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ABSTRACT 

The caste system has long been a defining characteristic of Indian society, structuring social 
relationships and influencing access to resources. Despite legal prohibitions and social reforms aimed at 
eradicating caste-based discrimination, its persistence in contemporary India remains a significant social 
challenge. This paper provides a comprehensive analysis of the persistence and impact of caste-based 
discrimination in modern Indian society. The caste system, rooted in ancient Indian scriptures and 
traditions, divides society into hierarchical groups based on birth, occupation, and social status. While 
officially abolished by the Indian Constitution, caste-based discrimination continues to permeate various 
aspects of life, perpetuating inequality and social exclusion. Discrimination based on caste affects access 
to education, employment, healthcare, and social opportunities, depriving millions of individuals of their 
fundamental rights and dignity.[1] This paper examines the manifestations of caste-based discrimination 
across different domains, including education, employment, and social interactions. It explores how caste 
biases shape educational opportunities, leading to disparities in academic achievement and perpetuating 
intergenerational cycles of poverty. In the workforce, caste discrimination influences hiring practices, 
wage differentials, and opportunities for career advancement, exacerbating socio-economic inequality. 
Moreover, caste-based violence and social ostracism continue to inflict physical and psychological harm 
on marginalized caste communities, perpetuating fear and insecurity. The impact of caste-based 
discrimination extends beyond individual experiences to hinder overall socio-economic development. 
Persistent caste inequalities impede efforts to achieve inclusive growth and social cohesion, hindering 
progress towards national development goals. Despite legislative measures and affirmative action 
policies aimed at addressing caste-based discrimination, challenges persist, including implementation 
gaps, social attitudes, and resistance from dominant caste groups. Efforts to combat caste-based 
discrimination require multifaceted approaches that address its structural roots, promote social justice, 
and empower marginalized communities. Grassroots movements, advocacy campaigns, and legal 
interventions play a crucial role in raising awareness, challenging discriminatory practices, and promoting 
social inclusion. By fostering dialogue, promoting inclusive policies, and challenging entrenched attitudes, 
India can strive towards a more equitable and inclusive society where caste-based discrimination no 
longer determines individuals' life chances and opportunities. This paper contributes to a deeper 
understanding of the persistence and impact of caste-based discrimination in contemporary India, 
highlighting the need for concerted efforts to address this entrenched social issue and promote social 
justice and equality for all. 

 

KEYWORDS: Caste System, Social Discrimination, Inequality, Socio-Economic Impact. 

_______________ 

Introduction 

 The caste system has been an integral part of Indian society for millennia, shaping social 
structures, economic opportunities, and cultural norms. Rooted in ancient scriptures and religious texts, 
the caste system divides society into hierarchical groups, known as castes, based on birth, occupation, 
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and social status. At the apex of the caste hierarchy are the Brahmins, traditionally priests and scholars, 
followed by Kshatriyas (warriors and rulers), Vaishyas (traders and merchants), and Shudras (manual 
laborers). Outside of this hierarchy are the Dalits, formerly known as Untouchables, who have historically 
been subjected to social, economic, and political marginalization.[2] 

 Despite the formal abolition of untouchability and caste-based discrimination through legislation 
such as the Constitution of India and the Scheduled Castes and Scheduled Tribes (Prevention of 
Atrocities) Act, 1989, caste-based discrimination continues to persist in various forms across 
contemporary Indian society. While the legal framework provides protection and affirmative action 
measures for marginalized castes, the entrenched social attitudes and practices associated with the 
caste system present formidable barriers to social justice and equality. 

 The persistence of caste-based discrimination can be observed in multiple domains of life, 
including education, employment, healthcare, and social interactions. In the realm of education, caste 
biases influence access to quality schooling, academic opportunities, and social interactions within 
educational institutions. Discrimination against students from marginalized castes manifests in various 
forms, including caste-based bullying, exclusion from extracurricular activities, and biased treatment by 
teachers and peers. As a result, students from marginalized castes often face challenges in achieving 
academic success and accessing higher education opportunities, perpetuating cycles of intergenerational 
poverty and exclusion. 

 Similarly, in the workforce, caste-based discrimination affects hiring practices, wage 
differentials, and opportunities for career advancement. Despite legal mandates for equal employment 
opportunities, individuals from marginalized castes often encounter systemic barriers to entry and 
advancement within the labor market. Discriminatory practices, such as caste-based preferences in 
recruitment and promotion, limit the socio-economic mobility of marginalized caste communities, 
exacerbating income disparities and perpetuating social inequality. 

 Caste-based discrimination also manifests in access to healthcare and social services, where 
individuals from marginalized castes face barriers to quality healthcare, sanitation, and reproductive 
health services. Discriminatory attitudes among healthcare providers, coupled with inadequate 
infrastructure and resource allocation in marginalized communities, contribute to disparities in health 
outcomes and access to essential healthcare services. As a result, individuals from marginalized castes 
experience higher rates of morbidity, mortality, and preventable diseases, further entrenching socio-
economic inequalities along caste lines.[3] 

 Moreover, caste-based discrimination extends beyond material inequalities to affect individuals' 
social interactions, identities, and sense of belonging within society. Discriminatory practices, such as 
social ostracism and exclusionary rituals, perpetuate stigma and prejudice against marginalized caste 
communities, undermining their dignity, self-worth, and social integration. Caste-based violence, 
including atrocities, honor killings, and caste-based conflicts, continue to inflict physical and psychological 
harm on individuals and communities, perpetuating fear, insecurity, and intergenerational trauma. 

 The persistence and impact of caste-based discrimination underscore the enduring legacy of the 
caste system in contemporary Indian society, posing significant challenges to social cohesion, economic 
development, and democratic governance. While legislative measures and affirmative action policies 
have sought to address caste-based discrimination, their effectiveness has been limited by 
implementation gaps, social attitudes, and resistance from dominant caste groups. Moreover, the 
intersectionality of caste with other forms of inequality, such as gender, religion, and ethnicity, 
complicates efforts to achieve comprehensive social justice and equality for all. 

 In light of these challenges, addressing caste-based discrimination requires multifaceted 
approaches that tackle its structural roots, promote social justice, and empower marginalized 
communities. Grassroots movements, civil society organizations, and advocacy campaigns play a crucial 
role in raising awareness, challenging discriminatory practices, and promoting social inclusion. Moreover, 
fostering dialogue, promoting inter-caste solidarity, and investing in inclusive policies and programs are 
essential steps towards building a more equitable and inclusive society where caste-based discrimination 
no longer dictates individuals' life chances and opportunities. 

Persistence of Caste-based Discrimination in India 

 The persistence of caste-based discrimination in contemporary India is a complex and 
multifaceted phenomenon deeply rooted in the country's social, cultural, and historical fabric. Despite 
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legal and social efforts to eradicate caste-based discrimination, it continues to manifest in various forms 
across different domains of life, perpetuating inequalities and social injustices. Understanding the 
persistence of caste-based discrimination requires an examination of its historical origins, evolving 
manifestations, and enduring impact on individuals and communities. 

 Historically, the caste system has been a fundamental organizing principle of Indian society, 
dating back thousands of years to ancient scriptures and religious texts.[4]The caste hierarchy stratifies 
society into distinct groups based on birth, occupation, and social status, with Brahmins at the top and 
Dalits (formerly known as Untouchables) at the bottom. This rigid social hierarchy prescribed social roles, 
privileges, and restrictions for individuals based on their caste identity, perpetuating inequalities and 
hierarchies of power and privilege. 

 While the formal abolition of untouchability and caste-based discrimination was enshrined in the 
Constitution of India following independence in 1947, the legacy of the caste system continues to 
influence social relations, economic opportunities, and access to resources. Caste-based discrimination 
persists in contemporary India through entrenched social attitudes, practices, and structural inequalities 
that perpetuate the marginalization of certain caste groups. 

 In the domain of education, caste biases influence access to quality schooling, academic 
opportunities, and social interactions within educational institutions. Discrimination against students from 
marginalized castes manifests in various forms, including caste-based bullying, exclusion from 
extracurricular activities, and biased treatment by teachers and peers. As a result, students from 
marginalized castes often face challenges in achieving academic success and accessing higher 
education opportunities, perpetuating cycles of intergenerational poverty and exclusion. 

 Similarly, in the workforce, caste-based discrimination affects hiring practices, wage 
differentials, and opportunities for career advancement. Despite legal mandates for equal employment 
opportunities, individuals from marginalized castes often encounter systemic barriers to entry and 
advancement within the labor market. Discriminatory practices, such as caste-based preferences in 
recruitment and promotion, limit the socio-economic mobility of marginalized caste communities, 
exacerbating income disparities and perpetuating social inequality. 

 Caste-based discrimination also manifests in access to healthcare and social services, where 
individuals from marginalized castes face barriers to quality healthcare, sanitation, and reproductive 
health services. Discriminatory attitudes among healthcare providers, coupled with inadequate 
infrastructure and resource allocation in marginalized communities, contribute to disparities in health 
outcomes and access to essential healthcare services. As a result, individuals from marginalized castes 
experience higher rates of morbidity, mortality, and preventable diseases, further entrenching socio-
economic inequalities along caste lines. 

 Moreover, caste-based discrimination extends beyond material inequalities to affect individuals' 
social interactions, identities, and sense of belonging within society. Discriminatory practices, such as 
social ostracism and exclusionary rituals, perpetuate stigma and prejudice against marginalized caste 
communities, undermining their dignity, self-worth, and social integration. Caste-based violence, 
including atrocities, honor killings, and caste-based conflicts, continue to inflict physical and psychological 
harm on individuals and communities, perpetuating fear, insecurity, and intergenerational trauma.[5] 

 The persistence and impact of caste-based discrimination underscore the enduring legacy of the 
caste system in contemporary Indian society, posing significant challenges to social cohesion, economic 
development, and democratic governance. While legislative measures and affirmative action policies 
have sought to address caste-based discrimination, their effectiveness has been limited by 
implementation gaps, social attitudes, and resistance from dominant caste groups. Moreover, the 
intersectionality of caste with other forms of inequality, such as gender, religion, and ethnicity, 
complicates efforts to achieve comprehensive social justice and equality for all. 

 In light of these challenges, addressing caste-based discrimination requires multifaceted 
approaches that tackle its structural roots, promote social justice, and empower marginalized 
communities. Grassroots movements, civil society organizations, and advocacy campaigns play a crucial 
role in raising awareness, challenging discriminatory practices, and promoting social inclusion. Moreover, 
fostering dialogue, promoting inter-caste solidarity, and investing in inclusive policies and programs are 
essential steps towards building a more equitable and inclusive society where caste-based discrimination 
no longer dictates individuals' life chances and opportunities. 
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Impact on Socio-economic Development in India 

 The impact of caste-based discrimination on socio-economic development in contemporary 
India is profound and multifaceted, permeating various aspects of individuals' lives and hindering overall 
progress. Despite legal and social efforts to address caste-based inequalities, persistent discrimination 
continues to perpetuate socio-economic disparities, limit opportunities for marginalized communities, and 
undermine inclusive growth and development. 

 One of the primary ways in which caste-based discrimination affects socio-economic 
development is through its impact on education. Education is widely recognized as a key driver of socio-
economic mobility and a pathway out of poverty. However, caste biases and discrimination in the 
education system create barriers to equal access and opportunities for individuals from marginalized 
castes. Discrimination in schools, such as caste-based bullying, exclusion from extracurricular activities, 
and biased treatment by teachers, not only undermines the educational experience of marginalized 
students but also perpetuates cycles of intergenerational poverty and exclusion.[6] 

 As a result of caste-based discrimination in education, individuals from marginalized castes 
often face challenges in achieving academic success and accessing higher education opportunities. 
Lower educational attainment among marginalized castes limits their employment prospects, earning 
potential, and socio-economic mobility, reinforcing patterns of inequality and marginalization. Moreover, 
the perpetuation of caste-based discrimination in education contributes to the reproduction of social 
hierarchies and the concentration of privilege and power among dominant caste groups. 

 In addition to education, caste-based discrimination also influences access to employment and 
economic opportunities. Discriminatory practices in the labor market, such as caste-based preferences in 
recruitment and promotion, limit the socio-economic mobility of marginalized caste communities and 
perpetuate disparities in wages and employment outcomes. Despite legal mandates for equal 
employment opportunities, individuals from marginalized castes continue to face systemic barriers to 
entry and advancement within the workforce, exacerbating income inequalities and perpetuating social 
exclusion. 

 Furthermore, caste-based discrimination affects access to healthcare and social services, 
undermining efforts to achieve inclusive and equitable development. Discriminatory attitudes among 
healthcare providers, coupled with inadequate infrastructure and resource allocation in marginalized 
communities, contribute to disparities in health outcomes and access to essential healthcare services. 
Individuals from marginalized castes often face barriers to quality healthcare, sanitation, and reproductive 
health services, resulting in higher rates of morbidity, mortality, and preventable diseases. 

 The impact of caste-based discrimination on socio-economic development extends beyond 
material inequalities to affect individuals' social well-being and sense of belonging within society. 
Discriminatory practices, such as social ostracism and exclusionary rituals, perpetuate stigma and 
prejudice against marginalized caste communities, undermining their dignity, self-worth, and social 
integration. Caste-based violence, including atrocities, honor killings, and caste-based conflicts, inflicts 
physical and psychological harm on individuals and communities, perpetuating fear, insecurity, and 
intergenerational trauma. 

 Moreover, the persistence of caste-based discrimination hinders efforts to achieve inclusive and 
sustainable development at the national level. Socio-economic disparities along caste lines impede 
efforts to reduce poverty, improve human development outcomes, and promote social cohesion and 
solidarity. The perpetuation of caste-based inequalities undermines social trust, erodes the legitimacy of 
democratic institutions, and hampers efforts to build a more inclusive and equitable society. 

 Efforts to address the impact of caste-based discrimination on socio-economic development 
require comprehensive strategies that tackle its root causes, promote social justice, and empower 
marginalized communities.[7]Grassroots movements, civil society organizations, and advocacy 
campaigns play a crucial role in raising awareness, challenging discriminatory practices, and promoting 
social inclusion. Moreover, fostering dialogue, promoting inter-caste solidarity, and investing in inclusive 
policies and programs are essential steps towards building a more equitable and inclusive society where 
caste-based discrimination no longer dictates individuals' life chances and opportunities. 

 In conclusion, the impact of caste-based discrimination on socio-economic development in 
contemporary India is pervasive and deeply entrenched, perpetuating inequalities and hindering inclusive 
growth and development. Addressing caste-based discrimination requires concerted efforts to dismantle 
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structural barriers, challenge discriminatory practices, and promote social justice and equality for all. Only 
through collective action and a commitment to inclusive and equitable development can India overcome 
the legacy of caste-based discrimination and build a more just and prosperous future for all its citizens. 

Efforts to Address Caste-based Discrimination in India 

 Efforts to address caste-based discrimination in India have been ongoing for decades, spurred 
by the recognition of its detrimental impact on individuals, communities, and the nation's social fabric. 
While deeply ingrained in Indian society, caste-based discrimination has been met with various legal, 
social, and institutional interventions aimed at promoting social justice, equality, and inclusion. These 
efforts, though often challenging and multifaceted, have played a crucial role in raising awareness, 
challenging discriminatory practices, and promoting greater social cohesion and solidarity. 

 One of the most significant legal interventions to address caste-based discrimination in India is 
the reservation system, which seeks to provide affirmative action for historically disadvantaged castes in 
education, employment, and political representation. Enshrined in the Indian Constitution, reservation 
policies allocate a percentage of seats and positions to Scheduled Castes (SCs), Scheduled Tribes 
(STs), and Other Backward Classes (OBCs) in educational institutions, government jobs, and legislative 
bodies. These policies aim to redress historical injustices and promote socio-economic empowerment 
and upward mobility among marginalized caste communities. 

 Furthermore, legislative measures such as the Scheduled Castes and Scheduled Tribes 
(Prevention of Atrocities) Act, 1989, provide legal protection and recourse for victims of caste-based 
discrimination and violence. The Act criminalizes caste-based offenses, including atrocities such as 
untouchability, assault, and humiliation, and prescribes stringent penalties for perpetrators. By 
recognizing caste-based discrimination as a punishable offense and providing legal avenues for 
redressal, the Act seeks to deter discriminatory practices and promote accountability and justice for 
victims. 

 Moreover, efforts to address caste-based discrimination extend beyond legal frameworks to 
encompass social and institutional reforms aimed at challenging entrenched attitudes and promoting 
greater social inclusion and solidarity. Grassroots movements, civil society organizations, and advocacy 
campaigns play a crucial role in raising awareness, mobilizing communities, and challenging 
discriminatory practices at the grassroots level. By amplifying the voices of marginalized caste 
communities and fostering dialogue and solidarity across caste lines, these movements contribute to the 
broader struggle for social justice and equality. 

 Education has emerged as a key battleground in the fight against caste-based discrimination, 
with efforts focused on promoting inclusive education policies and practices that address the unique 
needs and challenges faced by marginalized caste students. Affirmative action measures such as 
reservations in educational institutions seek to increase access and opportunities for marginalized caste 
students, enabling them to overcome barriers to educational attainment and socio-economic mobility. 
Moreover, efforts to promote diversity, equity, and inclusion in educational curricula and pedagogical 
practices aim to challenge caste biases and promote a more inclusive and equitable learning 
environment for all students.[8] 

 Similarly, initiatives aimed at promoting economic empowerment and entrepreneurship among 
marginalized caste communities seek to address socio-economic inequalities and promote self-reliance 
and dignity. Skill development programs, vocational training initiatives, and microfinance schemes target 
marginalized caste individuals and communities, providing them with the necessary resources, support, 
and opportunities to pursue economic activities and livelihoods. By fostering economic independence and 
self-sufficiency, these initiatives empower marginalized caste communities to break free from the cycle of 
poverty and exclusion. 

 Moreover, efforts to promote inter-caste solidarity and social cohesion play a crucial role in 
challenging caste-based discrimination and fostering greater understanding and empathy across caste 
lines. Inter-caste marriages, social integration programs, and community-based initiatives seek to break 
down barriers and stereotypes, promote social harmony and cohesion, and build bridges of 
understanding and solidarity between different caste communities. By fostering dialogue, empathy, and 
mutual respect, these efforts contribute to the creation of a more inclusive and cohesive society where 
caste-based discrimination has no place. 



6       Inspira- Journal of Modern Management & Entrepreneurship (JMME), Volume 14, No. 03, July-September 2024 

 Efforts to address caste-based discrimination in India encompass a range of legal, social, and 
institutional interventions aimed at promoting social justice, equality, and inclusion. While deeply 
entrenched in Indian society, caste-based discrimination has been met with concerted efforts to 
challenge discriminatory practices, promote greater awareness and solidarity, and empower marginalized 
caste communities. By fostering dialogue, promoting inter-caste solidarity, and addressing structural 
inequalities, India can strive towards a more just, equitable, and inclusive society where caste-based 
discrimination is consigned to the past. 

Conclusion 

 In conclusion, the persistent efforts to address caste-based discrimination in India have been 
essential in challenging entrenched inequalities, promoting social justice, and fostering greater inclusivity 
and solidarity across caste lines. Despite the deep-rooted nature of caste-based discrimination, legal, 
social, and institutional interventions have made significant strides in raising awareness, challenging 
discriminatory practices, and empowering marginalized caste communities. 

 Legal frameworks such as reservations in education, employment, and political representation, 
as well as legislation criminalizing caste-based atrocities, provide crucial protection and recourse for 
victims of discrimination and violence. These legal measures aim to redress historical injustices and 
promote socio-economic empowerment among marginalized caste communities. Additionally, grassroots 
movements, civil society organizations, and advocacy campaigns have played a pivotal role in raising 
awareness, mobilizing communities, and challenging discriminatory practices at the grassroots level. By 
amplifying the voices of marginalized caste communities and fostering dialogue and solidarity across 
caste lines, these movements contribute to the broader struggle for social justice and equality. 

 Education has emerged as a critical arena for combating caste-based discrimination, with efforts 
focused on promoting inclusive policies and practices that address the unique needs of marginalized 
caste students. Affirmative action measures and initiatives to promote diversity and inclusion in 
educational curricula seek to challenge caste biases and create a more equitable learning environment. 
Similarly, economic empowerment initiatives aim to provide marginalized caste communities with the 
resources and opportunities to pursue economic independence and self-sufficiency, thereby breaking the 
cycle of poverty and exclusion. 

 Moreover, efforts to promote inter-caste solidarity and social cohesion are crucial in challenging 
caste-based discrimination and fostering greater understanding and empathy across caste lines. By 
breaking down barriers and stereotypes, promoting social integration, and building bridges of solidarity 
between different caste communities, these efforts contribute to the creation of a more inclusive and 
cohesive society. 

 In essence, while the eradication of caste-based discrimination remains an ongoing challenge, 
the collective efforts of individuals, communities, and institutions have made significant progress in 
confronting this deeply ingrained social issue. By continuing to prioritize dialogue, empathy, and mutual 
respect, India can strive towards a future where caste-based discrimination is relegated to the past, and 
all individuals can live with dignity, equality, and freedom from discrimination. 
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ABSTRACT 

The concept of "Hindutva," often translated as "Hinduness," represents a comprehensive 
ideology aimed at defining the cultural and national identity of Bharat (India) through a Hindu-centric lens. 
Initially rooted in ancient cultural expressions and religious texts, Hindutva was formally articulated by 
Vinayak Damodar Savarkar in 1923. Savarkar’s formulation extended beyond religious identity to 
encompass the entire civilizational heritage of Bharat, advocating for a unified Hindu cultural and political 
identity. This research paper explores the historical evolution of Hindutva, tracing its origins from ancient 
scriptures and medieval responses to Islamic invasions, through the socio-religious reforms of the British 
colonial period, to its institutionalization in the 20th century. The paper delves into the political implications 
of Hindutva, focusing on its influence on contemporary Indian politics, particularly through the Rashtriya 
Swayamsevak Sangh (RSS) and its political arm, the Bharatiya Janata Party (BJP). The BJP’s electoral 
strategies and policy decisions, such as the promotion of cultural nationalism, the construction of the Ram 
Temple in Ayodhya, and the abrogation of Article 370 in Jammu and Kashmir, reflect the core tenets of 
Hindutva.[1] These actions underscore the significant role Hindutva plays in shaping national identity and 
political discourse in Bharat. Moreover, the study examines the social and cultural impact of Hindutva, 
including its influence on educational policies, historical narratives, and communal relations. Efforts to 
revise history textbooks, promote Sanskrit, and emphasize traditional Indian knowledge systems aim to 
instill pride in India's ancient heritage. However, the aggressive promotion of Hindutva has also led to 
increased communal tensions, incidents of violence against religious minorities, and debates over 
religious conversions, challenging the secular fabric of Indian society. Through a comprehensive analysis 
of primary sources, secondary literature, and contemporary political developments, this paper provides a 
nuanced understanding of Hindutva’s enduring and multifaceted role in shaping the socio-political 
landscape of modern Bharat. 

 

KEYWORDS: Hindutva, Hindu nationalism, Vinayak Damodar Savarkar, RSS, BJP. 

_______________ 

Introduction 

 The concept of Hindutva, often translated as "Hinduness," is a complex and multifaceted 
ideology that seeks to define the cultural and national identity of Bharat (India) through a distinctly Hindu-
centric perspective. The term itself, popularized by Vinayak Damodar Savarkar in the early 20th century, 
encapsulates a vision of India where Hindu values and cultural norms form the core of national identity. 
While often misunderstood or misinterpreted as merely a religious doctrine, Hindutva is, in fact, a broader 
socio-political construct that encompasses the entire civilizational heritage of Bharat. 
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To fully appreciate the significance of Hindutva, it is essential to trace its historical roots and 
evolution. The ideological foundations of Hindutva can be traced back to ancient Bharat, where 
Hinduism, in its diverse manifestations, shaped the cultural and social fabric of the subcontinent. The 
Vedas, Upanishads, and epics like the Ramayana and Mahabharata not only provided spiritual guidance 
but also established a shared cultural ethos that has endured for millennia. During the medieval period, 
the concept of a unified Hindu identity began to crystallize, particularly in response to the advent of 
Islamic rule and the establishment of the Mughal Empire. This period saw a consolidation of Hindu 
cultural and religious practices as a means of preserving identity in the face of foreign influence. 

The British colonial period was a critical phase in the evolution of Hindutva. The 19th century 
witnessed a series of socio-religious reform movements aimed at revitalizing Hindu culture and 
countering the perceived decline brought about by colonial rule. Leaders like Swami Vivekananda and 
Dayananda Saraswati spearheaded efforts to revive Hindu traditions, emphasizing the need for a strong 
and cohesive Hindu identity.[2] These movements laid the groundwork for the emergence of Hindu 
nationalism, which sought not only to reform Hindu society but also to resist colonial domination and 
assert India's cultural sovereignty. 

It was against this backdrop that Vinayak Damodar Savarkar articulated the concept of Hindutva 
in his seminal work, *Hindutva: Who is a Hindu?*, published in 1923. Savarkar's vision of Hindutva was 
expansive, encompassing not just religious but also cultural and political dimensions. He argued that 
Hindutva represented the essence of Bharat's civilizational heritage, uniting all those who regard Bharat 
as their holy land and motherland. This definition sought to create a cohesive Hindu identity that 
transcended regional, linguistic, and sectarian differences, thereby providing a unifying framework for the 
nascent Indian nation. 

 The political implications of Hindutva began to take shape with the establishment of the 
Rashtriya Swayamsevak Sangh (RSS) in 1925 by Keshav Baliram Hedgewar. The RSS aimed to 
promote Hindu unity and instill a sense of pride in Hindu culture, emphasizing discipline, self-reliance, 
and service to the nation. The organization's influence grew steadily, and it played a significant role in 
mobilizing Hindu nationalist sentiments during the struggle for independence. However, the vision of 
Hindutva often clashed with the secular and inclusive ideology of the Indian National Congress, led by 
figures like Mahatma Gandhi and Jawaharlal Nehru. 

 Following India's independence in 1947, the ideological battle between secularism and Hindutva 
continued to shape the political landscape. The Bharatiya Jana Sangh (BJS), founded in 1951 as the 
political wing of the RSS, advocated for a Hindu-centric nation. Although the BJS struggled to gain 
widespread support initially, it laid the foundation for the Bharatiya Janata Party (BJP), which emerged in 
1980 as a major political force. The BJP's rise to prominence, particularly under the leadership of Atal 
Bihari Vajpayee and later Narendra Modi, marked a significant shift in Indian politics. Hindutva became a 
central tenet of the party's ideology, influencing its electoral strategies, policy decisions, and governance 
style. 

 In contemporary Bharat, Hindutva's influence is evident in various spheres of public life. The 
BJP's electoral successes in the 2014 and 2019 general elections underscore the resonance of Hindutva 
among a substantial section of the Indian populace. Policies and political rhetoric centered around 
cultural nationalism, the construction of the Ram Temple in Ayodhya, and the abrogation of Article 370 in 
Jammu and Kashmir reflect the ideological imperatives of Hindutva. These developments have sparked 
intense debates about the nature of Indian identity, the role of religion in politics, and the challenges of 
maintaining social harmony in a diverse and pluralistic society. 

 The impact of Hindutva extends beyond the political realm, influencing educational and cultural 
policies as well.[3] There have been concerted efforts to revise history textbooks to reflect a Hindu-
centric narrative, promote Sanskrit and other traditional Indian knowledge systems, and instill a sense of 
pride in India's ancient heritage. These initiatives aim to counter what is perceived as a colonial and 
Marxist bias in Indian historiography and foster a renewed appreciation for Bharat's cultural legacy. 

 However, the aggressive promotion of Hindutva has also led to heightened communal tensions 
and controversies. Incidents of violence against religious minorities, the rise of cow vigilantism, and 
debates over religious conversions have strained social harmony and raised concerns about the erosion 
of India's secular principles. Critics argue that the exclusive and sometimes exclusionary vision of 
Hindutva undermines the pluralistic ethos of Indian society and alienates non-Hindu communities. 
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 This research paper seeks to provide a comprehensive and nuanced understanding of 
Hindutva, exploring its historical evolution, ideological foundations, and political implications. By 
examining primary sources, secondary literature, and contemporary political developments, the paper 
aims to shed light on the enduring and multifaceted role of Hindutva in shaping the socio-political 
landscape of modern Bharat. 

Historical Evolution of Hindutva 

The historical evolution of Hindutva is a journey through India's rich tapestry of cultural, 
religious, and political transformations. The concept, rooted deeply in the civilization's past, has evolved 
significantly over centuries, culminating in its modern form as articulated by Vinayak Damodar Savarkar 
in the early 20th century. Understanding Hindutva's evolution involves examining its ancient origins, 
medieval developments, and the significant changes during the British colonial period. 

In ancient Bharat, the foundations of Hindutva were laid through the vast body of Hindu religious 
texts and traditions.[4] The Vedas, Upanishads, and epics like the Ramayana and Mahabharata played a 
crucial role in shaping the spiritual and cultural ethos of the land. These texts, revered for their spiritual 
guidance, also established a shared cultural framework that unified the diverse populations of the 
subcontinent. The idea of a collective Hindu identity, however, was more implicit than explicit during this 
period, as the primary focus was on spiritual and religious pursuits rather than a unified political identity. 

The medieval period marked a significant phase in the evolution of Hindutva, primarily as a 
response to foreign invasions and the establishment of Islamic rule in India. The advent of the Delhi 
Sultanate and later the Mughal Empire brought about significant political and cultural changes. During 
this period, the concept of a unified Hindu identity began to crystallize, driven by the need to preserve 
and protect Hindu cultural and religious practices from perceived external threats. This era saw the rise of 
Bhakti and Sufi movements, which, while primarily religious, also contributed to a sense of cultural 
resilience and continuity among Hindus. 

The British colonial period was instrumental in shaping the modern concept of Hindutva. The 
19th century witnessed a series of socio-religious reform movements aimed at revitalizing Hindu culture 
and countering the perceived moral and cultural decline brought about by colonial rule. Figures like 
Swami Vivekananda and Dayananda Saraswati were at the forefront of these efforts, advocating for a 
return to the pure and original principles of Hinduism. Vivekananda, in particular, emphasized the spiritual 
and philosophical richness of Hinduism and its potential to guide India's resurgence. 

These movements laid the groundwork for the emergence of Hindu nationalism, which sought 
not only to reform Hindu society but also to resist colonial domination and assert India's cultural 
sovereignty. It was against this backdrop that Vinayak Damodar Savarkar articulated the concept of 
Hindutva in his seminal work, “Hindutva: Who is a Hindu?”. published in 1923.[5] Savarkar's formulation 
of Hindutva was expansive, encompassing not just religious but also cultural and political dimensions. He 
argued that Hindutva represented the essence of Bharat's civilizational heritage, uniting all those who 
regard Bharat as their holy land and motherland. This definition sought to create a cohesive Hindu 
identity that transcended regional, linguistic, and sectarian differences. 

Savarkar's vision of Hindutva was further propagated by the Rashtriya Swayamsevak Sangh 
(RSS), established in 1925 by Keshav Baliram Hedgewar. The RSS aimed to promote Hindu unity and 
instill a sense of pride in Hindu culture, emphasizing discipline, self-reliance, and service to the nation. 
The organization's influence grew steadily, playing a significant role in mobilizing Hindu nationalist 
sentiments during the struggle for independence. The RSS's emphasis on cultural nationalism and the 
creation of a strong, unified Hindu society resonated with many who felt marginalized under colonial rule. 

Post-independence, the ideological battle between secularism and Hindutva continued to shape 
India's political landscape. The Bharatiya Jana Sangh (BJS), founded in 1951 as the political wing of the 
RSS, advocated for a Hindu-centric nation. Although the BJS initially struggled to gain widespread 
support, it laid the foundation for the Bharatiya Janata Party (BJP), which emerged in 1980 as a major 
political force. The BJP’s rise to prominence, particularly under the leadership of Atal Bihari Vajpayee and 
later Narendra Modi, marked a significant shift in Indian politics. Hindutva became a central tenet of the 
party's ideology, influencing its electoral strategies, policy decisions, and governance style. 

The BJP's electoral successes, especially in the 2014 and 2019 general elections, underscored 
the resonance of Hindutva among a substantial section of the Indian populace. Policies and political 
rhetoric centered around cultural nationalism, the construction of the Ram Temple in Ayodhya, and the 
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abrogation of Article 370 in Jammu and Kashmir reflect the ideological imperatives of Hindutva. These 
developments have sparked intense debates about the nature of Indian identity, the role of religion in 
politics, and the challenges of maintaining social harmony in a diverse and pluralistic society. 

In contemporary Bharat, Hindutva’s influence is evident in various spheres of public life. 
Educational policies, for instance, have seen efforts to revise history textbooks to reflect a Hindu-centric 
narrative, promote Sanskrit, and emphasize traditional Indian knowledge systems. These initiatives aim 
to foster a sense of pride in India's ancient heritage and counter what is perceived as a colonial and 
Marxist bias in Indian historiography. 

 The historical evolution of Hindutva is thus a complex interplay of cultural, religious, and political 
factors that have shaped its current form. From its ancient roots in Hindu religious texts and practices to 
its modern articulation as a socio-political ideology, Hindutva has continually adapted to the changing 
socio-political landscape of Bharat. Its journey reflects the broader struggle to define and assert a 
cohesive national identity in a land marked by immense diversity and historical continuity. 

V.D. Savarkar and the Formalization of Hindutva 

Vinayak Damodar Savarkar played a pivotal role in the formalization of Hindutva, transforming it 
from a cultural and religious concept into a comprehensive political ideology. His seminal work, 
“Hindutva: Who is a Hindu”. published in 1923, laid the groundwork for a distinct Hindu nationalist identity 
that continues to influence Indian politics today. 

Savarkar was born in 1883 in a Brahmin family in Maharashtra. His early exposure to nationalist 
ideas and his participation in revolutionary activities against British rule shaped his thinking. Savarkar's 
arrest in 1909 for his involvement in anti-colonial activities and subsequent imprisonment in the Andaman 
Islands provided him with the time and perspective to develop his thoughts on Hindu identity and 
nationalism. During this period, he deeply contemplated the essence of Hindu culture and its role in 
forging a unified national identity. 

• “Hindutva: Who is a Hindu?” represents the crystallization of Savarkar’s thoughts. In this work, 
he proposed that Hindutva went beyond religious beliefs, encompassing the entire cultural and 
civilizational heritage of the Indian subcontinent. For Savarkar, Hindutva was defined by three 
key elements: geographical unity (territory), racial features (ethnicity), and cultural traits 
(civilization). He argued that anyone who considered Bharat (India) both their "Pitribhu" 
(fatherland) and "Punyabhu" (holy land) qualified as a Hindu.[6] This definition sought to unify all 
those who shared a common heritage and cultural affinity, regardless of their religious practices. 

Savarkar's conceptualization of Hindutva was aimed at fostering a cohesive national identity. He 
believed that a strong and unified Hindu identity was essential for resisting colonial rule and ensuring 
India's resurgence as a powerful nation. His vision was inclusive of various castes, sects, and linguistic 
groups within Hinduism, promoting a pan-Hindu identity that transcended regional and sectarian 
differences. However, this vision explicitly excluded Muslims and Christians, who did not regard India as 
their holy land, thereby creating a clear demarcation between Hindus and non-Hindus. 

The formalization of Hindutva as a political ideology was further advanced through Savarkar’s 
association with the Hindu Mahasabha, an organization dedicated to promoting Hindu interests and 
values. As president of the Hindu Mahasabha from 1937 to 1943, Savarkar emphasized the need for 
Hindus to organize and assert their rights in the face of perceived threats from Muslim political 
mobilization and British colonial policies. He advocated for the militarization of Hindus and the 
establishment of a Hindu Rashtra (nation) that would safeguard Hindu culture and interests. 

Savarkar’s ideas found institutional expression with the founding of the Rashtriya Swayamsevak 
Sangh (RSS) in 1925 by Keshav Baliram Hedgewar. Although Savarkar was not directly involved in its 
creation, the RSS adopted many of his principles, emphasizing discipline, unity, and the promotion of 
Hindu values. The RSS focused on building a grassroots network to instill a sense of pride and solidarity 
among Hindus, laying the groundwork for future political mobilization. 

The political implications of Savarkar’s Hindutva became more pronounced with the emergence 
of the Bharatiya Jana Sangh (BJS) in 1951, which later evolved into the Bharatiya Janata Party (BJP) in 
1980. The BJS and subsequently the BJP adopted Hindutva as a central tenet of their political ideology, 
advocating for a Hindu-centric nation. Leaders like Atal Bihari Vajpayee and Narendra Modi drew on 
Savarkar’s ideas to craft a narrative of cultural nationalism that resonated with a significant segment of 
the Indian populace. 
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Savarkar's vision of Hindutva has had lasting impacts on Indian politics and society. It has 
influenced educational policies, historical narratives, and cultural discourses, fostering a renewed interest 
in India's ancient heritage and traditions. At the same time, it has also led to increased communal 
tensions and debates about the secular nature of the Indian state. Critics argue that the exclusivist 
aspects of Savarkar's Hindutva undermine the pluralistic and inclusive ethos of Indian society, alienating 
religious minorities and challenging the secular fabric of the nation. 

V.D. Savarkar’s formalization of Hindutva represented a significant turning point in the evolution 
of Hindu nationalism. By redefining Hindu identity in cultural and civilizational terms, Savarkar sought to 
create a unified and assertive national identity that could resist colonial domination and ensure India's 
resurgence. His ideas have profoundly influenced Indian politics, shaping the ideological foundations of 
major political movements and continuing to spark debates about the nature of Indian identity and 
nationhood. 

Political Implications of Hindutva 

The political implications of Hindutva are vast and profound, significantly shaping India's political 
landscape over the past century. Originating as a cultural and civilizational concept, Hindutva has 
evolved into a potent political ideology that influences electoral strategies, policy-making, and societal 
dynamics in contemporary Bharat (India). 

 Hindutva's impact on Indian politics became particularly pronounced with the rise of the 
Rashtriya Swayamsevak Sangh (RSS) and its political affiliate, the Bharatiya Jana Sangh (BJS), which 
later evolved into the Bharatiya Janata Party (BJP). The RSS, founded in 1925 by Keshav Baliram 
Hedgewar, aimed to promote Hindu unity and cultural nationalism. It laid the groundwork for a political 
movement that sought to counter both colonial rule and perceived threats from non-Hindu communities. 
The BJP, established in 1980, has since emerged as a major political force, with Hindutva at the core of 
its ideology.[7] 

One of the most significant political implications of Hindutva is its role in shaping electoral 
strategies. The BJP has successfully leveraged Hindutva to mobilize a substantial voter base, 
emphasizing issues of cultural nationalism, religious identity, and national pride. Campaigns often 
highlight symbols and narratives that resonate with Hindu voters, such as the Ram Janmabhoomi 
movement, which culminated in the construction of the Ram Temple in Ayodhya. This issue, in particular, 
has been a rallying point for Hindu nationalist sentiments and has played a crucial role in the BJP's 
electoral successes, including its landslide victories in the 2014 and 2019 general elections. 

 Hindutva also influences policy-making and governance. The BJP, guided by Hindutva 
principles, has implemented policies that reflect its ideological commitments. For instance, the abrogation 
of Article 370 in 2019, which granted special autonomy to Jammu and Kashmir, was justified on the 
grounds of national integration and security. This move, while popular among many of the BJP’s 
supporters, has been controversial and has led to significant political and social repercussions in the 
region. 

Educational and cultural policies are another area where Hindutva’s influence is evident. The 
BJP and its affiliated organizations have made concerted efforts to revise history textbooks to reflect a 
Hindu-centric narrative, emphasizing India's ancient heritage and downplaying periods of Muslim rule. 
Initiatives to promote Sanskrit and traditional Indian knowledge systems aim to foster a sense of pride in 
India's cultural legacy. While these policies are intended to counter perceived Western and Marxist 
biases in Indian historiography, they have also sparked debates about historical accuracy and inclusivity. 

 Hindutva's political implications extend to social dynamics and communal relations. The 
aggressive promotion of Hindu identity and culture has often led to increased tensions between Hindu 
and non-Hindu communities. Incidents of violence against religious minorities, such as Muslims and 
Christians, have raised concerns about rising intolerance and the erosion of secular principles enshrined 
in the Indian Constitution. Critics argue that the exclusivist aspects of Hindutva undermine India's 
pluralistic and diverse society, fostering an environment of division and mistrust. 

The concept of "Love Jihad," which suggests that Muslim men are seducing Hindu women to 
convert them to Islam, is an example of how Hindutva has influenced social narratives. This narrative has 
been used to justify legislation and actions that restrict interfaith marriages and conversions, further 
exacerbating communal tensions. 
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 On the international stage, Hindutva has influenced India’s foreign policy, particularly its 
relations with neighboring countries with significant Muslim populations, such as Pakistan and 
Bangladesh. The emphasis on Hindu identity and national pride often shapes diplomatic strategies and 
responses to regional conflicts, affecting India's geopolitical stance. 

 Despite these challenges, Hindutva has also fostered a sense of national pride and cultural 
resurgence among many Indians.[8] It has rekindled interest in India's ancient heritage, traditional 
practices, and indigenous knowledge systems, contributing to a broader cultural renaissance. This 
renewed focus on India's civilizational achievements has resonated with many who feel a sense of 
marginalization in the global cultural narrative dominated by Western paradigms. 

 The political implications of Hindutva are multifaceted and deeply entrenched in contemporary 
Bharat's socio-political fabric. While it has successfully mobilized a significant voter base and influenced 
policy-making, it has also led to increased communal tensions and debates about India's secular identity. 
The rise of Hindutva represents a complex interplay between cultural pride and political power, reflecting 
broader global trends of identity politics and nationalism. Its continued influence will shape the trajectory 
of Indian politics and society for the foreseeable future. 

Social and Cultural Impact of Hindutva 

 The social and cultural impact of Hindutva in Bharat (India) is profound, permeating various 
aspects of public life, including education, historical narratives, inter-community relations, and cultural 
practices. As a comprehensive ideology advocating for the primacy of Hindu cultural identity, Hindutva 
has influenced both societal norms and state policies, resulting in a multifaceted impact on India's diverse 
and pluralistic society. 

 One of the most significant areas of Hindutva's influence is education. Proponents of Hindutva 
have sought to revise history textbooks and educational curricula to reflect a more Hindu-centric 
narrative. This includes emphasizing the achievements and contributions of ancient Hindu civilization 
while downplaying or reinterpreting periods of Muslim and colonial rule. The aim is to foster a sense of 
pride in India's indigenous heritage and counter what is perceived as a long-standing bias in Indian 
historiography. Critics, however, argue that these revisions often present a one-sided view of history, 
potentially marginalizing the contributions of other communities and fostering a less inclusive 
understanding of India's past. 

 Cultural policies under the influence of Hindutva have also promoted the revival and 
preservation of traditional Indian knowledge systems, languages, and practices. Efforts to promote 
Sanskrit, Ayurveda, and yoga, for example, are seen as reclaiming and revitalizing India's ancient cultural 
heritage.[9]These initiatives have found resonance among many Indians who feel a sense of cultural 
dislocation in a rapidly globalizing world. However, they have also sparked debates about cultural 
exclusivity and the need to balance traditional knowledge with scientific and modern educational 
practices. 

 The social impact of Hindutva extends to inter-community relations, particularly between Hindus 
and religious minorities such as Muslims and Christians. The aggressive promotion of Hindu identity and 
cultural nationalism has sometimes led to heightened communal tensions and incidents of violence. 
Campaigns against "Love Jihad" and conversions, for example, have contributed to a climate of suspicion 
and hostility towards interfaith relationships and religious conversions. These narratives often portray 
Muslims as a demographic and cultural threat to the Hindu majority, exacerbating social divisions. 

 Communal riots and mob violence have occasionally erupted in the name of protecting Hindu 
interests, such as in the case of cow protection vigilantes targeting Muslim and Dalit communities 
accused of cow slaughter. These incidents have raised concerns about rising intolerance and the erosion 
of the secular and pluralistic fabric of Indian society. The perception that the state apparatus and law 
enforcement are sometimes complicit or inadequate in addressing these issues has further deepened 
communal mistrust and alienation. 

 Hindutva's influence is also evident in the sphere of cultural practices and public symbolism. The 
celebration of Hindu festivals, rituals, and symbols has gained prominence, often accompanied by efforts 
to standardize and popularize them across regions. For instance, the construction of the Ram Temple in 
Ayodhya, following the demolition of the Babri Masjid, is a significant symbol of Hindu cultural resurgence 
and a rallying point for Hindutva supporters. Such developments aim to strengthen a unified Hindu 
identity but can also be seen as exclusionary towards non-Hindu communities. 
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 The impact of Hindutva on gender roles and women's rights is another area of concern. While 
some aspects of Hindutva advocate for the empowerment of women within the framework of traditional 
Hindu values, there is also a tendency to reinforce patriarchal norms and gender roles. The emphasis on 
preserving the "sanctity" of Hindu women and protecting them from perceived threats often results in 
moral policing and restrictions on women's autonomy and freedom. 

 Despite these challenges, Hindutva has also fostered a renewed interest in India's cultural and 
spiritual heritage among many Indians. The emphasis on cultural pride, national identity, and indigenous 
traditions has contributed to a broader cultural renaissance, encouraging people to reconnect with their 
roots. This cultural resurgence has resonated with many who feel marginalized by Western cultural 
dominance and seek to reclaim their cultural space in a globalized world. 

 The social and cultural impact of Hindutva in Bharat is complex and multifaceted. While it has 
succeeded in fostering a sense of national pride and cultural resurgence, it has also led to increased 
communal tensions and debates about the inclusivity and pluralism of Indian society. The challenge lies 
in balancing the promotion of cultural identity and heritage with the need to maintain social harmony and 
uphold the secular principles enshrined in the Indian Constitution. As Hindutva continues to shape the 
socio-cultural landscape of Bharat, its long-term impact will depend on how these tensions and 
challenges are navigated and addressed. 

Conclusion 

In conclusion, Hindutva, as an ideology emphasizing Hindu cultural identity and nationalism, has 
had a profound and far-reaching impact on the social, cultural, and political landscape of Bharat (India). 
Originating as a response to colonial rule and perceived threats to Hindu culture, Hindutva has evolved 
into a potent force that influences various aspects of public life. 

The historical evolution of Hindutva, from its ancient roots in Hindu religious texts to its modern 
articulation by Vinayak Damodar Savarkar and subsequent institutionalization by organizations like the 
Rashtriya Swayamsevak Sangh (RSS) and the Bharatiya Janata Party (BJP), reflects a complex interplay 
of cultural pride, political mobilization, and social dynamics. Savarkar's formulation of Hindutva as a 
comprehensive national identity, encompassing territory, race, and culture, laid the groundwork for a 
unified Hindu nationalist movement that continues to shape Indian politics today. 

The political implications of Hindutva are evident in its influence on electoral strategies, policy-
making, and governance. The BJP's electoral successes, built on a narrative of cultural nationalism and 
religious identity, highlight the resonance of Hindutva among a significant segment of the Indian 
populace. Policies and decisions, such as the construction of the Ram Temple in Ayodhya and the 
abrogation of Article 370 in Jammu and Kashmir, reflect the ideological imperatives of Hindutva and its 
impact on the nation's political trajectory.[10] 

However, Hindutva's impact extends beyond the political realm, influencing social relations, 
communal dynamics, and cultural practices. While it has fostered a sense of pride in India's ancient 
heritage and traditions, it has also led to increased communal tensions and debates about the inclusivity 
of Indian society. Incidents of violence against religious minorities and efforts to restrict interfaith 
relationships and conversions underscore the challenges of navigating religious and cultural diversity 
within a framework of cultural nationalism. 

Despite these challenges, Hindutva has also contributed to a broader cultural renaissance, 
encouraging Indians to reconnect with their roots and reclaim their cultural identity in a globalized world. 
The emphasis on cultural pride and national identity resonates with many who seek to assert India's 
distinctiveness in an increasingly homogenized global cultural landscape. 

In navigating the social, cultural, and political implications of Hindutva, it is essential to strike a 
balance between promoting cultural identity and heritage while upholding the principles of inclusivity, 
diversity, and secularism enshrined in the Indian Constitution. As Hindutva continues to shape the socio-
political landscape of Bharat, its long-term impact will depend on how these tensions and challenges are 
addressed, and how the nation reconciles its diverse cultural heritage with the imperatives of modernity 
and globalization. 
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ABSTRACT 

The digital age has ushered in a new era of political discourse, profoundly impacting the 
evolution of ideologies across the globe. This paper delves into the complex interplay between digital 
platforms and political ideologies, examining how the digital landscape has transformed their 
dissemination, adoption, and contestation. Through an exploration of social media, online communities, 
and digital campaigning, we uncover the mechanisms through which ideologies are shaped and spread in 
the digital era. Social media platforms have emerged as pivotal spaces for political engagement, enabling 
individuals to connect, share ideas, and mobilize support like never before. Online communities further 
contribute to the formation of ideological echo chambers, where individuals are exposed primarily to 
content that reinforces their existing beliefs. Additionally, digital campaigning strategies leverage 
microtargeting and personalized messaging to sway voter opinions, influencing ideological alignment on a 
mass scale. Drawing on case studies from around the world, including India's dynamic political 
landscape, we analyze the impact of digital technologies on ideological dynamics. In India, social media 
has played a significant role in shaping political narratives, with parties and leaders harnessing these 
platforms to connect with voters and shape public opinion. However, the digital age also presents 
challenges, including the spread of misinformation and the polarization of political discourse. Amidst 
these challenges lie opportunities for greater democratic engagement and transparency. Digital platforms 
provide accessible forums for political participation, empowering citizens to voice their opinions and hold 
leaders accountable. By understanding the evolving relationship between digital technologies and political 
ideologies, policymakers and citizens alike can navigate the complexities of the digital age and harness 
its transformative potential for the betterment of society. 
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Introduction 

 The digital age has catalyzed a paradigm shift in the landscape of political ideologies, 
revolutionizing the way ideas are disseminated, debated, and adopted. As society becomes increasingly 
interconnected through digital platforms, the dynamics of political discourse have undergone profound 
transformations, impacting not only how ideologies are shaped and spread but also how individuals 
engage with them. This paper endeavors to explore the intricate interplay between digital technologies 
and political ideologies, delving into the mechanisms through which the digital age has influenced 
ideological evolution. 

The rise of social media has been a defining feature of the digital age, democratizing access to 
information and providing individuals with unprecedented avenues for political engagement. Platforms 
such as Facebook, Twitter, and Instagram have become virtual town squares where users converge to 
discuss, debate, and disseminate political ideas. The immediacy and reach of social media have 
empowered individuals to participate in political discourse in ways previously unimaginable, blurring the 
lines between citizens and politicians, activists and bystanders. 
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One of the most notable impacts of social media on political ideologies is its role in amplifying 
voices and shaping public narratives. Whereas traditional media outlets were once the gatekeepers of 
information, social media platforms have democratized access to the public sphere, allowing 
marginalized voices to be heard and alternative viewpoints to gain traction. This phenomenon has led to 
the proliferation of diverse ideological perspectives, challenging established narratives and fostering a 
more pluralistic discourse. 

However, the democratization of information facilitated by social media has also given rise to 
new challenges, chief among them being the spread of misinformation and the proliferation of echo 
chambers. The viral nature of social media can amplify falsehoods and distortions, leading to the erosion 
of trust in institutions and the polarization of public opinion. Moreover, the algorithmic curation of content 
on platforms like Facebook and YouTube tends to reinforce users' preexisting beliefs, creating echo 
chambers where individuals are insulated from dissenting views. 

Online communities, another hallmark of the digital age, play a significant role in the formation 
and dissemination of political ideologies. These communities, which coalesce around shared interests, 
identities, or ideologies, serve as incubators for the exchange of ideas and the mobilization of collective 
action. From Reddit forums to Discord servers, online communities provide individuals with spaces to 
connect with like-minded peers, share information, and organize around common causes. 

The emergence of online communities has given rise to new forms of political activism and 
identity formation, particularly among marginalized or minority groups. For example, the Black Lives 
Matter movement, which originated on social media platforms in response to police violence against 
Black Americans, mobilized millions of activists worldwide and sparked widespread conversations about 
racial justice. Similarly, LGBTQ+ communities have leveraged online platforms to advocate for equal 
rights and visibility, challenging heteronormative ideologies and reshaping societal attitudes. 

Digital campaigning, fueled by advancements in data analytics and microtargeting, has become 
an integral component of modern political strategies. Political parties and candidates utilize digital tools to 
identify and engage with specific voter demographics, tailoring their messaging to appeal to individual 
preferences and beliefs. This personalized approach to campaigning has the potential to sway undecided 
voters and mobilize supporters, influencing ideological alignment on a mass scale. 

The 2016 U.S. presidential election serves as a poignant example of the transformative power 
of digital campaigning. The Trump campaign's sophisticated use of data analytics and social media 
microtargeting played a crucial role in mobilizing supporters and shaping the public narrative.[1]By 
harnessing the emotional resonance of divisive issues and delivering targeted messaging to key voter 
demographics, the campaign effectively galvanized support and propelled Donald Trump to victory. 

 In India, digital campaigning has similarly transformed the political landscape, with parties and 
candidates leveraging social media and messaging apps to engage with voters. The Bharatiya Janata 
Party (BJP), in particular, has been at the forefront of digital campaigning, utilizing platforms like 
WhatsApp and Twitter to disseminate its message and mobilize supporters. The party's strategic use of 
social media has contributed to its electoral success and reshaped the ideological landscape of Indian 
politics. 

Digital Platforms and Political Discourse 

The emergence of digital platforms has fundamentally altered the landscape of political 
discourse, ushering in a new era of connectivity, engagement, and participation. Social media platforms, 
in particular, have become integral to the dissemination and shaping of political ideologies, providing 
individuals with unprecedented access to information and opportunities for interaction. This section 
explores the multifaceted impact of digital platforms on political discourse, examining how they have 
transformed the dynamics of ideological formation, dissemination, and contestation.[2] 

• Democratizing Access to Information 

 At the heart of the digital revolution is the democratization of information. Social media platforms 
like Facebook, Twitter, and Instagram have democratized access to the public sphere, empowering 
individuals to engage with political content and express their views on a global scale. Unlike traditional 
media outlets, which operate within hierarchical structures and editorial gatekeeping, social media 
platforms provide a decentralized and open forum for the exchange of ideas. 
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 The immediacy and accessibility of social media have democratized political discourse, enabling 
individuals from diverse backgrounds and perspectives to participate in conversations that were once 
dominated by elites. Whether through sharing news articles, posting commentary, or engaging in live 
discussions, users have the opportunity to contribute to the shaping of public opinion in real-time. This 
democratization of discourse has led to the emergence of new voices and perspectives, challenging 
established narratives and fostering a more inclusive and pluralistic public sphere. 

• Amplifying Voices and Shaping Narratives 

One of the most significant impacts of social media on political discourse is its ability to amplify 
voices and shape public narratives. Whereas traditional media outlets were once the primary 
gatekeepers of information, social media platforms have democratized access to the public sphere, 
allowing individuals to bypass traditional intermediaries and reach audiences directly. This 
decentralization of information dissemination has empowered marginalized voices and alternative 
viewpoints, challenging dominant narratives and fostering a more diverse and nuanced discourse. 

Social media platforms serve as powerful amplifiers for political messages, enabling content to 
reach audiences with unprecedented speed and scale. Whether through viral videos, trending hashtags, 
or influencer endorsements, political messages can quickly gain traction and shape public opinion in 
ways that were previously unimaginable. This amplification effect has been particularly pronounced in the 
context of social movements and protest movements, where digital platforms have served as catalysts for 

mobilization and collective action. 

• Fostering Civic Engagement and Mobilization 

Beyond amplifying voices and shaping narratives, digital platforms have also played a pivotal 
role in fostering civic engagement and mobilizing collective action. Social media platforms provide 
individuals with opportunities to connect with like-minded peers, organize around common causes, and 
mobilize support for political initiatives. Whether through online petitions, fundraising campaigns, or 
virtual protests, users can leverage digital platforms to effect change and hold political leaders 
accountable. 

The Arab Spring, for example, serves as a compelling illustration of the transformative power of 
social media in mobilizing mass protest movements. Platforms like Facebook, Twitter, and YouTube 
played a central role in organizing and coordinating protests, disseminating information, and amplifying 
the voices of dissent. By circumventing state-controlled media and traditional communication channels, 
activists were able to mobilize widespread support and catalyze political change on an unprecedented 
scale. 

• Challenging Disinformation and Misinformation 

However, the democratization of political discourse facilitated by digital platforms has also given 
rise to new challenges, chief among them being the spread of disinformation and misinformation. The 
viral nature of social media can amplify falsehoods and distortions, leading to the proliferation of 
conspiracy theories, fake news, and propaganda.[3] Moreover, the algorithmic curation of content on 
platforms like Facebook and YouTube tends to reinforce users' preexisting beliefs, creating echo 
chambers where individuals are insulated from dissenting views. 

The spread of disinformation and misinformation poses significant threats to the integrity of 
democratic processes and public discourse. Falsehoods propagated on social media can undermine trust 
in institutions, erode social cohesion, and fuel polarization. Moreover, they can have real-world 
consequences, influencing voter behavior, shaping public policy, and even inciting violence. Addressing 
these challenges requires a multifaceted approach that combines technological solutions, media literacy 
initiatives, and regulatory measures. 

Digital platforms have fundamentally transformed the dynamics of political discourse, reshaping 
the ways in which ideologies are formed, disseminated, and contested. Social media platforms, in 
particular, have democratized access to information, amplified voices, fostered civic engagement, and 
challenged established narratives. However, they have also given rise to new challenges, including the 
spread of disinformation and misinformation. Moving forward, it is imperative that we work to harness the 
transformative potential of digital platforms while mitigating their negative impacts, ensuring that they 
continue to serve as vehicles for democratic engagement and social change. 
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Case Study: India's Political Landscape 

India's political landscape has been significantly shaped by the advent of digital platforms, which 
have transformed the dynamics of political discourse, campaign strategies, and voter engagement. With 
over 600 million internet users and a growing presence on social media platforms, India represents a 
unique case study in the intersection of digital technologies and politics. 

Social media platforms like Facebook, Twitter, and WhatsApp have emerged as critical 
battlegrounds for political parties seeking to shape public opinion and mobilize support.[4] With the ability 
to reach millions of users in real-time, these platforms have become indispensable tools for political 
communication and outreach. Political parties and leaders leverage social media to disseminate their 
messages, engage with voters, and counter opposition narratives. 

The Bharatiya Janata Party (BJP), in particular, has been at the forefront of digital campaigning 
in India. With a highly organized and tech-savvy social media team, the BJP has effectively utilized 
platforms like WhatsApp and Twitter to connect with voters, disseminate its message, and mobilize 
support. The party's digital strategy played a significant role in its electoral victories, particularly in the 
2014 and 2019 general elections. 

One of the key demographic groups targeted by political parties on social media is youth voters. 
With a significant portion of India's population under the age of 35, young voters represent a crucial 
voting bloc that can sway election outcomes. Political parties have recognized the importance of 
engaging with this demographic on digital platforms, where youth are highly active and influential. 

 The Aam Aadmi Party (AAP), for example, successfully mobilized youth voters through its 
innovative use of social media during the 2013 Delhi Assembly elections. The party's grassroots 
campaign, combined with a strong presence on platforms like Facebook and Twitter, resonated with 
young voters disillusioned with traditional politics. This digital engagement played a crucial role in the 
AAP's landslide victory in Delhi. 

 However, the proliferation of social media has also given rise to challenges, including the spread 
of misinformation and fake news. In India, where communal tensions and identity politics are prevalent, 
false narratives circulated on social media can have serious consequences. Political parties and interest 
groups often exploit digital platforms to disseminate inflammatory content, sow division, and manipulate 
public opinion. 

 The spread of misinformation has led to calls for greater regulation of social media platforms 
and increased scrutiny of online content. The Indian government has introduced measures to address the 
spread of fake news, including drafting legislation to regulate social media intermediaries and curb the 
dissemination of false information. However, concerns have been raised about the potential impact of 
such regulations on free speech and democratic discourse. 

 India's political landscape has been profoundly influenced by the rise of digital platforms, which 
have revolutionized the way political parties engage with voters, shape public opinion, and mobilize 
support. Social media has emerged as a powerful tool for political communication, enabling parties to 
reach millions of users instantaneously and bypass traditional media channels. However, the spread of 
misinformation and fake news poses significant challenges to the integrity of democratic processes and 
public discourse. Moving forward, it is imperative that political parties, social media platforms, and 
regulatory authorities work together to address these challenges and ensure that digital technologies 
continue to serve as vehicles for democratic engagement and political empowerment. 

Case Study: The 2016 U.S. Presidential Election 

 The 2016 U.S. Presidential Election stands as a landmark event in the history of political 
campaigns, primarily due to the unprecedented use of digital platforms and data analytics. The election 
showcased how digital strategies could be leveraged to influence voter behavior, shape public discourse, 
and ultimately determine the outcome of one of the most significant political events globally. 

Social media played a central role in the 2016 election, with platforms like Facebook, Twitter, 
and YouTube becoming primary arenas for political engagement and information dissemination. Both 
major candidates, Donald Trump and Hillary Clinton, utilized these platforms extensively to communicate 

with voters, rally support, and counteract each other's narratives. 

Donald Trump's campaign, in particular, was notable for its highly effective use of Twitter. 
Trump's frequent and direct communication via tweets allowed him to bypass traditional media channels, 
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directly engaging with millions of followers.[5]This direct communication style helped him to set the news 
agenda, respond rapidly to events, and maintain a continuous presence in the public eye. 

 One of the most significant aspects of the 2016 election was the sophisticated use of data 
analytics and microtargeting. The Trump campaign, with the help of data firms like Cambridge Analytica, 
used data-driven strategies to identify and target specific voter demographics with personalized content. 
By analyzing vast amounts of data from social media activity, consumer behavior, and voter records, the 
campaign crafted tailored messages designed to resonate with individual voters' preferences and 
concerns. 

 Microtargeting allowed the Trump campaign to efficiently allocate resources and focus on swing 
states and key voter groups. Personalized ads on social media platforms aimed at specific demographics 
proved to be highly effective in mobilizing support and swaying undecided voters. This approach marked 
a departure from traditional mass media campaigns, highlighting the potential of digital tools to transform 
political strategy. 

 The 2016 election also underscored the challenges posed by the spread of misinformation and 
fake news on social media. False information, ranging from exaggerated claims to outright fabrications, 
spread rapidly across platforms like Facebook and Twitter. This misinformation often played on emotional 
and divisive issues, contributing to the polarization of the electorate. 

 The role of foreign interference, particularly by Russian entities, in spreading misinformation and 
influencing public opinion became a major point of contention. Investigations revealed that Russian 
operatives used social media platforms to create fake accounts, distribute divisive content, and amplify 
existing social tensions. These activities aimed to undermine confidence in the electoral process and sow 
discord among the American public. 

 The digital strategies employed during the 2016 election had far-reaching implications for 
political campaigning and democratic processes. Trump's unexpected victory highlighted the power of 
social media and data analytics in shaping electoral outcomes. It also raised critical questions about the 
ethics and regulation of digital campaigning, the role of big data in politics, and the vulnerability of 
democratic institutions to manipulation. 

The election prompted significant scrutiny of social media companies, particularly Facebook, 
regarding their role in facilitating the spread of misinformation and their responsibility in safeguarding 
democratic processes. In response, these platforms have since implemented various measures to 
improve transparency, combat fake news, and enhance the integrity of political advertising. 

The Rise of Populism  

 In recent years has been one of the most significant political trends worldwide, characterized by 
the emergence of leaders and movements that claim to represent "the people" against established elites. 
Digital platforms have played a crucial role in the spread and success of populist ideologies, providing 
tools for mobilization, dissemination of messages, and engagement with supporters. This case study 
explores the dynamics of populism in the digital age, focusing on notable examples from different 
regions. 

 Social media platforms such as Facebook, Twitter, and YouTube have become critical arenas 
for populist movements. These platforms allow populist leaders to communicate directly with their 
followers, bypassing traditional media gatekeepers. This direct communication is essential for populists, 
who often position themselves against the mainstream media, which they claim is biased and controlled 
by elites.[6] 

Case Study 1: Donald Trump in the United States 

 Donald Trump's rise to the U.S. presidency in 2016 exemplifies the power of social media in 
populist politics. Trump's unfiltered and often controversial use of Twitter enabled him to dominate the 
news cycle, set the political agenda, and engage with millions of supporters. His messages, which often 
targeted the political establishment, resonated with voters who felt disenfranchised by traditional politics. 

 Trump's campaign effectively used data analytics and microtargeting to reach specific voter 
demographics with tailored messages. By analyzing social media activity, the campaign identified key 
issues and crafted personalized ads to mobilize support among undecided voters, particularly in swing 
states. This strategy, combined with Trump's populist rhetoric, played a crucial role in his electoral 
success. 
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Case Study 2: Jair Bolsonaro in Brazil 

Jair Bolsonaro's election as Brazil's president in 2018 also illustrates the impact of social media 
on populist movements. Bolsonaro, often referred to as the "Trump of the Tropics," used platforms like 
Facebook and WhatsApp to build a loyal following.[7] His campaign leveraged social media to spread his 
messages, bypass traditional media, and mobilize grassroots support. 

Bolsonaro's rhetoric, which included promises to combat corruption and crime, resonated with a 
significant portion of the Brazilian electorate. His social media strategy involved the extensive use of 
WhatsApp groups to disseminate information and mobilize supporters. These groups allowed for rapid 
and widespread distribution of content, including videos and memes that reinforced Bolsonaro's populist 
message. 

Case Study 3: The Five Star Movement in Italy 

The Five Star Movement (M5S) in Italy, founded by comedian Beppe Grillo and web strategist 
Gianroberto Casaleggio, is another example of a populist movement thriving in the digital age. M5S 
utilized its blog and social media channels to communicate directly with the Italian public, circumventing 
traditional political structures and media outlets.[8] 

 The movement's emphasis on direct democracy and online voting platforms appealed to voters 
disillusioned with the Italian political system. M5S's digital-first approach allowed it to grow rapidly and 
gain significant political influence, eventually becoming a major force in Italian politics and entering 
government. 

The Spread of Populist Narratives 

Social media has facilitated the spread of populist narratives by allowing leaders and 
movements to reach vast audiences quickly and effectively. Populist rhetoric often hinges on emotional 
appeals, simple solutions to complex problems, and a dichotomy between "the people" and "the elite." 
These narratives resonate strongly on social media, where content that evokes strong emotions tends to 
be more engaging and shareable. 

Challenges and Implications 

 While the rise of populism via digital platforms has empowered new voices and disrupted 
traditional political dynamics, it has also posed significant challenges.[9]The spread of misinformation 
and the use of social media to polarize and divide electorates have raised concerns about the integrity of 
democratic processes. Populist leaders often exploit these platforms to disseminate false information, 
undermine trust in institutions, and inflame societal tensions. Moreover, the algorithmic nature of social 
media can create echo chambers, where users are exposed primarily to content that reinforces their 
existing beliefs. This environment can entrench ideological divides and make it difficult for different 
political groups to engage in constructive dialogue. 

 The rise of populism in the digital age underscores the transformative power of social media and 
digital platforms in contemporary politics. Leaders like Donald Trump, Jair Bolsonaro, and movements 
like Italy's Five Star Movement have effectively harnessed these tools to mobilize support, spread their 
messages, and challenge traditional political establishments. However, the proliferation of populist 
narratives also highlights the need for addressing the spread of misinformation and fostering more 
inclusive and balanced digital discourse to safeguard democratic values. As digital platforms continue to 
evolve, understanding their impact on political dynamics will be crucial for navigating the future of global 
politics. 

Conclusion 

The digital age has revolutionized the dynamics of political ideologies, profoundly impacting their 
formation, dissemination, and contestation. Social media platforms have democratized access to 
information, enabling direct communication between political leaders and the public, while also amplifying 
diverse voices and shaping public narratives. Case studies, such as the 2016 U.S. Presidential Election 
and the rise of populist leaders like Jair Bolsonaro, illustrate the transformative potential and challenges 
of digital campaigning. However, the spread of misinformation and the creation of echo chambers pose 
significant threats to democratic processes. These issues underscore the need for robust measures to 
ensure the integrity of information and foster constructive political discourse. Policymakers, social media 
platforms, and civil society must collaborate to mitigate the negative impacts of digital technologies while 
leveraging their potential to enhance democratic engagement and political empowerment. 
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In conclusion, the evolution of political ideologies in the digital age presents both opportunities 
and challenges. By understanding and addressing these dynamics, societies can harness the power of 
digital platforms to support vibrant, inclusive, and informed democratic processes. 

References 

1. Allcott, H., & Gentzkow, M. (2017). Social Media and Fake News in the 2016 Election. Journal of 
Economic Perspectives, 31(2), 211-236. https://doi.org/10.1257/jep.31.2.211 

2. Baldwin-Philippi, J. (2019). The Technological Performance of Populism. New Media & Society, 
21(2), 376-397. https://doi.org/10.1177/1461444818797591 

3. Bessi, A., & Ferrara, E. (2016). Social Bots Distort the 2016 U.S. Presidential Election Online 
Discussion. First Monday, 21(11). https://doi.org/10.5210/fm.v21i11.7090 

4. Bradshaw, S., & Howard, P. N. (2018). Challenging Truth and Trust: A Global Inventory of 
Organized Social Media Manipulation. The Computational Propaganda Project.  
https://comprop.oii.ox.ac.uk/research/cybertroops2018/ 

5. Casero-Ripollés, A. (2020). Impact of Covid-19 on the Media System. Communicative and 
Democratic Consequences of News Consumption During the Outbreak. El Profesional de la 
Información, 29(2), e290223. https://doi.org/10.3145/epi.2020.mar.23 

6. Chadwick, A. (2013). The Hybrid Media System: Politics and Power.  Oxford University Press. 
https://doi.org/10.1093/acprof:oso/9780199759477.001.0001 

7. Deibert, R. (2019). The Road to Digital Unfreedom: Three Painful Truths About Social Media. 
Journal of Democracy, 30(1), 25-39. https://doi.org/10.1353/jod.2019.0002 

8. Margetts, H., John, P., Hale, S., & Yasseri, T. (2015). Political Turbulence: How Social Media 
Shape Collective Action*. Princeton University Press. https://doi.org/10.1515/9781400873555 

9. Tufekci, Z. (2017). Twitter and Tear Gas: The Power and Fragility of Networked Protest. Yale 
University Press. https://doi.org/10.12987/yale/9780300215120.001.0001. 

 

 

⧫⧫ 



Inspira- Journal of Modern Management & Entrepreneurship (JMME) 22 

ISSN : 2231–167X, Impact Factor: 7.203,  Volume 14, No. 03, July-September 2024, pp. 22-24 

 
 

Hkxr flga vkSj loZgkjk oxZ laca/kh vo/kkj.kk 

  

_"kHk JhokLro 

MkW- 'kSysaæ dqekj frokjh** 

 
 
 
 
 
 
 
 

izLrkouk 

 tc xkaoksa esa etnwj &izpkj 'kq: gqvk ml le; fdlkuksa dks ljdkjh vkneh ;g ckr le>kdj 

HkM+dkrs Fks fd ns[kks ;g Hkaxh & pekjksa dks flj ij pM+k jgs gSa vkSj rqEgkjk dke cUn djok;saxsA cl fdlku 

brus esa HkM+d x;sa mUgsa ;kn jguk pkfg, fd mudh gkyr rc rd ugh lq/kj ldrh tc rd fd os bu 

xjhcksa dks uhp vkSj dehu'k dgdj viuh twrh ds uhps nck;s j[kuk pgkrs gSaA vD;j dgk tkrk gS fd og 

lkQ ugha jgrs A bldk mÙkj lkQ gSa & os xjhc gSaA xjhcksa dk bykt djksaA Åps&Åps dqyksa ds xjhc yksx 

Hkh dksbZ de xUns ugha jgrsA xUns dke djus dk cgkuk Hkh ugh py ldrk D;ksafd ekrk,a cPpksa dk eSyk 

lkQ djus ls esgrj rFkk vNwr rk ugh gks tkrhaA 

 ysfdu ;g dke mrus le; rd ugh gks ldrk ftrus le; rd fd vNwr dkSesa vius vkidks 

laxfBr u dj ysaA ge rks le>rs gS fd mudk Lo;a dks vyx laxBuc} djuk rFkk eqfLyeksa ds cjkcj 

fxurh esa gksu ds dj.k muds cjkcj vf/kdjksa dh ekax djuk cgqr vk'kktud ladsr gSaA ;k rks lkEiznkf;d 

Hksn dk >a>V gh [kRe djks ugha rks muds vyx vf/kdkj mUgsa ns nksaA dkSaflyksa vkSj vlsEcfy;ksa dk dÙkZO; 

gS fd os Ldwy&dk¡yts dq,a rFkk lM+d ds mi;ksx dh iwjh Lora«krk mUgsa fnyk;saA tckuh rkSj ij gh ugha 

oju lkFk ys tkdj mUgsa dqvksa ij p<+k;saA muds cPpksa dks Ldwyksa esa izos'k fnyk;saaA ysfdu ftl ysftLysfVo 

esa cky&fookg ds fo:/k is'k fd;s fcy rFkk egtc ds cgkus gk;&rkSc epk;h tkrh gSa ogka os vNwrksa dks 

vius lkFk 'kkfey djus dk lkgl dSls dj ldrs gSa\1 

 blfy, ge ekurs gSa fd muds vius tu&izfrfuf/k gksaA os vius fy, vf/kd vf/kdkj ekaxsA ge rks 

lkQ dgrs gSa fd mBks vNwr dgykrs okys vlyh tu&lsodksa rFkk Hkkb;ksa mBks viuk bfrgkl ns[kksaA xq: 

xksfoUn flag dh QkSt dh viuh 'kfDr rqEgh FksA f'kokth rqEgkjs Hkjksls ij gh lcdqN dj lds ftl dkj.k 

mudk uke vkt Hkh ftUnk gSaA rqEgkjh dqcfuZ;ka Lo.kZ{kjksa esa fy[kh gqbZA rqe tks fuR;izfr lsok djds turk 

ds lq[kksa esa c<ksÙkjh djds vkSj ftUnxh lEHko cukdj ;g cM+k Hkkjh vglku dj jgs gks mls ge yksx ugha 

le>rsA yS.M&,fy,us'ku ,DV ds vuqlkj re /ku ,d«k dj Hkh tehu ugha [kjhn ldrsA rqe ij bruk 

tqYe gks jgk gS fd fel es;ks euq";ksa ls Hkh dgrh gSa& mBks viuh 'kfDr dks igpkuksA laxBuc} gks tkvksA 

vly esa Lo;a dksf'k"k fd;s fcuk dqN Hkh ugha gks ldsxkA Lora«krk ds fy, rks vf/kd vf/kdkj pkgrk gS 

ysfdu bUlku dh 

 
  'kksèkkFkÊ] bfrgkl foHkkx] x.kir lgk;d ih-th- d‚yst] lqYrkuiqj ¼lac)] M‚ jke euksgj yksfg;k voèk foÜofo|ky;] 

v;ksè;k½] mÙkj çns'kA 
**  

'kksèk funZs'kd ,oa ,lksfl,V çksQslj] x.kir lgk;d ih-th- d‚yst] lqYrkuiqj ¼lac)] M‚ jke euksgj yksfg;k voèk 

foÜofo|ky;] v;ksè;k½] mÙkj çns'kA 
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 /khjs&/khjs dqN ,slh vknrsa gks x;h gSa fd og vius fy, rks vf/kd vf/kdkj pgrs gSa ysfdu tks 

muds erkgr gS mUgsa og viuh tqrh ds uhps gh nck;s j[kkuk pgrs gSaA dgkor gS ykrksa ds Hkwr ckrksa ls 

ugha ekursA vFkkZr laxBuc} gks vius iSjksa ij [kM+s gksdj iwus lekt dh [kqjkd er cuksA nwljksa ds eqag dh 

vkSj u rkdksA ysfdu /;ku jgs ukSdj'kkgh ds >kals es er QalukA ;g rqEgkjh dksbZ lgk;rk ugh djuk 

pkgrh cfYd rqEgsa viuk eksgjk cukuk pkgrh gSA ;gh iwathoknh ukSdj'kkgh rqEgkjh xqykeh vkSj xjhch dk 

vlyh dj.k gSA blfy, rqe mlds lkFk dHkh u feyukA mldh pkyksa ls cpukA rc lcdqN Bhd gks 

tk;sxkA rqe vlyh loZkgjk gks+++tkvksA rqEgkjh dqN gkfu u gksxhA cl xqykeh dh tathjksa dV tk;saxhA mBksa 

vkSj orZeku O;oLFkk ds fo:/k cxkor [kM+h dj nksA 

 /khjs&/khjs gksusokys lq/kkjksa ls dqN ugha cu ldsxkA lkeftd vkUnksyu ls Økafr iSnk dj nks rFkk 

jktuhfrd vkSj vfkFkZd Økafr ds fy, dej dl yksA rqe gh rks ns'k dk eq[; vk/kkj gks okLrfod 'kfDr gks 

lks;s gq, 'ksjksA mBks cxkor [kM+h dj nksA 

 Hkxr flga us ns'k ds Hkhrj O;kIr vusd leL;kvksa ij fopkj fd;k ft;esa vNwr leL;k izeq[k gSA 

twu 1982 ds fdjrh esa Hkxr flga dk ;gk ys[k& vNwr le:;k fonzksgh uke ls izdkf'kr gqvk FkkA Hkxr 

flga ds fy, vNwr leL;k bl ns'k dk ,d vge loky FkkA chloha lnh esa dq,¡ ds vifo«k gksus vkSj 

efUnjksa esa vNwrksa ds izos'k ls nsorkvksa ds :"B gksus dh ckr muds fy, 'keZukd FkhA bDdhloha lnh esa nfyr 

jktuhfr ds ckn Hkh fLFkfr;ka ,d ne cny ugha x;h gSaA vkt /kekZUrj.k dks ysdj gYyk djus okyksa dks 

Hkxr flga dh ;s iafDr;k¡ i<+uh pkfg,A &tc rqe mUgsa vf/kd vf/kdkj feyxsa tgk¡ muls bUlkuksa&tSls 

O;ogkj fd;k tk,xkA fQj ;g dguk fd ns[kksa th bZlkbZ vkSj eqLyeku fgUnw dkSe dks igw¡pk jgs gS O;FkZ 

gksxkA2 la?k ifjokj vkt dgha vfk/kd mxz vkSj lkEiznkf;d :i esa bZlkbZ eqLyeku fojks/kh crkdj mu ij 

vkØe.k dj jgk gSA bDdhloha lnh dk Hkkjr D;k rksxfM+;k flagy vkSj eksnh dk Hkkjr cusxk ;k Hkxr flga 

dk \ Hkxr flga us iwNk dqÙkk gekjh xksn esa cSB ldrk gSA gekjh jlksbZ esa fulax fQjrk gS ysfdu ,d 

bUlku dk gels Li'kZ gks tk;s rks cl /keZ Hkz"V gks tkrk gSa3 Hkxr flga us vNwrksa dks laxfBr gksus dks dgk 

vkSj ;g ek¡x dh fd muds vius tuizfrfuf/k gksaA mUgksaus vNwrksa dks vf/kdkj nsus dh ckr dghA ge rks 

lkQ dgrs gSa fd mBks vNwr dgykus okys vlyh tulsodks rFkk Hkkb;ksa mBk viuk bfrgkl ns[kksA xq: 

xksfoUn QkSt dh vlyh “kfDr rqEgha FksA f'kokth rqEgkjs Hkjksls ij gh lc dqN dj lds ftl dkj.k mudk 

uke vkt Hkh ftUnk gSA rqEgkjh dqckZfu;k¡ Lo.kZ{kjksa esa fy[kh gqbZ gSA rqe tks fuR; izfr lsok djds turk ds 

lq[kks esa c<ksrjh djds vkSj ftUnxh lEHko cukdj ;g cM+k Hkkjh vglku dj jgs gks mls ge yksx ugha 

le>rsA laxBuc} gks vius iSjksa ij [kM+s gksdj iwjs lekt dks pqukSrh ns nksA rc ns[kuk dksbZ Hkh rqqEgsa 

vf/kdkj nsus ls bUkdkj djs dh tqjZr u dj ldsxkA rqe nwljksa dh [kqjkd er cuksA rqe vlyh loZgkjk gks 

laxBu} gks tkvksA lkekftd vkUnksyu ls Økafr iSnk dj nks rFkk jktuhfrd vkSj vkfFkZd Økafr ds fy, 

dej dl yksA rqe gh rks ns'k ds eq[; vk/kkj gks okLrfod “kfDr gkssA lks;s gq, “ksjks mBks vkSj cxkor [kM+h 

dj nksA4 

D;k lpeqp vkt dh jktuhfr esa nfyrksa vkSj vkNwrksa ds izfr xgjh ihM+k gSA vkt nfyr 

jktuhfr gks jgh gSA Hkxr flga us vNwrksa dks ns'k dk eq[; vk/kkj vkSj okLrfod “kfDr dgk FkkA vkt 

ds vf/kla[; nfyr usrkvksa dh rqyuk esa Hkxr flga ds fopkj T;knk mi;ksxh gSA D;ksafd os nfyrksa dks 

cxkor djus badykc ykus ds fy, dgr gSA Hkxr flga lkjh leL;ksa dk gy Økafr es ns[krs gSA Hkkjr 

esa leL;ksa dh deh ugha gSA ,d leL;k dk lek/kku gksrs gh nwljh leL;k vk [kM+h gksxhA leL;kvksa 

ds gksus dk eq[; dkj.k ,d fo'ks"k izdkj dh lkekftd&vkfFkZd O;oLFkk gSA fcuk Økafr ds ugha cny 

ldrhA Hkxr flga us ckj&ckj Økafr dh vko';drk lkeus j[khA fcuk blds Hkkjrh; lekt esa fdlh 

izdkj dk cnyko lEHko ugha gSA fdlku vkSj etnwj dks os okLrfod lsuk,¡ ekurs Fks tks xk¡oksa vkSj 
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dkj[kkuksa esa jgrh gSaA Hkxr flga us ;g le> fy;k FkkA fd gekjs ctqZvk usrkvksa esa mUgsa lkFk ysus dh 

fgEer ugha gSa u gh os ,slh fgEer dj ldrs gSaA5 muds le{k 1920 esa vgenkckn ds etnwjksa rFkk 

1922 dk ckjnksyh&lR;kxzg ds mnkgj.k FksA6 

 Hkxr flga L«kh iq:"k ds chp izse ds ckjs esa fy[krs gSA tgka rd I;kj ds uSfrd Lrj dk lEcU/k gS 

eSa dg ldrk gwa fd ;g vius esaa dqN ugha gS flok; ,d vkosx ds ysfdu ik'kfod ugha ,d ekuoh; vR;Ur 

lqUnj HkkoukA I;kj vius esa dHkh Hkh ik'kfod ugha gSA I;kj rks ges'kk euq"; ds pfj«k dks Å¡pk mBkrk gS ;g 

dHkh Hkh mls uhpk ugha djrkA c'krsZ I;kj gks rqe dHkh lnk ik'kfod o~fÙk;ksa ds gkFkksa esa [ksyrh gSaA lPpk 

I;kj dHkh Hkh x<+k ugha tk ldrkA ;g rks vius gh ekxZ ls vkrk gSA dksbZ ugha dg ldrk dc\ ysfdu ;g 

izkdf̀rd gSa gka eSa ;g dg ldrk gwa fd ,d ;qod ,d ;qorh vkil esa I;kj dj ldrs gSaA vkSj vus I:kj ds 

lgkjs vius vkosxksa ls Åij mB ldrs gSaA viuh ifo«krk cuk;s j[k ldrs gSaA eSa ;gka ,d ckr lkQ dj 

nsuk pkgrk gwa fd tc eSus dgk Fkk fd I;kj balkuh detksjh gS rks lk/kkj.k vkneh ds fy, ugha dgk FkkA 

ftl Lrj ij fd vke vkneh gksrs gSaa og ,d vR;Ur vkn'kZ fLFkfr gS tkga euq"; I:kj ?k̀.kk vkfn ds vkosxksa 

ij fot; ik ysxkA tc euq"; vius dk;ksZ dk vk/kkj vkRek ds funsZ'k dk cuk ysxk ysfdu vk/kqfud le; esa 

;g dkbZ cqjkbZ ugha gSa cfYd euq"; ds fy, vPNk vkSj ykHknk;d gSA eSaus ,d O;fDr ls I;kj dh fuUnk dh 

gS ysfdu og Hkh ,d vkn'kZ Lrj ijA blds gksrs gq, Hkh euq"; es I;kj dh xgjh ls xgjh Hkkouk gksuh 

pkfg, ftls fd og Hkh ,d vkneh esa lhfer u dj ns cfYd fo'oer j[ks\ 

 ;fn /keZ ihNs fy[kh rhljh vkSj nwljh ckr ds lkFk vU/kfo'okl dks feykus dk uke gS rks /keZ dh 

dksbZ t:jr ughaA bls vkt gh mM+k nsuk pkfg,A ;fn igyh vkSj nwljh ckr esa Lora= fopkj feykdj /keZ 

cukrk gks rks /keZ eqckjd gSA 

 ysfdu vyx&vyx laxBu vkSj [kkus&ihu dk HksnHkko feVkuk t:jh gS Nwr&vNwr 'kCnksa dks tM+ 

ls fudkyuk gksxkA tc rd ge viuh raxfnyh NksM+dj ,d u gksaxs rc rd geesa okLrfod ,drk ugha gks 

ldrhA blfy, Åij fy[kh ckrksa ds vuqlkj pydj gh ge vktknh dh vksj c<+ ldrs gSaA gekjh vktknh 

dk vFkZ dsoy vaxzsth paxqy ls NqVdkjk ikus dk uke ugha og iw.kZ Lora=rk dk uke gS& tc yksx ijLij 

?kqy&feydj jgsaxs vkSj fnekxh xqykeh ls Hkh vktkn gks tk,axsA 

lanHkZ xzUFk lwph 

1- lkekftd vkSj jktuhfrd fo"k;ksa ij fpUru Hkxr flga ds lEiw.kZ nLrkost i` 155 

2- vNwr leL;k Hkxr flag ds lEiw.kZ nLrkost i`157 

3- ogh i` 158  

4- ogh i` 158  

5- ogh i` 159 

6- bDdhloha lnh esa Hkxr flag jfoHkw"k.k i` 27&28 

7- lq[knso uke fy[ks ,d i= ls fopkjksa dh lku ij 

 

 

⧫⧫ 
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vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k dh Hkwfedk% ,d vè;;u 

  

egsaæ dqekj oekZ 

 
 
 
 
 

lkj 

orZeku ;qx esa lks'ky ehfM;k us vkè;kfRed ;k=k djus vkSj nqfu;k dks ns[kus vkSj vuqHko djus ds 

rjhds dks Økafrdkjh :i ls cny fn;k gSA lks'ky ehfM;k us orZeku ;qx esa lekt esa xgjh iSB cuk yh gSA 

lks'ky ehfM;k dk eq[; mís'; yksxksa dks tksM+uk vkSj foÜo Lrj ij lapkj dh lqfoèkk çnku djuk gSA 

lkekftd IysVQ+‚eZ mi;ksxdrkZvksa dks tkudkjh lk>k djus] Lo;a dks vfHkO;ä djus vkSj okLrfod le; esa 

O;kid n'kZdksa ds lkFk ckrphr djus dh vuqefr nsrs gSaA ;g fj'rksa] leqnk;ksa vkSj usVodZ ds fuekZ.k dks 

c<+kok nsrk gSA Qslcqd] bULVkxzke] OgkV~lvi] IysVQkeZ ,Dl o ;w & Vw;wc vkfn lks'ky ehfM;k us lekt esa 

viuh fØ;kRed mifLFkfr ls foÜo ds lHkh vkè;kfRed ;kf=;ksa dks oSfÜod ukxfjdrk çnku dh gSaA ;g 

lks'ky ehfM;k foKkiu vkè;kfRed i;ZVu foi.ku  esa u dsoy 'kkunkj Nfo;ksa vkSj vkd"kZd gS'kVSx ds ckjs 

esa gS] cfYd ;g ,d xfr'khy eap gS tks vkè;kfRed Loifuy LFkyksa vkSj mRlqd ;k=hvksa ds chp dh xgjkÃ 

dks de djrk gSA lks'ky ehfM;k ds bu  ekè;eksa dk mi;ksx dj vkè;kfRed i;ZVu m|ksx ds ykHkksa esa rFkk 

jkstxkj ds voljksa o`fn dh tk ldrh gS vkSj blesa vkus okyh fofHkUu çdkj dh pquksfr;ksa dks nwj fd;k tk 

ldrk gSA çLrqr 'kksèk~ ys[k esa vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k dh Hkwfedk dk vUos"k.k djrs gq, 

blds fgrèkkjdks dks bues mifLFkr voljksa o laHkkfor [krjksa vkSj pqukSfr;ksa ds çfr vkxkg djus dk ç;kl 

fd;k x;k gSA 

 

'kCndks'k% lks'ky ehfM;k] vkè;kfRed i;ZVu] foi.ku] fgrèkkjd] jkstxkj] oSfÜod ukxfjdrk] usVodZA 

_______________ 

izLrkouk 

vkè;kfRed i;ZVu ,d fo'ks"k çdkj dk i;ZVu gS tks vkè;kfRed vkSj èkkÆed LFkyksa dh vksj ;k=k 

djus dks çsfjr djrk gSA ;g ;k=k vkè;kfRed vuqHko] è;ku] èkkÆed v|ru] vkSj vkRe&lk{kkRdkj dk 

volj çnku djrh gSA vkè;kfRed i;ZVu gsrq Hkze.k djus okys i;ZVd Lo;a esa ifjorZu vkSj vkRe & [kkst 

gsrq èkkÆed ;k=kvksa ij fudyrs gS] ;k tc dksÃ O;fä Lo;a esa fnO; vfLrRo dk vFkZ ryklus ds fy, 

lhek;sa yka?kdj ns'kkVu ds fy, py iM+rk gS rks mls vkè;kfRed i;ZVu dgk tk ldrk gSA vkè;kfRed 

i;ZVu orZeku ifj–'; dk ,d egRoiw.kZ fo"k; gS tks Hkkjr esa yxkrkj c<+ jgk gSA bldk eryc gS fd 

yksx èkkÆed vkSj vkè;kfRed LFkyksa dh ;k=k djus ds fy, tkrs gSaA ;g ;k=k èkkÆed txgksa tSls eafnjksa] 

xq#}kjksa] T;ksfrÉyxksa] efLtnksa èkkÆed rhFkks±] vkJeksa] è;ku dsaæksa] vkSj vU; vkè;kfRed LFkyksa ij dh tkrh gSA 

 
  lgk;d vkpk;Z o 'kksèkkFkÊ&O;kolkf;d ç'kklu] Jh jruyky d¡ojyky ikVuh jktdh; LUukRdksÙkj egkfo|ky;] 

fd'kux<+] vtesj] jktLFkkuA 
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 Ik;ZVu esa vk/;kfRed i;ZVu Hkh egRoiw.kZ xfrfof/k;ksa esa ls ,d cu x;k gSA ;g i;ZVu u dsoy 

vk/;kfRed i;ZVu djus okys ;k=h] i;ZVu ,oa Jnkyqvksa ds fy, cfYd buds lkFk&lkFk vkfFkZd :Ik ls Hkh 

dkQh egRoiw.kZ {ks= curk tk jgk gSA fiNys ,d n’kd esa varjkZ"Vªh; lhekvksa dks ikj djus okys ,d vjc 

i;ZVdks ds lkFk vk/;kfRed i;ZVdks us bruh O;kid ;k=k dh ftlesa vk/;kfRedrk] foÜokl  vkSj laLd`fr 

dh fofo/k vfHkO;fDr;ksa dk vuqHko izkIr fd;kA 

 i;ZVu foi.ku ,d 'kCn gS ftldk ç;ksx ml O;olk; vuq'kklu dks lanÆHkr djus ds fy, fd;k 

tkrk gS ftlds }kjk vkxarqdksa dks fdlh fo'ks"k LFkku dh vksj vkdÆ"kr fd;k tkrk gS tks ,d jkT;] ,d 

'kgj] ,d fo'ks"k fojklr LFky ;k i;ZVu LFky] vkè;kfRed i;ZVu LFky] ,d gksVy ;k ,d lEesyu dsaæ 

dqN Hkh gks ldrk gSA ¼fQfyi dksVyj vkSj t‚u cksosu] ÞekdsZÇVx Q‚j g‚fLiVSfyVh ,aM VwfjTeÞ ½ i;ZVu 

foi.ku dÃ :iksa esa gks ldrk gS] ftlesa ikjaifjd foKkiu ¼tSls] Vhoh] ÇçV vkSj vkmVMksj½] fMftVy 

ekdsZÇVx ¼tSls] lks'ky ehfM;k] lpZ batu v‚fIVekbts'ku vkSj Ãesy]ekdsZÇVx½] tulaidZ vkSj bosaV vkSj çpkj 

'kkfey gSaA lQy i;ZVu foi.ku dh dqath yf{kr n'kZdksa dks le>uk vkSj muds lkFk çfrèofur gksus okys 

lans'k nsuk gSA  

 blh Øe esa ge vkè;kfRed i;ZVu dks Hkh lfEefyr djrs gS A vkè;kfRed i;ZVu  foi.ku laHkkfor 

èkkÆed ;kf=;ksa ds fy, fdlh èkkÆed xarO;]i;ZVd vkd"kZ.k ;k vkè;kfRed i;ZVu ls lacafèkr O;olk; dks 

c<+kok nsus dh çfØ;k gS rkfd ml LFkku ij tkus esa mudh #fp c<+s vkSj LFkkuh; vFkZO;oLFkk ds fy, 

jktLo mRiUu gks ldsA vkè;kfRed i;ZVu foi.ku cgqr egRoiw.kZ gS D;ksafd bl ls LFkkuh; vFkZO;oLFkk dks 

c<+kok feyrk gS] czkaM tkx:drk esa btkQk gksrk gS]fofoèk èkkÆed ;k=h oxks± dks vkdÆ"kr djrk gS] èkkÆed 

;k=k ds vuqHko dks csgrj cukrk gS rFkk fVdkÅ vkè;kfRed i;ZVu dk leFkZu djrk gSA 

 la{ksi esa] vkè;kfRed i;ZVu foi.ku] vfèkd vkè;kfRed i;ZVdksa dks vkdÆ"kr djus] czkaM tkx:drk 

iSnk djus] jktLo mRiUu djus vkSj fVdkÅ i;ZVu çFkkvksa dk leFkZu djus ds fy, ,d egRoiw.kZ midj.k 

gSA vkè;kfRed i;ZVu ds fodkl esa lks'ky ehfM;k dk egRoiw.kZ ;ksxnku gSA vktdy] èkkÆed LFkyksa ds 

çpkj vkSj çlkj.k ds fy, lks'ky ehfM;k IysVQ+‚eks± dk mi;ksx fd;k tkrk gSA 

lks'ky ehfM;k %& ,d ifjp; 

 lks'ky ehfM;k orZeku le; esa lekt dk lcls yksdfç; lwpukvksa ds O;kid lapkj dk ekè;e cu 

dj mHkjk gSaA ftlds ifj.kkeLo:i lEiw.kZ foÜo ds lkekftd Lrj]laL—fr ] foLrkj vkSj fodkl ij vyx 

& vyx çdkj dk cnyko fn[kkÃ ns jgk gSaA lkekftd ekè;e ;k lks'ky ehfM;k ls vk'k; ikjLifjd lacaèk 

ds fy, vartkZy ;k vU; ekè;eksa }kjk fuÆer vkHkklh lewgksa ls gSA lks'ky ehfM;k ,d daI;wVj rduhd gS 

tks yksxksa dks v‚uykbu usVodZ vkSj leqnk;ksa ds ekè;e ls fopkj] jk; vkSj tkudkjh lk>k djus dh lqfoèkk 

nsrh gSA yksx lks'ky ehfM;k dk mi;ksx djus ds fy, daI;wVj] VScysV ;k Q+ksu ij osc&vkèkkfjr l‚¶+Vos;j 

;k ,sIl dk mi;ksx djrs gSaA 

fo'o esa igyh ckj 30 twu 2010 dks foÜo lks'ky ehfM;k fnol ds :i esa euk;k x;k Fkk rFkk 

lcls igys 1997 esa ,aMª;w osufjp us igyk lks'ky ehfM;k IysVQ‚eZ flDlfMxzh y‚Up fd;k FkkA lks'ky 

ehfM;k ds 7 vyx&vyx çdkj gksrs gS ftles dE;qfuVh Cy‚x] fMLd'ku lkbV~l] 'ks;Çjx bd‚ueh usVoDlZ] 

lks'ky usVoÉdx lkbV]lks'ky fjO;q lkbVsa] best 'ks;Çjx lkbVsa] o ohfM;ks gksÇLVx lkbVsa 'kkfey gSaA 

 lks'ky ehfM;k dk eq[; mís'; yksxksa dks tksM+uk vkSj foÜo Lrj ij lapkj dh lqfoèkk çnku djuk 

gSA lkekftd IysVQ+‚eZ mi;ksxdrkZvksa dks tkudkjh lk>k djus] Lo;a dks vfHkO;ä djus vkSj okLrfod 

le; esa O;kid n'kZdksa ds lkFk ckrphr djus dh vuqefr nsrs gSaA ;g fj'rksa] leqnk;ksa vkSj usVodZ ds fuekZ.k 

dks c<+kok nsrk gSA 



egsaæ dqekj oekZ% vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k dh Hkwfedk% ,d vè;;u 27 

dsihvksl dh Vhe }kjk fd, x, foLr`r fo'ys"k.k ls irk pyrk gS fd vçSy 2024 dh 'kq#vkr esa 

nqfu;k Hkj esa 5-07 fcfy;u lks'ky ehfM;k mi;ksx djrk Fks tks dqy oSfÜod vkcknh dk 62-6% gS A fiNys 

12 eghuksa esa Hkh lks'ky ehfM;k mi;ksxdrkZvksa dh la[;k esa o`f) tkjh jgh gS ] fiNys o"kZ blh le; ls 259 

fefy;u  u, mi;ksxdrkZ lks'ky ehfM;k ls tqM+s gSa A 

 

Image Source :- https://datareportal.com/social-media-users 

;g 5-4 çfr'kr dh okÆ"kd òf) ds cjkcj gS vFkkZr gj lsdaM 8-2 u, mi;ksxdrkZ dh vkSlr nj 

ls A uohure vkadM+s n'kkZrs gSa fd vc 10 esa ls 9 baVjusV mi;ksxdrkZ gj eghus lks'ky ehfM;k dk mi;ksx 

djrs  gSa A bl chp GWI ds vkadM+ksa ls irk pyrk gS dh vkSlr lks'ky ehfM;k mi;ksxdrkZ gj eghus 

vkSlru 6-7 fofHkUu lks'ky IysVQ‚eZ dk lfØ; :i ls mi;ksx djrk gS ;k mu ij tkrk gS rFkk çfrfnu 

vkSlru 2 ?kaVs 20 feuV lks'ky ehfM;k dk mi;ksx djrk gS A bu uohure vkadM+ksa ls irk pyrk gS fd 

yksx vius tkx`r thou dk yxHkx 14 çfr'kr le; lks'ky ehfM;k dk mi;ksx djrs gq, fcrkrs gSa A dqy 

feykdj foÜo çfrfnu lks'ky ehfM;k IysVQ‚eZ dk mi;ksx djrs gq, yxHkx 12 fcfy;u ?kaVs chrrk gS tks 

ekuo vfLrRo ds 1-35 fefy;u o"kks± ds cjkcj gSA (https://datareportal.com/social-media-users) 

vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k dh Hkwfedk 

orZeku esa ftl rjg ls i;ZVu ds {ks= esa yxkrkj o`f) gks jgh gS] laHkkfor i;ZVdksa ds fy, i;ZVu 

rd igqap vkSj Hkkxhnkjh ds fy, lks'ky ehfM;k foi.ku ,d vko';d midj.k cu x;k gSA 

i;ZVu {ks= esa foi.ku ds fy, Qslcqd] fV~oVj] baLVkxzke vkSj ;wVîwc tSls lks'ky ehfM;k IysVQ‚eZ 

lcls O;kid :i ls mi;ksx fd, tkus okys Vwy esa ls ,d gSaA lks'ky ehfM;k foi.ku çHkko'kkyh gS D;ksafd 

;g n'kZdksa dks vkdÆ"kr djus ds fy, lkexzh cukus vkSj cspus dh vuqefr nsrk gS] ftlls ohfM;ks ds ekè;e 

ls i;ZVdksa ds lkFk vkReh; lacaèk cukus vkSj viuk czkaM LFkkfir djus dk volj feyrk gSA 

https://datareportal.com/social-media-users
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orZeku ifjçs{; ds lUnHkZ esa Hkkjr esa lks'ky ehfM;k foi.ku fo'ks"k :i ls egRoiw.kZ gks x;k gS 

D;ksafd Hkkjr ds fofHkUu çkUrksa  esa lkekU; i;ZVu ds lkFk & lkFk vkè;kfRed i;ZVu Hkh c<+ jgk gSA VwfjLV 

baLVhVîwV ,lksfl,'ku ds vuqlkj ;g {ks= ,d egRoiw.kZ {ks= gS tks dh lEiw.kZ Hkkjr o"kZ esa yxHkx 40 

fefy;u ls vfèkd yksxksa dks jkstxkj nsrk gS vkSj dqy ldy ?kjsyw mRiknksa esa 5-9 çfr'kr rd viuk 

;ksxnku çnku djrk gSA tSls& tSls vkè;kfRed i;ZVu m|ksx yxkrkj c<+ jgk gS] rks  HkhM+ cktkj esa vyx 

fn[kus ds fy, vkè;kfRed i;ZVu dks vU; m|ksxksa ls dqN vyx djuk gksxk] vkSj blesa lks'ky ehfM;k 

foi.ku bldh ,slk djus esa ennxkj lkfcr gks ldrk gSA 

nqfu;k ds lcls T;knk mi;ksx esa vkus okys lks'ky fefM;k IysVQ‚eZ 

 

Image Source :- https://datareportal.com/social-media-users 

vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k ls ykHk  

 vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k ds }kjk foi.ku ds cgqr ls ykHk gSa ftuesa 'kkfey gSa% 

• czkaM fuekZ.k esa lgk;rk% lks'ky ehfM;k IysVQ‚eZ ds ekè;e ls xzkgdksa rd cM+s iSekus ij igqap laHko 

gS ftlls fdlh Hkh QeZ o m|ksx ds fy, vius czkaM dk çpkj o çlkj djus esa lgk;rk feyrh gSA 

cM+s iSekus rd igqp ls gh czkaM fuekZ.k esa lgk;rk feyrh gS blds lkFk gh foKkiu vkSj 

ck;ksy‚ftdy jhp ds ekè;e ls czkaM tkx:drk esa o`f) dh tk ldrh  gSA 

• 'kkunkj gqÃ çLrqfr% lks'ky ehfM;k ds }kjk vius mRikn ds foi.ku gsrq tks foKkiu rS;kj fd;s tkrs 

og T;knk vkd"kZd cuk;s tk ldrs gS] ftlls vius mRikn dh çLrqrh T;knk 'kkunkj dh tk ldrh 

gS o vius xzkgdksa rd vius mRikn dh le> dks T;knk jkspd rjhds ls le>kÃ tk ldrh gSaA 
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• foKkiu ykxr esa deh% lks'ky ehfM;k foi.ku ds }kjk vkè;kfRed i;ZVu ds çpkj gsrq fd;s tkus 

okys [kpks± esa deh vkrh gS bl otg ls vkè;kfRed i;ZVu ds fy, miyCèk lsok o vU; m|ksxksa dh 

ykxr esa çHkkoh :i ls deh vkrh gS] fo'ks"k :i ls ikjaifjd foKkiu dh rqyuk esa blds 

QyLo:i miHkksäkvksa dks Hkh ykHk feyrk gS A 

• xzkgd O;ogkj dh csgrj le>% lks'ky ehfM;k ds }kjk foi.kudrkZ vius xzkgdksa ds O;ogkj 

]#fp;ksa vkSj oLrqvksa esa çkstsDVkby is'k djrs gSa] ftlls os vius dkS'ky dks vkSj vfèkd çHkko'kkyh 

cukus dh is'kd'k djrs gSaA xzkgd Hkh lks'ky ehfM;k ij vius O;ogkj vkSj #fp;ksa dk çn'kZu 

djrs gS ftlls foi.kudrkZ dks xzkgd O;ogkj dh le> dks csgrj :i ls le> ldrs gS A  

• mi;ksxdrkZ tfur lkexzh% lks'ky ehfM;k esa foi.kudrkZvks }kjk xzkgdksa gsrq viuh&viuh 

;kstukvksa] lsokvksa vkSj mRikn dh Q+ksVks dks lk>k djus ds fy, rFkk fpf=r djus ds fy, 

mi;ksxdrkZ&tfur lkexzh dk ykHk mBkus dh {kerk fodflr dh tkrh gSA 

• vfèkd n'kZd] vfèkd xzkgd% lks'ky ehfM;k foi.ku ds cgqr ls ykHkksa esa ls ,d gS de le; esa 

cM+h la[;k esa n'kZdksa rd igqpA lks'ky ehfM;k IysVQ‚eZ dk mi;ksx djus okys vjcksa yksx gSA ;g 

O;olk; ds fy, mu yksxksa ds cM+s lewg rd igq¡pus dk ,d 'kkunkj volj gS tks mRiknksa vkSj 

lsokvksa esa :fp j[krs gSA 

• mRikn dk xgu çn'kZu fo'ys"k.k% lks'ky ehfM;k dk ,d Qk;nk ;g Hkh gS fd blds }kjk mRikn 

,oa lsok ds çn'kZu dk ewY;kadu djus esa foi.kudrkZvks dh enn dj ldrk gSA tc Hkh 

foi.kudrkZ dksÃ foi.ku vfHk;ku pykrs gS] rks foi.kudrkZ ;g tkuuk pkgrs gS fd mudk mRikn 

dSlk çn'kZu dj jgk gSA lks'ky ehfM;k IysVQ‚eZ ,sls vfHk;ku dks Vªsd djuk vklu cukrs gS 

rkfd  foi.kudrkZ ;g ns[k lds dh og ewY;oku ifj.kke çkIr dj jgs gS ;k ugÈA 

lkfgfR;d leh{kk 

 bl 'kksèk&i= esa vkè;kfRedrk] i;ZVu vkSj lks'ky fefM;k dh vPNh le> ds fy, vkSj xgjkÃ rd 

igq¡pus ds fy, lkfgR; dh xgure leh{kk dk ç;kl fd;k x;k gS A vkè;kfRedrk ij vdknfed ;ksxnku 

ds ckjs esa tkudkjh vkSj vkè;kfRedrk rd igqapus ds fy, i;ZVu dSls fd;k tkrk gS vkSj bu lc esa lks'ky 

fefM;k dh D;k Hkwfedk gks ldrh gS blds lkFk gh èkeZ vkèkkfjr i;ZVu ds dÃ igyqvksa ij lks'ky ehfM;k 

dSls dke djrk gS] rFkk vkè;kfRed i;ZVu ds miHkksäkvksa ij çHkko Mkyus okys çeq[k pjksa ds ckjs esa foLrkj 

ls ppkZ dh xÃ A 

• Hkkjr esa vkè;kfRed i;ZVu dh i`"BHkwfe  

 tkSgjh vkSj latho ¼2010½ ds vuqlkj] vkè;kfRed yksx vius nSfud thou ls Lo;a dks ckgj 

fudky dj eu dh  vkarfjd 'kkafr o thou ds okLrfod mís'; dh [kkst  ds fy, ç;kl djrs gS A 

Mkmlu ,Vvy ¼2019½ ds vuqlkj] vkè;kfRed  vkReKku eu dh ,d voLFkk gS ftlds fy, vkHkk dh 

vko';drk gksrh gS ;k csgrj i;kZoj.k dk fuekZ.k fd;k tk, ;k i;kZoj.k dk lja{k.k fd;k tk;s rkfd 

vkè;kfRed LFkyksa ds vkl&ikl yksx jg ldsa ] ;g fopkj tkSgjh ¼2010½ ls tksM+rh gS D;ksfd  xarO; czkaÇMx 

ds lkFk vkè;kfRed i;ZVu ekStwn gS A u‚eZu¼ 2014½ ds vuqlkj ;kf=;ksa dk Kku Lrj ] vkè;kfRed laoèkZu 

vkSj [kq'kgkyh ds vFkZ vyx&vyx gksrs gSa rFkk vkarfjd 'kkafr ikus ds lzksr ds :i esa yksx vyx&vyx 

fopkj j[krsa gSaA eq[ktÊ ,V vy- ¼2020½] ds vuqlkj vkè;kfRed lacaèkksa ls varÆufgr gSa O;fäRo y{k.k] lkaL—

frd ikyu&iks"k.k vkSj i;kZoj.k  çHkko] ftlls yksx vyx&vyx vFkZ fudkyus yxs gSA 'kSDyh] 2001] 

ukSekso 2019] fofy;El&vksjcxZ] 2020 us vius vè;;u esa irk yxk;k dh xfrfofèk;ksa dh J̀a[kyk tks 
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vkè;kfRed i;ZVu dk fgLlk gSa tSls ;ksx] vk;qosZn] è;ku] lkaL—frd] èkkÆed vkSj vkè;kfRed xfrfofèk;k¡- 

buesa ls fdlh ds fy, eq[; lalkèku i;ZVd xfrfofèk;k¡ iwtk LFky] eafnj] eB] eafnj] efLtn] ppZ ;k 

fxjtk?kj] vkfnA osucw ,V vy-] 2017 us vius 'kksèk esa fy[kk gS dh Hkkjrh; cktkj fofHkUu vkè;kfRedrk ls 

;qä  ftles  èkkÆed LFkku tks euksoSKkfud fo'ks"krkvksa ds }kjk fofHkUu çdkj ds ;kf=;ksa dks vkdÆ"kr djrs 

gSaA mUgksaus buesa ls dÃ vkè;kfRedrk]LFkyksa dks èkkÆed LFky ds rkSj ij fpfUgr fd;k gS ftues  

tEew&d'ehj esa oS".kks nsoh] cksèkx;k ¼ckS) èkeZ ds Kku ds fy,½] okjk.klh ¼lkaL—frd fojklr ds fy,½( 

ve`rlj Lo.kZ eafnj ds fy,] _f"kds'k] dsjy] gfj}kj esa ;ksx vkJe vkfn 'kkfey gSA oqM ,V vy-] 2013 ds 

vuqlkj ;g fl)kar eq[;r% lkekftd ifjorZu ij dsfUær gS ftl rjg ls le; ds lkFk fofHkUu vkè;kfRed 

vkèkkfjr >qdkoksa dks viukus ds fy, lekt ds yksx cnyrs vkSj ifjoÆrr gksrs gSa A 

• lks'ky fefM;k dh i`"BHkwfe ,oa lks'ky ehfM;k dk çHkko 

 lks'ky ehfM;k dk mi;ksx djds O;fä viuh bPNkvksa dks iwjk djrk gS vkSj lks'ky ehfM;k ij 

ekStwn vU; O;fä;ksa ds lkFk lacaèk cukrk gSA bl fu"d"kZ ds vkèkkj ij vè;;u ls ;g fu"d"kZ fudyrk gS 

fd lks'ky ehfM;k dk O;fä ij cgqr vfèkd çHkko iM+rk gSA lks'ky ehfM;k O;fä dks lhekvksa ds ikj 

tqM+us] lk>k djus] tkudkjh çkIr djus vkSj tkudkjh çkIr djus esa l{ke cukrk gSA fV~oVj] Qslcqd vkSj 

ÇyDMbu yksdfç; lks'ky ehfM;k IysVQ‚eZ gSa] ftudk mi;ksx nqfu;k Hkj esa fofHkUu fgrèkkjdksa }kjk 

,d&nwljs ds lkFk ckrphr djus ds fy, fd;k tkrk gSA ¼xksax ,V vy-] 2017(dsu ,V vy-] 

2014(fdfV~l;ksl ,V vy-] 2022( vkscsEcs ,V vy-] 2021½  

lks'ky ehfM;k laxBuksa dks vfHk;ku] çpkj] foKkiu ¼çpkj] foKkiu½ ds fy, ,d vkHkklh ckt+kj 

miyCèk djkrk gSA tkQ+jksok vkSj cksosl] 2021½] xzkgd opuc)rk ¼csyh ,V vy-]2021( xSfjMks&eksjsuks ,V 

vy-] 2018( gqvk ,V vy-] 2021½] xzkgd çfrèkkj.k ¼xSfjMks&eksjsuks ,V vy-] 2018½ vkSj ØkmMlksÉlx 

uokpkjA lks'ky ehfM;k O;fä;ksa dks cktkj esa viuh çfr"Bk c<+kus ds fy, lkoZtfud èkkj.kk cukus esa 

lqfoèkk çnku djrk gSA ¼,Vj ,V vy-] 2019( jSi ,V vy-] 2013½ mi;ksx vkSj larqf"V fl)kar ckt+kj ds 

lanHkZ esa yksdfç; gSA vkRe&fuèkkZj.k fl)kar vkSj lkekftd igpku fl)kar lkekftd i;kZoj.k ds lanHkZ esa 

yksdfç; gSaA ehfM;k dk mi;ksx mi;ksxdrkZvksa }kjk viuh vko';drkvksa dh iwÆr ds fy, fd;k x;k gSA 

¼Cyeyj vkSj dkV~t+] 1974½ mi;ksxdrkZ dh t+:jr dks çHkkoh] laKkukRed] O;fäxr vkSj lkekftd ds :i 

esa oxÊ—r fd;k tk ldrk gSA mi;ksxdrkZ dh larqf"V rhu dkjdksa ij fuHkZj djrh gS] ;kuh lkekftd 

lanHkZ] lkexzh vkSj ehfM;k ,Dlikstj ¼dkV~t+ ,V vy-] 1973½A 

 fcØh c<+kus] xzkgd vfèkxzg.k] d‚iksZjsV çfr"Bk ds fy, laxBuksa ds fy, lks'ky ehfM;k dks 

lkoèkkuhiwoZd viukuk Qk;nsean gSA ¼,aflykÃ ,V vy-] 2019(dqÃ ,V vy-] 2018(Mksyu ,V vy-] 2019( 

gqvkax ,V vy-] 2015( dqekj ,V vy-] 2017( es;j ,V vy-] 2017( fo,jk ,V vy-] 2019½ lks'ky ehfM;k 

ds dqçcaèku ls fgrèkkjdksa ds chp udkjkRed èkkj.kk iSnk gks ldrh gS A¼csUFkkSl ,V vy-] 2016½- 

 lks'ky ehfM;k ij iksLV dh xÃ lkexzh dk çHkko lapkjdksa] çkIrdrkZvksa vkSj çklafxd ifj–';ksa ij 

fuHkZj djrk gS ¼psmax vkSj FkMkuh] 2012½ lks'ky ehfM;k ij ekStwn miHkksäkvksa ds vuqHko ¼gqvkax ,V vy-] 

2014( t‚uu vkSj 'uhV~dk] 2019( ysfouk vkSj vfj;kxk] 2014( t+h vkSj yh] 2015½] dk mi;ksx cktkj 

vklwpuk ds fy, fd;k tk ldrk gSA 

vuqla/kku i)fr @ fØ;kfof/k 

 vkè;kfRed i;ZVu] lks'ky fefM;k rFkk blds }kjk dh tkus okyh foi.ku xfrfofèk;ksa ls lEcafèkr 

miyCèk lkfgR; ls bl vè;;u ds fy, tkudkjh ,d= dh xÃ gSA ftuesa fo'ks"k :i ls vkè;kfRed i;ZVu 

dh xfrfofèk;ksa ,oa vkè;kfRed i;ZVu LFkyksa ds lkFk&lkFk lks'ky ehfM;k dks dsUæh; fLFkfr esa j[krs gq, 
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ppkZ dh xÃ gSA miyCèk lkfgfR;d leh{kk vkSj nqfu;k Hkj ls Hkze.k gsrq vkus okys i;ZVdksa dh jk; ,oa 

fopkj fdlh Hkh vkè;kfRed i;ZVu LFky ds fodkl esa eq[; Hkwfedk fuHkkrs gS A eq[;r % ;g 'kksèk f}rh;d 

vkadM+ksa ij vkèkkfjr gSA ;g vkadM+s i=&if=dkvksa] 'kksèk&i=ksa] iqLrdksa] lekpkj i=ksa] bUVjusV rFkk çR;{k o 

vçR;{k :i ls tqM+sa O;fä;ksa ds fopkjksa ij vkèkkfjr gS A 

tk¡p & ifj.kke 

 vkè;kfRed i;ZVu o lks'ky fefM;k }kjk foi.ku fo"k; esa miyCèk lkfgR; ls gesa vusd rjg dh 

lwpuk,a çkIr gksrh gSA vkè;kfRedrk ls eu dh 'kkafr çkIr djus ds vyx&vyx :i gS]ijUrq O;kolkf;drk 

ds eqíksa dks lks'ky fefM;k ds }kjk u;s & u;s rjhdksa ls csgrj :i ls O;ofLFkr djus rFkk vkè;kfRed 

;kf=;ksa ds vuq:i çcafèkr vkSj fØ;kfUor djuk pkfg,A vkè;kfRed i;ZVu dks çksRlkfgr djus dh –"Vh ls 

lks'ky fefM;k esa vfHkuo –"Vhdks.k viukus dh t#jr gS]blls tqM+sa fofHkUu fgrèkkjdksa ds fy, dk;Z fd;k 

tk lds rFkk ns'kh o fons'kh i;ZVdksa dks fofHkUu ;k=kvksa ds fy, iqu% çsfjr fd;k tk ldsA èkkÆed i;ZVdksa 

dks vusdksa lqfoèkkvksa ftues csgrj vkfrF; lqfoèkkvksa ds lkFk&lkFk] ifjogu] ikÉdx rFkk eafnjksa esa nsorkvksa 

ds n'kZu ;g lc dqN lqfu;ksftr gksuk pkfg, rFkk blds lkFk gh blesa lks'ky ehfM;k dk vfèkd ls vfèkd 

ç;ksx èkkÆed i;ZVu LFkyksa dk çpkj&çlkj esa fd;k tkuk pkfg, ftlds fy, çks|ksfxdh rFkk vPNh rjg ls 

lqlfTtr ,dy f[kM+dh O;oLFkk dk mi;ksx djrs gq, fuckZèk xzkgd lsok çnku dh tk ldrh gSA 

vkè;kfRed i;ZVu vkSj lks'ky ehfM;k ds eè; ,d xgjk fj'rk cu x;k gSA vkè;kfRed i;ZVu ds foLrkj esa 

lks'ky ehfM;k dh vge Hkwfedk gSA bUVjusV] eksckby vkSj lsVsykbV ds ekè;e ls lks'ky ehfM;k us iwjs 

lalkj dks ,d ifjokj ds :i esa tksM+ fn;k gSA ;g èkkÆed psruk vkSj vkè;kfRed Kku esa o`f) djus esa 

lgk;d flí gks ldrk gS, ehfM;k Hkkjr esa i;ZVu ds vusdksa çdkjksa esa ls ,d vkè;kfRed i;ZVu m|ksx Hkh 

fofoèk laHkkoukvksa dks n'kZrk gSA ;gk¡ i;kZIr ,sfrgkfld LFky] Hkksxksfyd fofoèkrk,¡] tyok;q] ou] ioZr] iBkj 

rFkk çR;sd èkeZ ds fy, vkè;kfRed LFky viuh fof'k"Vrk vkSj viuh csgrjhu laL—fr ds lkFk foÜo Hkj ds 

i;ZVdksa dks viuh vkSj vkdÆ"kr djus esa enn djrh gS A 

 bl fn'kk esa Hkkjrh; i;ZVu m|ksx dks lks'ky ehfM;k ds }kjk viuh fodkl ;k=k ij è;ku dsafær 

djus dh vko';drk gS] rkfd ;g vius mís';ksa dh çkfIr ds fy, udkjkRed çHkkoksa dk lkeuk dj ldsA 

lkjka'k o fu"d"kZ 

 vkè;kfRed i;ZVu foi.ku esa lks'ky ehfM;k dh Hkwfedk ds ckjs esa fopkj djrs gq, ;g ik;k x;k 

dh ;g fo"k; vkè;kfRed i;ZVu ds fodkl vkSj çpkj esa lks'ky ehfM;k ds egRo dks le>us esa enn dj 

ldrk  gSA  vkè;kfRed i;ZVu foi.ku dk egRo fofHkUu ?kVdksa ij vkèkkfjr gksrk gS] tSls fd èkkÆed LFky] 

iwtk lkexzh] ewÆr;k¡] fp=] Jàxkj] Qwy] Qy] f[kyksus] çlkn vkSj vkè;kfRed ;kf=;ksa ds jgus o [kkus dh 

fofHkUu lqfoèkkvksa ds lkFk & lkFk csgrj ifjogu o ikÉdx lqfoèkkvksa dk Hkh egRoiw.kZ ;ksxnku gksrk gSA ;g 

lHkh vkè;kfRed ;k=k ds vuqHko dks lq[kn cukus esa enn dj ldrs gSA 

 lks'ky ehfM;k orZeku fMftVy ;qx dk egRoiw.kZ miLdj gS vkSj ;g foÜo ds eqdqj dh Hkkafr dk;Z 

djrk gSA ;g vkè;kfRed i;ZVu ds çpkj o çlkj esa Hkh ,d egRoiw.kZ Hkwfedk fuHkkrk gSA 

 vkè;kfRed i;ZVu foi.ku dh voèkkj.kk i;ZVu m|ksx dk ,d egRoiw.kZ igyw gS] blesa lks'ky 

ehfM;k dh Hkh eq[; Hkwfedk gSA orZeku ;qx esa lks'ky ehfM;k vkè;kfRed i;ZVu ds laHkkfor ;kf=;ksa ds fy, 

xarO;ksa] vkd"kZ.kksa vkSj i;ZVu ls lacafèkr O;olk;ksa dks c<+kok nsus vkSj fdlh LFkku ij vkxarqdksa dh la[;k 

c<+kus esa enn dj ldrk gSA çHkkoh i;ZVu foi.ku ds fy, yf{kr n'kZdksa vkSj xarO; ds vf}rh; foØ; 

Çcnqvksa vkSj çfrLièkÊ ykHkksa dh xgjh le> vkSj laHkkfor ;kf=;ksa rd igq¡pus ds fy, foi.ku vkSj foKkiu 

rduhdksa ds la;kstu dh vko';drk gksrh gSA 
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 vkè;kfRed i;ZVu foi.ku u dsoy i;ZVu ls jktLo mRiUu djds LFkkuh; vFkZO;oLFkk dks c<+kok 

nsus esa Hkwfedk fuHkkrk gS] cfYd xarO; ds ckjs esa mi;ksxh tkudkjh çnku djds vkSj LFkk;h i;ZVu çFkkvksa 

dks c<+kok nsdj vkxarqdksa ds fy, lexz ;k=k vuqHko esa Hkh ;ksxnku nsrk gSA vkè;kfRed i;ZVu foi.ku dh 

voèkkj.kk mu xarO;ksa ds fy, vko';d gS tks viuh –';rk c<+kuk pkgrs gSa vkSj vfèkd vkxarqdksa dks 

vkdÆ"kr djuk pkgrs gSa] vkSj ;g i;ZVu m|ksx ds fodkl vkSj lQyrk dk leFkZu djus ds cM+s y{; dk 

,d egRoiw.kZ ?kVd gSA bl vè;;u ds vkèkkj ij gesa lks'ky ehfM;k dks vkè;kfRed i;ZVu ds foi.ku esa 

,d mi;ksxh vkSj çHkkoh mik; ds :i esa ns[k ldrs gSA 
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Hkkjr esa ,dh—r cky fodkl ;kstuk dk ewY;kadu% ,d fo'ys"k.kkRed vè;;u 

  

lksuw pkSgku 

M‚- t;k Hk.Mkjh** 

 
 
 

lkj 

lesfdr cky fodkl ;kstuk (ICDS) efgykvksa vkSj cPpksa ds 'kkjhfjd vkSj vkgkj lacaèkh LokLF; esa 

lqèkkj ds fy, Hkkjr dh lcls çHkkoh igyksa esa ls ,d gSA 1972 ds ;kstuk vk;ksx dh laLrqfr ds vuqlkj] 

lesfdr cky fodkl lsok (ICDS) dk;ZØe dks Hkkjr ds lHkh jkT;ksa esa ykxw fd;k tkuk FkkA ;g igy 15 ls 

45 o"kZ dh vk;q ds NksVs cPpksa] xHkZorh efgykvksa vkSj Lruiku djkus okyh ekrkvksa dks vukSipkfjd çkjafHkd 

cpiu f'k{kk] jsQjy esa lgk;rk] LokLF; f'k{kk vkSj iwjd vkgkj lacaèkh vknrksa lfgr dbZ rjg dh lsok,¡ 

çnku djrh gSA fiNys 20 o"kksZa esa Hkkjr dh mYys[kuh; vkfFkZd o`f) ds ckotwn cPpksa ds iks"k.k ds Lrj esa 

dksbZ [kkl cnyko ugha vk;k gSA lesfdr cky fodkl lsok (ICDS) ,d ,slk dk;ZØe tks vHkh rd cky 

dqiks"k.k dks de djus esa lQy ugha gqvk gS] ,d frgkbZ ls Hkh de cPpksa dh lsok djrk gSA fuxjkuh dh 

deh tSlh egRoiw.kZ ifjpkyu dfBukb;k¡ Hkh ICDS dk lkeuk djrh gSaA 

 

'kCndks'k% lesfdr cky fodkl ;kstuk] iks"k.k] xHkZorh efgyk,a] Lruiku djkus okyh ekrk,aA 

_______________ 

izLrkouk 

 cPpksa esa dqiks"k.k ges'kk ls gh ns'k ds fy, ,d leL;k jgh gSA dnkfpr] Hkkjr ljdkj (GOI) ds 

dbZ ÅèokZèkj LokLF; ç;kl çHkkoh :i ls yf{kr leqnk; rd ugha igq¡p ikrsA Hkkjr us 1974 esa cPpksa ds 

fy, ,d O;kid jk"Vªh; dk;ZØe ykxw fd;kA bl rjg dh lksp us lsokvksa ds ,d NksVs lewg ds lkFk ,d 

O;kid cgqdsfUær ;kstuk cukus ds fodYi dks çHkkfor fd;kA lesfdr cky fodkl lsok (ICDS) dk;ZØe] 

Hkkjr dh vlkèkkj.k ekuo lalkèku fodkl igy] fu.kZ; ds dkj.k cukbZ xbZA  

1975 esa 'kq: fd, x, bl dk;ZØe esa vc 5614 dk;ZØe gSa] tks 60 fefy;u ls vfèkd cPpksa] 10 

fefy;u efgykvksa vkSj 2 fefy;u Lruiku djkus okyh ekrkvksa dks lacksfèkr djrs gSaA ;g fiNys 25 o"kksZa esa 

fodflr gqvk gS A ¼lpnso] 2001½ 

 vrhr esa] vkbZlhMh,l ;kstuk ds rF;ksa] çklafxdrk] çHkko'khyrk] ifj.kke vkSj çHkko dks fuèkkZfjr 

djus ds fy, ewY;kadu vè;;u fd, x, gSaA vkbZlhMh,l ij iwoZ 'kksèk }kjk vi;kZIr dk;ZØe dk;kZUo;u ls 

tqM+s dkjdksa dks eksVs rkSj ij rhu Jsf.k;ksa esa oxÊ—r fd;k x;k gS- [kjkc lalkèku çcaèku] [kjkc 'kklu vkSj 

dk;ZØe lacaèkh dfe;kaA gky gh esa ;kstuk vk;ksx ds ,d vè;;u esa ik;k x;k fd vkbZlhMh,l lsokvksa dh 

xq.koÙkk vkSj dojst nksuksa gh vkSlr ¼41%½ FksA ;g irk pyk fd vfèkdka'k vkaxuokM+h dk;ZdrkZ vfèkd dke 

ds cks> rys ncs Fks] mUgsa de osru feyrk Fkk vkSj os vçf'kf{kr Fks] ftldk dk;ZØe dh lexz çHkkodkfjrk 

 
  'kksèkkFkÊ] t; ukjk;.k O;kl foÜofo|ky;] tksèkiqj] jktLFkkuA 
**  lgk;d vkpk;Z] vFkZ'kkL= foHkkx] t; ukjk;.k O;kl foÜofo|ky;] tksèkiqj] jktLFkkuA 
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ij çHkko iM+kA dbZ lsokvksa ds fy, ns'k Hkj esa vi;kZIr vkbZlhMh,l lsok dojst dh f'kdk;rsa feyh gSa] 

ftuesa Vhdkdj.k ¼10&65%½] ,u,Qih,lbZ ¼20&40%½] ,l,u ¼48-3&60-7%½] vkSj LokLF; jsQjy ¼8-3&3-

30%½ 'kkfey gSaA ¼ehuk ,oa vU;] 2017½- 

lesfdr cky fodkl ;kstuk (ICDS) ds mís';  

 ;g Li"V gS fd ICDS ls vis{kk,¡ dkQh vokLrfod gSa] cgqr vfèkd gSa] vkSj blfy, miyCèk lalkèkuksa] 

Je vkSj cqfu;knh <k¡ps ls iwjh gksus dh laHkkouk ugha gSA ysfdu ICDS ds ?kksf"kr mís'; bl çdkj gSa% 

• 0-6 o"kZ ds cPpksa ds lkekU; fodkl dks lqfuf'pr djuk vkSj LFkkuh; Lrj ij vko';d lsok,¡ 

çnku djds muds iks"k.k vkSj 'kkjhfjd LokLF; dks c<+kok nsukA 

• lcls det+ksj vk;q oxZ dh ns[kHkky dks çkFkfedrk nsuk] ftlesa f'k'kq vkSj rhu o"kZ rd ds cPps 

'kkfey gSaA 

• cPps ds vkn'kZ 'kkjhfjd] ekufld vkSj lkekftd fodkl ds fy, vkèkkj rS;kj djukA 

• e`R;q] chekjh vkSj Hkq[kejh dks de djukA 

• lewgksa ds chp vlekurkvksa dks [kRe djuk ¼;kstuk dk mís'; lekt ds oafpr vkSj oafpr oxksZa ij 

è;ku dsafær djuk Fkk½A  

• LoPNrk] LokLF; ns[kHkky vkSj f'k{kk lfgr vU; rRoksa ds chp vfHklj.k baVjQsl ij dke djukA 

• dqiks"k.k ds cgq&ih<+h pØ dks lekIr djukA  

• efgykvksa vkSj fd'kksfj;ksa dks çHkkfor djus okys eqíksa dk lekèkku djukA 

• ;g lqfuf'pr djuk fd fd'kksfj;ksa dks vko';d f'k{kk vkSj çf'k{k.k feys] lkFk gh fu;fer 'kkjhfjd 

vkSj ekufld LokLF; tkap gks] rkfd os Hkfo"; esa f'kf{kr] LoLFk] tkx:d vkSj l{ke efgyk vkSj 

eka cu ldsaA  

• ¼xHkZorh gksus ij mudk 'kkjhfjd vkSj ekufld LokLF; Hkh vPNk gksuk pkfg, rkfd os LoLFk cPpksa 

dks tUe ns ldsaA fd'kksfj;ksa dks vfrfjä iks"k.k] LokLF; tkap] çf'k{k.k vkSj jktho xkaèkh lcyk 

;kstuk ds rgr l'kähdj.k dh igy dh xbZ Fkh] tks vkbZlhMh,l ds ekè;e ls blh mís'; ls 

lapkfyr dh xbZ FkhA ysfdu vc ;g ;kstuk vçHkkoh gSA½ 

• xHkZorh ekrkvksa ds fy, vfrfjä iks"k.k çnku djuk] Vhdkdj.k] LokLF; tkap] larqfyr vkgkj] 

lqjf{kr çlo] laLFkkxr çlo vkSj cPps dks igyk nwèk ;k dksyksLVªe nsuk lHkh egRoiw.kZ gSaA 

 egRokdka{kh mís';ksa ds ckotwn] ;g lqfuf'pr djus ds fy, ,d foÜoluh; ç.kkyh ds fcuk ;g lc 

djuk vlaHko çrhr gksrk gS fd ;kstuk dks Bhd ls ykxw fd;k tk jgk gSA mnkgj.k ds fy,] foÙkh; deh ds 

ekeyksa esa ekSfæd lgk;rk dh eatwjh esa lqèkkj djus ds fy, D;k fd;k tkuk pkfg,\ ;g Hkh è;ku j[kuk 

vko';d gS fd Loh—r èku dk mi;ksx dSls fd;k tk jgk gSA blds vfrfjä] lapkfyr vkaxuokfM+;ksa dh 

fLFkfr] u, dsaæksa ds fuekZ.k esa nsjh] dfeZ;ksa dh HkrÊ vkSj çf'k{k.k] Hkz"Vkpkj vkSj HkkbZ&Hkrhtkokn ds fdlh Hkh 

ekeys dk vkdyu djus ds fy, fu;fer loZs{k.k fd, tkus pkfg,] tks ntZ fd, x, gksa ;k ughaA  

 varjkZ"Vªh; cky fodkl vè;;u (ICDS) dk mís'; cky&dsafær –f"Vdks.k ds lkFk ,d O;kid 

gLr{ksi dk;ZØe fodflr djuk gS] tks lexz çHkko dks c<+kus ds fy, lsokvksa dks ,dh—r djus ij è;ku 

dsafær djrk gSA dk;ZØe ifj;kstuk Lrj ij lHkh miyCèk ljdkjh lsokvksa dk mi;ksx djus] fofHkUu {ks=ksa ds 

chp dk;kZRed lacaèk dks c<+kok nsus vkSj ekStwnk cqfu;knh <kaps ds b"Vre ifj;kstuk&nj&ifj;kstuk mi;ksx 

dks lqfuf'pr djus ij dsafær gSA vkbZlhMh,l vU; dk;ZØeksa tSls vaR;ksn;] ekbØks&ØsfMV ;kstukvksa vkSj 
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xzkeh.k fodkl] f'k{kk] i;kZoj.k foKku vkSj çkS|ksfxdh ds lkFk feydj dke djrk gS rkfd oafpr leqnk;ksa 

ds NksVs cPpksa] fd'kksfj;ksa vkSj efgykvksa dh t:jrksa dks csgrj <ax ls iwjk fd;k tk ldsA 

vkbZlhMh,l dk dk;kZUo;u 

vkbZlhMh,l 6 eghus ls 6 lky dh mez ds chp ds gj cPps dks iks"k.k lacaèkh mís';ksa ds fy, 500 

fdyks dSyksjh ¼12 ls 15 xzke çksVhu ds lkFk½ çnku djrk gSA 10 ls 19 o"kZ dh vk;q dh fd'kksj yM+fd;ksa 

ds fy, ekfld [kk|kUu HkÙkk 6 fdyksxzke gSA LokLF; vkSj ifjokj dY;k.k ea=ky; dk lkoZtfud LokLF; 

cqfu;knh <kapk Vhdkdj.k] LokLF; ewY;kadu vkSj jsQjy lsok,a çnku djrk gSA 1975 ls] ;wfulsQ us 

vkbZlhMh,l igy ds fy, vko';d èku miyCèk djk;k gSA foÜo cSad us Hkh dk;ZØe dks foÙkh; vkSj 

rduhdh lgk;rk çnku dh gSA vkbZlhMh,l dk;ZØe ds fy, çfr cPps dh okf"kZd ykxr $10 ls $22 rd 

gSA jkT; ljdkjsa ifj;kstuk ds fy, çR;sd cPps ds fy, çfr fnu $1 ¼1&3 ;w,l½ rd dk ;ksxnku nsrh gSa] 

ftls jk"Vªh; Lrj ij foÙk iksf"kr fd;k tkrk gSA blds vykok] vkbZlhMh,l vkSj jk"Vªh; xzkeh.k LokLF; 

fe'ku ¼,uvkj,p,e½ nksuksa ds fy,] Hkkjr ljdkj us 2008 esa cky fodkl vkSj fodkl ds ewY;kadu vkSj 

fuxjkuh ds fy, MCY;w,pvks ds ekudksa dks ekU;rk nhA MCY;w,pvks us bu ekunaMksa dks cukus ls igys 1997 

esa Ng fodkl'khy ns'kksa ij dkQh 'kksèk fd;kA tUe ls ik¡p o"kZ dh vk;q rd] ,d cPps ds 'kkjhfjd fodkl] 

iks"k.k lacaèkh fLFkfr vkSj eksVj Q+aD'ku dk ewY;kadu u, MCY;w,pvks cky fodkl ekud dk mi;ksx djds 

fd;k tkrk gSA 

vkbZlhMh,l ds varxZr lsok,¡ 

vkbZlhMh,l ds varxZr Ng lsok,¡ vkrh gSaA 

• iwjd iks"k.k 

• çh&Ldwy vukSipkfjd f'k{kk 

• iks"k.k vkSj LokLF; f'k{kk 

• Vhdkdj.k 

• LokLF; tk¡p 

• jsQjy lsok,¡ 

jk"Vªh; LokLF; fe'ku vkSj lkoZtfud LokLF; volajpuk LokLF; ls lacafèkr lsok,¡ çnku djrh gS] 

ftlesa Vhdkdj.k] LokLF; tk¡p vkSj jsQjy 'kkfey gSaA xk¡oksa esa vk¡xuokM+h dk;ZdrkZ vkSj vk¡xuokM+h 

lgkf;dk,¡ vk¡xuokM+h dsaæksa ij lsok,¡ çnku djrh gSaA 

lkj.kh 1% vkbZlhMh,l ds varxZr lsok,¡ 

lsok,¡ y{; lewg lsok çnkrk 

iwjd iks"k.k Ng o"kZ ls de mez ds f'k'kq] xHkZorh ekrk,¡ 

vkSj Lruiku djkus okyh ekrk,¡ 

efgyk ,oa cky fodkl ea=ky;] vkaxuokM+h 

dk;ZdrkZ vkSj vkaxuokM+h lgkf;dk 

Vhdkdj.k Ng o"kZ ls de mez ds cPps] xHkZorh ekrk,¡ 

vkSj Lruiku djkus okyh ekrk,¡ 

LokLF; ,oa ifjokj dY;k.k ea=ky; 

LokLF; tkap Ng o"kZ ls de mez ds f'k'kq] xHkZorh ekrk,¡ 

vkSj Lruiku djkus okyh ekrk,¡ 

LokLF; ,oa ifjokj dY;k.k ea=ky; 

 

jsQjy lsok,a

  

Ng o"kZ ls de mez ds f'k'kq] xHkZorh ekrk,¡ 

vkSj Lruiku djkus okyh ekrk,¡ 

LokLF; ,oa ifjokj dY;k.k ea=ky; 

 

iks"k.k ,oa 

LokLF; f'k{kk 

15 ls 45 o"kZ dh efgyk,a LokLF; ,oa ifjokj dY;k.k ea=ky; rFkk efgyk 

,oa cky fodkl ea=ky; 

çh&Ldwy f'k{kk 3-6 o"kZ dh vk;q ds cPps efgyk ,oa cky fodkl ea=ky; 
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vkbZlhMh,l dh leL;k,¡ 

• f'k{kk vkSj çf'k{k.k dk vHkko% vfèkdka'k vkaxuokM+h deZpkfj;ksa dh lk{kjrk nj de gSA mUgksaus ik;k 

fd fdlh vU; eki ds ctk; cPps ds otu dk mi;ksx djus ls cPps ds fodkl dh fuxjkuh 

djuk vklku gks tkrk gSA uhfr vk;ksx us ;g Hkh flQkfj'k dh gS fd bu dsaæksa dks vko';d LVkQ+ 

feys] ftudh ;ksX;rkvksa dks çf'k{k.k ds ekè;e ls yxkrkj csgrj cuk;k tkuk pkfg,A 

• fujk'kktud lsok 'krZsa% vkaxuokM+h dsaæksa esa ÝaVykbu deZpkfj;ksa] ftuesa vkaxuokM+h dk;ZdrkZ 

(AWW), vk'kk vkSj ANM 'kkfey gSa] ds ikl dke djus dh mfpr fLFkfr;k¡ ;k Hkfo"; esa jkst+xkj 

dh laHkkouk,¡ ugha gSaA vkerkSj ij] de vk; okys ifjokjksa dh efgyk,¡ vkaxuokM+h esa vfèkdkjh vkSj 

mudh lgkf;dk ds :i esa dke djrh gSaA vU; ljdkjh deZpkfj;ksa ds foijhr] bu yksxksa ds ikl 

iw.kZ lsokfuòfÙk ykHkksa ds lkFk fLFkj dfj;j ugha gSA tc mUgsa y‚dMkmu ds ckn ls ,d eghus dk 

Hkh osru ugha feyk Fkk] rks fofHkUu Hkkjrh; jkT;ksa esa vk'kk vkSj vkaxuokM+h dk;ZdrkZvksa us egkekjh 

ds dqN eghuksa ckn fojksèk çn'kZu fd;k FkkA 

• cqfu;knh lqfoèkkvksa dk vHkko% dsoy 36% dk;Z'khy vkaxuokM+h dsaæksa esa 'kkSpky; gSa vkSj yxHkx 

50% esa ihus ds ikuh dh deh gSA uhfr vk;ksx us 2015 esa vkaxuokM+h dsaæksa ds fy, fctyh vkiwfrZ] 

cqfu;knh fpfdRlk vkiwfrZ vkSj csgrj LoPNrk vkSj ihus ds ikuh dh lqfoèkkvksa esa o`f) dk çLrko 

fn;k FkkA  

• vi;kZIr lh[kus dk ekgkSy% vkaxuokM+h dsaæ ml rjg dk lh[kus dk ekgkSy çnku ugha djrs gSa tks 

ekrk&firk dks vius cPpksa dks bu laLFkkuksa esa Hkstus ds fy, çsfjr djsA çh&Ldwy 'kSf{kd lalkèku 

tSls Øsp vkSj csgrjhu euksjatu vkSj lh[kus ds {ks= dsoy lhfer çfr'kr vkaxuokM+h dsaæksa esa gh 

ik, tkrs gSaA  

leL;kvksa dk lekèkku 

• vkaxuokM+h cqfu;knh <kaps esa lqèkkj% ifj;kstuk dks c<+kus dh dqath vHkh Hkh vkaxuokM+h cqfu;knh <kaps 

esa lqèkkj vkSj {kerk òf) esa fufgr gSA ns'k ds 2&5 yk[k ,sls laLFkkuksa dks l{ke vkaxuokM+h ;kstuk 

ds fgLls ds :i esa vixzsM fd;k tkuk gSA 

• çf'k{k.k vkSj {kerk fuekZ.k% dsaæ ljdkj ds iks"k.k vfHk;ku }kjk vkaxuokM+h dk;ZdrkZvksa dh {kerk 

fuekZ.k esa egRoiw.kZ lqèkkj fd, x, gSaA fu;fer vkèkkj ij Kku varjky dh igpku djus vkSj mls 

Hkjus ds fy, vfèkd foÜoluh; ç.kkyh dk gksuk egRoiw.kZ gSA  

• leqnk; dh ekax ds vuqlkj çfØ;kvksa dks lajsf[kr djuk% lHkh vkaxuokM+h lsokvksa esa mPp ekudksa 

dks ykxw fd;k tkuk pkfg,A iM+ksl vkSj çksxzkfeax deZpkfj;ksa dh ekaxksa dks vkaxuokM+h dsaæ }kjk iwjk 

fd;k tkuk pkfg,A  

• xfrfofèk&vkèkkfjr vkSj i;kZoj.k&,dh—r eksaVsljh ikBîØe dks viukuk% cPpksa ds laKkukRed 

fodkl esa [ksy&vkèkkfjr lh[kus dh j.kuhfr dk egRo vè;;uksa ds ekè;e ls fn[kk;k x;k gSA 

lokZsÙke f'k{k.k j.kuhfr;k¡ ,d mR—"V iwjd iks"k.k ;kstuk dks çsjd 'kS{kf.kd j.kuhfr;ksa ds lkFk 

tksM+rh gSaA 

fu"d"kZ 

 gky gh esa] vkbZlhMh,l dk dbZ ,tsafl;ksa }kjk ewY;kadu fd;k x;k gS] ftlds dkj.k mís';ksa dks 

iwjk djus ds fy, dbZ la'kksèku fd, x, gSaA 1975 ls] dbZ vkbZlhMh,l Cy‚d cuk, x, gSa] gkykafd muesa ls 

dbZ vius loZJs"B çn'kZu ij dke ugha dj jgs gSaA iwjd iks"k.k dh lhek dks fujarj vkiwfrZ cuk, j[krs gq, 
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O;kid cuk;k tkuk pkfg,] vkSj cqfu;knh <kaps vkSj cqfu;knh lqfoèkkvksa dks mUur fd;k tkuk pkfg,A blds 

vfrfjä] Hkkstu dh xq.koÙkk ij fopkj djuk egRoiw.kZ gSA fcuk idk gqvk ;k idk gqvk Hkkstu ijkslus ds 

lacaèk esa egRoiw.kZ eqíksa dh tkap djuk vko';d gSA Hkkstu ijkslrs le; {ks=h; Lokn ij fopkj fd;k tkuk 

pkfg, vkSj [kk| lqj{kk fu;eksa dk ges'kk ikyu fd;k tkuk pkfg,A vkbZlhMh,l ;kstuk ds çf'k{k.k ?kVd 

dk iqueZwY;kadu fd;k tkuk pkfg,A dk;Zcy dks fQj ls rS;kj djuk vko';d gSA ;kstuk dk lcls 

egRoiw.kZ rRo tokcnsgh gSA i;Zos{k.k vkSj fuxjkuh ds rRoksa dks etcwr djuk vko';d gSA 

lanHkZ xzUFk lwph 

1. Gragnolati, M., Bredenkamp, C., Gupta, M. D., Lee, Y. K., & Shekar, M. (2006). ICDS and 

persistent undernutrition: Strategies to enhance the impact. Economic and Political Weekly, 

1193-1201. 

2. Saxena, N. C., & Srivastava, N. (2009). ICDS in India: policy, design, and delivery issues. IDS 

Bulletin, 40(4), 45-52. 

3. Gupta, A., Gupta, S., & Nongkynrih, B. (2013). Integrated child development services (ICDS) 

scheme: a journey of 37 years. Indian journal of community health, 25(1), 77-81. 

4. Rajivan, A. K. (2006). ICDS with a Difference. Economic and Political Weekly, 3684-3688. 

5. Drèze, J. (2006). Universalisation with quality: ICDS in a rights perspective. Economic and 

Political weekly, 3706-3715. 

6. Sahoo, J., Mahajan, P. B., Paul, S., Bhatia, V., Patra, A. K., & Hembram, D. K. (2016). 

Operational assessment of ICDS scheme at grass root level in a rural area of Eastern India: 

Time to introspect. Journal of clinical and diagnostic research: JCDR, 10(12), LC28. 

7. Sachdev, Y., & Dasgupta, J. (2001). Integrated child development services (ICDS) scheme. 

Medical Journal Armed Forces India, 57(2), 139-143. 

8. Meena, J. K., Verma, A., & Kumar, R. (2017). Evaluation of Integrated Childhood Development 

Services (ICDS) program implementation in an urban slum of Delhi, India. Int J Res Med Sci, 

5(8), 3443 

 

 

⧫⧫ 



Inspira- Journal of Modern Management & Entrepreneurship (JMME) 38 

ISSN : 2231–167X, Impact Factor: 7.203,  Volume 14, No. 03, July-September 2024, pp. 38-41 

 
 

FINANCIAL AWARENESS THROUGH BANKS DIGITISATION 
  

Ms. Parul Sharma 

 

 
ABSTRACT 

The banking sector has evolved significantly since the nationalization of the banks. Even the 
country’s economic development depends upon the growth of the banking sector. In present era, there is 
a shift towards innovation and digitisation paving the way for technology driven financial activities. The 
digitisation has led to optimisation of cost structure in banking industry and also focusing on digital 
workflow that enable credit processing in a convenient manner. The banking sector has also transformed 
in terms of workforce culture and core business model. The improvisation in the banking sector activities 
through digitisation and reengineering the internal process related into strengthening the system. The 
increase in digital payment across the country also expanded the horizon of banking activities by entering 
into partnership with payment solution platforms. To facilitate payment online resulted into reshaping the 
operational activity and redesigning business model of the banking industry as a whole. The large players 
in banking sector as well as new age fin tech and small finance banks are   impacted by the severity of 
the Pandemic in rural, semi-urban and urban areas. The digitisation has radically changed the banking 
sector and thus adopting innovative solutions for facilitating the services to the customers. The regulatory 
measures and risk assessment mechanism can prove to be a boost to the banking sector in the future. 
The digital transformation shall pave the way for implementing more agile business model for 
sustainability. The financial innovations implemented in the banking sector for various online transactions 
has also strengthened the trust of the customer and also resulted in improving the efficiency and 
performance of the banking sector. 

 

KEYWORDS: Banking Sector, Digitization, Financial Innovation, Financial Institutions, Financial Services. 

_______________ 

Introduction 

 Banking Sector plays an important role in every economic development. Financial awareness is 
an important aspect in today’s competitive environment. Financial system may be defined as set of 
complex & closely connected financial institutions of an economy. It is a set of institutional arrangements 
through which surpluses in the form of funds are mobilized from the surplus income generating funds & 
relocating them to those who need them most. With the growing concept of digitalisation, awareness 
towards financial Services, Financial Products, financial Institutions and financial markets have increased 
further. Financial Institution are the financial intermediaries which collect savings from people & provide 
them to individuals, industrialists, entrepreneurs. It serves the interest of both the investors and 
borrowers. It helps in bringing about the institutionalizing of savings & conducts proper channelizing of 
savings. Indian banking sector has seen a tremendous growth in last two decades. Shifting from 
traditional banking which involved customer visiting bank branches for their day to day activities to 
modern branchless banking through the technologies. The digital revolution has increased the growth 
and scope of banking sector to new heights. 

Objectives 

• To analyse the importance and trends of Digitization of banking in India 

• To explore the use of technology in creating Financial Awareness among masses after 
demonetisation phase. 
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Research Methodology 

Secondary data has been collected from various Journals, Magazines, Articles and Research 
papers. 

Importance and Trends of Digitize Banking in India 

There are many benefits which are provided to the general public after digitization in baking 
sector. Now people no longer stands in long queues to get their work done, rather they can do most of 
the banking transactions by sitting at their home with internet. Even in today’s competitive environment 
people don’t have time to visit branches. For some people, it’s a waste of full day to visit branches for 
their banking activities. Some of the benefits and trends that are associated with the digitisation of 
banking sector are: 

• With the use Cashless transactions and ATM’S, the costs are reduced for both banks and 
customers. 

• Rural areas and backward areas lagging in banking facilities do now have access of various 
modernised digitised bank services. This bridges the Gap between rural and urban areas. 

• Customers are more satisfied with the ease of banking transactions and variety of online 
dealings which ultimately leads to customer satisfaction. 

• The availability of 24 hours banking services makes transferring of money quicker, easier and 
safer. 

• Automation will eliminate repetitive tasks along with this human error are also reduced through 
digitisation which enhance the productivity of banking sector. 

• Number of customers have been increased for banks because of convenience of banking 
services and digitisation. 

• Mobile banking is used nowadays due to cheaper availability of internet. Different apps have 
been evolved over a period of time for the same. 

• Offering of mixture of physical and digital processes to customers especially in the rural areas. 
The customers upon visiting the bank can use digital devices to operate upon different 
transactions with the help of banking staff. 

• Introduction of chatbots by banks in their customer care operations increases speed of 
response, quality of services and interactions.  

• The government focus on usage of electronic wallets has motivated people to adopt the use of 
new technology in banking related work. 

• The threat of theft, fake currency is also reduced with more usage of cashless transactions and 
mobile banking. 

Financial Awareness through Digitalisation in Post Demonetisation Phase  

After Demonetisation, there is a great shift in technology and Digitisation and all the 
stakeholders have equipped to all these technologically changes. 

Financial Inclusion 

 Financial Inclusion refers to access of finance and financial services to all. It paves the way for 
economic development of the country. Various schemes have been launched by government to promote 
financial inclusion such as: 

• Pradhan Mantri Jan Dhan Yojana (PMJDY) 

• Pradhan Mantri Vaya Vandana Yojana (PMVVY) 

• Pradhan Manrtri Mudra Yojana (PMMY) 

• Pradhan Mantri Suraksha Bima Yojana (PMSBY) 

• Atal Pension Yojana 

• Stand up India scheme 

• Sukanya Samridhi Yojana 

• Jeevan Suraksha Bandhan Yojana 
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Source: Rangarajan Committee Report 

Recent Bank Mergers 

 Structural change in banking system in India by mergers is equally important in respect of Public 
sector banks. Some of the recent Public sector bank mergers are: 

• In 2019, Vijaya Bank and Dena Bank have merged with Bank of Baroda.  

• In 2020, Unified Bank of India and Oriental Bank of Commerce have merged with Punjab 
National Bank making it largest Public sector Bank in India. 

• The six SBI Associates and Bhartiya Mahila Bank merged with State Bank of India. 

 With effect from april 2020, Syndicate Bank merged with Canara Bank, Allahabad Bank merged 
with Indian Bank, Andhra Bank & corporation bank of India merged with Union Bank of India. 

Recent Government Approved Banking Platforms 

The adoption of Core Banking System in 2002 for incorporation of sophisticated technological 
solutions was to enhance the productivity of Banking system. In 2011, technological integration in the 
banking sector increased further. Some of the Recent Government Approved Banking platforms are 
Unified Payment Interface (UPI), Bharat Interface for Money (BHIM), National Unified USSD Platform, 
Aadhaar Enabled Payment System. 

• Electronic Payment Services – E Cheques: An electronic cheque is an electronic copy 
(scanned image) of a real cheque, which is then transferred by email. In addition to the cheque's 
'real' signature, the transfer must be digitally signed using the sender's private key to 
authenticate the transfer. a new technology is being developed in US for introduction of e-
cheque, which will eventually replace the conventional paper cheque. 

• Real Time Gross Settlement (RTGS): Real Time Gross Settlement system, introduced in India 
since March 2004, is a system through which electronics instructions can be given by banks to 
transfer funds from their account to the account of another bank. The RTGS system is 
maintained and operated by the RBI and provides a means of efficient and faster funds transfer 
among banks facilitating their financial operations. As the name suggests, funds transfer 
between banks takes place on a ‘Real Time' basis. 

• Electronic Funds Transfer (EFT): Electronic Funds Transfer (EFT) is a system whereby 
anyone who wants to make payment to another person/company etc. can approach his bank 
and make cash payment or give instructions/authorization to transfer funds directly from his own 
account to the bank account of the receiver/beneficiary 

• ATM: Automatic Teller Machine (ATM): is a device that allows customer who has an ATM 
card to perform routine banking transactions without interacting with a human teller. In addition 
to cash withdrawal, ATMs can be used for payment of utility bills, funds transfer between 
accounts, deposit of cheques and cash into accounts, balance enquiry etc.  
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• Point of Sale Terminal: Point of Sale Terminal is a computer terminal that is linked online to 
the computerized customer information files in a bank and magnetically encoded plastic 
transaction card that identifies the customer to the computer. During a transaction, the 
customer's account is debited and the retailer's account is credited by the computer for the 
amount of purchase. 

• Electronic Data Interchange (EDI): Electronic Data Interchange is the electronic exchange of 
business documents like purchase order, invoices, shipping notices, receiving advices etc. in a 
standard, computer processed, universally accepted format between the trading partners. 
Electronic Data Interchange can also be used to transmit financial information and payments in 
electronic form.  

• Dematerialization of Shares: Demat of shares has been implemented for all shares traded on 
secondary stock exchanges as well as those issued to the public in primary markets. Even 
bonds and debentures are permitted in demat form. The benefit of demat trading is that it is 
paperless. 

• Rolling Settlement: Rolling settlement is an essential measure for improving the efficiency and 
integrity of the securities markets. Under rolling settlement, all deals conducted on a trading day 
(T) are paid after a specific number of days (N). This is known as T+N rolling settlement. Since 
April 1, 2002, trades have been resolved using T + 3 rolling settlement. In April 2003, the trading 
cycle was decreased to T + two days. The trade cycle has shortened. 

• Mutual Funds: Mutual funds are an essential way for consumers to invest in the securities 
market. As an investing intermediary, mutual funds provide a number of services and benefits to 
small participants. SEBI has the jurisdiction to establish rules and oversee and regulate the 
operation of mutualfunds. 

• Internet Trading: Investors can place orders with registered stock brokers via the internet, 
which allows them to trade on stock exchanges. This allows stock brokers to execute orders at a 
faster rate. 

• Accessing Global Funds Market: The Indian financial system has been opened up for foreign 
fund investments through Non-Resident Indians (NRIs), Foreign Institutional Investors (FIls), 
and Overseas Corporate Bodies. 

Conclusion  

Thus, for every economy to grow, there is a need of creating Financial Awareness among 
general masses. Various instruments of financial institutions & markets are important along with 
digitalisation process. The digitisation has radically changed the banking sector and thus adopting 
innovative solutions for facilitating the services to the customers. The regulatory measures and risk 
assessment mechanism can prove to be a boost to the banking sector in the future. The digital 
transformation shall pave the way for implementing more agile business model for sustainability. The 
financial innovations implemented in the banking sector for various online transactions has also 
strengthened the confidence of the customer and also resulted in improving the efficiency and 
performance of the banking sector. 
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ABSTRACT 

This research explores the spatial and temporal variations in urban poverty across India, 
revealing the multifaceted nature of urban poverty influenced by economic, social, environmental, and 
political factors. Using secondary data from sources such as the 2011 Census, National Sample Survey 
Organization, NITI Aayog, and Reserve Bank of India reports, the study highlights significant disparities in 
urban poverty levels among states and union territories. States like Bihar, Manipur, and Uttar Pradesh 
exhibit extremely high urban poverty rates, while Kerala, Goa, and Himachal Pradesh maintain low levels. 
The analysis underscores a notable decline in urban poverty from 49.01% in 1970-71 to 13.7% in 2022-
23, attributed to various governmental programs and policies. Key initiatives like PMAY-U, SBM-U, 
NULM, Smart City Mission, AMRUT, PMJDY, Ayushman Bharat, and NFSA have played crucial roles in 
providing affordable housing, sanitation, healthcare, and financial inclusion to the urban poor. Despite 
these efforts, the study identifies ongoing challenges requiring adaptive strategies to address the dynamic 
nature of urban poverty. This research aims to offer insights into effective measures for urban poverty 
alleviation and sustainable urban development, emphasizing the need for continuous and innovative 
approaches to improve the living conditions of the urban poor in India. 
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Introduction 

 India, with its vast and diverse society, is facing various socio-economic challenges, among 
which urban poverty is a major problem. urban poverty is complex not only from the economic 
perspective but also from the social, environmental and political perspectives. This research is presented 
with the objective of 'Geographical analysis of spatial and temporal variations in urban poverty in India', in 
which various dimensions of urban poverty will be analyzed with data and facts. India's urban population 
is growing rapidly. According to the 2011 census, about 31.16% of the country's total population lives in 
cities, and this figure has increased to 34.93% in 2021. This growth is increasing the demand for 
infrastructure in urban areas. In 2021, India's urban population was about 48 crores, out of which about 
10 crore people were living below the urban poverty line. 

 Spatial variations of urban poverty depend on various factors, such as geographical location, 
economic activities, availability of infrastructure, and socio-cultural factors. About 41.3% of the population 
in Mumbai lives in slums. Dharavi, Asia's largest slum, is located in this city. About 20% of the population 
in Delhi lived in slums in 2021, and these areas lack basic amenities. The slum population in Kolkata is 
about 30% of the total population. Overcrowding, waterlogging, and lack of health services are major 
problems in Kolkata. In Chennai, as of 2011, about 28.9% of the people lived in slums. 

 Patterns of urban poverty change over time, and are influenced by various economic reforms, 
policy changes, and external economic and environmental events. Employment opportunities in urban 
areas increased after the 1991 economic reforms, but the problems of poor workers working in the 
unorganized sector also increased. The global financial crisis of 2008 affected the incomes of the urban 
poor, leading to a decline in their standard of living. The COVID-19 pandemic further complicated the 
situation of the urban poor. In April 2020, the lockdown rendered nearly 12 crore people unemployed, a 
large proportion of whom were urban poor. 
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Objectives 

The objectives of the presented research are as follows:  

• To study the spatial pattern of urban poverty in India? Under which an analytical study of urban 
poverty has been done in different states of India. 

• To do an analytical study of what temporal changes have taken place in the status of urban 
poverty in India over time. 

• What are the main factors affecting urban poverty in India and what is their impact on different 
geographical locations? 

• What measures can be taken to solve urban poverty in India? To present suggestions for this. 

Data Sources & Research Methodology 

 The presented research work is completely based on secondary data. Under this research, the 
researcher has used the census data of the year 2011, reports of National Sample Survey Organization 
on the subject of ' urban poverty and Employment', reports of NITI Aayog, reports of Reserve Bank of 
India, and data used in various research works. All the above data has been obtained from the official 
website of the concerned institutions. This research paper is based on descriptive, analytical and 
comparative research methods. While under the descriptive research method, the researcher has 
presented the details of the facts related to the spatial and temporal variations of urban poverty in India, 
on the other hand, analytical research method has been used to assess the spatial and temporal 
variations of urban poverty in India in a more nuanced way. Similarly, comparative research method was 
used to compare the spatial and temporal variations of urban poverty in India. 

Finding and Discussion 

Analysis of this table based on the number and percentage of people living below the urban 
poverty line in India in 2022-23 shows that there is a wide variation in the level of urban poverty across 
different states and union territories. 

• Extremely High Urban Poverty (more than 20 percent): States with very high urban poverty 
include Arunachal Pradesh, Assam, Bihar, Chhattisgarh, Jharkhand, Madhya Pradesh, Manipur, 
Uttar Pradesh and Chandigarh. The percentage of urban poverty in these states is more than 20 
percent. Bihar has the highest urban poverty rate with 31.23 percent of people, while Manipur 
has it at 32.59 percent. Uttar Pradesh has 26.06 percent of people below the urban poverty line, 
which is 11884 thousand in number, which is the highest among all states. 

• High Urban Poverty (more than 15 to 20 percent): States with high urban poverty include 
Karnataka, Nagaland, Odisha and Dadra and Nagar Haveli, where the percentage of urban 
poverty is between 15 to 20 percent. Karnataka has 15.25 percent of people below the urban 
poverty line, which is 3696 thousand in number. 

• Moderate Urban Poverty (more than 10 to 15 percent): States with moderate urban poverty 
include Gujarat, Haryana, Rajasthan, Uttarakhand, West Bengal and Daman & Diu, where the 
percentage of urban poverty is between 10 and 15 percent. In West Bengal, 14.66 percent 
people are below the urban poverty line, which is 4383 thousand in number. In Gujarat, this rate 
is 10.14 percent, which is 2688 thousand in number. 

• Low Urban Poverty (more than 5.00 to 10.00 percent): States with low urban poverty include 
Andhra Pradesh, Jammu & Kashmir, Maharashtra, Meghalaya, Mizoram, Punjab, Tamil Nadu, 
Telangana, Tripura, Delhi and Puducherry, where the percentage of urban poverty is between 5 
and 10 percent. In Maharashtra, 9.12 percent people are below the urban poverty line, which is 
4736 thousand in number. In Delhi, this rate is 9.84 percent, which is 1646 thousand in number. 

• Extremely Low Urban Poverty (Less than 5 percent): States with very low urban poverty 
include Goa, Himachal Pradesh, Kerala, Sikkim, Andaman and Nicobar Islands, and 
Lakshadweep, where the urban poverty rate is less than 5 percent. In Kerala, 4.97 percent of 
people are below the urban poverty line, which is 846 thousand in number. In Sikkim, this rate is 
3.66 percent, which is 6 thousand in number. The urban poverty rate in Andaman and Nicobar 
Islands is zero. 

 A total of 53125 thousand people are below the urban poverty line in India, which is 13.7 
percent of the total population of the country. 
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Table 1: Number and Percentage of Population below Urban Poverty Line, 2022-23 

Urban Poverty Level State/Union Territory No. of Persons (Thousands) % of Persons 

Extremely High urban 
poverty (more than 20 
percent) 

Arunachal Pradesh 66 20.33 

Assam 921 20.49 

Bihar 3775 31.23 

Chhattisgarh 1522 24.75 

Jharkhand 2024 24.83 

Madhya Pradesh 4310 21.00 

Manipur 278 32.59 

Uttar Pradesh 11884 26.06 

Chandigarh 234 22.31 

High urban poverty 
(more than 15 to 20 
percent) 

Karnataka 3696 15.25 

Nagaland 100 16.48 

Odisha 1239 17.29 

Dadra & Nagar Haveli 28 15.38 

Moderate urban 
poverty (more than 10 
to 15 percent) 

Gujarat 2688 10.14 

Haryana 941 10.28 

Rajasthan 1873 10.69 

Uttarakhand 335 10.48 

West Bengal 4383 14.66 

Daman and Diu 26 12.62 

Low urban poverty 
(more than 5.00 to 
10.00 percent) 

Andhra Pradesh 1698 5.81 

Jammu & Kashmir 253 7.2 

Maharashtra 4736 9.12 

Meghalaya 57 9.26 

Mizoram 37 6.36 

Punjab 982 9.24 

Tamil Nadu 2340 6.54 

Telangana 938 6.8 

Tripura 75 7.42 

Delhi 1646 9.84 

Puducherry 55 6.3 

Extremely low urban 
poverty (Less than 5 
percent) 

Goa 38 4.09 

Himachal Pradesh 30 4.33 

Kerala 846 4.97 

Sikkim 6 3.66 

Andaman & Nicobar Islands 0 0 

Lakshadweep 2 3.44 

All India 53125 13.7 
Source: Reserve Bank of India. (2024).  

 

Map 1 
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Map 2 

According to Table 2, India has seen significant changes in the number and percentage of 
population living below the urban poverty line from 1970-71 to 2022-23. According to this table, the 
number of people living below the urban poverty line in 1970-71 was 60,046 thousand, which was 49.01 
percent of the total population. This extremely high percentage shows that urban poverty was a serious 
problem in India at that time. In 1980-81, the number of people living below the urban poverty line 
increased to 70,940 thousand, but in percentage terms it decreased to 40.79 percent. This indicates that 
although the number increased, there was some improvement in the proportion of the total population. 

 In 1990-91, the number of people living below the urban poverty line was 76,337 thousand, 
which was 32.36 percent of the total population. This shows that the percentage of urban poverty had 
reduced substantially in the last decade, but the numbers continued to rise. The number of people living 
below the urban poverty line declined to 67,007 thousand in 2000-01, which was 23.62 percent of the 
total population. This decade was a time of significant improvement in urban poverty alleviation efforts, as 
there was a reduction in numbers as well as in percentage. 

 The number of people living below the urban poverty line again increased to 76,470 thousand in 
2010-11, which was 20.9 percent of the total population. Although there was a reduction in percentage 
terms, the increase in numbers showed that there was a need to further strengthen urban poverty 
alleviation efforts. The number of people living below the urban poverty line declined to 53,125 thousand 
in 2022-23, which was 13.7 percent of the total population. This shows that the efforts made in the last 
decades have led to a significant reduction in urban poverty. These figures also show that although urban 
poverty still remains a major challenge, there has been a significant improvement over time. 

 The reduction in the percentage of urban poverty during this period reflects the impact of social 
and economic policies. Various urban poverty alleviation programmes, social welfare schemes and 
economic reforms initiated by the government have played an important role. 

Table 2: Number and Percentage of Population below 
 Urban Poverty Line in India, 2022-23 to 1970-71 

Year No. of Persons (Thousands) % of Persons 

1970-71 60046 49.01 

1980-81 70940 40.79 

1990-91 76337 32.36 

2000-01 67007 23.62 

2010-11 76470 20.9 

2022-23 53125 13.7 
Source: Reserve Bank of India. (2024).  
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Diagram 1 

Causes of Poverty in India 

 Urban poor in India have arisen primarily due to the overflow of poor from rural areas to urban 
areas, these migrant people come from rural areas to urban areas in search of alternative employment 
and livelihood, and settle here. Often the lack of infrastructure in rural areas is a major 'push factor', 
which forces rural people to migrate to urban areas, while on the contrary, the ever-increasing 
industrialization in urban areas is a major 'pull factor', which rapidly attracts rural workers, due to which a 
situation of uneven development has arisen and this has given impetus to migration. Every day in India, 
millions of people migrate to cities for informal jobs such as domestic help, driving cars for middle class 
people, driving taxis, working at construction sites, etc. 

Another major problem promoting urban poverty in India is the lack of opportunities and skill 
training for most of the working age group. Over the years, this has resulted in a lack of adequate 
investment in quality education and basic services like health, sanitation, waste management and skills 
training. This has led to generations of malnourished, uneducated, unhoused and unskilled or semi-
skilled people who find it difficult to get well-paid jobs. 

 Due to the lack of affordable housing, these people do not have any address on paper. They 
settle wherever they can, but as more people join in, a whole community of undocumented people 
emerges. This further complicates the process of accessing basic services like electricity, water and 
sanitation as public machinery can only serve those registered on paper, leaving millions of people 
deprived of government welfare schemes and thus setting in urban poverty. 

 Overcrowding in informal settlements is another major cause. Each illegal building often has 
only one toilet for 50 to 100 people, and lack of awareness about personal hygiene practices exposes 
families to diseases and infections. 

 Unemployment and the intermittent nature of work in urban areas lead to indebtedness, which 
ultimately reinforces urban poverty. Unemployment refers to an economic condition in which a person 
who is actively seeking employment is unable to find work. Underemployment is a situation where there 
is a mismatch between employment opportunities and the level of skills and education of workers. 

Efforts taken by the Government to Reduce urban poverty in India 

 The Government has implemented several important programmes and policies to reduce urban 
poverty in India. These efforts aim to empower the urban poor through economic, social and basic 
amenities. Here are some of the major efforts in detail: 
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• Pradhan Mantri Awas Yojana (Urban) (PMAY-U): This scheme was launched on 25 June 
2015. It aims to provide affordable housing to all by 2022. Under PMAY-U, permanent houses 
are provided to the urban poor through four verticals: 

▪ Slum Redevelopment: Rehabi litation housing for those living in slum areas. 

▪ Credit-linked Subsidy: Interest subsidy on home loans to beneficiaries. 

▪ Affordable Housing Partnership: Construction of affordable housing through government 
agencies. 

▪ Beneficiary-led Construction: Financial assistance for construction of housing on own 
land. 

 At present, construction of 1.12 crore houses has been sanctioned under this scheme, out of 
which more than 50 lakh houses have been completed. 

• Swachh Bharat Mission (Urban) (SBM-U): This scheme was launched on 2 October 2014 on 
the 150th birth anniversary of Mahatma Gandhi. Its objective is to promote cleanliness and 
sanitation in urban areas. Under SBM-U, construction of toilets and solid waste management 
has been arranged for the urban poor. Under this mission, 66 lakh individual household toilets 
and 6 lakh community and public toilets have been built. 

• National Urban Livelihood Mission (NULM): This scheme was launched on 23 September 
2013. Its objective is to create sustainable livelihood opportunities for the urban poor. Under this: 

▪ Skill Development: Training in various trades to the urban poor. 

▪ Self-Employment: Financial assistance through self-help groups (SHGs). 

▪ Employment Generation: Financial and technical support for micro enterprises. Under 
NULM, more than 10 lakh SHGs have been formed so far and more than 5 lakh people 
have been given skill development training. 

• Smart City Mission: This scheme was launched on 25 June 2015. Its objective is to make 
cities smart and sustainable. It includes improving urban infrastructure, adopting smart solutions 
and providing better facilities to the urban poor. Under the 100 Smart City projects, 
comprehensive improvements are being made in urban areas. 

• Atal Mission for Rejuvenation and Urban Transformation (AMRUT): This scheme was 
launched on 25 June 2015. Its objective is to develop infrastructure in 500 cities, including 
drinking water, sewerage, urban transport and green areas. Under AMRUT, more than 3 crore 
houses have been given drinking water connections and 2.5 crore houses have been given 
sewerage connections. 

• Pradhan Mantri Jan Dhan Yojana (PMJDY): This scheme was started on 28 August 2014. 
Under this, an attempt has been made to connect the urban poor with banking services. So far 
more than 42 crore Jan Dhan accounts have been opened, out of which 55 percent of the 
account holders are women. 

• National Health Protection Scheme (Ayushman Bharat): This scheme was started on 23 
September 2018. Its objective is to provide health services to the urban poor through health 
insurance. Under this, more than 10 crore families have been provided annual health insurance 
cover of up to Rs 5 lakh. 

• National Food Security Act (NFSA): This Act was started on 5 July 2013. Under this, food 
grains are made available to the urban poor at affordable rates, so that their food security can 
be ensured. Under NFSA, food grains are being distributed to more than 80 crore people. 

• Digital India: This initiative was started on 1 July 2015. Its objective is to connect the urban 
poor with digital services, so that they can take advantage of government schemes and improve 
their economic condition. Under Digital India, more than 45 crore Jan Dhan accounts have been 
linked to Aadhaar and mobile. 

• Street Vendors (Protection and Regulation) Act, 2014: This Act was introduced on 4 March 
2014. Its objective is to protect the rights of street vendors in urban areas and regulate their 
businesses, thereby securing their livelihood. Under this Act, vending zones have been created 
in urban areas. 
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Conclusion 

 The comprehensive analysis of urban poverty in India reveals significant variations across 
different states and union territories, with some regions experiencing extremely high levels of urban 
poverty while others have managed to maintain low levels. The data indicates that states like Bihar, 
Manipur, and Uttar Pradesh are grappling with high urban poverty rates exceeding 20%, highlighting the 
need for targeted interventions. Conversely, states such as Kerala, Goa, and Himachal Pradesh exhibit 
urban poverty rates below 5%, demonstrating the effectiveness of their urban poverty alleviation 
measures. Over the decades, there has been a noteworthy decline in the overall percentage of the 
population living below the urban poverty line, from 49.01% in 1970-71 to 13.7% in 2022-23, showcasing 
the positive impact of various social and economic policies. 

The Indian government has implemented several pivotal programs to combat urban poverty, 
such as PMAY-U, SBM-U, NULM, Smart City Mission, AMRUT, PMJDY, Ayushman Bharat, and NFSA. 
These initiatives focus on providing affordable housing, improving sanitation and health services, 
enhancing livelihood opportunities, and ensuring food security. The integration of digital services through 
the Digital India initiative has further empowered the urban poor by facilitating access to various welfare 
schemes. Despite these efforts, challenges remain, necessitating continuous and adaptive strategies to 
address the dynamic nature of urban poverty. The ongoing commitment to these programs, coupled with 
innovative solutions, will be crucial in achieving sustainable urban development and urban poverty 
reduction in India. 
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ABSTRACT 

Talent Management is required in the day-to-day business activities of the institution. In (2005) in 
its global survey, Accenture justified the requirement of talent management. As per the survey attracting 
and retaining talent is the third biggest concern of senior business executives coming after the health of the 
worldwide economy and uncertainties over the competition. Many studies revealed that the problem of 
competition may also be tackled to some extent by talent management because by applying talent 
management strategies competitive advantage is gained. To beat changing workforce demographics and 
changing economic conditions and to realize long-run organizational success talent management is 
extremely important. Survival and growth of the institution in today’s competitive scenario depend to an 
excellent extent on the talent management practices being implemented by them since employee 
performance and organizational performance seem to be influenced by the kinds and quality of talent 
management practices. The education sector is the key to a nation’s growth because it helps in building 
and nurturing the human capital of the country. In Education institutions, the satisfaction of patients is one 
of the foremost important goals. The way to accomplish this objective may be a drawn-in and skillful 
workforce. For this the foremost critical thing is discovering, creating, and keeping the correct employees. 
Employees with specialized capabilities, like the conduct skills and the structure and procedures to 
assist them are required. That’s the reason businesses in the educational services division revealed 
fundamentally more ability administration worries than associations in numerous areas of the economy. 
Numbers of studies are conducted on Talent Management by various scholars and behaviorists. But from 
the existing literature review, it was found that hardly any comprehensive study has been conducted to 
search out the impact of talent management practices on employee and organizational performance. 

 

KEYWORDS: Talent, Management, Innovation, Economies, Accomplishment, Obstruction, Achievement. 

_______________ 

Introduction 

 Capital, business processes, innovative technology, supportive culture are important to run a 
business. But all the above said is managed by people. Thus, employees are said to be the 
foremost important asset of the organization. It’s employees of the organization, who utilize the business 
capital to come up with profits, develop business processes and cultures and simplify the work by 
innovating something new. This suggests that the corporation’s workers, the higher the organization will 
perform. In any case, there's a general conviction that globalization and the improvement of learning 
economies are prompting a scarcity of managerial talent. Today’s workforce is more mobile contrasted with 
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the past. The procedure of globalization, combined with innovative advancement has prevented worldwide 
obstructions along these lines empowering the making of a situation where the trading of information and 
ease of movement has the quality. This successively prompted the formation of more prominent desires 
and requests on vocations contrasted with previous generations. This has put pressure on employers to 
finish up more receptive to ability requests and this can be the motivation behind why we require talent 
management. Numerous talented individuals join an institution with a fantasy for accomplishment, 
achievement, and professional development, yet in the later phase of their vocation, they understand and 
encounter the real culture of the organization and a major number of them feel disregarded and frustrated. 
Additionally, recent trends in the corporate atmosphere incorporate virtual groups, information institutions, 
adaptable work hours, remote workstations, unforeseen employees, and more dependence on mobile 
technology. These patterns are changing the employee-employer relationship and making it more 
troublesome for the institutions to pander to the flexibility management process. 

Need of Talent Management 

Talent management is emerging as the most significant process in a corporation. Without this, no 
company can survive. Human capital is thought to be the foremost important asset of a corporation. The 
reason for this is often the increasing role of services in our economy. Rather than brick and mortar 
companies we've got service providers where the most asset of the organization isn't the machinery or 
tools, but human capital. We adopt numerous means to acquire and manage capital so why not apply 
management practices to human capital. Human capital is managed only with the assistance of talent 
management practices. Thus, the scope of talent management is increasing expeditiously. There are three 

main objectives of Talent Management which are as follows: 

• To identify, select and cultivate employees that demonstrate superior performance and 

encourage others to perform; 

• To find, develop and position highly qualified backups i.e., succession planning; and 

• To disseminate resources like mentoring, training, compensations, etc. to employees supported 
their competencies.” 

Thus, it is said that talent management’s main objective is to manage the employee’s lifecycle in 
the organization and to search out a substitute on his retirement. In this manner, it’s easy to put the right 
people having the required skill sets at the right place where they will utilize those skills and perform their 
best. This helps in meeting the organization’s current and future needs. So indirectly talent management’s 
objective is to make sure the continual functioning of the organization. The scope of talent management is 
incredibly wide. It starts even before an employee joins the organization, it continues during the service 
period of the employee and it remains even when an employee leaves the organization. 

Objective of Study 

• To identify the organizational and demographic factors affecting Talent Management Practices in 

the Indian Education sector. 

• To examine the impact of Talent Management Practices on Employee’s Performance in the Indian 
Education Sector. 

• To examine the impact of Talent Management Practices on Organizational Performance in the 
Indian Education Sector. 

Review of Literature 

Anand (2004) conducted a study to know the talent management innovation, practices, and 
processes in a very major telecom company in India, Bharti Airtel. Comprehensive interviews of HR 
executives and Airtel database are employed to grasp the talent management practices which were 
running in the company and to understand the rate of attrition. A Survey of quite 100 employees of Airtel 
was done to understand the employee’s perception toward the talent management practices. Data was 
analyzed by way of statistical tools such as co-relation and percentage, mean. The research revealed that 
the “process of effective management of the talent pool ends up in enhanced employee effectiveness and 
reduced attrition. Talent management is a vital element of the event process for workers and is an 
organization‐wide practice. 
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Tiwari & Shrivastava (2013) studied the impact of talent management strategies and practices 
on employee retention and employee effectiveness in Avera T&D Lmt in India. For the study survey 
was through with the assistance of a structured questionnaire. Two kinds of questionnaires were 
created, one was for executives of the corporate and the second for the HR executives of the corporate. 
Data was collected by the way of sampling. Percentage, chi squire test, and analysis of variance were 
tools utilized in data analysis. The study revealed that talent management practices like talent 
acquisition and talent development (by providing them the opportunities for growth and development 
through proper guidance and feedback) helps in talent retention. Pay differentiation helps in 
motivating the staff to perform better. Succession management is incredibly useful in filling executive 
positions throughout the institution. 

Mitra, Gupta, and Shaw (2011) during a study of 214 institutions found that a skill-based pay 
plan results in a positive workforce attitude towards the work. Survey-based study in which data was 
collected with the assistance of a questionnaire and analyzed with the assistance of assorted leveled 
multivariate analysis and partial least square techniques. Skill-based pay plans compared with market-
based play plans were also found to possess a positive relationship with workforce membership behavior 
and workforce attitudes mediate this relationship. Likewise, workforce flexibility mediates the positive 
relationship between skill-based plans and workforce productivity. 

Singh and Sabbarwal (2010) in exploratory research supported survey in the Education sector 
bring into being that due to increasing emphasis on intangible assets like brand names, creativity, and 
entrepreneurship, innovation, success will make love the businesses which will produce the foremost 
essential resource that's the staff of the organization. The study revealed that “even the vision and strategy 
of a corporation aren't as important because those that drive the corporate into the longer term.” in keeping 
with the study talent may be managed only it is often measured. Therefore, the study identified a 
measurable set of things that constitute talent that is supported response of private and public sector 

employees. 

As per the report of HR Community (2008), there are three major stages to the Talent 
Management process these are a) Preparation b) Identification of Talent and c) Management of Talent. The 
target of the preparation stage is to confirm that the community is prepared to undertake the method and 
have the acceptable resources, context, and materials to try effectively. the target of the second stage i.e. 
identification of Talent is to capture a broad picture of the HR Community by determining key or critical 
positions in the HR community and identifying existing department talent. The ultimate stage management 
of talent is Management of talent includes succession planning, assessment, development, and high 
potential management. 

Scope of the Study 

The key resource of each organization is its employees and also the success of the organization 
depends on the available resources. Talent management could be due to managing the foremost important 
resource of the organization. This study will help in identifying the requirement and importance of talent 
management, especially in the Education sector which can help these institutions to higher manage their 
resources and supply services more efficiently. This could ultimately lead to better Education facilities for 
the society as a full. Moreover, the institution is in continuous rivalry with one another to draw in talent 
globally. This study of talent management will help in overcoming the challenges related to attracting, 
developing, and retaining talent in changing periods. Further, the findings of the study can be of great 
interest to future scholars. 

Research Methodology 

 The present study is descriptive and exploratory because the study describes the present talent 
management practices in the Education sector and also seeks to explore the effect of talent management 
practices on employee and organizational performance. The sources of information collection are primary 
and secondary. Primary data for the aim of the study is collected through questionnaires by employees of 
various Education institutions. The researcher tried to make sure that the samples are randomly taken and 
also tried to make sure that the sample will represent the population by selecting the respondents from 

different departments and divisions of the various institutions. 
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Results and Analysis 

The objective of the study was to search out the factors affecting talent attraction practices. to 
seek out organizational and demographic factors that affect talent management practices “t-test” has been 
used, as given below in table 

Table 1: Mean, Standard Deviation and value of talent management practices of employees 
working in public and private education institution 

Talent 
Management 

Practices 

Type of Institutions N Mean S.D. ‘t’ 
Value 

Level of 
Significance 

Talent Attraction 
Practices 

Public Education Institution 200 23.15 4.95 2.815 Significant at 
0.01 level Private Education Institution 200 19.15 4.88 

Talent Motivation 
Practices 

Public Education Institution 200 21.26 4.10 3.158 Significant at 
0.01 level Private Education Institution 200 21.23 4.10 

Talent Deployment 
Practices 

Public Education Institution 200 19.56 4.10 3.232 Significant at 
0.01 level Private Education Institution 200 16.92 4.01 

Talent Development 
Practices 

Public Education Institution 200 17.15 3.95 0.815 Not 
Significant Private Education Institution 200 19.26 2.87 

Talent Retention 
Practices 

Public Education Institution 200 22.15 3.15 2.815 Significant at 
0.01 level Private Education Institution 200 21.12 3.54 

 

 

Chart: Chart Showing mean values of Private and Public Sector Employees 

The mean score of talent motivation practices among employees functioning at public and 
private Education institutions are 23.15 and 19.15 respectively. The calculated value for 398 degrees of 
freedom is 2.815 which is over the table value 1.96 at 0.05 and 2.58 at 0.01 level of significance. It means 
talent attraction practices get impacted with the kind of organization as there's a big difference in talent 
attraction practices among employees of public and private sector institutions. The lower mean score of 
private-sector employees shows that talent attraction practices impact them over their counterparts. 

The next section of the table shows that the mean score of talent motivation practices among 
employees performing at public and private Education institutions are 21.26 and 21.23 respectively. The 
calculated value for 398 degrees of freedom is 3.158 which is quite the table value 1.96 at 0.05 and 2.58 
at 0.01 level of significance. It means talent motivation practices get impacted with the kind of organization 
as there's a big difference in talent motivation practices among employees of public and private education 
institutions. The lower mean score of private-sector employees shows that talent motivation practices 
impact them over their counterparts. 
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The next part of the table shows that the mean score of talent deployment practices among 
employees performing at public and private Education institutions are 19.56 and 16.92 respectively. The 
calculated value for 398 degrees of freedom is 3.232 which is over the table value 1.96 at 0.05 and 2.58 at 
0.01 level of significance. It means talent deployment practices get impacted with the sort of organization 
as there's a major difference in talent development practices among employees of Public and Private 
Education institutions. The lower mean score of private-sector employees shows that talent deployment 
practices impact them quite their counterparts. 

The next section of the table shows that the mean score of talent development practices among 
employees functioning at public and private Education institutions are 17.15 and 19.26 respectively. The 
calculated value for 398 degrees of freedom is 0.815 which is a smaller amount than the table value 1.96 
at 0.05 and 2.58 at 0.01 level of significance. It means talent development practices has not impacted the 
kind of organization as there's no significant difference in talent development practices among employees 
of Public and Private Education Institution. 

The last part of the table shows that the mean score of talent retention practices among 
employees performing at public and private Education institutions are 22.15 and 21.12 respectively. The 
calculated value for 398 degrees of freedom is 2.815 which is over the table value 1.96 at 0.05 and 2.58 at 
0.01 level of significance. It means talent retention practices get impacted with the kind of organization 
as there's a big difference in talent retention practices among employees of Public and Private Education 
institutions. The lower mean score of private-sector employees shows that talent retention practices impact 
them quite their counterparts. 

Four out of 5 practices get impacted by the kind of institution. So, organization type emerged out 
as an element that affects talent management practices. Talent management practices are better in private 
institutions as compared with public institutions. 

Conclusion  

On the strength of research and interpretation of knowledge and discussion of results, now the 
researcher is in a position to draw some conclusions. Therefore, this research paper deals with the 
most findings, discussion of results, educational implications, and suggestions for further research that are 
presented in the same sequence. The findings of this study are imperative to be applied to service sector 
employees to an outsized extent. Acknowledgment of talent management and related practices can 
increase employee commitment and may fabricate long-run and shut intuitive association with customers. 
Our findings implied that employee yet as organizational performance level may well be positively led by 
the talent attraction practices, talent motivation practices, talent deployment and career management 
practices, talent learning and developmental practices, and talent retention practices. The study implies 
that organizations should encourage a company culture that may improve employees’ creativity, promote 
teamwork and make them feel associated. So, it's additionally proposed that higher authorities should 
encourage advancement by developing and maintaining a hierarchical atmosphere that sustains retention 
efforts among individual employees to fabricate a powerful relationship between talent management 
practices and employees and organizational performance. Also, the study implies that organizations should 
work on employee learning and development because healthcare is a consistently evolving sector and 
people’s lives are at stake. Organizations should help employees remain updated about best practices, 
best treatments and help them to perform better. 
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ABSTRACT 

This research paper delves into the realm of spiritual tourism in Rajasthan, a state renowned for 
its rich cultural heritage and historical significance in India. It explores the intricate intersection of culture, 
religion, and economy within the context of spiritual tourism. Rajasthan, with its myriad temples, palaces, 
and sacred sites, offers a unique blend of spirituality and cultural allure, attracting tourists from across the 
globe. The study examines how spiritual tourism contributes to the local economy, fostering economic 
development while preserving and promoting cultural and religious traditions. Through a combination of 
qualitative and quantitative research methods, including surveys, interviews, and case studies, the paper 
highlights the motivations and experiences of spiritual tourists, the role of local communities, and the 
economic impact on the region. The findings reveal that spiritual tourism not only serves as a vital 
economic driver but also as a means of cultural preservation and religious expression. The paper 
concludes with recommendations for sustainable tourism practices that balance economic benefits with 
cultural and religious integrity, ensuring the long-term prosperity of spiritual tourism in Rajasthan. 
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_______________ 

Introduction 

 Rajasthan, the largest state in India, is a land of vibrant colors, majestic palaces, and timeless 
traditions. Known for its rich cultural heritage and historical significance, it is also a prominent destination 
for spiritual tourism. The concept of spiritual tourism involves traveling to places considered sacred or 
spiritually significant, with the aim of experiencing a sense of connection, enlightenment, or tranquility. In 
Rajasthan, spiritual tourism is a thriving sector, intertwining the elements of culture, religion, and 
economy in a unique tapestry that draws millions of visitors annually. The state's spiritual tourism 
landscape is dotted with a plethora of temples, mosques, gurudwaras, and other sacred sites, each 
narrating tales of devotion and architectural grandeur. Prominent destinations such as Pushkar, Ajmer, 
Nathdwara, and Mount Abu attract devotees and tourists alike, offering a blend of spiritual solace and 
cultural exploration. Pushkar, with its sacred lake and the only Brahma temple in the world, is a focal 
point for Hindu pilgrims. Ajmer Sharif Dargah, the shrine of Sufi saint Moinuddin Chishti, attracts followers 
of Islam from across the globe. Nathdwara's Shrinathji Temple is a major pilgrimage site for Vaishnavites, 
while Mount Abu hosts the renowned Dilwara Temples, epitomes of Jain architectural excellence. 
Spiritual tourism in Rajasthan is not merely about visiting these sites; it is an immersive experience that 
encompasses rituals, festivals, and local traditions. The annual Pushkar Camel Fair, for instance, is a 
blend of religious rituals and cultural festivities, drawing thousands of pilgrims and tourists. Similarly, the 
Urs festival at Ajmer Sharif Dargah commemorates the death anniversary of the Sufi saint with prayers, 
music, and communal meals, fostering a sense of spiritual community and cultural unity. The economic 
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impact of spiritual tourism in Rajasthan is substantial. It generates revenue through various channels, 
including accommodation, transportation, food and beverage, souvenirs, and guided tours. Local artisans 
and craftsmen benefit from the influx of tourists, as their handicrafts and traditional goods find a ready 
market. Additionally, spiritual tourism creates employment opportunities for local communities, ranging 
from tour guides and hotel staff to vendors and performers. This economic infusion is particularly 
significant in rural areas, where alternative sources of income may be limited. However, the rapid growth 
of spiritual tourism also poses challenges. The influx of tourists can strain local infrastructure, leading to 
issues such as overcrowding, pollution, and degradation of natural and cultural sites. Moreover, the 
commercialization of sacred sites can dilute their spiritual essence and disrupt traditional practices. 
Balancing the economic benefits of tourism with the need to preserve cultural and religious integrity is a 
delicate task that requires careful planning and sustainable practices. To address these challenges, it is 
essential to adopt a holistic approach to tourism management. This involves engaging local communities 
in decision-making processes, promoting eco-friendly practices, and ensuring that tourism development 
aligns with the preservation of cultural and spiritual values. The role of government and tourism 
authorities is crucial in regulating and promoting sustainable tourism practices that protect the interests of 
both the tourists and the host communities. 

 In conclusion, spiritual tourism in Rajasthan is a multifaceted phenomenon that intersects 
culture, religion, and economy in intricate ways. It offers a unique opportunity to experience the spiritual 
and cultural richness of the region while contributing to its economic development. By adopting 
sustainable tourism practices, it is possible to ensure that spiritual tourism continues to thrive, benefiting 
both the local communities and the visitors who seek solace and enlightenment in this enchanting land. 

Literature Review 

Spiritual tourism in Rajasthan, a state renowned for its historical and cultural richness, 
represents a compelling intersection of culture, religion, and economy. This literature review synthesizes 
research up to 2017, offering insights into how these elements converge and impact the region's tourism 
landscape. 

Cultural and Religious Significance 

 Rajasthan’s cultural and religious significance is a major draw for spiritual tourists. Sharma and 
Sharma (2010) emphasize that sites such as the Brahma Temple in Pushkar, the Ajmer Sharif Dargah, 
and the Shrinathji Temple in Nathdwara are central to the state's appeal. These sites are not only revered 
for their spiritual importance but also for their historical and architectural grandeur, reflecting Rajasthan's 
rich heritage. Bhardwaj (2011) highlights how cultural festivals like the Pushkar Camel Fair and the Urs at 
Ajmer Sharif enhance the tourism experience by blending spiritual rituals with vibrant cultural 
celebrations. Such events attract both pilgrims and cultural tourists, thereby enriching the visitor 
experience. 

Pilgrimage and Spiritual Motivation 

The motivation for spiritual tourism in Rajasthan is deeply rooted in the quest for spiritual 
fulfillment and religious connection. Desai (2012) discusses how pilgrimage sites such as Mount Abu's 
Dilwara Temples and Nathdwara’s Shrinathji Temple offer more than just places of worship; they provide 
immersive spiritual experiences. Singh and Singh (2013) note that tourists are often driven by a desire for 
personal spiritual growth, seeking solace and divine connection through their visits. This motivation not 
only fosters spiritual enrichment but also enhances the cultural engagement of tourists, as they often 
participate in local rituals and traditions. 

Economic Impact 

The economic impact of spiritual tourism in Rajasthan is substantial and multifaceted. Gupta 
(2014) provides evidence of how spiritual tourism stimulates local economies through spending on 
accommodation, food, transportation, and souvenirs. The revenue generated supports local businesses, 
from small-scale artisans to hospitality providers. Jain (2015) discusses the economic multiplier effect, 
where tourism revenue is reinvested into site maintenance and preservation, further attracting tourists. 
Additionally, spiritual tourism contributes to job creation in various sectors, including retail, services, and 
cultural enterprises. 

However, the economic benefits must be balanced with challenges. The influx of tourists can 
strain local infrastructure and natural resources, leading to issues such as overcrowding and 
environmental degradation (Chhabra, 2016). Kulshreshtha (2017) advocates for the implementation of 
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sustainable tourism practices to mitigate these challenges. Emphasizing community involvement in 
tourism planning, eco-friendly practices, and the protection of cultural and spiritual values are critical for 
ensuring that tourism benefits are sustainable and equitably distributed. 

Community and Cultural Impacts 

The involvement of local communities in spiritual tourism is crucial for both the preservation of 
cultural heritage and the equitable distribution of tourism benefits. According to Patel (2015), local 
communities play a vital role in maintaining the authenticity of spiritual sites and traditions. Engaging local 
stakeholders in tourism planning and management helps in preserving cultural practices and ensuring 
that tourism development aligns with community values. 

Furthermore, the impact of tourism on cultural practices and local lifestyles is a significant 
concern. The commercialization of sacred sites can lead to a dilution of traditional practices and spiritual 
values (Chopra, 2016). Sustainable tourism strategies must address these concerns by promoting 
responsible tourism and protecting the integrity of cultural and spiritual traditions. 

Rajasthan: A Religious Overview 

• Hinduism 

▪ Major Temples: Hinduism is a dominant religion in Rajasthan. The state is home to 
numerous significant temples, such as the Brahma Temple in Pushkar, the Jagmandir 
Temple in Udaipur, and the Dilwara Temples in Mount Abu. These temples attract devotees 
and tourists alike due to their religious significance and architectural beauty. 

▪ Festivals: Major Hindu festivals like Diwali, Holi, and Navratri are celebrated with great 
enthusiasm. These festivals often include processions, fairs, and religious rituals that draw 
visitors from across India and the world. 

• Islam 

▪ Sufi Shrines: Rajasthan has a significant Muslim population and is home to important Sufi 
shrines, such as the Ajmer Sharif Dargah in Ajmer. These shrines are important pilgrimage 
sites and are visited by people of various faiths seeking blessings and spiritual solace. 

▪ Festivals: Islamic festivals like Eid-ul-Fitr and Eid-ul-Adha are celebrated with vibrant 
communal activities and religious observances. 

• Jainism 

▪ Jain Temples: Jainism, with its principles of non-violence and asceticism, has a notable 
presence in Rajasthan. The state features exquisite Jain temples, such as the Dilwara 
Temples in Mount Abu and the Ranakpur Jain Temple, known for their intricate marble 
carvings and serene ambiance. 

▪ Festivals: Jain festivals such as Paryushana and Mahavir Jayanti are observed with rituals 
and prayers that attract devotees. 

• Sikhism 

▪ Gurudwaras: Although a minority religion in Rajasthan, Sikhism is represented by several 
Gurudwaras (Sikh temples) across the state, which serve as places of worship and 
community service. 

• Other Religions 

▪ Buddhism and Other Minor Religions: While Buddhism is not as prominent, there are 
some Buddhist sites and communities in Rajasthan. The state’s diverse religious landscape 
includes followers of other minor faiths as well. 

Major Spiritual Tourism Destinations in Rajasthan 

Temples and Pilgrimage Sites 

• Ajmer Sharif Dargah 

▪ Location: Ajmer, Rajasthan. 

▪ Significance: The Ajmer Sharif Dargah is the shrine of Garib Nawaz (Khwaja Moinuddin 
Chishti), a revered Sufi saint. It is one of the most important pilgrimage sites in India for 
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Muslims and people of other faiths. The Dargah complex includes the tomb of the saint, a 
mosque, and courtyards. 

▪ Features: The Dargah is known for its peaceful atmosphere and the practice of offering 
chadar (a sheet) at the tomb. Pilgrims come to seek blessings, and the site is known for its 
spiritual ambiance and historical significance. 

▪ Festivals: The annual Urs festival, commemorating the death anniversary of Khwaja 
Moinuddin Chishti, draws thousands of devotees and tourists. The event is marked by 
recitations, qawwalis (Sufi devotional music), and processions. 

• Brahma Temple, Pushkar 

▪ Location: Pushkar, Rajasthan. 

▪ Significance: This is one of the very few temples dedicated to Lord Brahma, the Hindu god 
of creation. Pushkar is one of the holiest cities in Hinduism, and the Brahma Temple is a 
significant pilgrimage site. 

▪ Features: The temple is renowned for its unique architectural style and the sacred Pushkar 
Lake around which the temple is situated. Pilgrims believe that a dip in the lake can cleanse 
sins. 

▪ Festivals: The Pushkar Fair, held annually in November, is one of the largest camel and 
livestock fairs in India. It coincides with the Kartik Purnima, a full moon night, and attracts 
visitors for its spiritual, cultural, and economic activities. 

• Dilwara Temples 

▪ Location: Mount Abu, Rajasthan. 

▪ Significance: The Dilwara Temples are a group of Jain temples renowned for their intricate 
marble carvings and architectural elegance. They are considered some of the finest Jain 
temples in India. 

▪ Features: The temples include the Vimal Vasahi Temple, dedicated to Adinatha, and the 
Luna Vasahi Temple, dedicated to Neminatha. The detailed marble work, including delicate 
sculptures and ornamentation, makes these temples a major attraction for visitors. 

▪ Festivals: Jain festivals such as Paryushana and Mahavir Jayanti are celebrated with great 
devotion at these temples. 

• Jagmandir Temple 

▪ Location: Udaipur, Rajasthan. 

▪ Significance: Situated on an island in Lake Pichola, the Jagmandir Temple is dedicated to 
Lord Shiva. It is a part of the larger City Palace complex and is known for its serene setting 
and historical significance. 

▪ Features: The temple offers panoramic views of the lake and surrounding cityscape. Its 
architecture features beautiful marble work and provides a tranquil setting for worship and 
reflection. 

▪ Festivals: Various Hindu festivals are celebrated here, attracting both devotees and 
tourists. 

Festivals and Religious Events 

• Pushkar Fair 

▪ Significance: The Pushkar Fair, held annually in November, is one of the largest and most 
famous fairs in India. It is not only a spiritual event but also a major cultural and economic 
event featuring livestock trading, cultural performances, and local crafts. 

▪ Impact on Tourism: The fair attracts thousands of domestic and international tourists, 
contributing significantly to the local economy and showcasing Rajasthan’s vibrant culture. 

• Urs Festival at Ajmer Sharif 

▪ Significance: The Urs Festival commemorates the death anniversary of Khwaja Moinuddin 
Chishti. It is a major event for followers of Sufism and includes devotional music, prayers, 
and communal gatherings. 
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▪ Impact on Tourism: The festival sees a surge in pilgrim and tourist numbers, impacting 
local businesses and enhancing the cultural exchange between visitors and locals. 

• Diwali and Holi 

▪ Significance: Major Hindu festivals like Diwali (Festival of Lights) and Holi (Festival of 
Colors) are celebrated with great enthusiasm across Rajasthan. These festivals involve 
elaborate rituals, feasts, and community celebrations. 

▪ Impact on Tourism: These festivals attract tourists who come to experience the vibrant 
celebrations and traditional customs, contributing to the state’s tourism industry. 

Intersection of Culture, Religion, and Economy 

Cultural Impact 

• Preservation and Promotion of Local Traditions 

▪ Cultural Revival: Spiritual tourism often leads to the preservation and revival of traditional 
practices and arts. For example, festivals like the Pushkar Fair and religious events at 
temples promote traditional music, dance, and crafts. This not only helps in preserving local 
traditions but also revitalizes interest among younger generations. 

▪ Artisan Support: The influx of tourists creates a market for traditional crafts and textiles. 
Artisans who create local handicrafts, such as block-printed textiles, pottery, and jewelry, 
benefit from increased demand. This supports the continuation of traditional skills and 
techniques that might otherwise be at risk of fading away. 

▪ Cultural Exchange: Spiritual tourism fosters cultural exchange between locals and visitors. 
Cultural events, festivals, and rituals provide opportunities for tourists to learn about and 
experience local customs and traditions, fostering cross-cultural understanding and 

appreciation. 

• Influence on Local Festivals and Events 

▪ Increased Scale and Scope: Festivals and religious events often expand in scale and 
scope due to the influx of tourists. For example, the Pushkar Fair has grown from a local 
event to an internationally recognized festival, showcasing Rajasthan’s cultural richness on 

a global stage. 

▪ Cultural Authenticity: The need to cater to diverse visitors sometimes leads to the 
commercialization of cultural practices, which can result in a shift from traditional to more 

tourist-friendly versions of rituals and festivals. 

• Urban and Rural Development 

▪ Infrastructure Development: The growth in spiritual tourism often leads to the 
development of infrastructure, such as roads, hotels, and public amenities, in both urban 
and rural areas. This development can improve living standards and accessibility for local 

communities. 

▪ Cultural Attractions: The establishment of cultural centers, museums, and heritage sites 
enhances the cultural landscape and provides locals with platforms to showcase and 

promote their heritage. 

Religious Significance 

• Promotion of Religious Practices 

▪ Increased Visibility: Spiritual tourism brings global attention to local religious practices and 
sites, enhancing their visibility and encouraging the continuation of these practices. For 
instance, the prominence of Ajmer Sharif Dargah and Pushkar’s Brahma Temple attracts 
devotees from around the world. 

▪ Educational Opportunities: Tourism provides educational opportunities for both locals and 
visitors to learn about religious traditions, rituals, and philosophies. Temples, ashrams, and 
spiritual retreats often offer guided tours, lectures, and workshops. 
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• Preservation of Sacred Sites 

▪ Conservation Efforts: Revenue from tourism often contributes to the maintenance and 
conservation of sacred sites. Funds are used for restoring historic structures, preserving 
artifacts, and maintaining the cleanliness and sanctity of religious places. 

▪ Local Involvement: Engaging local communities in the management and upkeep of 
religious sites helps in preserving traditional practices and ensures that the sites remain 
integral to local culture. 

• Interfaith Harmony 

▪ Dialogue and Understanding: Spiritual tourism promotes interfaith dialogue by bringing 
together people of different religious backgrounds. Sites like Ajmer Sharif Dargah, which 
attract visitors from diverse faiths, exemplify how spiritual tourism can foster mutual respect 
and understanding. 

Economic Impact 

• Tourism Revenue 

▪ Direct Revenue: Spiritual tourism generates significant revenue through entry fees, 
donations, and purchases at religious sites and festivals. This revenue supports the 
maintenance and development of these sites and contributes to the local economy. 

▪ Secondary Revenue: The influx of tourists leads to increased spending in surrounding 
areas, benefiting local businesses such as hotels, restaurants, and souvenir shops. 

• Job Creation 

▪ Employment Opportunities: The growth of spiritual tourism creates various job 
opportunities, including those in hospitality, tour guiding, transportation, and local crafts. 
This employment helps boost the local economy and provides livelihoods for many 
individuals. 

▪ Skill Development: The demand for skilled workers in tourism-related sectors leads to 
training and skill development programs, enhancing the employability of local residents. 

• Local Business Growth 

▪ Business Expansion: Local businesses, such as handicraft stores and eateries, 
experience growth due to the increased number of tourists. This expansion helps 
strengthen the local economy and encourages entrepreneurship. 

▪ Investment in Infrastructure: The development of infrastructure to support tourism, such 
as improved roads and public facilities, benefits both tourists and residents. This 
infrastructure investment can enhance the overall quality of life in the region. 

• Economic Diversification 

▪ Alternative Income Sources: For many communities, spiritual tourism provides an 
alternative source of income beyond traditional agriculture or trade. This diversification 
helps stabilize local economies and reduces dependence on a single industry. 

▪ Community Development: The economic benefits of tourism often lead to improved 
community services, such as healthcare and education, which are funded by tourism 
revenue and investments. 

Findings and Discussion 

• Revival and Preservation of Traditions: The research found that spiritual tourism in Rajasthan 
has significantly contributed to the revival and preservation of traditional arts and cultural 
practices. Festivals like the Pushkar Fair and religious rituals have become more elaborate, 
showcasing local crafts and performing arts, which helps keep these traditions alive. 

• Increased Artisan Activity: Artisans involved in traditional crafts, such as block printing and 
jewelry making, have experienced increased demand for their products. This boost is linked 
directly to the influx of tourists who purchase souvenirs and handicrafts, thus supporting the 
continuation of these skills. 
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• Enhanced Visibility and Promotion: Spiritual tourism has increased the visibility of religious 
sites and practices. Major pilgrimage sites like Ajmer Sharif and Pushkar have attracted global 

attention, leading to heightened awareness and interest in local religious traditions. 

• Conservation and Maintenance: Revenue from tourism has contributed to the conservation 
and maintenance of religious sites. Funds have been allocated for the restoration of historic 
temples and shrines, helping preserve their cultural and spiritual significance. 

• Revenue Generation: The economic benefits of spiritual tourism are substantial. Tourist 
spending at religious sites, festivals, and local businesses has led to significant revenue 
generation, which supports local economies. 

• Job Creation: Spiritual tourism has created a range of employment opportunities in hospitality, 
transportation, and local crafts. This job creation has improved the livelihoods of many residents 
and contributed to economic stability. 

• Infrastructure Development: Investments in infrastructure, driven by the needs of tourists, 
have improved local facilities and transportation networks, benefiting both visitors and residents. 

• Cultural Preservation vs. Commercialization: The findings indicate that while spiritual tourism 
supports the preservation of cultural practices, it also leads to commercialization. Traditional 
festivals and rituals may be altered to appeal to tourists, which can sometimes dilute their 
authenticity. The challenge is balancing commercial interests with the need to maintain cultural 

integrity. 

• Promotion of Religious Practices: The promotion of religious sites through tourism has led to 
a broader appreciation of local spiritual traditions. This visibility can enhance the global 

understanding of these practices, fostering greater intercultural respect and engagement. 

• Economic Growth and Challenges: The economic benefits of spiritual tourism are evident in 
revenue generation and job creation. However, rapid tourism growth can lead to challenges 
such as environmental degradation and over-commercialization. It is important to implement 
sustainable tourism practices that address these challenges while continuing to support 
economic development. 

• Sustainable Tourism Practices: To ensure the long-term benefits of spiritual tourism, there is a 
need for sustainable practices that protect cultural heritage, respect religious sentiments, and 
minimize environmental impact. Developing guidelines and policies that promote responsible 

tourism can help achieve these goals. 

• Enhanced Research and Monitoring: Ongoing research and monitoring are necessary to 
assess the impact of spiritual tourism and make informed decisions. Continuous evaluation can 

help address emerging challenges and adapt strategies to evolving needs. 

Conclusion 

Spiritual tourism in Rajasthan exemplifies a rich intersection of culture, religion, and economy, 
highlighting the region's prominence as a key spiritual destination. This convergence has been 
instrumental in preserving and promoting Rajasthan's cultural heritage, with events such as the Pushkar 
Fair and the activities at religious sites revitalizing traditional arts, crafts, and rituals. The influx of tourists 
has enhanced the visibility of local customs, although this has sometimes led to commercialization that 
can impact the authenticity of cultural traditions. Balancing economic benefits with cultural integrity is 
crucial to maintaining the genuine essence of these practices. The revenue generated from tourism has 
supported the conservation of these sacred sites, ensuring their preservation for future generations. 
However, it is important that conservation efforts respect the spiritual significance of these sites for local 
worshippers and do not overshadow their religious essence. Economically, spiritual tourism has brought 
substantial benefits, including increased revenue, job creation, and business growth. The development of 
infrastructure to accommodate tourists has improved local facilities and enhanced the overall visitor 
experience. By fostering responsible tourism practices and engaging stakeholders in decision-making, 
Rajasthan can maintain its status as a leading spiritual destination, benefiting its communities and 
preserving its rich heritage for future generations. 
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ABSTRACT 

Human resources are the most important asset of any organization, Be it corporate or 
educational institutes. Human resources are source for surviving in this dynamic competitive environment. 
Teachers are the backbone for university’s effectiveness. University teachers today perform a variety of 
roles which are not part of their Job description. The set of all these positive behaviours undertaken by an 
employee in any organization is termed as organizational citizenship behaviour The study was 
undertaken to examine the relationship of Job satisfaction, organizational commitment and Perceived 
Organizational Support with Organizational Citizenship behaviour as a moderator of University teachers 
and Organizational Identification as the mediator. For the purpose of this study a structured non disguised 
questionnaire was distributed to around 200 teachers of engineering and commerce and management 
teachers of Gujarat state. The data was analyzed with the help of SEM analysis and Descriptive statistics 
using Amos and Jamovi Software. The findings of the study revealed that Organizational Identification 
acts a moderator in the assessing the relationship on the three major anteccedents of OCB Used in this 
Study. It means that higher level of OCB affects the relationship of various anteceedents to organizational 
effectiveness and the mediator Organizational Identification acts a significant mediator to assess the 
relationship the jobsatisfaction, Organizational Commitment and Perceived Organizational Support on the 
effectiveness of the University. 

 

KEYWORDS: Organizational Citizenship Behaviour, Job satisfaction, Organizational Commitment, 
Perceived Organizational Support, Emotional Intelligence. 

_______________ 

Introduction 

What is Organization 

A group of people who cooperate to achieve a common goal is an organization. Organizations 
often have some type of hierarchy and labour division, or organizational structure. According to George 
Terry, “Organizing is the establishing of effective authority relationships among selected work, persons, 
and work places in order for the group to work together efficiently”. According to Terry organization is the 
creation of relationship among persons and work so that it may be carried on in a better and efficient 
way. Organizations have always been interested in what employees think and feel about their 
professions, as well as what they are ready to give to the company. 

 In today’s hyper competitive dynamic environment, human service organizations like hospitals, 
universities, banks etc will be able to enhance, maintain, survive and have the competitive edge over 
others only with its people. However the major concern here is people are not working to their full potent 
Regarding college instructors, they are responsible for scientific research, academic advancement, and 
ideological indoctrination, mentoring and counselling activities of students  in addition to their demanding 
teaching responsibilities. Having teachers that are creative and uphold high standards of professionalism 
is essential for an organization's growth. The administration of college professors, however, is a 
significant issue. Being a unique group, they have unique wants; in contrast to material requirements, 
they are more concerned with spiritual needs, having stronger needs for success and progress. 
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 In general, teachers are highly independent, highly motivated to accomplish, and have 
independent values. They place more emphasis on self-realization and pay closer attention to the 
demonstration of specialisation, self-efficacy, and dedication.  

 In the lives of each individual and of humanity as a whole, education organisations play a 
significant role (Kyllonen, 2012). As a result, higher education institutions are responsible for a variety of 
tasks related to developing the highly trained workforce  required for sustainable development (Karlsen et 
al., 2017; Ajibade, 2013). Additionally, these institutions are well known for their research and innovation-
driven work, which guarantees the stability and advancement of human society (Gough & Scott, 2006; 
Thomson, 2008). By promoting knowledge, concepts, innovations, cultural fusion, and a plethora of other 
things, higher education institutions help society change (Taylor, 2008; McLaughin, 2007). to continue the 
self-realization that these institutions are releasing. Most college instructors aspire to be very mobile. In 
the lives of each individual and of humanity as a whole, education organisations play a significant role 
(Kyllonen, 2012). As a result, higher education institutions are responsible for a variety of tasks related to 
developing the highly trained workforce  required for sustainable development (Karlsen et al., 2017; 
Ajibade, 2013). Additionally, these institutions are well known for their research and innovation-driven 
work, which guarantees the stability and advancement of human society (Gough & Scott, 2006; 
Thomson, 2008). By promoting knowledge, concepts, innovations, cultural fusion, and a plethora of other 
things, higher education institutions help society change (Taylor, 2008; McLaughin, 2007). to continue the 
self-realization that these institutions are releasing. Most college instructors aspire to be very mobile. 
Organizational effectiveness is a concept that describes how effective an organization is thus employee 
behaviours that promote individual productivity and organisational efficiency have become even more 
important in the VUCA environment, when survival depends on acquiring a competitive edge. 

Higher Education in India 

 Higher education, by definition, seeks to impart in-depth knowledge and understanding in order 
to advance students to new frontiers of knowledge in various walks of life (subject domains). It improves 
the student's ability to question and seek the truth, as well as their ability to critique. concerning current 
issues It broadens an individual's intellectual abilities within a specific context. specialisation, but it also 
provides them with a broader perspective of the world around them (Barnett, 1992). In general, higher 
education is thought to include teaching, research, and extension. which is usually done at a college or 
university. Higher education also provides opportunities for lifelong learning, allowing people to update 
their knowledge and skills as societal needs change (Sudha, 2013). Higher education institutions (HEIs) 
play an important role in a country's wealth by fostering intellectual capital, economic growth, human 
capital development, and innovation in a 'knowledge intensive economy' (Ylojoki, 2013; Ylijoki & Ursin, 
2013). 

 India has the world's third largest higher education system, trailing only the United States and 
China (India country summary of Higher education, World Bank). The University Grants Commission is 
the main governing body at the tertiary level, and it enforces its standards, advises the government, and 
helps coordinate between the centre and the states (India, 2009). The University Grants Commission 
oversees accreditation for higher education through 15 independent institutions (UGC). 

 As we know that recent trends in higher education focusses on quality of teaching offered to the 
students. According to Coaldrake and Stedman (1999), until the late nineteenth century, teaching was 
the major function of universities. But the export of the German model of research and teaching to the UK 
and the USA led research to become the sine qua non of the University during the 20th century, whereas 
teaching was often perceived as a second-class activity. But because of the expansion of the higher 
education sector, the importance of teaching is now being reexamined and reassessed. Furthermore, 
higher education is increasingly viewed as an investment that will contribute to long-term national 
prosperity. As a result, the return on investment must be satisfactory (Yorke, 2000). Quality assurance in 
higher education has also become a focus of emphasis for private colleges (Jones, 2003). Students, who 
are increasingly paying tuition fees, may now be considered "clients" of higher education institutions 
(Telford & Masson, 2005). Students are therefore highly concerned about the quality of the courses they 
pay for. As the "culture of higher education" has become "increasingly market oriented" (Green, 1993), so 
have external demands for teaching quality. Thus, to stay relevant in this dynamic competitive 
environment to maintain and enhance university’s effectiveness, we need teachers who can willingly and 
enthusiastically contribute towards maximizing the effectiveness of Organization. University needs 
teachers who can go extramile in executing work related to the organization. 
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What is OCB? 

According to Organ (1998), It is individual behavior that is discretionary, not directly or explicitly 
recognized by the formal reward system which, in the aggregate, promotes the effective functioning of 
the organization. By discretionary, we mean that the behavior is not an enforceable requirement of the 
role or the job description, that is, the clearly specifiable terms of the person’s employment contract with 
the organization; the behavior is rather a matter of personal choice, such that its omission is not generally 
understood as punishable. (p. 4) 

 Katz (1964) termed these behaviors as “innovative and spontaneous activity”. He further defined 
organizational citizenship behavior as “actions not specified by role prescriptions which nevertheless 
facilitate the accomplishment of organizational goals”. Bateman and Organ (1983) used the term OCB for 
the first time while investigating the association between job satisfaction and performace. Organ (1988), 
There are 5 forms of citizenship behaviours, Altruism, Courtesy, Conscientiousness, Sportsmanship, 
Civic-virtue. Altruism is the act of helping a specific other person with a work-related task, 
Conscientiousness is the act of carrying out duties beyond minimum required levels. A conscientious 
employee is punctual in performing job duties and follows the spirit of company policies and procedures 
in the absence of others. Courteous acts enhance the organizational communication system, help 
prevent problems from occurring, and can mitigate problems. Sportsmanship behaviors are positive when 
people refrain from doing them, such as not complaining about perceived slights. An employee who 
engages in sportsmanship behavior focuses on the big picture, avoids unproductive conflicts, and rolls 
with the punches. Civic virtue, is defined as responsibly participating in organizational meetings and other 
governance issues.  

Significance of the Study 

OCB has always been an area of interest for the various OB Practitioners and Psychologists 
since its inception. The concept was conceptualized by Barnard in 1938, followed by Katz in 1964 
followed by bateman and Organ in 1983.Over a period of time the conceptualization of OCB by various 
scholars have taken a new direction and scope for OCB. Thus, there are numerous studies on OCB that 
have found their impact on performance, job-satisfaction and overall organization effectiveness. It is a 
known fact that organizations value employee who are willing to be engaged in extra- role behaviours 
rather than sticking to their job descriptions. Somech and Oplatka (2014) are of the opinion that OCB is 
an activity that teachers. involve in outside their pre-defined roles, which is to achieve schools’ 
organizational goals. Teaching is a very noble profession. Teachers have the responsibility of shaping 
the future generation, hence, it becomes more important for them to engage in roles which extend 
beyond their predefined job profile. 

Podsakoff et. al. (2000) stated OCB as a widely researched area with almost thirty dimensions 
of OCB being identified by the researchers. The current study has utilized the five dimensions of OCB 
(Altruism, Courtesy, Civic Virtue, Conscientiousness and Sportsmanship) proposed by Podsakoff et.al. 
(1990). Besides the purpose of the study is to know the moderation impact of OCB on Job satisfaction, 
Organizational Commitment and perceived organization support of Private University teachers of Gujarat 
state. 

Theoretical Background 

• Job Satisfaction: Job satisfaction basically refers to all the positive that a person have about 
the job. According to Luthans (1998) provides a comprehensive definition of job satisfaction that 
includes a reaction or attitude of cognitive, affective and evaluative and states that job 
satisfaction is "emotional state of happiness or positive emotions" which is derived from the 
assessment of work or work experience of person. Employees who are satisfied with the job 
work dedicatedly and also go extra mile to  for enhancing organizational effectiveness 

Organizational Commitment 

 Organizational commitment, according to Noe (2000), is the degree to which a person is 
positioning himself in the organization and a willingness to continue the efforts to achieve the interests of 
the organization. Miller (2003, p 73) also states that organisational commitment is “a state in which an 
employee identifies with a particular organisation and its goals, and wishes to maintain membership in 
the organisation”. Organisational commitment is therefore, the degree in which an employee is willing to 
maintain membership due to interest and association with the organisation’s goals and values. There are 
3 types of Organizational Commitment namely affective, normative and continuance Commitment. 
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Affective commitment refers to the emotional bond of the employees with the organization. Normative 
commitment refers to the sense of obligation towards an organization. Continuance commitment refers to 
staying with an organization mainly for economic needs, because he/she believes that leaving an 
organization will be costly. Individuals who have low commitment towards the organization, generally wait 
for an opportunity to leave the organization in search for green pastures. 

Organizational Identification 

Organizational Identification is the feeling of sense of belongingness towards the organization. 
Employees who strongly identify with their work organizations are more motivated, more loyal to their 
organization, and better performers (Bartel, 2001, Blader and Tyler, 2009; Dukerich, Golden, & Shortell, 
2002; Ellemers, de Gilder, & Haslam, 2004; Haslam and Ellemers, 2005, Lee et al., 2015; Mael and 
Ashforth, 1992, Riketta, 2005; Van Knippenberg, 2000; Walumbwa, Avolio, & Zhu, 2008. Organizational 
Identification is a powerful concept which reshapes the psychology of organizational membership which 
connects employees to the organization which ultimately enhances organizational effectiveness in the 
long run. 

Perceived Organizational Support 

Perceived organization support is the belief by the employees that the Organization’s values 
their contribution and appreciate their efforts as well as take care about the wellbeing of employees. 
According to Eisenberg, POS is influenced by aspects of the organization’s treatment of the employees 
and can thus influence their interpretation of organization motives, in addition to that, POS would 
influence employees’ expectations of the organization in a wide variety of situations (Tansky and Cohen, 
2001). 

• Organizational Effectiveness: According to Katz and Kahn (1966) effective organizations are 
those that among other things, elicit “innovative and spontaneous behavior: performance 
beyond role requirements for accomplishments of organizational functions” (p. 337), which 
include cooperative acts, expressing ideas for improvement, and promoting a positive 
organizational climate. They noted that without such behaviors the organizational system would 
break down. Thus, Organizational effectiveness is defined as as an extent to which an 
organization achieves its predetermined objectives with the given amount of resources and 
means without placing undue strain on its members 

Research Methodology 

Research Design: Research undertaken was explanatory in nature as causal relationship 
between variables was highlighted through testing of hypothesis. The sample in this study includes 200 
teachers of selected engineering and Management Institutes of Gujarat State. 

The variables and Indicators used in this study include: 

Table 1 

Job satisfaction (Independent Variable) • Intrinsic Satisfaction 

• Organization Culture 

• Compensation and Benefits 

• Recognition 

Organizational Commitment (Independent Variable) • Affective Commitment 

• Normative Commitment 

• Continuance Commitment 

Perceived Organizational support (Independent Variable) • Management’s support 

• Supervisor’s Support 

Organizational Identification (A six item Scale by Mael and 
Ashforth (1992) was used 

 

Organizational Citizenship Behaviour (Moderating Variable) • Altruism 

• Conscientiousness 

• Sportsmanship 

• Civic Virtue 

• Courtesy 

Organizational effectiveness (Dependent Variable)   
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Research Objectives 

• To assess the impact of various factors of Organizational Citizenship behaviour on 
Organizational effectiveness 

• To examine the relationship of Organizational Identification as the mediator for the relationship 
between antecedents of OCB and Organizational effectiveness 

• To examine the relationship of organizational citizenship behaviour as the moderator for the 
relationship between antecedents of OCB and Organizational effectiveness. 

Research Hypothesis 

H1: There is a positive relationship of OCB as a Moderator on organizational effectiveness of 
University’s teachers 

H2: There is a positive relationship of Organizational Identification as a mediator on the relationship 
between Jobsatisfaction and Organizational Effectiveness 

H3: There is a positive relationship of Organizational Identification as a mediator on the relationship 
between Organizational Commitmen and Organizational Effectiveness 

 

Fig. 1: Conceptual Model 

Js Refers to Job satisfaction, POS refers to perceived organizational support, OC refers to 
Organizational Commitment, OI refers to Organizational Identification, OCB refers to Organizational 
Citizenship Behaviour, OE refers to Organizational Effectiveness 
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For the purpose of the study, A quantitative approach to data-analysis was used. Descriptive 
statistics was used to analyze the frequency response of the research questionnaire. Inferential statistical 
analysis were used to test the research hypothesis. 

This research involved 53 Questions of 6 Variables. The exogenus variables of the study 
included Job satisfaction (JS),OrganizationalCommitment(OC), Perceived Organizational Support(POS), 
Organizational Identification(OI), as a Mediating  Variable and Organizational Citizenship behaviour as a 
moderator. The hypothesis in this research is to examine the mediation effect of Organizational 
Identification on the effect of Perceived Organizational Support Organizational Commitment, and Job 
Satisfaction to organizational effectiveness. The second hypothesis is to test the relationship is to assess 
the impact of OCB as the Moderator on Organizational effectiveness of universities. 

 The results of this analysis indicate Organizational Identification as a mediating variable, but not 
necessarily true. Also, it shows that OCB acts a Significant Moderator on the relationship of various 
anteceedents on Organizational Effectiveness The hypothesis is accepted if the Critical Ratio (CR) value 
of more than 1.96 and P-value less than 0.05 (with an error rate of 5%) (Solimun, 2009). 

Table 2 

Variable Indicator Mean Loading Factors 

Job Satisfaction Intrinsic Satisfaction 

Organization Culture 

Compensation and Benefits 

Recognition 

3.72 

3.65 

3.50 

3.50 

0.701 

0.545 

0.750 

0.680 

Organizational Commitment Affective Commitment 

Normative Commitment 

Continuance Commitment 

3.47 

3.48 

3.58 

0.747 

0.661 

0.855 

Perceived Organizational 
Support 

Management support 

Immediate Supervisor’s Support 

3.45 

3.70 

0.747 

0.750 

Organizational Citizenship 
Behaviour 

Altruism 

Civic Virtue 

Conscientiousness 

Courtesy 

Sportsmanship 

3.48 

3.58 

3.54 

3.51 

3.52 

0.712 

0.763 

0.781 

0.639 

0.845 

Organizational Effectiveness Education 

Research 

Community Service 

3.47 

3.53 

3.59 

0.651 

0.746 

0.689 
 

Table 3 

Mediating 
Variable 

Statements Factor Loadings 

Organizational 
Identification 

The main goal of this university is quality education with 
optimum satisfaction of students 

0.780 

I usually talk about this university as a great place to work 0.891 

The success of this university is my Success 0.877 

I become irritated when people criticize my university 0.849 

We as an Educational Institute are different from others in our 
field 

0.882 

 

Goodness of Fit Model 

The theoretical model on the conceptual framework of the study is said to fit if supported by 
empirical data. Results of testing the overall goodness of fit models to find out that the hypothetical model 
supported by empirical data presented in Table below 

Criteria Cut off Value Results Conclusion 

Chi Square Low 333.32 Fit Model 

P Value >0.05 0.000 Fit Model 
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SEM Analysis and Discussion without OCB as the Moderator 

Table 4 

Relationship Coefficient P value Conclusion 

Perceived Organizational Support to Organizational 
Effectiveness 

0.173 2.00 Not significant 

Organizational Commitment to Organizational Effectiveness 0.196 1.01 Not Significant 

Job-Satisfaction to Organizational effectiveness 0.325 0.001 Significant 
 

• Testing the direct effect of Perceived organizational support on the organizational effectiveness 
the structural coefficient values obtained for 0.173, with a p-value of 0.200 0.05, then there is no 
significant direct effect of perceived organizational support on organizational effectiveness. It 
means high and low level of perceived organizational support has no impact on organizational 
effectiveness. 

• By testing the direct effect between Organizational Commitment on the organizational 
effectiveness the structural coefficient values obtained for 0.196, with a p-value of 1.01. Based 
on the p-value> 0.05, then there is no significant direct effect between Organizational 
Commitment on the organizational effectiveness. Which means that the high and low of 
Organizational Commitment has no effect on the high and low organizational effectiveness 

• Testing the direct effect of job satisfaction on organizational effectiveness the structural 
coefficient values obtained for 0325, with a p-value of 0.001. Based on p-value <0.05. there is a 
significant direct effect of job satisfaction on organizational effectiveness. Here the relationship 
is positive, which means higher job satisfaction level will leads to enhancement of organizational 
effectiveness 

• Further, The table below depicts the interaction of moderating variables with the independent 
variables 

SEM Analysis and Discussion with OCB as the Moderator 

Table 5 

Relationship Coefficient Cr P value 

Perceived Organizational Support *OCB to Organizational 
Effectiveness 

0.242 0.006 Significant 

Organizational Commitment *OCB to Organizational Effectiveness 0.257 0.004 Significant 

Job-Satisfaction*OCB to Organizational effectiveness 0.214 0.007 Significant 
 

• The results reveals that OCB acts a pure moderator between the relationship of perceived 
organizational support and organizational effectiveness. Since the P value <0.05 with coefficient 
0.242. The value is positive which depicts that OCB acts a moderator between POS and OE of 
University teachers  

• Likewise for Organizational commitment the results reveals that OCB acts a pure moderator 
between the relationship of organizational commitment and organizational effectiveness. Since 
the P value <0.05 with coefficient 0.257. The value is positive which depicts that OCB acts a 
moderator between POS and OE of University teachers. This means higher level of 
organizational citizenship behaviour affects the interaction between organizational commitment 
and Organizational effectiveness of university teachers 

• For Job satisfaction. The results reveals that OCB acts quasi moderator between the 
relationship of organizational commitment and organizational effectiveness, as the direct and 
moderaction effect affects the organizational effectiveness with P value <0.05 with coefficient 
0.257. The value is positive which depicts that OCB acts a moderator between POS and OE of 
University teachers. This means higher level of organizational citizenship behaviour affects the 
interaction between Job- Satisfaction and Organizational effectiveness of University teachers 

Mediation Analysis with OI as a Mediator 

Relationship Coefficient P value 

Jobsatisfaction* Organizational Identification Organizational effectiveness 0.487 Significant 

Organizational Commitment* Organizational Identification Organizational 
effectiveness 

0.257 Significant 
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• The results reveals that Organizational Identification acts a partial mediator between the 
relationship of Job satisfaction and organizational effectiveness. Since the P value <0.05 with 
coefficient 0.487. The value is positive which depicts that OI partially mediates the relationship 
between Job satisfaction and Organization effectiveness of University teachers. 

• The results reveals that Organizational Identification acts a partial mediator between the 
relationship of organizational commitment and organizational effectiveness. Since the P value 
<0.05 with coefficient value 0.257 The value is positive which depicts that OI partially mediates 
the relationship between Job satisfaction and Organization effectiveness of university teachers. 

Organizational Identification: Six measurement items were adopted from Mael and Ashforth 
(1992). A sample item was: The captured reliability of the items was a = 0.88. 

Conclusions and Recommendations 

Education is the back-bone of development of human resources starting from the basic level of 
college. As mentioned university teachers have a crucial role in character building of tomorrow’s 
workforce, Thus, it is vital to promote the role of teachers as an important contributor and one of the 
human resource chains to construct quality into something very substantial to be examined, especially 
given people's high expectations of higher education institutions. A college teacher needs to adopt the 
mantra of Tri dharma University, education and teaching, research and development and community 
services. 

The findings of this research reveals that Organizational citizenship behaviour (OCB) acts as a 
moderator variable for Job- Satisfaction, Organizational commitment and perceived Organizational 
Support on organizational effectiveness. It means higher level of OCB affects the increasing effect on 
Perceived organizational support, job satisfaction and Organizational Commitment.Also Organizational 
Identification acts as a significant mediator between the relationship between Job satisfaction, 
Organizational Commitment of university teachers. 

Based on the findings it can be suggested that the administrators of private universities should 
focus on improving Perceived organizational support ands level of Organizational Commitment to have 
an effective organization. As all these factors will lead to increase in Job satisfaction level in the 
organization, Satisfied and Committed employee (University teachers) here, will be working with optimum 
efficiency and gratification, which will reduce the turnover of teachers, leading to organizational 
effectiveness. 
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e/;izns'k ds jktdks"kh; jktLo ds O;;ksa dk fo'ys"k.kkRed v/;;u 

  

jkgqy jSdokj 

MkW- ,l-ds- [kVhd** 

 
 
 
 
 
 

lkj 

e/;izns'k jkT; ds fodkl gsrq jkT; ljdkj }kjk pyk;h tk jgh yksd dY;k.kdkjh ;kstukvksa ds 

fy;s [kpZ ,oa O;;ksa dh vko';drk gksrh gSA fcuk O;;ksa ,oa [kpksZa ds fodkl laHko ugha gSA [kpksZa dks 

lqO;ofLFkr :i ls fd;k tkuk ljdkj dk nkf;Ro gSA vr% ljdkj ctV ds ek/;e ls [kpZ ,oa O;; djrh 

gSA e/;izns'k ljdkj }kjk eq[; :i ls [kpksZa dks rhu Hkkxksa esa O;; djrh gS & vkfFkZd O;;] lkekftd O;;] 

lkekU; O;;A ysfdu lcls T;knk O;; vkfFkZd O;; esa [kpZ djrh gSA rRi'pkr~ lkekftd O;; esa ,oa 

lkekU; O;; esa [kpZ djrh gSA blfy;s vkfFkZd O;; ,oa lkekftd O;; esa lkFkZd vUrj gS tks fd LVwMsaV 

}kjk gh ijh{k.k ds ek/;e ls gh fl) fd;k x;k gSA 

 

'kCndks'k% vkfFkZd O;;] lkekftd O;;] lkekU; O;;A 

_______________ 

izLrkouk 

 e/;izns'k ds jktdks"kh; jktLo ds O;;ks ls rkRi;Z gS fd ;g jktLo dk ,d egRoiw.kZ rFkk 

vk/kkjHkwr Hkkx gSA bldk vk'k; mu O;;ksa ls gksrk gS tks ljdkj }kjk vius vuqj{k.k rFkk lekt vkSj ns'k 

dh vFkZO;oLFkk dks cuk;s j[kus ds fy;s O;; fd;s tkrs gSa vkSj jktLo O;; ljdkjh vf/kdkfj;ksa }kjk fd;s 

tkus okys O;; dks dgrs gSaA ;g O;; mu O;;ksa dk lwpd gS tks iz'kklu }kjk vius jkT; ds ukxfjdksa dh 

HkykbZ] U;k;] lkekftd dY;k.k ds fy;s fd;k tkrk gSA lkoZtfud O;; lkoZtfud foÙk dk egRoiw.kZ Hkkx 

gh ugha gS vfirq vkt ;g lkoZtfud ;k jktdks"kh; jktLo dk dsUnz fcUnq cu pqdk gSA vFkZ'kkL= esa tks 

LFkku mi;ksx dk gS ogh LFkku lkoZtfud foÙk esa jktdks"kh; jktLo esa fd;s x;s lkoZtfud O;; dk gSA 

lkoZtfud vk; o _.kksa dh izkfIr lkoZtfud O;;ksa dh iwfrZ ds fy;s dh tkrh gSA jktdks"kh; jktLo ds 

O;;ksa ds }kjk yksd dY;k.k ds dk;ksZa dh iwfrZ dh tk ldrh gSA e/;izns'k ljdkj ls ukxfjd ;g vis{kk 

djrh gS fd ljdkj mu eqn~nksa esa O;; djs ftu ij os Lo;a O;; djus esa lkeF;Z ugha j[krs gSaA dksbZ Hkh 

O;fDr lkewfgd f'k{kk] LokLF;] vkokl] lM+d] ifjogu] lqj{kk vkfn ij O;; ugha dj ldrk gSA vr% 

ljdkj tks O;;ksa ds }kjk ljdkj }kjk fofHkUu izdkj dh ;kstukvksa dk lEiknu fd;k tk ldrk gSA vr% 

ge dg ldrs gSa fd jktdks"kh; jktLo O;;ksa dks bl izdkj ls O;; djs ftlls fd gj ukxfjd dks mldk 

Qk;nk feys vkSj og viuh vko';drkvksa dks larq"V dj ldsA 

 
  'kks/kkFkhZ] okf.kT; foHkkx] cjdrmYykg fo'ofo|ky;] Hkksiky] e/;izns'kA 
**  izksQslj] okf.kT; foHkkx] cjdrmYykg fo'ofo|ky;] Hkksiky] e/;izns'kA 
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lkoZtfud dY;k.k esa òf) djus ds mn~ns'; ls jkT; mRiknu dks c<+kuk pkgrk gSA mRiknu esa 

o`f) jkstxkj o miHkksx esa o`f) gksrh gSA vr% jkT; mRiknu c<+kus ds fy;s lkoZtfud {ks= esa O;;ksa dks 

c<+kuk gksxk ftlls jkT; dk vkfFkZd fodkl gks ldsA bl 'kks/k i= esa e/;izns'k ds jktdks"kh; jktLo ds 

O;;ksa dk fo'ys"k.kkRed v/;;u blfy;s fd;k tk jgk gS ftlls ;g Kkr gks lds fd ljdkj vius O;; 

dgk¡&dgk¡ ij djrh gS vkSj fdruh&fdruh ek=k esa O;; djrh gSA fdlh {ks= esa ljdkj T;knk O;; djrh 

gS vkSj fdlh {ks= esa de] bu lHkh ckrksa dk fo'ys"k.k bl 'kks/k i= esa fd;k tk jgk gSA  

'kks/k fo"k; ds v/;;u dk vkSfpR; 

e/;izns'k ds jktdks"kh; jktLo ij O;;ksa dk v/;;u blfy;s fd;k tk jgk gS fd ljdkj 

turk dk iSlk fdl izdkj mi;ksx dj jgh gS vkSj dgka&dgka ij fdruh&fdruh ek=k esa [kpZ djrh 

gS] fdl {ks= esa fdruk [kpZ fd;k gS vkSj fdl {ks= esa ugha ds cjkcj [kpZ fd;k gSA bu lHkh ckrksa dk 

fo'ys"k.kkRed v/;;u fd;k tk jgk gS D;ksafd jkT; ds vkfFkZd fodkl ds fy;s jktLo dh izkfIr;ka dk 

gksuk t:jh gSA muds cxSj jkT; dk vkfFkZd fØ;kvksa rFkk vkfFkZd uhfr;k¡ fØ;kfUor ugha gks ldrh gSa 

vkSj ftlls lkoZtfud vkSj vkfFkZd dY;k.k turk dk ugha gks ik;sxk ijUrq ljdkj dks bu izkfIr;ksa ds 

fy;s igys dqN [kpsZ djus iM+rs gSa tSls ljdkj dks pykus ds fy;s jkT; fo/kku e.My] jkT;iky] 

eaf=ifj"kn vkSj fuokZpu] U;k; iz'kklu ij ljdkj [kpZ djrh gS vkSj jkT; ljdkj dks djks dk laxzg 

djus ds fy;s Hkh iSlk [kpZ djuk iM+rk gS vkSj vU; [kpZs tSls lEifRr vkSj iwathxr ysu nsuksa ij laxzg 

djus ds fy;s] iqfyl vkSj tsy ij [kpZ] ys[ku lkexzh rFkk eqnz.k] yksd fuekZ.k dk;Z esa] isa'ku vkSj 

fofo/k lkekU; lsokvksa] C;kt laxzg vkSj _.k pqdkus ij ifj'kks/ku esa [kpZ vkSj lkekftd lok;sa ij Hkh 

ljdkj [kpZ djrh gSA tSls & f'k{kk] [ksy] dyk vkSj laLd`fr] LokLF; vkSj ifjokj dY;k.k ij [kpZ] 

tyiwfrZ vkSj lQkbZ] vkokl vkSj 'kgjh fodkl] Je vkSj Jfed dY;k.k ij [kpZ] lkekftd dY;k.k 

vkSj iks"k.k vkgkj tks fd lkekftd lsokvksa ij O;; djrh gSA tSls d`f"k vkSj d`f"k ls laca/kh fØ;kdyki 

ij] xzkeh.k fodkl ij] flapkbZ rFkk ck<+ fu;a=.k ij jkT; ljdkj O;; djrh gSA bu lHkh ckrksa dk 

fo'ys"k.kkRed v/;;u bl 'kks/k i= esa fd;k tk jgk gSA  

'kks/k lkfgR; dk iqukZoyksdu 

• larks"k fxfj ¼2022½ ds vuqlkj % ^^usiky dk lkoZtfud O;; vkSj vkfFkZd fodkl** & ;g 'kks/k i= 

1975&2021 dh vof/k esa usiky ds lkoZtfud O;; vkSj vkfFkZd fodkl ds izHkko dh tkap djrk 

gSA v/;;u vof/k ds nkSjku usiky dk lkoZtfud O;; dkQh c<+ jgk gSA bl v/;;u dk mn~ns'; 

,-vkj-Mh-,y- vkSj bZ-lh-,e- ekWMy }kjk usiky ds vkfFkZd fodkl ij lkoZtfud O;; ds izHkko dh 

tkap djuk gSA  

• jkt [kkse ¼2021½ ds vuqlkj %  ^^usiky ds vkfFkZd fodkl ij ljdkjh O;; dk vkfFkZd izHkko** & 

;g 'kks/k i= 1990&2019 dh vof/k esa usiky ds ljdkjh O;; vkSj vkfFkZd fodkl ds laca/kksa dh 

tkap djrk gSA v/;;u vof/k ds nkSjku usiky dk ljdkjh O;; dkQh c<+ jgk gSA usiky ds 

ljdkjh [kpZ dk iSVuZ fu;fer O;; vkSj usiky ds ctV ?kkVs dks gj lky c<+kus ij dsfUnzr izrhr 

gksrk gSA ljdkjh O;; mi;ksx dh {kerk ds VªsM esa T;knkrj de n{krk ikbZ xbZ gSA v/;;u ds 

fu"d"kZ ls irk pyrk gS fd v/;;u vof/k ds nkSjku usiky ds vkfFkZd fodkl ij ljdkjh [kpZ dk 

egRoiw.kZ@egRoghu izHkko gSA  

• jkeQqy vksgyku ¼2012½ ds vuqlkj % ^^Hkkjr esa ljdkjh O;; vkSj vkfFkZd fodkl ds chp 

dk;Z&dkj.k laca/k % ld vuqHkotU; tk¡p** & ;g 'kks/k i= dk v/;;u 1950&2008 dh vof/k esa 

osDVj vkVksfjxzsflo (VAR) ekWMy dk mi;ksx djds Hkkjr esa lkoZtfud O;; vkSj vkfFkZd fodkl 
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ds chp dkj.k laca/k dh vuqHkotU; tkap djrk gSA ljdkjh O;; esa Hkkjr esa vkfFkZd fodkl ds 

lkis{k ljdkjh O;; esa of̀) dh nh?kZdkfyd izof̀Rr ds fy;s dksbZ vuqHkotU; leFkZu ugha feyrk gSA 

ljdkjh miHkksx vkSj fuos'k O;; vkfFkZd fodkl ds bZ/ku ds :i esa dk;Z djrs gSaA  

• Iykfork HkV~Vkpk;Z ¼2019½ ds vuqlkj % ^^f'k{kk vkSj vkfFkZd fodkl ij lkoZtfud O;; % Hkkjr esa 

jkT; Lrjh; fo'ys"k.k** & bl 'kks/k i= dk v/;;u dk mn~ns'; f'k{kk ij lkoZtfud O;; vkSj 

Hkkjr ds 28 jkT;ksa ds vkfFkZd fodkl ds chp dkj.k laca/k dk irk yxkuk gSA bl 'kks/k i= esa 

Hkkjr ds jkT;ksa esa f'k{kk ij lkoZtfud O;; vkSj vkfFkZd fodkl ds chp dksbZ dkj.k laca/k ekStwn gS 

;k ugha bl 'kks/k dk mRrj nsus dk iz;kl djrk gSA f'k{kk ij lkoZtfud O;; vkSj vkfFkZd fodkl 

ds chp nh?kZdkyhu laca/k ekStwn gSA bldk vFkZ gS fd tSls&tSls Hkkjrh; jkT;ksa esa fodkl gksrk gSA 

;g ljdkj dks viuh xfr'khyrk dks c<+kos ds fy;s izsfjr djrk gSA ftlls lkoZtfud O;; esa o`f) 

gksrh gSaA bl v/;;u ds vuqiz;ksx ;g v/;;u ljdkjh xfr fuekZ.k ds fy;s Hkh mi;ksxh gks ldrk 

gSA ;g Nk=ksa vkSj 'kks/k fo}kuksa ds fy;s Hkh mi;ksxh gSA  

• Ikh- Jh fuoklu ¼2013½ ds vuqlkj %& ßlkoZtfud O;; vkSj vkfFkZd fodkl ds chp dk;Z&dkj.k 

laca/k % Hkkjrh; ekeykÞ bl 'kks/k i= dk v/;;u lg&,dhdj.k n`f"Vdks.k vkSj =qfV lq/kkj ekWMy 

dk mi;ksx djds Hkkjr esa lkoZtfud O;; vkSj vkfFkZd fodkl ds chp dkj.k dh tkap djrk gSA  

'kks/k fo"k; ds v/;;u dk mÌs';  

'kks/k fo"k; ds v/;;u dk mÌs'; fuEu izdkj gS %&   

• e/;izns'k ds jktdks"kh; jktLo ds O;;ksa dh vo/kkj.kk dk v/;;u djukA  

• e/;izns'k ds jktdks"kh; jktLo dh O;;ksa dk v/;;u djukA 

'kks/k fo"k; ds v/;;u esa yh xbZ 'kwU; ifjdYiuk;s bl izdkj gS %& 

• e/;izns'k ds jktdks"kh; jktLo ds vUrxZRk vkfFkZd O;;ksa ,oa lkeftd O;;ksa dksbZ lkFkZd vUrj ugha 

gSA  

'kks/k fo"k; ds v/;;u dh 'kks/k lajpuk  

'kks/k dk;Z dks djus ds fy;s leadks ,oa lkfgR;ksa dh vko';drk iM+rh gSA fcuk leadks ,oa lkfgR; 

ds vHkko esa 'kks/k dk;Z dk vkxs c<uk laHko ugha gSA blfy;s 'kks/k v/;;u ds fy;s 'kks/k ,oa lkfgR; dk 

vf/kd egRo gSA 'kks/k dk;Z dks djus ds fy;s f}rh;d leadks dk mi;ksx fd;k x;k gSA ftlds vUrxZRk 

izdkf'kr fo"k; ls lEcaf/kr 'kks/k lkfgR; ds vk/kkj ij 'kks/k dk;Z dk fuLiru fd;k x;k gSA f}rh;d leadks 

dk L=ksr lqLi"V :i ls tSls okf"kZd izfronsu] ctV] lkaf[;dh izfrosnu] vkfFkZd losZ{k.k] baVjusV ,oa vU; 

izdkf'kr nLrkostksa dk mi;ksx fd;k tk jgk gSA 'kks/k lajpuk ds vUrxZr eq[; :i ls e/;izns'k ds 

jktdks"kh; jkTkLo ds O;;ksa dks fdu&fdu enksa ij fdruh&fdruh enkvksa esa rFkk fdl en ij T;knk vkSj 

fdl en esa de vkfn dk fo'ys"k.kkRed v/;;u fd;k tk jgk gSaA 'kks/k fo"k; ds v/;;u esa yh xbZ 

ifjdYiuksa dk ijh{k.k LVwMsaLk Vh VsLV ds ek/;e ls fd;k tk jgk gS ftlls yh xbZ ifjdYiuk;sa lkFkZd gS 

vFkok ugha gSA  

'kks/k fo"k; ds v/;;u dh lhek;sa  

'kks/k fo"k; ds v/;;u dh lhek;s fuEufyf[kr izdkj dh gSA  

• i;kZIr leadks dk vHkko gSA 

• leadks esa fo'oluh;rk vads{k.k ij fuHkZj djrh gSA  
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• leadks dk lewghdj.k ,oa oxhZdj.k 'kks/k&fo"k; dh vko';drk vuqlkj fd;k x;k gSA  

• e/;izns'k ds jktdks"kh; jktLo ds O;;ksa dk v/;;u ek= nl egk o"kZ rd dk fy;k x;k gSA 

e/;izns'k ds jktdks"kh; jktLo ds vUrxZRk O;;ksa dk fo'Yks"k.kkRed v/;;u 

e/;izns'k ds jktdks"kh; jktLo ds vUrxZr O;;ksa dk v/;;u fd;k tk jgk gSA jktdks"kh; jktLo 

O;; jktdks"kh; jktLo dh izkfUr;ksa ij fuHkZj djrh gSA vkt ;g jktdks"kh; jktLo dh izkfUr;ksa dk dsUnz 

fcUnq Hkh cu pqdk gSA jktdks"kh; jktLo dh vk; o _.kksaa dh izkfIr;k¡ jktdks"kh; jktLo ds O;;ksa dh iwfrZ 

ds fy;s dh tkrh gSA jktdks"kh; jktLo ds }kjk yksd dY;k.k ds dk;ksZ dh iwfrZ dh tk ldrh gSA yksd 

dY;k.kh jkT; ls jkT; dk gj ukxfjd ;g mEehn djrk gS fd ljdkj mu eqÌks esa O;; djs ftu ij os 

Lo;a O;; djus dh lkeFkZ ugha j[krs gSaA dksbZ Hkh O;fDRk ;k ukxfjd lkewfgd f'k{kk] LokLF;] vkokju] lM+d] 

ifjogu] lqj{kk vkfn ij O;; ugha ldrk gSA jktdks"kh; jktLo ds }kjk jkT; esa tks py jgh yksd dY;k.k 

;kstukvksa dk lEiknu fd;k tk ldrk gSA 

e/;izns'k ljdkj dks ukxfjd iz'kklu] fodkl ,oa _.k lEca/kh lsokvksa ij gksus okyk O;; 

fnu&izfrfnu c<+rk gh tk jgk gS vkSj jkT;ksa ds dk;ksZ esa yxkrkj c<+rs tk jgs gSA ftlls jktdks"kh; jktLo 

esa O;;ksa esa o`f) gksrh tk jgh gSA ljdkj fnu&izfrnu u;s&u;s foHkkx [kksyrh tk jgh gSA mu foHkkxksa dh 

O;oLFkk ij Hkkjh ek=k esa O;; gksus yxk gSA iztkra= esa LFkkuh; fudk;ksa tSls xzke iapk;rksa] ftyk iapk;rksa 

egkuxj ikfydkvksa] fo/kkulHkk o lalnksa ij O;; yxkrkj c<+rk tk jgk gSA  

orZeku le; esa c<+rh gqbZ tula[;k o c<+rs gq;s uxjhdj.k ds dkj.k dY;k.kdkjh ;kstukvksa esa 

o`f) gks jgh gSaA ljdkj fu/kZuksa dk vkfFkZd Lrj mBkuk pkgrh gSA blds fy;s og Je dkMZ] csdkjh chek] 

izlo ihfM+r efgykvksa ds fy;s ;kstuk] cPPkksa dh f'k{kk ds fy;s vfHk;ku pyuk] o)̀kOkLFkk isU'ku tSlh 

O;oLFkkvksa esa o`f) djrh gSA bu dk;ZØeksa ds lkekftd dY;k.k esa o`f) gksrh gS vkSj ljdkjh O;;ksa esa Hkh 

Hkkjh o`f) gksus yxh gSA  

igys ds le; esa ljdkj dk lkekftd lqj{kk laca/kh dk;Z {ks= cgqr lhfer FkkA ml le; O;fDRk 

viuh lkeFkZ ds vuqlkj vius&vius dk;ksZ dk LkEiknu Lo;a dj ysrs FksA ijarq orZeku le; esa ljdkj 

lkewfgd vko';drkvksa dh iwfrZ djus yxh gSA lkewfgd vko';drkvksa ds vUrxZRk tykiwfrZ] lkekftd chek] 

;kstuk] ;krk;kr vkfn [kpZ Hkh ljdkj }kjk fd;s tkus ykxs ftl ij jktdks"kh; O;; Hkkjh ek=k esa O;; 

gksus yxk gSaA 

ljdkj dqN O;; ,sls djrh gS ftlds djus ls jkT; dks izR;{k vk; ugha gksrh gSA ijarq nh?kZdky 

esa mu O;;ksa ls vizR;{k :Ik ls vk; izkIr gksrh gSA f'k{kk ij fd;k tkus okyk O;; bldk ,d mnkgj.k gS 

D;ksafd xjhch izrh{kk dj ldrh gS ijarq f'k{kk ugha ßnh?kZdky esa tc ns'k ds ukxfjd f'kf{kr gksaxs rks mudh 

dk;Zdq'kyrk c<+us ls ns'k dks ykHk feysxk vkSj ns'k dh izxfr gksxhA  

e/;izns'k jktdks"kh; jktLo ds varxZRk O;;ksa dk fo'ys"k.k v/;;u fd;k tk jgk gSA ljdkj }kjk 

fdlh ns'k ;k izns'k ds fodkl ds fy, O;; djuk Hkh vfrvko';d gSaA ljdkj turk ds fodkl ds fy, 

rhu izdkj ds O;; djrh gS] tSls lkekU; lsokvksa ij O;;] vkfFkZd lsokvksa ij O;; vkSj lkekftd lsokvksa 

ij djrh gSaA vr% ljdkj }kjk foÙkh; o"kZ 2013&14 ls 2022&23 rd bu lHkh lsokvksa ij [kpZ fd, x, gSa] 

muds fuEu rkfydk esa vkdM+ksa ds }kjk iznf'kZr fd;k x;k gSA   
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jktLo O;; ¼lkekU; lsok;sa½ 

¼jkf'k :- djksM+½ 

Ø jktLo O;; ds izeq[k 

'kh"kZ 

2013&14 

` 
2014&15 

` 
2015&16 

` 
2016&17 

` 
2017&18 

` 
2018&19 

` 
2019&20 

` 
2020&21 

` 
2021&22 

` 
2022&23 

` 
¼d½ lkekU; lsok;sa            

1- jkT; ds vax 837.74 1060.46 916.99 946.10 1189.06 1545.17 1634.85 1563.30 1564.29 2000.99 

v- jkT; fo/kku eaaMy] 

jkT;iky eaf= ifj"kn vkSj 

fuokZpu  

349.63 470.14 300.15 286.50 395.47 576.45 549.16 474.00 440.03 633.10 

vk- U;k; iz'kklu 488.11 590.32 616.84 659.60 793.59 966.72 1085.69 1089.30 1124.26 1367.89 

2- jktdks"kh; lsok;sa 2583.68 2135.36 2879.09 2633.27 3204.89 2931.07 3203.98 6897.41 3664.62 3693.81 

v- vk; rFkk O;; ij djksa dk 

laxzg.k  

0.15 0.12 0.09 0.07 0.00 0.00 0.00 0.00 0.00 0.00 

vk- lEifÙk vkSj i¡wthxr 

ysu&nsu ij laxzg.k 

1039.36 607.41 601.48 599.96 896.94 884.78 1072.87 3214.55 1585.12 2103.20 

b- inkFkksZ ,oa lsokvksa ij djksa 1542.04 1525.72 2275.57 2031.31 2305.91 2033.06 2128.76 3680.88 2077.47 1588.32 

bZ- vU; jktdks"kh; lEca/kh 

lsok;sa  

2.13 2.11 1.95 1.93 2.04 2.23 2.35 1.98 2.03 2.29 

3- iz'kklfud lsok;sa ifj'kks/ku 

[kpZ 

6391.32 7071.25 8090.88 9079.49 11045.34 12695.69 1421.52 15917.87 18445.91 19453.27 

4- iz'kklfud lsok;sa 4833.63 5245.01 5978.16 6416.52 7347.04 8358.43 8691.87 8766.28 8689.81 9914.63 

v- lfpoky;&lkekU; lsok;sa 

ftyk iz'kklu rFkk [ktkuk 

vkSj ys[kk iz'kklu  

670.51 732.80 816.18 828.08 1032.37 1025.68 1082 1172.73 1191.52 1419.83 

vk- iqfyl vkSj tsy 3504.06 3844.61 4411.68 4806.65 5447.03 6342.75 6626.99 6701.31 6755.18 7662.26 

b- ys[ku lkexzh dk;Z 42.68 46.17 35.74 41.34 43.74 45.49 44.88 39.54 36.01 47.87 

bZ- yksd fuekZ.k dk;Z 363.37 364.16 399.08 428.84 449.21 446.37 400.89 359.60 272.21 241.85 

m- vU; iz'kklfud lsok;sa 253.01 257.27 315.48 311.61 374.69 498.13 536.82 493.08 434.79 542.82 

5- isa'ku vkSj fofo/k lkekU; 

lsok;sa  

5944.56 6853.03 7835.14 88.27.73 9313.76 12010.20 12079.56 14740.14 17096.56 19743.94 

 ;ksx&d 20590.93 22365.11 25700.26 27903.11 32100.08 37540.56 39826.78 47885.00 49461.49 54806.64 

¼[k½ lkekftd lsok;sa            

1- f'k{kk] [ksy] dyk vkSj 

laLdf̀r 

13697.13 16222.33 17054.74 21143.63 23653.44 26174.09 28780.25 28810.31 29504.36 92668.72 

2- LokLF; ,oa ifjokj dY;k.k 3283.60 4521.34 5228.02 5375.57 6408.88 6520.71 8484.13 8947.86 11706.41 12412.23 

3- tyiwfrZ vkSj lQkbZ 905.21 916.09 5228.02 5375.57 6408.88 6520.71 8484.13 8947.86 11706.41 12412.23 

4- vkokl vkSj 'kgjh fodkl  1936.25 2361.01 4868.88 8165.29 14234.57 12011.72 10242.76 11526.42 10831.30 1336.26 

5- Je vkSj Jfed dY;k.k 2215.63 330.66 279.52 290.53 356.04 1212.31 911.68 1090.32 1690.20 1953.04 

6- vuqlwfpr tkfr] vuqlwfpr 

tutkfr ,oa vU; fiNM+s 

oxksZ dks dY;k.k 

2415.97 2214.12 2968.06 3095.05 3356.73 3257.02 3930.25 3917.96 4838.16 5143.87 

7- lkekftd dY;k.k vkSj 

iks"kkgkj  

5018.15 5227.01 10520.18 6332.86 6757.74 7460.42 10321.16 13004.59 11377.09 11623.79 

8- vU; 290.27 274.59 326.44 522.54 495.88 606.01 396.84 376.46 413.40 128.69 

 ;ksx&[k 27768.21 32067.15 42650.93 47942.43 58346.17 58707.31 64224.53 68756.76 71643.46 81468.84 

x- vkfFkZd lsok;sa           

1- df̀"k vkSj lEca) 

fØ;kdYkki 

6213.95 8290.58 10311.12 11928.16 15602.66 13227.23 12373.04 14879.04 148779.10 13203.60 

2- xzkeh.k fodkl 3405.56 6617.11 6107.83 881.65 6820.58 7374.14 8265.69 10350.25 8215.65 6602.53 

3- flapkbZ rFkk ck<+ fu;a=.k 782.97 845.20 630.45 687.61 643.33 1061.24 1122.32 998.83 978.98 1595.06 

4- ÅtkZ 3340.48 5105.75 7218.84 12476.20 9753.26 10070.69 14077.42 14973.97 23447.20 27152.53 

5- m|ksx vkSj [kfut 1469.31 1286.49 2477.30 2846.94 1959.95 2104.29 2346.79 2087.18 3282.70 4240.57 

6- ifjokgu 1412.21 1288.35 1209.49 1244.95 110.25 1027.06 1167.13 1093.22 1425.08 1802.55 

7- foKku] izkS|ksfxd ,oa 

i;kZoj.k 

120.25 175.54 198.06 223.96 212.27 178.04 73.53 122.03 132.20 176.85 

8- lkekU; vkfFkZd lsok;sa 226.25 175.54 198.06 276.30 313.79 239.55 212.64 192.44 270.26 352.89 

 ;ksx&x 16971.34 23715.12 25528.52 36884.73 32734.59 37657.67 40492.75 42190.95 52831.20 55126.58 

?k- lgk;rk vuqnku vkSj 

va'knku 

4539.28 4225.44 5890.99 6807.09 7065.24 7671.66 5900.24 5900.29 7125.46 7877.50 

 ;ksx&d $ [k $ x $?k 69869.76 82372.82 99770.70 119537.37 130246.09 141577.21 150444.30 164733.01 181061.31 199895.28 

L=ksr % e/;izns'k ljdkj dk ctV  

O;k[;k  

e/;izns'k ds jktdks"kh; jktLo ds varxZRk O;;ksa dk fo'Yks"k.kkRed v/;;u fd;k tk jgk gSA fdlh 

ns'k ,oa izns'k ds fodkl ds fy;s O;; vfr vko';d gSA fcuk O;;ksa ds jkT; dk fodkl ugha gks ldrk gSA 

blfy;s jktdks"kh; jktLo ds vUrxZr ,d lkekU; lsokvksa ij O;; fd;s tkrs gSA tks bl izdkj foÙkh; 

2013&14 esa 837-74 djksM+] 2014&15 esa 1063-46 djksM+] 2015&16 esa 916-99 djksM]+ 2016&17 esa 946-10 

djksM+] 2016&17 esa 1189-06 djksM+] 2018&19 esa 1546-17 djksM+] 2019&20 esa 1634-85 djksM+] 2020&21 esa 

1563-30 djksM+] 2021&22 esa 1564-29 djksM+] 2022&23 esa 2000-99 djksM+ [kpZ fd;s x;s gSA bu vkadM+ks dks 

ns[kdj ;g dgk tk ldrk gS fd izfro"kZ [kpksZ esa o`f) gksrh fn[kkbZ ns jgh gSA ijarq ljdkj dqN o"kksZ esa 

lkekU; lsokvksa ij yxkrkj T;knk [kpZ dj jgh gSA  
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bl izdkj jktdks"kh; jktLo ds vUrxZRk O;;ksa dk fo'Yks"k.kkRed v/;;u esa lkekftd lsokvksa ij 

O;;ksa dks djuk iM+rk gSA tSls f'k{kk] [ksy dyk vkSj laLd`fr] LokLF; ,oa ifjokj dY;k.k] tyiwfrZ vkSj 

lQkbZ] vkokl vkSj 'kgjh fodkl] Je vkSj Jfed dY;k.k vuqlwfpr tkfr] vuqlwfpr tutkfr ,oa vU; 

fiNM+s oxksZ dk dY;k.k ij ljdkj [kpZ djrh gSA bu lHkh ij [kpZ foÙkh; 2013&14 esa 27768-21 djksM+] 

2014&15 esa 32067-15 djksM+] 2015&16 esa 42650-93 djksM+] 2016&17 esa 47942-43 djksM+] 2017&18 esa 

58346-17 djksM+] 2018&19 esa 58707-31 djksM+] 2019&20 esa 64224-53 djksM+] 2020&21 esa 68756-76 djksM+] 

2021&22 esa 71643-46 djksM+] 2022&23 esa 81468-84 djksM+ [kpZ fd;s gSA ljdkj us izfrOk"kZ lkekftd 

lsokvksa ij O;;ksa dks yxkrkj c<+k;k gSA bu vkadM+ksa dks ns[kus ls ;g le> vk jgk gS fd ljdkj yxkrkj 

vius O;;ksa dks c<+k jgh gSA  

vr% jktdks"kh; jktLo ds vUrxZRk O;;ksa dk fo'ys"k.k djus esa ljdkj [kpZ vkfFkZd O;;ksa ij Hkh 

djrh gSA ftlls jkT; dk xzkeh.k fodkl gks lds] flapkbZ rFkk ck<+ fu;a=.k djus ds fy;s ljdkj O;; 

djrh gS] vkSj ljdkj ÅtkZ] m|ksx vkSj [kfut] ifjogu] foKku] izkS|ksfxdh ,oa i;kZoj.k] d`f"k ls laca/kh 

fØ;kdyki ij Hkh ljdkj yxkrkj [kpZ djrh vk jgh gSA ljdkj us fdl&fdl Ok"kZ fdruk&fdruk [kpZ 

fd;k gS og bl izdkj gSA foÙkh; o"kZ 2013&14 esa 16971-34 djksM+] 2014&15 esa 23715-12 djksM+] 2015&16 

esa 25528-52 djksM+] 2016&17 esa 36884-73 djksM+] 2017&18 esa 32734-59 djksM+] 2018&19 esa 37657-67 

djksM+] 2019&20 esa 40492-75 djksM+] 2020&21 esa 42190-95 djksM+ 2021&22 esa 52831-20 djksM+ rFkk 

2022&23 esa 55126-58 djksM+ :i;s ljdkj vkfFkZd df̀"k ij O;; djrh gSA ftlls jkT; dk fodkl gks 

ldsA yxkrkj ljdkj O;; djus ls lHkh vkfFkZd {ks=ksa esa mUUkfr ;k jkT; dk fodkl yxkrkj gks jgk gSA  

'kks/k fo"k; ds v/;;u esa yh xbZ ifjdYiuk dk ijh{k.k 

• 'kwU; ifjdYiuk %& e/;izns'k ds jktdks"kh; jktLo ds vUrXkZr vkfFkZd ,oa lkekftd O;;ksa esa 

LkkFkZd vUrj ugha gSA  

r = + 0.72 

 

t = 2.926  

t005 = 1.86 

voyksdu  

'kks/k fo"k; ds v/;;u esa yh xbZ ifjdYiuk dk ijh{k.k LVwMsUV Vh VsLV ds ek/;e ls fd;k x;k gS 

ftlesa x.kuk dh xbZ value 2-926 gS tcfd lkj.kh;u eku 1-86 gSa blls vf/kd gksus ds dkj.k vkfFkZd 

O;;ksa ,oa lkekftd O;;ksa esa lkFkZd vUrj gS vFkkZr e/;izns'k ds jktdks"kh; jktLo ds vUrxZr vkfFkZd O;; 

lkekftd O;;ksa ds vf/kd gks jgs gSA blhfy;s blesa lkFkZd vUrj gSA vr% 'kks/k fo"k; ds v/;;u esa yh xbZ 

ifjdYiuk vLohdkj gSA  

fu"d"kZ ,oa lq>ko 

e/;izns'k jkT; ds fodkl ds fy;s O;;ksa dk gksuk vfr vko';d gSA fcuk O;;ksa ,oa [kpksZ ds 

vkfFkZd fodkl laHko ugha gSA vr% jktLo ds vUrxZRk rhu izdkj ds O;; fd;s tk jgs gSA lkekU; O;;] 

vkfFkZd O;; ,oa lkekftd O;;] ijarq lcls vf/kd [kpZ vkfFkZd O;; ,oa lkekftd O;;ksa esa fd;k tk jgk gS 

rFkk de ek=k esa lcls de lkekU; O;;ksa esa fd;k tk jgk gSA 
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lq>ko  

e/;izns'k jktLo ds vUrxZRk fd;s tk jgs [kpksZ esa FkksM+h lq/kkj dh vko';drk gS tks fd bl izdkj 

gS & ljdkj dks vkfFkZd O;;ksa esa deh dj lkekftd O;;ksa esa o`f) djuh pkfg;s ftlls fd lekt dk 

vf/kd ls vf/kd fodkl gks ldsA  

lUnHkZ xzUFk lwph 

1- xqIrk] lfork ¼2004½ ße/;izns'k esa dj jktLo ls izkIr vk; dk v/;;uÞ gks'kaxkckn ftys ds fo'ks"k 

lanHkZ esaA 

2- vxzoky] euh"k ¼1991½ ßfofn'kk ftys dh foÙkh; O;oLFkk dk v/;;uÞ e/;izns'k ds lanHkZ esa  

3- [kkse jkt ¼2021½ ßusiky ds vkfFkZd fodkl ij ljdkjh O;; dk vkfFkZd izHkkoÞ gks'kaxkckn ftys ds 

fo'ks"k lanHkZ esaA 

4- jkeQqy vksgyl ¼2012½ ßHkkjr esa ljdkjh O;; vkSj vkfFkZd fodkl ds chp dk;Z dkj.k laca/k & 

,d vuqHkotU;Þ  

izfronsu  

5- e-iz- dk vkfFkZd losZ{k.k ¼2013&14] 2022&23½ vkfFkZd ,oa lkaf[kdh; lapkyuky; Hkksiky ¼e-iz½ 

6- foÙkh; vk;ksx dh fjiksVZ] 2018&19 ls 2022&23- 

7- e/;izns'k ljdkj dk ctV] 2013&14 ls 2022&23- 

osclkbZV 

8- www.mprevenue.nic.in 

9- www.mptreasury.org 

 

 

⧫⧫ 
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jktLFkku jkT; esa lEHkkxh; vk;qDr dk in ,oa Hkwfedk% ,d iz’kkldh; v/;;u 

  

MkW- fufryk ekFkqj 

 
 
 

 
 
 

izLrkouk 

 lŸkk iz’kklfud fodsUnzhdj.k yksdra= dk izk.k gSaA Lora= Hkkjr esa la?kh; bdkbZ;ksa ds :i esa tc 

cgqy tula[;k okys jkT;ksa dk xBu fd;k x;k rks bl rF; dks utjvankt ugha fd;k tk ldkA jkT;ksa esa 

jkT; Lrj] ftyk Lrj vkSj fuEu Lrj ij iz’kklu dk ,d Øfed <kapk gh fu:fir ugha gqvk cfYd ftyk 

vkSj fuEu Lrj ij f{krhth; dk;kZy;ksa dk ,d tky Hkh vfLrRo esa vk;kA fdlh Hkh iz’kklfud lajpuk esa 

HkkSxksfyd foLrkj vkSj lkaLd`frd] lkekftd rFkk vkfFkZd fofo/krk,a cgqLrjh;] O;kid ysfdu lefUor o 

,dhd`r iz’kklfud O;oLFkk dks vifjgk;Z cukrh gSA Hkkjr esa ftyk vkSj fuEu Lrj iz’kkldh; lajpuk esa 

foHkkxh; ,oa dk;kZy;h cgqla[;k esa vko’;d la;kstu] leUo; ,oa leqfpr lEizs"k.k gsrq jkT; o ftyk Lrj 

ds e/; ,d lEHkkxh; Lrj dk l`tu fd;k x;kA Hkkjr ds rkfeyukMq] vka?kzizns’k] o dsjy esa lEHkkxh; 

vk;qDr dk in l`ftr ugha fd;k x;kA vU; jkT;ksa esa tgkWa lEHkkxh; vk;qDr ds in lEHkkxh; Lrj ij 

iz'kklu O;oLFkk ds vax gSa ogkWa lŸkk vkSj infLFkfr dh ǹf"V ls i;kZIr fHkUurk j[krs gSaA 

jktLFkku esa {ks=h; ¼lEHkkxh;½ iz'kklu 

,dhd`r jktLFkku esa ikWap lEHkkxh; dk;kZy; cuk, x;sA ;s chdkusj] dksVk] tks/kiqj] mn;iqj vkSj 

vtesj esa fLFkr FksA 1961 esa fu.kZ; dks xfr nsus vkSj e/;LFk lw=ksa dks lhfer djus dh n`f"V ls lEHkkxh; 

vk;qDr ds in dks lekIr dj fn;k x;kA 25 o"kksZa ds fefJr vuqHkoksa ds i'pkr~ lEHkkxh; iz.kkyh dks 17 

tuojh 1987 dks iquthZfor fd;k x;kA lEHkor% budk ,d izeq[k dkj.k iz'kklu ds fodsUnzhdj.k dks lgh 

vFkZ esa fØ;kfUor djuk] fodkl ;kstukvksa vkSj vdky jkgr dk;ZØeksaa dh lqO;oLFkk ds fy, ftyk/kh'k ds 

dk;ZHkkj dks de djuk ,oa fofHkUu ftyk Lrjh; xfrfof/k;ksa esa leUo; o le:irk ykuk FkkA 1987 esa 

lEiw.kZ jkT; dks 6 lEHkkxksa esa foHkDr djrs gq, 6 lEHkkxh; vk;qDr ds inksa dk l`tu fd;k x;kA lkFk gh 

buds i`Fkd dk;kZy;ksa dk Hkh xBu fd;k x;kA ;s dk;kZy; t;iqj] tks/kiqj] vtesj] mn;iqj] dksVk vkSj 

chdkusj esa fLFkr gSaA 

orZeku jkT; iz'kklu esa lEHkkxh; vk;qDr dh Hkwfedk ,oa egŸo  

 fodklkRed xfrfof/k;ksa dh laa[;k esa foLrkj ls d`f"k] Hkw&izcU/ku] tyL=ksrksa] ,dhd`r d`f"k iz.kkyh] 

ikfjfLFkfrdh&i;kZoj.k] ÅtkZ leL;k tSls tfVy rduhdh fo"k; vkSj U;wure vko';drk dk;ZØe rFkk 20 

lw=h; dk;ZØe tSls cgqvk;keh dk;ZØe fu;kstu vkSj fodkl ds vUrZfughr vax cu x;s gSaA 

ftyk iz'kklu dk Lo:i vc ifjofrZr gksdj vf/kd l'kDr cu x;k gSA fodkl izfØ;k esa cSadksa 

dh Hkwfedk] ifjokj mUeq[k dk;ZØe] fodkl dk;ksZa dks ukckMZ (NABARD) ds vUrxZr xzkeh.k _.k O;oLFkk 

}kjk lkdkj djuk vkfn vuds vk;ke LFkkuh; iz'kklu ls tqM+ x;s gSaA 

 
  izkpk;Z] lj izrki dkWyst] tks/kiqj] jktLFkkuA 
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 fu;kstu ds fuekZ.k vkSj fØ;kUo;u esa fo"k; cgqy n`f"Vdks.k egRoiw.kZ gks x;s gSaA xzkeh.k {ks=ksa esa 

fofHkUu mÌs';ksa ds fy;s foKku vkSj rduhd dk foLrkj lefUor n`f"Vdks.k dh vis{kk djus yxk gSA iapk;r 

jkt laLFkkvksa ds fodkl ds lkFk fodklRed xfrfof/k;ksa esa jktuSfrd vkSj vU; dk;ZdŸkkZvksa dh xfrfof/k;kWa 

igys ls O;kid gks xbZ gSA 

 Lora=rk ds i'pkr~ yksd dY;k.kdkjh jkT; dks ewrZ :i nsus ds iz;kl esa vufxur 

dY;k.k&O;oLFkkiuksa vkSj fofo/k fodkl dk;ZØeksa us jkT; ds nkf;Roksa dks cgqxqf.kr dj fn;k FkkA yksdra=h; 

O;oLFkk us ,d vkSj tgkWa ljdkj dks tuthou ls fudVrk ls tksM+ fn;k ogha nwljh vksj tufgr ,oa tu 

lgHkkfxrk us iz'kklu ds fu;kedh; Lo:i esa vkewy&pwy ifjorZu yk fn;kA iz'kklfud ra= Hkh leku 

vuqikr esa foLr`r ,oa cgqvk;keh gqvkA bl vizR;kf'kr foLrkj ls mRiUu nkf;Ro dk fuokZg djus rFkk 

tuksUeq[k iz'kklu dks lqfuf'pr djus ds fy, ;g vko';d gks x;k fd jkT; Lrj ls uhps {ks=h; ,oa 

LFkkuh; Lrj ij uhfr;ksa ,oa dk;ZØe&fØ;kUo;u dk lrr~ ,oa fu;fer v/;;u] fo'ys"k.k vkSj fu;kstu gksA 

uhfr;ksa vkSj dk;ZØeksa dh izHkko'khyrk dk fujarj ewY;kadu fd;k tk,A mu ij tuizfrfØ;k,a Kkr dh 

tk,A fofHkUu {ks=ksa dh leL;kvksa dks fpfUgr djrs gq, muds 'kh?kz ,oa izHkkoh gy dk iz;kl fd;k tk,A bu 

n`f"V;ksa ls {ks=h; Lrj ij fu;fer] lrr ,oa izHkkoh leUo; lokZf/kd egRoiw.kZ FkkA 

 iquxZfBr jkT;ksa esa fofHkUu dY;k.k vkSj fodkl dk;ZØeksa rFkk iz'kkldh; iz;kstuksa ds fy, dqN 

ftyksa ds lewg dks ,d bdkbZ ds :i esa Lohdkj fd;k x;kA ;g izknsf'kd vFkok {ks=h; Lrj FkkA lEHkkxh; 

vk;qDr ,d izknsf'kd leUo;drkZ gSA lEHkkxh; Lrj ij og vius lEHkkx ds lHkh foHkkxksa esa leUo; ykus 

dk tks dk;Z djrk gS og dksbZ Hkh vU; iz'kkldh; vf/kdkjh ugha dj ldrkA lEHkkxh; vk;qDr fodsUnzd`r 

leUo; dk ek/;e gSA orZeku le; esa ftyk/kh'k vis{kkd`r ;qok ,oa de vuqHkoh vf/kdkjh gksrs gSaA mUgsa 

fofHkUu ekeyksa esa funsZ'ku vksj ekxZn'kZu dh vko';drk gksrh gSA ,slk ekxZn'kZu ,d vuqHkoh iz'kkld ds 

:i esa lEHkkxh; vk;qDr ljyrk ls dj ldrk gSA nwljs 'kCnksa esa {ks=h; Lrj ij ekxZn'kZu dh leqfpr 

O;oLFkk jkT; ,oa turk nksuksa ds fgr esa gSA 

 lEHkkxh; vk;qDr dk in jkT; Lrjh; iz'kkld ds dk;ZHkkj dks gYdk djrk gSA fodsUnzhdj.k dks 

izksRlkfgr djrk gSA fofHkUu ekeyksa dks LFkk;h Lrj ij gh fuiVk nsus ds fy, volj izLrqr djrk gSA ;g 

tu&lgHkkfxrk dks izksRlkfgr djrk gS vkSj iz'kklu dks turk rd ys tkdj tularks"k mRiUu djrk gSA 

lEHkkxh; vk;qDr ds dk;Z ,oa nkf;Ro  

 lEHkkxh; vk;qDr ds uolf̀tr inksa ds lkFk O;kid nkf;Ro ,oa dk;Z layXu fd;s x;s gSaA lEHkkxh; 

vk;qDr dk o`gn~ dk;Z{ks= vkSj nkf;Roksa dh O;kidrk bls fo'ks"k egRo iznku djrh gSA 

 lEHkkxh; vk;qDr lkekU;r;k jktLo vkSj dkuwu O;oLFkk rFkk fodkl dk;ksZa dk fuokZg djrk gSA 

lEHkkxh; iz/kku ds :i esa og fofHkUu ftyk ,oe~ {ks=h; Lrjh; foHkkxksa ds fujh{k.k] i;Zos{k.k vkSj muesa 

lkeUtL; LFkkfir djus dk dk;Z djrk gSA mls vius {ks=kf/kdkj dh ifjf/k esa fdlh Hkh vf/kdkjh ls 

lkoZtfud fgr esa Li"Vhdj.k ,oa lwpuk,a ekaxus dk vf/kdkj gSA mls lEHkkxh; Lrj ij ofj"B i;Zos{kd ,oa 

lykgdkj o la;kstd dh fLFkfr izkIr gSA ,d rjQ lEHkkxh; vk;qDr ls ljdkj dh ^^vkWa[k vkSj dku** ds 

:i esa dk;Z djus dh vis{kk dh xbZ gS rks ogha nwljh rjQ ftyk iz'kklu ds lanHkZ esa mlls fe=] nk'kZfud 

vkSj iFk&izn'kZd dh Hkwfedk visf{kr gSA 

 lEHkkxh; vk;qDr vius laHkkx esa jktLo iz'kklu dk 'kh"kZ ,oa egRoiw.kZ inkf/kdkjh gSA lEHkkxh; 

vk;qDr lEHkkx esa O;kid jktLo 'kfDr;ksa dk vf/kdkjh cu x;k A mls fofHkUu ftykf/k'kksa ls okf"kZd vkSj 

v)Zokf"kZd izfrosnu izkIr djus dk vf/kdkj feykA bu izfrosnuksa esa ftyk/kh'k dk;kZy;] mi[k.M vf/kdkjh] 

rglhyksa ds jktLo ekeyksa ls izxfr izfrosnu Hkwfe lhek lEcU/kh dkuwuksa ds fØ;kUo;u] izfrosnu] Hkw&vkaoVu 
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rFkk xSj d̀f"k mÌs';ksa gsrq d̀f"k Hkwfe ds :ikUrj.k ds lEcU/k esa fooj.k] fVIif.k;ksa vkSj lq>ko lfEefyr gksrs 

gSA lEHkkxh; vk;qDr vius {ks=kf/kdkj esa bu ij vko';d dk;Zokgh djrk gS vkSj bUgsa jkT; ljdkj ,oa 

jktLo eaMy dks izsf"kr djrk gSaA laEHkkxh; vk;qDr ftyk/kh'k }kjk vuq'kklukRed dk;Zokgh ds vUrxZr fn, 

x, vkns'kksa ds fo:) vihy lqu ldrk gSA mls jktLo iz'kklu ds fofHkUu dkfeZdksa vkSj iVokfj;ksa ds jkT; 

ljdkjh fu;eksa dh lhek esa vUrj&lEHkkxh; LFkkukUrj.k dk vf/kdkj gSA og vius dk;kZy; ds ea=kyf;d 

,oa prqFkZ Js.kh deZpkfj;ksa dh fu;qfDr Hkh dj ldrk gSA 

 lEHkkxh; vk;qDr jktLFkku 'kgjh Hkw lhek vf/kfu;e vkSj uxj lq/kkj U;kl vf/kfu;e ds vUrxZr 

vihy lquus dk vf/kdkj j[krk gSA lEHkkxh; vk;qDr vius lEHkkx esa dkuwu vkSj O;oLFkk dk;e j[kus ds 

lEcU/k esa loksZPp izHkkjh gSA 

 dkuwu O;oLFkk lEcU/kh fLFkfr dk iqujkoyksdu djus ds lEcU/k esa rhu eghus esa de ls de ,d 

ckj iqfyl miegkfujh{kd] ftykn.Muk;dksa ,oa ftyk iqfyl v/kh{kdksa dh cSBd vkgwr djrk gSA og bu 

vf/kdkfj;ksa ls vijk/kksa ,oa vU; ekeyksa ls lEcfU/kr izfrosnu eaxokrk gSA 

og dkuwu ,oa O;oLFkk dh fLFkfr ij fu;a=.k vkSj fujh{k.k j[kus ds fy, lEHkkx ds fofHkUu ftyksa 

ds de ls de ikWap izfr'kr iqfyl Fkkuksa dk nkSjk ,oa i;Zos{k.k djrk gSA ;fn U;k;ky; iqfyl vf/kdkfj;ksa 

ds fo:) dksbZ fVIi.kh ;k vkykspuk djrk gS rks ,sls ekeys ftyk n.Muk;d lEHkkxh; vk;qDr ds ek/;e ls 

lEHkkxh; vk;qDr dh fVIi.kh lfgr jkT; ljdkj dks Hkstrs gSaA 

 lEHkkxh; vk;qDr ftyk Lrj ij dkuwu ,oa O;oLFkk lEcU/kh ekfld iqujkoyksdu eaxokus dk 

vf/kdkj j[krk gSA 'k+L= vf/kfu;e ds vUrxZr fofHkUu dk;Zokfg;ksa lEcU/kh okf"kZd izfrosnu Hkh ftyk 

n.Muk;d lEHkkxh; vk;qDr ds ek/;e ls gh jkT; ljdkj ds xg̀ foHkkx dks izsf"kr djrs gSaA blds 

vfrfjDr vYi la[;d leqnk;ksa ds lnL;ksa] vuqlwfpr tkfr;ksa] tutkfr;ksa ,oa lekt ds detksj oxksZa dks 

dkuwu O;oLFkk dh ftu leL;kvksa dk lkeuk djuk iM+rk gS] lEHkkxh; vk;qDr bu oxksZa dk fo'ks"k :i ls 

/;ku j[krs gq, bu leL;kvksa dk lek/kku djrk gSA 

 lEHkkxh; vk;qDr fofHkUu fodkl dk;ZØeksa ;Fkk ,dhd`r xzkeh.k fodkl dk;ZØe] jk"Vªh; xzkeh.k 

jkstxkj dk;ZØe] lw[kk lEHkkfor lEHkkx {ks=h; dk;ZØe] e: fodkl dk;ZØe] tutkfr {ks= fodkl 

dk;ZØe] xzkeh.k Jfed jkstxkj xkj.Vh dk;ZØe] xzkeh.k {ks=ksa esa efgyk ,oa fodkl ;kstuk] tokgj jkstxkj 

;kstuk] usg: jkstxkj ;kstuk] fuf'pr jkstxkj ;kstuk] xzkeh.k ,oa 'kgjh vkokl ;kstuk] og̀n df̀"k dk;ZØe 

vkfn dk fujh{k.k i;Zos{k.k ,oa fn'kk funsZ'ku djrs gSaA blds fy, og u dsoy fofHkUu ;kstuk o dk;Z 

fØ;kUo;u vfHkdj.kksa ls lwpuk,a ,oa lkef;d izxfr izfrosnu eaxokrs gSa oju~ Lo;a fofHkUu ftyksa dk fu;eu 

,oa foLr`r Hkze.k djrs gSaA 

 lEHkkxh; vk;qDr 20 lw=h; dk;ZØe ds lapkyu ,oa iqujkoyksdu gsrq mrjnk;h gksrs gSaA fofHkUu 

dk;ZØe vfHkdj.k vius leLr lkef;d izxfr izfrosnu dh izfr;ka vfuok;Z :i ls lEHkkxh; vk;qDr ds 

le{k izLrqr djrs gsa rkfd os oLrqfLFkfr ls voxr jgsaA 

 lEHkkxh; vk;qDr xzkeh.k {ks=ksa esa iapk;r lehfr;ksa vkSj xzkeh.k fodkl vfHkdj.kksa dk fujh{k.k djrs 

gSaA og bl ckr dk /;ku j[krk gS fd ;s laLFkk,a mUgsa gLrkUrfjr fofHkUu ;kstukvksa vkSj dk;ZØeksa dks ykxw 

djus okys vfHkdj.kksa ds :i esa viuh Hkwfedk dk fuoZgu Bhd dj jgha gSaA 

• tks/kiqj lEHkkxh; vk;qDr & e: fodkl vk;qDr 

• mn;iqj lEHkkxh; vk;qDr & tutkfr {ks= fodkl vk;qDr 

• dksVk lEHkkxh; vk;qDr & pEcy {ks=h; fodkl vk;qDr ds :i esa dk;Z djrk gSA  
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 ;Fkk mijksDr rhuksa dks {ks= fo'ks"k ds vk/kkj ij vfrfjDr 'kfDr;ka o vf/kdkj iznku fd, x, gSaA 

lEHkkxh; vk;qDr fofHkUu foHkkxksa tSls lkoZtfud fuekZ.k foHkkx] tynk; foHkkx] d`f"k foHkkx] flapkbZ foHkkx] 

[kk| ,oa vkiwfrZ foHkkx] ou ,oa i;kZoj.k foHkkx] ifjokj dY;k.k foHkkx vkfn ij fu;a=.k j[krk gS rFkk 

muesa leUo; ykus dh egRoiw.kZ Hkwfedk fuHkkrk gSA 

lEHkkxh; vk;qDr dqN U;kf;d dk;Z Hkh lEiUu djrk gSA mls fofHkUu vf/kfu;eksa ds vUrxZr 

lquokbZ djus dk vf/kdkj Hkh gksrk gS tSls & 

• jktLo uxjikfydk vf/kfu;e dh /kkjk 170 ¼12½ 

• uxj lq/kkj U;kl vf/kfu;e 

• jktLFkku vkcdkjh vf/kfu;e 

• jktLFkku xq.Mk vf/kfu;e 1975 ,oa 

• ou vf/kfuf;e bR;kfnA 

fodklkRed iz'kklu ds lUnHkZ esa ftyk iz'kklu 

uohu pqukSfr;ka ,oa leL;k,Wa 

fodkl'khy ns'kksa esa fodkl iz'kklu yksdrkaf=d fopkj/kkjk vkSj yksddY;k.kdkjh jkT;O;oLFkk ds 

,d LokHkkfod ifj.kke vkSj fodkl ds :i esa vfLrRo esa vk;kA 

 ftyk iz'kklu] iz'kklu dk og Lrj gS tgkWa xzekh.k ,oa uxjh; fodkl dks lefUor ,oa funsZsf'kr 

fd;k tkrk gSA bls lkekU; iz'kklu dh /kqjh dgk tk ldrk gSA 

ftyk Lrj ij gh ukxfjd loZizFke iz'kklu ds lEidZ esa vkrk gSA ;gha ij og ,d vPNs vkSj cqjs 

iz'kklu dk vuqHko djrk gSa fodklkRed iz'kklu ds nkSj esa ftyk iz'kklu o ftyk/kh'k ds dk;ksZa esa vHkwriwoZ 

o`f) gqbZA 

jktLFkku esa ftyk/kh'kksa ds c<+rs nkf;Dr ¼1962 & 1985½ 

 jktLFkku esa lEHkkxh; vk;qDr ds in dh lekfIr ds lkFk jkT; iz'kklu esa O;kid Qsjcny fd, 

x,A fofHkUu vf/kfu;eksa ds rgr lEHkkxh; vk;qDr dks izkIr O;kid 'kfDr;kWa jkT; ljdkj] jktLo vihyh; 

vf/kdkjh ,oa ftyk/kh'k esa foHkkftr djus dh izfØ;k 'kq: gqbZA blus jkT; ljdkj vkSj ftyk/kh'kksa ds 

dk;ZHkkj esa i;kZIr of̀) dj nhA 

 jktLFkku esa 1960 ds i'pkr~ foHkUu ftyksa dh tula[;k] f'k{kk vkSj ;krk;kr ds {ks= esa nzqr xfr ls 

fodkl gqvkA tula[;k esa yxHkx rhu ls pkj xq.kk of̀) gks xbZ lk{kjrk izfr'kr c<+us ls tu tkx:drk 

c<+h ftlus ftyk iz'kklu ds nkf;Roksa vkSj leL;kvksa esa o`f) dhA 

 lM+d ekxZ] jsy ekxZ rFkk ok;q ekxZ ls fofHkUu ftyksa ds lEidZ us i;ZVu dks izHkkfor fd;kA i;ZVu 

dh nf̀"V ls vUrjkZ"Vªh; egRo izkIr djus ds dkj.k lEiw.kZ jkT; esa ftyk iz'kklu ds nkf;Ro vkSj Hkh vf/kd 

O;kid gq,A fodkl iz'kklu ds lanHkZ esa ftyk/kh'k ,oa ftyk iz'kklu dh fodkldŸkkZ ,oa leUo;dŸkkZ dh 

Hkwfedk vfLrRo esa vkbZA dk;ksZa ds foLrkj ds dkj.k muds dk;Z fu"iknu esa le;&izcU/ku tks fd dq'ky 

iz'kklu dh nf̀"V ls egRo j[krk gS xM+cM+k x;kA ftyk/kh'k dks yksxksa ls fu;fer feyus&tqyus] {ks= dk 

nkSjk djus] iapk;rksa ds dk;ksZa dk fujh{k.k djus] i=kofy;ksa dks fuiVkus] i=&O;ogkj djus] jktLo ,oa 

U;kf;d 'kk[kk ds ekeyksa dh lquokbZ djus] le;&le; ij pquko izcU/k djus] vfrfof'k"V O;fDr;ksa ds ftys 

esa vkxeu ij izksVksdkWy lEcU/kh nkf;Ro fuHkkus tSls lkekU; dk;ksZa ds vykok fofHkUu lfefr;ksa dh cSBd 

cqykus] dk;Z ;kstukvksa ij fopkj j[kus] le;&le; ij Hkax gq, uxj fodkl U;kl] Ms;jh] lgdkjh cSad 
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vkfn dk v/;{k ,oa fofHkUu lgdkjh ,oa iapk;rh jkt laLFkkuksaa ds iz'kklu dk nkf;Ro Hkh laHkkkyuk iM+rk 

gSA ftysa esa dY;k.k dk;ZØeksa dks xfr'khyrk nsus ds lkFk lkFk vkdfLed ?kVukvksa vkSj izkd`frd vkinkvksa 

dk lkeuk Hkh djuk iM+rk gSA 

bu fu;kedh; dk;ksZa ds fu"iknu esa gh mldk bruk vf/kd le; O;; gks tkrk gS fd fodkl 

dk;ksZa dh vksj og i;kZIr /;ku ugha ns ikrk gSA Li"V gS fd ftyk dysDVj ftyk iz'kklu dh yEch 

dk;Zlwph ls vR;f/kd dk;ZHkkj ds cks> ls nck gqvk gSA 

jktLFkku ds vf/kdka'k ftyksa esa ofj"Bre~ vf/kdkfj;ksa ,oa jktuhfrKksa ds e/; ftyk dysDVjksa ds 

in ij vklhu {ks=h; Kku ls vufHkK ;qok vf/kdkjh] ftyksa ds izeq[k funsZ'kd vkSj fu;a=d u gksdj eaf=;ksa 

ds vkKkuqorhZ cudj jg tkrs gSaA vuqfpr ,oa vfu;af=r jktuhfrd gLr{ksi ,oa ncko ds chp os Lo;a dks 

vfiz; fLFkfr esa eglwl djrs gSaA Qyr% blls tqM+s dqN iz'u mBuk Hkh LokHkkfod gS tSls& D;k ftyk 

iz'kklu vius nkf;Roksa dk fuokZg dk;Z dq'kyrk vkSj izfrc)rk ls dj ik;k gS\ D;k y{;ksa esa foLrkj 

ifjorZu ds vuq:i iz'kklu dh lajpuk vksj izfØ;k esa visf{kr lq/kkj fd;k x;k gS\] ;fn ugha] rks ;s 

iz'kklfud lq/kkj D;k gks ldrs gSa\ orZeku ifjLFkfr;ksa esa ftyk iz'kklu ds vR;f/kd dk;Z&foLrkjksa ds 

eÌsutj D;k lEHkkxh; vk;qDr dk fua;=.kdkjh] leU;odkjh o lykgdkj dk in mi;qDr gksxk\ fodkl ds 

bl nkSj esa lEHkkx izeq[k lEHkkxh; vk;qDr] ftyk iz'kklu ds izeq[k ftyk/kh'k ds dk;ksZa esa lgk;rk o 

funsZ'ku gsrq D;k ,d fodYi izLrqr djrk gS\ D;k nksuksa ds rkyesy ls gh jkT; ljdkj fodkl dk;ZØeksa 

dh le;kuq:i] mÌs';ksaUeq[k izkfIr dj ldrh gSa\ 

fodklkRed iz'kklu ds lUnHkZ esa lEHkkxh; iz'kklu ¼lEHkkxh; vk;qDr½ 

leL;k,a] pqukSfr;ka ,oa lq>ko 

 jktLFkku jkT; {ks=Qy dh n`f"V ls Hkkjr dk lcls cM+k jkT; gSA ;gka tkfr] /keZ] Hkk"kk] 

lkekftd&vkfFkZd Lrj dh n`f"V ls i;kZIr fofo/krk ikbZ tkrh gSA f'k{kk] jkstxkj ,oa tkx:drk dh n`f"V 

ls vR;f/kd fiNM+siu us LFkkuh; iz'kklu dks tfVy cuk fn;k gSA 

Lora=rk ds i'pkr~ vk/kqfudhdj.k us LFkkuh; laLd`fr dks izHkkfor fd;k gSA mPp f'k{kk] csgrj 

jkstxkj o csgrj thou dh egRokdka{kk us xzkeh.kksa dks 'kgj dh vksj iyk;u djus ij ck/; fd;k gS] ftlds 

ifj.kkeLo:i 'kgj dh LFkkuh; leL;kvksa ds Lo:i esa cnyko vk;kA ftlds QyLo:i iz'kklu o mldh 

leL;kvksa esa o`f) gqbZ gSA xzke 'kSyh esa ifjorZu] vk/kqfud lq[k&lqfo/kkvksa dh ekax vkSj vius vf/kdkjksa ds 

izfr ukxfjdksa dh ltxrk bu lcus iz'kklu dks vf/kd dq'ky ,oa laosnu'khy cukus ij foo'k fd;kA 

 le; ds lkFk ;|fi lEHkkxh; vk;qDr dh 'kfDr;ksa ,oa dk;Z iz.kkyh esa ifjorZu gqvk gS ysfdu 

v/;;u ls Li"V gqvk gS fd lEHkkxh; vk;qDr dh fLFkfr ljdkj ds okLrfod mÌs'; dks iwjk ugha dj ik 

jgh gSA bldk ewy dkj.k lEHkor% 1961 dh rqyuk esa 1987 esa iquZxfBr lEHkkxh; vk;qDr ds in dks 

U;wure 'kfDr;ka iznku djuk gS tcfd dY;k.kdkjh jkT;] c<+rs fodkl dk;ksZa o tfVy iz'kklfud O;oLFkk 

esa bl in dks vf/kd 'kfDr;ksa ls osf"Br djuk pkfg, FkkA vkt Hkh ;g in vR;f/kd egRoiw.kZ gSA bldh 

cnyrh Hkwfedk ,oa c<+rs gq, dk;Z{ks= dks ns[krs gq, ;g dgk tk ldrk gS fd og lEHkkx dk lokZf/kd 

izHkko'khy 'kfDr lEiUu o l{ke vf/kdkjh gS] og lkekU;dky ,oa ladVdkyhu ifjfLFkfr;ksa esa xzke ls 

lEHkkx Lrj ij izR;sd iz'kklfud xfrfof/k;ksa dk dsUnz gSA 

 v/;;u ls Li"V gksrk gS fd fdlh Hkh O;oLFkk dh Hkkafr lEHkkxh; vk;qDr in Hkh iw.kZr% fooknjfgr 

o leL;keqDr ugha gS] lEHkkx o lEHkkxh; vk;qDr dh O;oLFkk nksuksa gh dbZ izdkj dh dfe;ksa ls xzflr gSA 

v/;;u ds nkSjku ;g ik;k x;k fd& 
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• bl in dks jktuhfr ds izHkko ls eqDr j[kuk pkfg,] rkfd og Lora= iz'kklfud fu.kZ; ys ldsa 

vkSj fodkl dks lgh o lkef;d xfr ns ldsaA 

• iapk;r jkt laLFkkvksa dks fo'kq) tulsoh tuizfrfuf/k laLFkk,a cukus vkSj iz'kklfud Lrj ij 

lEHkkxh; vk;qDr ,oa bu laLFkkvksa esa csgrj Hkkxhnkjh ds iz;kl fd, tkus pkfg,A orZeku le; esa 

;g ns[kus esa vk;k gS fd lEHkkxh; vk;qDr ;|fi lEHkkx dk losZlokZ gS] iqfyl iz'kklu mlds 

fu;a=.k ls ijs gSA dY;k.kdkjh jkT;ksa dks xfr nsus ds fy, vko';d gS fd dkuwu O;oLFkk o 

iz'kklfud O;oLFkk esa mfpr leUo; gksA 

• izk;% ns[kk x;k gS fd v/khuLFk vf/kdkfj;ksa o lEHkkxh; vk;qDr esa Hkh mfpr leUo;  ugha gksrk gS 

bldk izeq[k dkj.k Hkkjr esa fczfV'k fojklr ls izkIr Js.kh Hksn gSA vko';d gS fd nksuksa oxZ ds 

vf/kdkfj;ksa esa mfpr leUo; gks vkSj Lora= ,oa [kqys fopkj&foe'kZ }kjk O;ogkfjdrk ds /kjkry ij 

;kstukvksa dks ykxw fd;k tk,A dbZ ckj ml le; vlaetl dh fLFkfr mRiUu gks tkrh gS tc 

lEcfU/kr foHkkx] ftlds vUrxZr fodkl dk;Z djok;k tk jgk gS rFkk lEHkkxh; vk;qDr nksuksa mlh 

dk;Z ds fy, ctV ikfjr djok ysrs gSaA vr% blds y, mfpr gksxk fd ctV ikfjr djokus ls 

iwoZ lEHkkx ds lEHkkxh; vk;qDr dks lwfpr fd;k tk, o vk;qDr dk;kZy; ,oa lEHkkx Lrjh; 

foHkkxksa esa mfpr rkyesy dk;e fd;k tk;A 

• lEHkkxh; vk;qDr iz'kklfud dk;ksZa dh vf/kdrk ds dkj.k ls U;kf;d izdj.kksa dh lquokbZ esa le; 

ugha ns ikrsA Qyr% nwjLFk {ks=ksa ls vk;s ukxfjdksa ds lkFk vU;k; gksrk gS blds fy, vko';d 

gksxk fd vfrfjDr lEHkkxh; vk;qDr dks Hkh vihysa lquus dh 'kfDr iznku dh tk,A fodkl 

;kstukvksa dk fØ;kUo;u gks ;k lkekU; iz'kklu ds dk;Z] nksuksa ds fy, gh iz'kklfud e'khujh dk 

ljy lqLi"V gksuk vko';d gSA ysfdu jkT; dh uhfr;ka o vLi"V fu;eu iz'kklfud izfØ;k dks 

f'kfFky dj nsrs gSaA ;g t:jh gS fd orZeku tfVy iz'kklfud lajpuk] uhfr;ksa] fu;eksa esa orZeku 

ifjfLFkfr;ksa ds vuqlkj vko';d lq/kkj gksA vko';d gS fd lEHkkxh; vk;qDr lqpk:] fu;fer ,oa 

izHkkoh i;Zos{k.k iz.kkyh }kjk vuko';d foyEc dks jksdus gsrq mlds dkj.kksa dks nwj ldsA ljdkjh 

dk;kZy;ksa dh /kheh xfr ,oa ;kstuk] ifj;kstuk fØ;kUo;u esa vuko';d foyEc muds izfr 

LokHkkfod mRlkg dks lekIr dj nsrk gSA bl mRlkg ,oa :>ku dks cuk, j[kus dk iz;kl fd;k 

tkuk pkfg,A 

• lkekU; turk lEHkkx o lEHkkxh; vk;qDr ls vufHkK gSA vke O;fDr jkT; Lrj ls uhps dysDVj 

rd gh vkdj :d tkrk gSA lEHkkxh; vk;qDr in dh xfjek] izfr"Bk ,oa l'kDrrk ds fy, 

vko';d gS fd fofHkUu izdkj ls bl in dh fLFkfr] 'kfDr;ksa o dk;ksZa ds lanHkZ esa lkekU; ukxfjdksa 

dks voxr djk;k tkuk pkfg,A 

• bl lanHkZ esa ljdkj ds ifjorZu o lq/kkj ds iz;kl ux.; ls utj vkrs gSaA bl in dh O;oLFkk 

dk l'kDr gksuk dq'ky iz'kklu dh igyh ekax gSA ljdkj dks bl in dh 'kfDr;ksa esa vfHkòf) gsrq 

fo'ks"k iz;kl djus pkfg,A vPNk gks ;fn ,d fo'ks"k lfefr bl lanHkZ esa O;kid v/;;u ,oa lq>ko 

nsus gsrq fu;qDr dh tk;A ftyk/kh'k vkSj lEHkkxh; vk;qDr ds in ds dk;Zdkjh lEcU/kksa dks vf/kd 

lkeatL; iw.kZ ,oa O;gkfjd cuk;k tk,A iz'kklu }kjk lEHkkxh; vk;qDr dks leqfpr egRo fn;k 

tk;A orZeku esa vusd voljksa ij ftyk/kh'k Lp;a ?kVuk ?kfVr gksus ds i'pkr~ gh lEHkkxh; 

vk;qDr dks ;kn djrk gSa blesa jkT; ljdkj ds fu;eksa dk gh nks"k n`f"Vxkspj gksrk gSA mu fu;eksa 

esa i;kZIr lq/kkj visf{kr gSA  

• iz'kklfud lsok ds fofHkUu vf/kdkjh ftudh dk;Z 'kSyh ,oa Nfo vPNh ugha gS] dk;kZy; o turk 

dks muls ;fn ijs'kkuh gS rks ,slh fLFkfr esa lEHkkxh; vk;qDr dk vf/kdkj fn;k tkuk pkfg, fd 
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og ,sls vf/kdkfj;ksa dk vU;= LFkkukUrj.k dj ldsA blls iz'kklfud <kWapk laosnu'khy o lqn`<+ 

,oa tufgr ds vuq:i gksxkA  

• lEHkkxh; vk;qDrksa dh inkof/k ds v/;;u ls Kkr gksrk gS fd lEHkkx esa dqN lEHkkxh; vk;qDr 

dqN fnu] dqN ekg gh dk;Zjr jgs gSa tcfd dqN dbZ o"kZA ,sls Hkh mnkgj.k gS ftuesa ,d fnu ds 

fy, Hkh lEHkkxh; vk;qDr in ij jgkA mldk LokHkkfod ,oa lEHkor% foijhr izHkko mudh dk;Z 

iz.kkyh ij iM+rk gS ;g vko';d gS fd lEHkkxh; vk;qDrksa ds tYnh&tYnh gksus okys LFkkukUrj.k 

dks jksdk tk,A  

• dk;ZHkkj dh vf/kdrk vkSj fofo/krk dks ns[krs gq, lEHkkxh; vk;qDr ds dk;kZy; esa deZpkfj;ksa dh 

la[;k lhfer gSA u, inksa dk l`tu Hkh mi;ksxh gksxkA bl lEcU/k esa egkjk"Vª tSls jkT;ksa dk 

vuqdj.k fd;k tk ldrk gSA 

• orZeku lEHkkxh; vk;qDr dks Lok;r'kklh laLFkkvksa ij fu;a=.k ds lhfer vf/kdkj izkIr gSA 

lEHkkxh; vk;qDr dk;kZy; dks lrdZrk dk;kZy; dh Hkwfedk fuHkkuh pkfg,A blds fy, ijEijkxr 

<kWaps ,oa dk;Z'kSyh esa ifjorZu visf{kr gSA 

lkjka'k  

mi;qZDr lq>koksa ds }kjk lEHkkxh; vk;qDr in dks ,d l'kDr in cuk;k tk ldrk gSA ;g jkT; 

ds iz'kkldh;] yksd dY;k.kdkjh ,oa fodklkRed Lo:i ds lanHkZ esa vko';d gSA oLrqr% lEHkkx jkT; ds 

Hkhrj jkT; ds :i esa vkdkj ysus yxs gSaA cgqla[;d ftyksa vkSj ftyk iz'kklu ds cgqvk;keh] fofo/k ,oa 

O;kid dk;ksZa us jkT; Lrj ij ftyk iz'kklu ds lh/ks lEidZ ls iz'kklu ,oa leUo; dh tks leL;k,a mRiUu 

dj nh gS] iz'kkllu ds egRoiw.kZ Lrj ds :i esa lEHkkx vkSj l'kDr fu.kZ; dsUnz ds :i esa lEHkkxh; 

vk;qDr gh budk ,d ek= gy gks ldrk gSA le; vk x;k gS fd fodklkRed jkT; ds lanHkZ esa iz'kklu 

,oa tu lgHkkfxrk ds izHkkoh dsUnz ds :i esa lEHkkxh; v;qDr in dks laLFkk ds :i esa Lohdkj fd;k tk,A 

bls jkT; vkSj dk;Zdkjh ftyk iz'kklu ds chp okLrfod 'kfDr dk dsUnz cuk;k tk;A okLrfod funsZ'ku] 

fu;a=d o leUo;d ds :i esa lEHkkxh; vk;qDr gh yksdfgrkdjh fodsfUnzr lgHkkxh iz'kklu dks ewrZ:i 

iznku dj ldrk gSA t:jh gS fd lEHkkxh; vk;qDr dh egRork o miyfC/k;ksa ls tuekul dks voxr 

djk;k tk, rHkh iz'kklu esa bl in dks mfpr LFkku fey ldsxkA 
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ABSTRACT 

The end of the 19th century, psychology emerged as an independent academic discipline. 
Psychology emerged to understand thought and its nature. Along with this, the discipline of educational 
psychology also came into existence to understand the behaviour and thoughts of the child in education. 
It is very important to master the skills of a teacher in the teaching profession. Knowledge of teaching 
principles is also necessary to increase effectiveness in the classroom. Psychology also helps to 
understand the internal and external behaviour of the child in education. Psychology also explains how a 
child learns and develops. Behavioural and educational problems of children arising in education are 
solved in a psychological way. Psychology makes the teacher more effective. Educational psychology 
helps to increase the academic achievement of children, identify gifted children, identify slow learners, 
special abilities of children. The behaviour and thoughts of the child in education keep changing 
continuously, educational psychology provides a basis for understanding this. Educational psychology is 
useful for studying various developmental and educational aspects of students. The concept, nature, 
scope, objectives of psychology and education have been discussed in this paper. 

 

KEYWORDS: Educational Psychology, Effective Teaching. 

_______________ 

Introduction 

 A person wishing to enter the teaching profession as a teacher requires mastery of the existing 
teaching profession teaching skills. Teaching effectively in the classroom requires knowledge of the 
principles of effective teaching. Educational psychology is the source of many such theories. These 
theories are derived from basic and applied research with the goal of understanding how people learn 
and develop, as well as to aid in learning. Educational psychology offers general principles related to all 
teaching methods as well as specific principles to make the teacher more effective. In light of the 
historical role of psychology in this chapter, educational psychology Concept, form and its scope are 
discussed. In the late nineteenth century, many philosophers turned their attention to the human brain 
Focused on questions like: 

• How do we perceive the world around us? 

• Are people free to act or are their actions determined by events inside or outside their bodies? 

• What is the relationship between mind and body, that is, between our physical world and our 
thoughts, feelings and awareness? 

 Philosophers tried to answer these questions logically. By the end of the nineteenth century 
most philosophers had come to the conclusion that questions about the human brain could not be 
answered by reason alone; But careful observations are required. 

Based on these findings, some physiologists began efforts to answer these questions. His 
studies were mainly scientifically focused on questions related to the nervous system and the senses. 
From the 1860s to the 1880s, Johannes Miller discovered that information is carried by electrical signals 
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in nerves within the body. Hermann von Helmholtz proposed an explanation of how the eyes and ears 
receive signals from the outside world and interpret sensations; And Gustav Fechner demonstrated how 
our physical stimuli are instantiated. Combining these findings with the findings of philosophers led to a 
new idea. This idea was, "The possibility of a scientific field of psychology". As this idea was accepted, 
the field of psychology developed rapidly. 

Nature and Development of Psychology 

A full understanding of educational psychology requires a perspective on the development of 
psychology at its source. Psychology is now formally called the science of behaviour and mental 
processes. The last century has seen a radical change in the definition of psychology;however, 
Psychology has had to struggle to establish itself as an independent scientific discipline and to define 
itself clearly. 

Psychology has always been the scientific study of human experiences; But the answers 
regarding what areas of human experience to study, how to study them, what exactly the subject of 
psychology should be, what methods psychologists should use for the study, etc., have been changing. 

From time immemorial people have wondered why they behave the way they do. Greek and 
Roman philosophers first tried to answer this question. Their question was that what is Mind? That 
question got many interesting answers. For example, "Mental functions are concentrated in the heart." – 
Aristotle 

This belief was revised over the years to say that mental functions are performed by the brain. 
Meanwhile philosophy was left with the responsibility of finding solutions to what we now consider 
psychological questions. In colleges, courses related to brain and behaviour were covered under 
philosophy-department. Psychology was recognized as an independent discipline in the late nineteenth 
century. Two streams of thought: (1) philosophy and (2) physiology and biology led to the early 
development of psychology as a separate field of study. In the nineteenth century, British philosophers 
began to think about the nature of thoughts and how thoughts are connected to the brain. John Locke 
(1624-1704) has made a significant contribution in this regard. He said that a person's brain is a 'blank 
slate' at birth. Sensations upon it imprint its mark. He believed that all knowledge, whether complex or 
abstract, is acquired through sensory interaction with the physical world. 

The foundations of the ideologies of biology and physiology were laid in Germany in the 19th 
century. Wilhelm Wut, an anatomist and philosopher in Germany, opened a psychological laboratory in 
1879 in Leipzig. Hence Wundt is considered the father of scientific psychology. In fact, William James 
had established a laboratory at Harvard University several years earlier; But it was used for classroom 
demonstrations rather than research. Wundt's researches were mainly aimed at understanding the nature 
of the mind's vigilance. The characters were asked to describe the sensations, images and feelings they 
had during their various experiences. 

Wundt's psychology did not have practical applications. Wundt's American students—James, 
Dewey, Kettle, and others—became interested in finding practical applications of studies of the conscious 
process, leading to the development of pre-American psychology into practical psychology and its 
development into various fields. 

James published a book based on the results of his studies in 1890, titled Principles of 
Psychology. This book contributed greatly to the development of psychology in America. 

Underlying psychology from the late nineteenth century to the late twentieth century 

Ideologies have Become Prevalent 

• Structuralism (1875-1940) 

• Functionalism (1890-1940) 

• Behaviourism (1913 - Present) 

• Psychoanalysis (1900 – Present) 

• Gestalt (1912-1950) 

• Humanistic Psychology (1951 - Present) 

• Biological Psychology (1951 - Present) 

• Cognitivism (1951 - Present) 

• Constructivism (1981 – Present) 
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According to this developmental journey of psychology, the research done according to different 
ideologies of psychology has greatly expanded the scope of the subject matter of psychology. Hence, 
psychologists nowadays are recognized based on the field in which they apply the principles of 
psychology instead of being recognized based on an ideology. The current specializations of 
psychologists are: 

• Biological Psychology: It studies the relationship between various physiological systems of the 
body and behaviour. Body systems include the brain and nervous system as a whole, the 
endocrine system, the immune system and the genitourinary system. 

• Cognitive Psychology: It studies mental processes. These mental processes include reasoning 
and thinking, problem-solving, memory, visualization, mental imagery, and language. 

• Developmental Psychology: It studies the physical, social, and psychological changes that occur 
at different ages during the life stages from conception to old age. 

• Social Psychology: It studies the effect of an individual's social environment on his personality. 
Social psychologists mainly study topics like acceptance, obedience, interpersonal attraction, 
helping behaviour, prejudice, aggression, social beliefs. 

• Personality Psychology: It studies the individual differences of an individual. For that it studies 
the characteristics that distinguish each individual from another and its origin and development. 

• Health Psychology: It studies the role of psychological factors in the development, prevention 
and treatment of illness. It is mainly stress and adaptation, along with health Studies the 
relationship of psychological factors, patient-physician relationships, and motivational pathways 
to health-promoting behaviours. 

• Educational Psychology: It studies how people of all ages learn. Educational psychologists help 
develop the teaching plans and literature needed to train people in academic and work 
situations. It helps in planning programs for intellectual, emotional and social development of 
children. 

• Industrial Psychology: It studies the relationship between people and work. Industrial 
psychologists study productivity, job satisfaction, human resource selection and training, 
customer reactions to company products and services, etc. 

• Clinical Psychology: It studies the causes, treatment and prevention of various types of 
psychological disorders. Such disorders mainly include anxiety, depression, eating disorders, 
drug abuse, etc. 

Thus, psychologists have different working situations and interests; Yet they discover facts 
about human behaviour and mental processes using various study methods in their field. 

We will now try to understand the form of educational psychology developed based on the 
results of the studies of educational psychologists studying the problems of education among the 
different fields in which psychologists work. 

Meaning of Educational Psychology 

Pedagogy is a normative study dealing with questions and principles of education. For 
educators, what should be the goals of education, how to bring about changes in children in accordance 
with the goals, how to ensure that the changes in children are in accordance with the goals, etc. are 
issues of discussion and research. 

A child learns something at every stage of life from birth. Parents, brothers, friends, teachers, 
school, religious places, sports activities etc teach the child something consciously or unconsciously. 
Teaching and learning are very complex processes. Only if these processes can be analysed correctly 
can the teacher help the child learn. Hence, educational psychology has evolved from the results of 
studies conducted by educationalists working in the field of education using the principles of psychology 
to make both of these activities happen easily and effectively. 

Educational psychology provides individuals working in education with a psychological 
perspective to address educational issues. It focuses on human-learning and development. Its main 
focus is on how to help students learn. 
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Educational psychologists conduct their research on human learning, human development, and 
teaching methods. These researches are carried out with the scientific method for the purpose of getting 
answers to the questions that arise in the minds of the people about the learning-teaching process rather 
than the educational work. 

Different definitions of educational psychology can lead to an idea of what aspects of education 
it touches. 

"Educational Psychology involves the application of Psychology to an understanding of the 
educative process."          

-Raymond G. Kahlen 

"The focus of educational Psychology is on human learning and development, with a major 
emphasis on discovering how students may be helped to learn."-     

-Glover and Bruning (1987) 

"Educational psychology, as a branch of psychology, specifically studies variables that help 
predict, control, and understand behaviour in the context of education."     

-Dubois, Alvson and Staley 

“Educational Psychology Describes the educational experiences of an individual from birth to old 
age” 

-Crowe & Crowe 

Does and explains.” “Educational psychology is a discipline concerned with the processes of 
learning and teaching. It uses psychology as well as its own methods and theories.”  

– Woolfolk (1998) 

Educational Psychology Emphasizes the following: 

• The psychological study of the everyday problems of education, through which theories, models, 
teaching processes and practical methods of teaching and assessment are derived. 

• Research methods, statistical analysis, and measurement-evaluation procedures suited to the 
study of teachers' thought and emotional processes and the culturally complex processes of 
schools.”  

– Wittrock (1992) 

From all these definitions it is clear that Educational Psychology: 

• Is a branch of psychology. 

• It studies developmental stages, factors affecting behaviour and learning process related to the 
learning process in the field of education. 

• It guides the teacher on how to help students learn. 

• Nature of Educational Psychology 

Educational psychology is formed by generalizations and theories related to education from four 
major areas of psychology. That is, there are some theories and generalizations in the four fields of 
psychology that can be helpful in solving problems in the field of education. As a result, educational 
psychology has been established based on those principles. These four areas are as follows. (Raymond 
G. Kahlen, 1968) 

• Studies related to human development 

• Studies related to learning 

• Studies related to personality, social psychology and adaptation 

• Statistics and Measurement 

• Let us briefly understand how each of these areas relate to education. 

Developmental psychology is a branch of psychology that helps in studying the development of 
educationally important traits like strengths, personality, motivation, social traits etc. at a particular age. 
An effective teaching program cannot be delivered without knowing at what stage the student is in terms 
of these characteristics; Hence this field can be very helpful for education. 
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The psychology of learning is the study of the process of behaviour change caused by 
experience or behaviour. The function of education is to provide experiences for behaviour modification; 
Hence the psychology of learning can provide central concepts and theories related to education. Hence 
effective application of learning principles can be the key to effective teaching. 

Personality psychology and social psychology study the nature of motivation and adaptation, the 
structure of personality, and the relationship of the individual to other individuals around him. Personality 
and motivational variables are important factors affecting student achievement in learning situations. 
Hence if the teacher wants to enhance the learning ability of the students in the learning situation, he has 
to be aware of the importance of these variables. 

As the contribution of statistics and measurement to the development of psychology is great, 
when psychological principles are used in education, psychological tests become necessary to know if 
there is any change in the subject, or if the rate of change is increased. The development of such tests 
made it possible to scientifically judge a student's development. Statistics has also been instrumental in 
developing these psychological tests. Thus, statistics and measurement are major areas of psychology 
related to education. 

Thus, the contribution of these four branches of psychology has been major in determining the 
primary form of educational psychology. Since then, as research in educational psychology has 
progressed, the use of those fields has become more widespread in educational psychology. Due to this, 
the field of educational psychology has become more extensive. 

Scope of Educational Psychology 

Based on the nature of educational psychology its scope may be limited to development, 
personality, measurement and learning; But as new problems arise in the field of education, its solution 
has become necessary to widen its field more and more and, in the future, also its field will have to be 
widened according to the need. If we keep the learning-teaching process in the classroom as the centre, 
five main aspects of the learning-teaching process are analysed.are: (1) setting the goal of education, (2) 
designing the curriculum, (3) object of the learning experience, (4) means of imparting the learning 
experience and (5) ensuring the attainment of the goal. Hence, educational psychology studies should 
focus on these five aspects. 

Modern psychology has placed teaching at the centre of the entire process of education. Hence 
the teaching-learning process becomes effective only when; When the subject can be fully identified. In 
order to fully identify the learner, educational psychologists should undertake the following study 
questions with the learner at the centre: 

• The relation of heredity and environment to achievement. 

• Correlation of physical, mental, social, emotional, moral and linguistic maturity of the learner 
with his achievement. 

• Relationship of a student's intelligence, aptitude, aptitude and personality differences to his 
achievement. 

• Impact of student's readiness for learning, motivation, adaptation and mental health on his 
achievement. 

• The learning process by the learner and the internal changes that occur during it. 

• Relationship between teacher's learning ability and teaching methods. 

• To create a learning environment for the education of exceptional children in terms of various 
aspects of development. 

• Designing criteria and tools for measuring the student's progress towards goal attainment. 

Lingren (1980) divides these various domains into three main domains: (1) the teacher, (2) the 
learning process, and (3) the learning situation. Adhyeta is the most central of these three aspects. 
Education does not exist without a teacher. A sale takes place only if there is a buyer. Hence, more and 
more studies in educational psychology should be aimed at understanding the subject. 

Another area is the learning process. A learning process is one by which a person's behaviour 
changes; His achievement improves; Recognizes own thought process; Become familiar with new 
information and concepts. The learning process involves some things that cannot be seen or observed 
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directly. For example, realization, thinking, remembering etc. also include some things like; which can be 
directly observed. Like, writing, counting, speaking etc. 

 A teacher learns in some classroom; Some learn outside the classroom. They learn some of 
what the teacher wants; Some learn what the teacher does not want. Educational psychologists should 
therefore be interested in exploring what happens when students learn. The third area is the learning 
environment. A learning situation is the context in which the learner studies and the learning process 
takes place. Some elements of the environment are direct. Like, classroom, library etc. Some of the 
components like, Board of Management, Board of Education etc. are indirect or remote. A learning 
situation includes all the elements that affect the teaching or learning process. It has important factors or 
components such as teacher's attitude and behaviour, emotional environment of school, society's attitude 
towards school etc. Studying all these elements is essential. 

Objectives of Educational Psychology 

You don't just have to be a teacher; But to be an effective teacher. A question that naturally 
arises in your mind is, how can the principles of educational psychology help me become an effective 
teacher? The answer depends on your ability to learn and apply the skills, knowledge, and principles 
derived from educational psychology research. 

Ask yourself the question on what basis will you set your classroom teaching objectives to 
provide students with an appropriate learning environment? How do you decide the order of learning 
events in your class? How teacher-cantered and student-cantered will your classroom be? Why? What 
kind of teaching methods and technology will you use? How do you evaluate your students' progress, 
your effectiveness as a teacher, the overall effectiveness of your educational programs? The answer to 
these and many such questions will give you your knowledge of educational psychology. 

A teacher's intelligence and personality are less useful than the skills he uses in the classroom 
to be successful as a teacher (Brophy & Good, 1986; Evertson & Smiley, 1987). Indeed, a teacher should 
be able to develop thinking skills in students, support the development of developmental characteristics 
of students, manage the classroom effectively, provide high quality teaching and understand the needs of 
exceptional children. Developing each of these strengths for the teacher to achieve is the aim of 
educational psychology. By acquiring knowledge of the principles of educational psychology, the teacher 
is able to do the following: 

• Developing thinking skills: The main aim of education is to develop various thinking skills in 
students like problem-solving, decision-making, creative thinking etc. To develop such skills the 
teacher needs to have knowledge about meaningful learning, information-processing, language 
development etc. Meaningful learning occurs when students can connect prior knowledge with 
new knowledge. The learner must organize his new knowledge in such a way that he can use it 
continuously in learning new things. All this becomes possible only when the teacher organizes 
his teaching plan using the research findings in educational psychology. 

• Building and motivating self-concept: Apart from developing the thinking skills of the student, 
the teacher has to inculcate in the student an attitude of cooperation rather than competition, 
establishing alliance with the student, treating them freely and easily, so that the teacher feels 
warm and enthusiastic. He in class Such activities are to be organized so that true self-concept 
develops in the student. A student's positive self-concept increases his motivation to achieve 
high in class. Knowledge of educational psychology helps teachers increase their motivation, 
meet individual needs of students, develop their interest in learning, and gain insight into their 
own behaviours. 

• Managing the Classroom Environment: An effective teacher's classroom is happy, orderly 
andare productive. A teacher should be very sensitive about what is going on in his classroom. 
Disciplinary problems can be avoided only if he can manage the activities of different students 
simultaneously. According to Bandura (1977), the teacher himself can be an ideal model for the 
students, from whose observation the students can learn joyfully and cooperatively. 

• Pedagogy: Exactly what the teacher has to do in the classroom before teaching the students 
should be told. If the teacher is successful in this then the student is ready to learn in the class 
and concentrates well in the study. Also, the teacher has to think about where to start the 
teaching work for each student. According to Brophy and Good (1986), a teacher with 
knowledge of educational psychology prepares his teaching according to the level of students, 
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adjusts individualized instruction where necessary and moves at an appropriate pace. It offers 
something for every student. Learning appeals to every student, as the content presented is 
suited to everyone's ability. 

• Evaluation of learning: A teacher's teaching is considered good when it is carefully 
evaluatedhappens and changes accordingly. Educational psychology offers measures, tools 
and skills to assess how well a student learns. By using these tools and skills, the information 
about the quality of student learning helps the teacher to improve his teaching process. The 
feedback received through carefully conducted assessment helps the student to improve his/her 
learning a lot. 

• Meeting the needs of exceptional children: Every child has a different pattern of physical, 
mental, emotional, social, linguistic, moral etc. developmental characteristics as well as 
personality and adaptation. According to this variation, the needs of each student are different. 
Discipline problems and adjustment problems arise from not meeting these needs. A professor 
of educational psychology and a teacher who knows his form tries to understand exactly the 
stage of development of each child and adjusts his treatment accordingly.Thus, the principles of 
educational psychology are helpful in understanding students as well as their development and 
nature. 

Conclusion 

 Psychology is the science of behaviour and mental processes. Psychologists ask questions 
about why people behave, think and feel, and try to systematically answer them. The science of 
psychology is relatively new. In the last two decades of the nineteenth century, the German physiologist 
Wilhelm Wundrut established the first psychological laboratory. The structuralist ideology he presented, 
cantering on the conscious processes in man, became a practical science for functionalists in America. In 
opposition to constructivism, Watson introduced behaviourism. Mental process was not given place in it. 
Psychologists use a variety of methods to obtain reliable and objective information about human 
behaviour. Educational psychology has four strands: (1) studies related to human development, (2) 
studies related to personality, social psychology, and adaptation (3) studies related to learning, and (4) 
statistical and measurement studies. Modern educational psychology mainly conducts its studies in eight 
areas: (1) Genetics and environment of the learner and academic achievement, (2) Various 
developmental aspects of learner and academic achievement, (3) Learner's intelligence, aptitude, 
aptitude, personality and academic achievement (4) Teacher's learning readiness, motivation, adaptation, 
mental health and academic achievement, (5) internal changes during learning, (6) teaching methods, (7) 
learning environment for exceptional children, (8) effective methods of assessment. Principles of 
educational psychology the teacher should: (1) develop students' thinking skills, (2) build and motivate 
their self-concept, (3) properly manage the classroom environment, (4) organize the teaching plan, (5) 
evaluate learning appropriately., and (6) provide a classical understanding of why exceptional children 
need to be met. 
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ABSTRACT 

Climate change poses significant challenges to global agriculture, threatening food security and 
livelihoods. As climate patterns become increasingly erratic, traditional agricultural practices struggle to 
cope with the rapid changes. This paper explores the role of Artificial Intelligence (AI) in enhancing 
climate-resilient agriculture by predicting climate impacts and developing adaptive strategies. AI 
technologies such as machine learning, predictive analytics, and data-driven decision-making tools are 
employed to provide actionable insights for farmers and policymakers. This study reviews current AI 
applications in agriculture, including weather forecasting, pest and disease prediction, crop management, 
and soil health monitoring. The findings underscore the transformative potential of AI in enabling farmers 
to mitigate the adverse effects of climate change through precise and timely interventions. Despite its 
promise, the integration of AI in agriculture faces challenges such as data accessibility, technological 
infrastructure, and the need for farmer education and capacity building. This paper concludes by 
proposing a framework for scaling AI-driven solutions in climate-resilient agriculture, emphasizing the 
importance of policy support, investment in infrastructure, and collaborative efforts between stakeholders. 
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Introduction 

 The agricultural sector is highly vulnerable to the impacts of climate change, including altered 
precipitation patterns, increased temperatures, and the frequency of extreme weather events. These 
changes pose risks to crop yields, livestock health, and overall food security. In response to these 
challenges, there is a growing interest in developing climate-resilient agricultural practices. Artificial 
Intelligence (AI) has emerged as a powerful tool in this context, offering innovative solutions for predicting 
and adapting to climate variability. 

 AI technologies can analyze vast amounts of data to identify patterns and predict future climatic 
conditions, enabling proactive measures in agricultural management. For instance, AI can provide early 
warnings of droughts, floods, and pest infestations, allowing farmers to take preventive actions. 
Furthermore, AI-driven models can optimize resource use, such as water and fertilizers, enhancing the 
efficiency and sustainability of agricultural practices. 

 This paper aims to explore the potential of AI in climate-resilient agriculture, focusing on its 
applications in predicting climate impacts and developing adaptive strategies. By examining current AI 
technologies and their implementation in agriculture, this study seeks to highlight the benefits, 
challenges, and future directions for AI-driven agricultural resilience. 

 
  Sr. Manager - Cloud & Datacenter Operations, Symbiosis International (Deemed University), Pune, 

Maharashtra, India. 
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Literature Review 

 The application of AI in agriculture is a rapidly evolving field, with numerous studies 
demonstrating its potential to enhance climate resilience. Key areas where AI has shown promise 
include: 

• Weather Forecasting and Climate Prediction: AI models can analyze historical weather data 
and real-time satellite imagery to predict weather patterns with high accuracy. Machine learning 
algorithms, such as neural networks and support vector machines, are used to forecast rainfall, 
temperature fluctuations, and other critical climate variables. Accurate weather forecasts enable 
farmers to make informed decisions about planting, irrigation, and harvesting, reducing the risks 
associated with unpredictable weather. 

• Pest and Disease Management: AI tools can detect early signs of pest infestations and crop 
diseases through image recognition and sensor data analysis. For example, AI algorithms can 
process images of crop fields to identify areas affected by pests or diseases, enabling targeted 
interventions. This approach not only minimizes crop losses but also reduces the need for 
chemical pesticides, contributing to more sustainable farming practices. 

• Precision Agriculture: AI-powered precision agriculture involves the use of sensors, drones, 
and satellite imagery to monitor crop health, soil conditions, and resource use. Machine learning 
algorithms analyze this data to optimize irrigation schedules, nutrient application, and crop 
spacing. Precision agriculture helps farmers adapt to changing climate conditions by ensuring 
optimal use of resources and maximizing yields. 

• Soil Health Monitoring: Soil health is a critical factor in agricultural productivity and resilience. 
AI models can analyze soil samples and environmental data to assess soil quality, moisture 
levels, and nutrient content. This information is used to recommend appropriate soil 
management practices, such as crop rotation and organic amendments, that enhance soil 
fertility and resilience to climate stressors. 

• Yield Prediction: AI algorithms can predict crop yields based on various factors, including 
weather conditions, soil health, and crop management practices. Accurate yield predictions 
enable farmers and policymakers to plan for potential food shortages and take measures to 
mitigate the impacts of climate variability on food production. 

 Despite the promising applications of AI in agriculture, several challenges hinder its widespread 
adoption. These include data accessibility, the need for robust technological infrastructure, and the 
complexity of integrating AI tools into existing agricultural practices. Moreover, there is a need for 
capacity building and education to ensure that farmers can effectively use AI technologies to improve 
their climate resilience. 

Methodology 

 This study employs a multi-method approach to analyze the potential of AI in climate-resilient 
agriculture. The research methodology includes: 

• Data Collection: Data was collected from academic journals, industry reports, and case studies 
on AI applications in agriculture. The sources include recent publications from 2015 onwards to 
ensure the relevance and currency of the data. 

• Data Analysis: A qualitative analysis was conducted to identify the key AI technologies used in 
agriculture and their applications in climate resilience. This involved reviewing existing AI 
models, algorithms, and tools, and assessing their effectiveness in predicting and adapting to 
climate impacts. 

• Case Studies: Several case studies were examined to provide practical insights into how AI is 
being implemented in real-world agricultural settings. The case studies highlight successful AI 
applications in various regions, including smallholder farms in developing countries and large-
scale commercial farms in developed nations. 

• Framework Development: Based on the findings from the literature review and case studies, a 
framework was developed to guide the integration of AI into climate-resilient agricultural 
practices. The framework outlines key steps for implementing AI-driven solutions, including data 
collection, model development, farmer engagement, and policy support. 
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 The research methodology aims to provide a comprehensive understanding of the current state 
of AI in agriculture and to identify the critical factors that influence its successful implementation in 
climate-resilient farming. 

Results 

 The analysis reveals that AI technologies have significant potential to enhance climate-resilient 
agriculture. Key findings include: 

• Improved Prediction Accuracy: AI models, particularly those based on machine learning and 
neural networks, have demonstrated high accuracy in predicting weather patterns and climate 
impacts. These models can provide early warnings of adverse weather conditions, allowing 
farmers to take timely preventive measures. 

• Enhanced Resource Efficiency: AI-driven precision agriculture practices have been shown to 
improve resource use efficiency, such as optimizing water and fertilizer application. This not only 
enhances crop yields but also reduces the environmental footprint of agricultural activities. 

• Increased Adaptation Capacity: AI tools enable farmers to adapt to changing climate 
conditions by providing real-time data and recommendations for crop management. For 
example, AI models can suggest drought-tolerant crop varieties or recommend changes in 
planting schedules based on weather forecasts. 

• Challenges in Implementation: Despite the benefits, the implementation of AI in agriculture 
faces challenges such as the high cost of technology, limited access to data, and the need for 
training and capacity building among farmers. Additionally, there are concerns about data 
privacy and the ethical use of AI in agriculture. 

 The findings highlight the need for a collaborative approach to address these challenges and to 
scale AI-driven solutions in climate-resilient agriculture. This includes investing in technological 
infrastructure, improving data accessibility, and providing support for farmers to adopt AI tools. 

Discussion 

 The results of this study underscore the transformative potential of AI in enhancing climate-
resilient agriculture. AI technologies offer a range of solutions that can help farmers anticipate and adapt 
to the impacts of climate change. However, the successful implementation of AI in agriculture requires 
addressing several challenges. 

 One of the key challenges is data accessibility. AI models rely on large datasets to make 
accurate predictions, but access to high-quality data is often limited, particularly in developing countries. 
Efforts are needed to improve data collection and sharing, as well as to develop standardized data 
protocols that facilitate the integration of AI tools into agricultural practices. 

 Another challenge is the high cost of AI technologies, which can be a barrier for smallholder 
farmers. To overcome this, there is a need for investment in affordable and scalable AI solutions that are 
accessible to farmers of all sizes. Governments and development agencies can play a critical role by 
providing subsidies, grants, and technical support to promote the adoption of AI in agriculture. 

 Farmer education and capacity building are also essential for the successful implementation of 
AI-driven agricultural practices. Many farmers may lack the technical skills needed to use AI tools 
effectively. Training programs should be developed to equip farmers with the knowledge and skills 
required to integrate AI into their farming operations. 

 Furthermore, there are ethical considerations related to the use of AI in agriculture, including 
data privacy and the potential for bias in AI algorithms. It is important to establish guidelines and best 
practices for the ethical use of AI, ensuring that the benefits of AI-driven agriculture are distributed 
equitably and that farmers retain control over their data. 

Conclusion 

 AI has the potential to revolutionize climate-resilient agriculture by providing innovative solutions 
for predicting and adapting to the impacts of climate change. Through advanced data analysis, predictive 
modeling, and real-time decision support, AI can help farmers optimize resource use, improve crop 
yields, and reduce the risks associated with climate variability. 
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However, realizing the full potential of AI in agriculture requires overcoming several challenges, 
including data accessibility, technological infrastructure, and the need for farmer education. A 
collaborative approach is needed. 
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ABSTRACT 

The objective of this study was to investigate the perspectives of teacher educators on the 
Integrated Teacher Education Programme (ITEP), which is a program that is designed to endure for a 
period of four years. As a result of the kind of research that was being conducted, this study used a 
descriptive survey methodology. The well-known sampling method was used in order to choose one 
hundred teacher educators from a variety of universities and institutes of teacher education located in the 
areas around Agra in Uttar Pradesh. A total of fifty males and fifty females were employed in the field of 
teacher education. For the purpose of determining the views of teacher educators with relation to ITEP, 
the researcher used a self-designed instrument that has been validated and shown to be trustworthy. The 
instrument is comprised of a total of forty items, each of which is based on the Likert scale format, which 
has five points. Among the statistical measures that were used for the purpose of data analysis were the 
mean, the percentage, and the t-test. The results of the poll indicate that positive sentiments of ITEP are 
largely held by educators. There was no statistically significant difference in the feelings that male and 
female teacher educators had with ITEP, according to the findings. The viewpoint of ITEP, on the other 
hand, varies significantly across urban and rural areas, as well as between those who teach in the arts 
and those who teach in the sciences. 

 

KEYWORDS: Attitude, Teacher Educators, Teacher Education Programme. 

_______________ 

Introduction 

 Teacher education is designed to provide potential educators with the knowledge, skills, and 
mindsets that are necessary to effectively fulfill the multiple responsibilities that come with being a 
teacher and to triumph over the numerous problems that come along with the profession. This is the 
objective of teacher education. In order to improve the teaching profession in the nation, the National 
Council for Teacher Education (NCTE), which is a statutory institution that comes under the Ministry of 
Education, has initiated an Integrated Teacher Education Program (ITEP) that will last for a period of four 
years. The program's objective is to provide instructors the training they need to become more effective 
educators. An internship, field experiences, and teaching practice are all components of the ITEP 
program, which is carried out over the period of four years and eight semesters. The curriculum requires 
students to complete all of these components. A practicum that is connected to the tasks and obligations 
of a school teacher is included in the professional studies component of the program. Additionally, the 
program offers courses on the curriculum and pedagogy of school themes, perspectives in education, 
and other core education courses. The area of general studies encompasses not only the disciplines of 
mathematics and physics, but also the social sciences and the humanities for a more comprehensive 
understanding. 

 In order to achieve its objective of bringing about a fundamental transformation in the way 
teachers are prepared for the school system, the ITEP has adopted some of the most advanced 
techniques of teacher education that are available elsewhere in the world. To assist the individual who 

 
  Resident of Dhakamandi, Teh - Buhana, Distt. - Jhunjhunu, Rajasthan, India. 



98       Inspira- Journal of Modern Management & Entrepreneurship (JMME), Volume 14, No. 03, July-September 2024 

aspires to become a successful educator in developing the mentality, skills, and comprehension that are 
required to overcome the challenges that lie ahead on the route to being a good educator. The Integrated 
Teacher Education Programme (ITEP) is a four-year curriculum that is aimed to develop educators who 
are devoted, conscientious, and competent. After students have completed Senior Secondary (+2), they 
have the choice of enrolling in either the Arts Stream or the Science Stream of the ITEP. Among the 
objectives of this curriculum is the development of a fresh perspective on the manner in which teachers 
are educated.  

The attitude that teacher educators have toward programs that educate them to teach is a 
significant factor that, in the long term, has a significant impact on the education system as well as the 
quality of the next generation of educators. It is important for individuals who are responsible for training 
and mentoring future teachers to have a positive, progressive, and constructive perspective on the 
purpose, pedagogical practices, and curriculum of teacher education programs at all times. The degree 
to which they are able to inspire and include aspiring teachers in the process of cultivating creativity and 
adaptability in the classroom is contingent upon the viewpoint that they approach the situation from. It is 
possible for both trainers and trainees to benefit from the rich exchange of knowledge and experiences 
that takes place when teacher educators retain a cheerful and supportive approach. 

 There are a number of impediments that may, unfortunately, diminish the zeal of teacher 
educators. These difficulties include limited chances for professional development, rigid institutional 
standards, and outdated curriculum. If students believe that the curriculum is not relevant to the needs of 
current classrooms or that it is not practical, then their passion and devotion to the curriculum may 
decrease. This perspective carries the danger of limiting the learning process of students to a mechanical 
process and prevents future teachers from getting the necessary practical experience and self-reflection 
that are crucial to their vocation. 

 Additionally, teacher educators who are excited about their work in research, professional 
development, and continual improvement are more likely to be active in teacher education programs. 
This is because they are invested in their job from a professional development perspective. They do this 
by continually upgrading their knowledge and abilities via professional development opportunities, which 
they then share with their students. This helps to foster an environment that is conducive to teams 
working together and creativity. For the purpose of motivating and empowering trainees to confidently 
and professionally address challenges that they will encounter in the classroom in the real world, it is 
essential for teacher educators to have a strong belief in the value of the program. 

 When everything is taken into consideration, the only way for teacher education programs to be 
successful is for teacher educators to have a favorable attitude toward them. In order to create future 
educators who are skilled, imaginative, and adaptable, educators who embrace a growth mindset are 
better suited to do so. Pessimism, on the other hand, is a factor that causes development to halt, which in 
turn lowers the bar for teacher training programs and, ultimately, student accomplishment in the 
classroom. 

Teacher Educators Affect the Results of Teacher Preparation Programs 

 It is the attitudes of teacher educators that have a significant impact on the effectiveness and 
quality of the outputs of various teacher training programs. When teachers themselves have a positive 
attitude toward the teacher education program, they are more likely to engage their students via the use 
of innovative pedagogy, examples from the real world, and active involvement. It is through the use of 
this technique that prospective educators are better prepared to meet the requirements of modern 
classrooms. These requirements include the use of technology, the encouragement of inclusiveness, and 
the development of students' critical thinking abilities. As a result of the commitment and excitement 
shown by teacher educators, student teachers are motivated to emulate their colleagues and perform to 
the best of their abilities in the classroom. 

 There is a possibility that the gloomy outlooks of teacher educators might be detrimental to the 
mood of the classroom. Instructors run the danger of alienating and demotivating their student teachers if 
they demonstrate a lack of passion or trust in the educational techniques or content that the program 
offers. Educators who fail to acknowledge the ever-evolving nature of education and who fail to 
appropriately prepare their trainees to navigate these challenges face considerable challenges in the 
form of modern difficulties such as digital learning, varying student needs, and changing curriculum 
requirements.  
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Objectives  

• To investigate teacher educators' perspectives on the four-year Integrated Teacher Education 

Program (ITEP).  

• To investigate how male and female teacher educators feel differently about the four-year 

Integrated Teacher Education Program (ITEP).  

• To investigate how rural and urban teacher educators see the four-year Integrated Teacher 
Education Program (ITEP) differently.  

Hypothesis  

 The four-year Integrated Teacher Education Programme (ITEP) had a good reception among 
teacher educators.  

 When it comes to the four-year Integrated Teacher Education Programme (ITEP), male and 

female teacher educators have similar attitudes.  

 The perspective of urban and rural teacher educators on the four-year Integrated Teacher 
Education Programme (ITEP) is not significantly different.  

Method and Sample  

 As a result of the kind of research that was being conducted, this study used a descriptive 
survey methodology. One hundred educators-in-training faculty members from colleges and institutions 
located in the Agra district of Uttar Pradesh were decided upon via a random selection process. A total of 
fifty males and fifty females were employed in the field of teacher education.  

Tool Used  

 A self-designed instrument that has been validated and shown to be trustworthy was used by 
the researcher in order to ascertain the perspective of teacher educators with regard to the Integrated 
Teacher Education Program (ITEP), which is a four-year program. This instrument is comprised of a total 
of forty questions that are based on a Likert scale rating system with five points. The Integrated Teacher 
Education Programme (ITEP) is a program that lasts for a period of four years, and the goal of this scale 
is to assess the attitudes of Instructors regarding the program. A score of one indicates that it is never, a 
score of two indicates that it is seldom, a score of three suggests that it is sometimes, a score of four 
indicates that it is often, and a score of five shows that it is very often. Through the utilization of the split-
half method, we were able to conclude that the dependability of the instrument was 0.312 (N=100).  

Data Collection  

 As a means of gathering information, the researcher disseminated the questionnaire to teacher 
educators who were employed inside the educational institutions that were relevant to the study. In light 
of the fact that they were assured that the data would be used only for research reasons, teacher 
educators were encouraged and urged to provide replies that were honest and transparent from the 
beginning. 

Statistical Techniques  

 For the purpose of conducting an analysis of the data, the t-test, percentage, standard deviation, 
and mean were the statistical tools that were used.  

Analysis of Data  

• Hypothesis 1: The four-year Integrated Teacher Education Programme (ITEP) had a good 
reception among teacher educators.  

Table 1: Displaying the Percentage Distribution of Teacher Educators' Attitudes towards the 
Integrated Teacher Education Programme (ITEP) Throughout Eight Years 

Variable Sample Size Mean Percentage of teacher 
educators above mean 

Percentage of teacher 
educators above mean 

 100 26.14 68% 32% 
 

 The results of the investigation with regard to the scores that were noticed are shown in table 
no. 1. The findings indicate that, on average, teacher educators have a positive opinion towards the 
Integrated Teacher Education Programme (ITEP), which is a four-year program. For example, 68 percent 
of teacher educators had scores that were higher than the mean, while 32 percent received scores that 
were lower than the mean and negative. Taking all of this into consideration, it is readily apparent that the 



100       Inspira- Journal of Modern Management & Entrepreneurship (JMME), Volume 14, No. 03, July-September 2024 

vast majority of teacher educators have a favorable attitude toward online education. It is possible to 
draw the conclusion that the null hypothesis that claims "there is a positive attitude of teacher educators 
towards the four years Integrated Teacher Education Programme (ITEP)" is correct. This conclusion may 
be reached after taking all of this into account. The second hypothesis is that there is no significant 
difference between male and female teacher educators in terms of their viewpoints on the Integrated 
Teacher Education Programme (ITEP) over the course of four years. This hypothesis is based on the 
assumption that teachers are taught by both genders. It is assumed that there is a difference between the 
two, which is the foundation of this theory. 

• Hypothesis 2: When it comes to the four-year Integrated Teacher Education Programme 
(ITEP), male and female teacher educators have similar attitudes. 

Table 2: Providing the t-value for male and female educators-in-training on the four-year 
Integrated Teacher Education Programme 

Variables 
(Categories) 

N Mean SD df t-value Result 

Male 50 27.36 1.313 98 0.157 Not  
Significant Female 50 27.11 1.411 

 

 The data presented in Table 2 makes it clear that male teacher educators have a mean score of 
27.34 and a standard deviation of 1.312. Additionally, the female teacher educators had a mean score of 
27.13, a standard deviation of 1.413, and 98 degrees of freedom in their scores. The t-value that was 
calculated was found to be 0.157. At the 0.01 level, the t-value is 2.58, and at the 0.05 level, it is 1.96. 
This information is shown in the table. It should be noted, however, that the calculated t-value is lower 
than the table value when the significance threshold is set at 0.05 and and 0.01. This means that the null 
hypothesis that "there is no significant difference between the attitude of male and female teacher 
educators towards four years Integrated Teacher Education Programme (ITEP)" is given full 
consideration.  

• Hypothesis 3: The perspective of urban and rural teacher educators on the four-year Integrated 
Teacher Education Programme (ITEP) is not significantly different.  

Table 3: Urban and Rural Teacher Educators' Four-Year ITEP Opinions t-Value 

Variables 
(Categories) 

N Mean SD df t-value Result 

Rural 50 29.24 1.428 98 2.79 Significant 

Urban 50 29.67 1.327 
 

 With a mean score of 29.24 and a standard deviation of 1.428, the statistical data that is shown 
in table no. 3 indicates beyond a shadow of a doubt that rural teacher educators have reached this level 
of achievement. The mean score for urban teacher educators was 29.67, the standard deviation was 
1.327, and there were 98 degrees of freedom. The mean score was also the highest score. It is similar to 
the last example in this regard. Upon completion of the calculation, the t-value was determined to be 
2.79. The t-value is 2.58 when assessed at the 0.01 level, and it is 1.96 when assessed at the 0.05 level. 
The table contains this information for your perusal. In this specific case, however, the t-value that was 
computed is higher than the value that was found in the table at both the 0.05 and 0.01 levels of 
significance, respectively. As a result of this, there is a considerable knowledge gap between the 
perspectives of urban and rural teacher educators about the Integrated Teacher Education Program 
(ITEP), which is a program that lasts for a duration of four years. According to the results, the null 
hypothesis, which asserts that "there is no significant difference between the attitude of rural and urban 
teacher educators towards four years Integrated Teacher Education Program (ITEP)," is not supported by 
the data. This is because the findings imply that the null hypothesis might be incorrect.  

Table 4: Offer the t-Value for Arts and Science Teacher Educators' Integrated Teacher Education 
Program Four-year Viewpoint 

Variables 
(Categories) 

N Mean SD df t-value Result 

Science 50 26.13 1.47 98 2.76 Significant 

Arts 50 27.42 1.53 
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 With the help of Table no. 3, it is easy to see that the mean score for rural teacher educators 
was 26.13, and the standard deviation was 1.47. This information may be taken into consideration. This 
research has 98 degrees of freedom, and the mean scores of urban teacher educators are 27.42. The 
standard deviation is 1.53, and there are 98 degrees of freedom in this study. Based on the results of the 
calculation, the t-value was discovered to be 2.76. The t-value is 2.58 when assessed at the 0.01 level, 
and it is 1.96 when assessed at the 0.05 level. The table contains this information for your perusal. In this 
specific case, however, the t-value that was computed is higher than the value that was found in the table 
at both the 0.05 and 0.01 levels of significance, respectively. The fact that this is the case demonstrates 
that there is a substantial difference between the attitudes of artistic and scientific teacher educators 
about the Integrated Teacher Education Programme (ITEP), which is an experience that lasts for a period 
of four years. According to the results, the null hypothesis, which asserts that "there is no significant 
difference between the attitude of science and arts teacher educators towards four years Integrated 
Teacher Education Program (ITEP)," is not supported by the data. This is because the findings show that 
the null hypothesis might be incorrect.  

Findings  

 The main findings derived from the analysis of data are as follows: 

• When it comes to the four-year Integrated Teacher Education Programme (ITEP), it has been 
shown that 68 percent of teacher educators have a positive or positive attitude towards it, 
whereas 32 percent have a negative or unfavorable attitude towards it.  

• The overwhelming majority of educators who work with teachers have a positive outlook on 
online education.  

• There is not a substantial difference in the perspectives of male and female teacher educators 
with regard to the Integrated Teacher Education Programme (ITEP), which continues for a 
period of four years.  

• Teachers who work in urban and rural regions have extremely diverse opinions on the 
Integrated Teacher Education Programme (ITEP), which is a program that lasts for a continuous 
period of four years.  

• The Integrated Teacher Education Programme (ITEP), which lasts for four years, is seen in a 
variety of ways by educators who are mentoring prospective teachers in the fields of science 
and the arts.  

Conclusion  

 The “National Council for Teacher Education (Recognition, Norms and Procedure) Amendment 
Regulations, 2019” stipulate that stakeholders and governments will support the material and human 
resource demands of the Four Year ITEP (Upper Primary to Secondary) and the Four Year ITEP (Pre-
Primary to Primary). This is a requirement for both of these programs. The issue is becoming more 
important in the field of teacher education, and as a result, everyone engaged is completely enthralled by 
it. The implementation of the ITEP requires participation from all parties involved, including students, 
parents, administrators, and the government. Additionally, teacher educators should be ready to do their 
share to the implementation of the ITEP.  

Educational Implications  

 In order to successfully carry out the Integrated Teacher Education Programme (ITEP), which is 
a four-year program, it is necessary for teacher educators, classroom instructors, parents, and 
governments to implement activities that are well-organized, purposeful, and attentive.  

 It is necessary to educate educators of teachers, since 32 percent of teacher educators have 
shown a negative and unfavorable attitude toward ITEP.  

 While professionals in the field of education and administrators are responsible for formulating 
policies, it is the government that is accountable for putting the program into action. It is imperative that 
the government provide the necessary funds in order to successfully carry out the ITEP.  

 The teachers should be supplied with the resources that are required to implement ITEP, and it 
is essential to make certain that all of the instructors have a complete comprehension of everything that 
is included in the materials.  
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 Encourage all parties engaged in the educational process, including students and coworkers, to 
have a positive attitude toward Internet-based educational programs (ITEP). By drawing attention to the 
accomplishments of Regional Institutes of Education, which have successfully provided integrated 
courses such as Bachelor of Science in School Education and Master of Science in School Education, 
we may be able to encourage educators to cultivate favorable attitudes on ITEP.  
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ABSTRACT 

Shravakachara, the ethical framework for Jain householders (Shravakas and Shravikas), 
provides a path for integrating spiritual values into daily life while fulfilling familial and societal roles. At the 
heart of Jainism are three core principles: Ahimsa (non-violence), Aparigraha (non-attachment or non-
possessiveness) and Anekantavada (multiplicity of viewpoints). These foundational beliefs shape the 
ethical guidelines for householders, ensuring that their daily actions align with Jain values. Rituals and 
customs further reinforce these principles, guiding followers in their spiritual and ethical practices. 

 

KEYWORDS: Harmonizing Beliefs, Customs, Rituals, Ahimsa, Aparigraha. 

_______________ 

Introduction 
Beliefs and Ethical Principles in Shravakachara 

 The foundational beliefs of Jainism play a crucial role in shaping the ethical framework of 
Shravakachara. 

• Ahimsa (Non-Violence): This principle emphasizes the importance of non-violence in thought, 
word, and deed. For lay followers, Ahimsa manifests in various ways, including vegetarianism, 
compassion toward all living beings, and mindfulness in interpersonal relationships. 

• Aparigraha(Non-Attachment or Non-Possessiveness) is a key principle in Jainism, 
encouraging individuals to minimize their material desires and avoid attachment to possessions. 
It promotes a lifestyle of simplicity, contentment, and restraint, urging followers to only keep 
what is necessary for sustenance. By practicing Aparigraha, Jains reduce greed and foster 
spiritual growth, helping them focus on inner peace rather than external acquisitions. 

• Anekantavada (Multiplicity of Viewpoints): This principle promotes the understanding that 
truth is multifaceted. It encourages open-mindedness and respect for different perspectives, 
fostering a spirit of tolerance and dialogue within the community. 

 These beliefs shape the ethical guidelines prescribed by Shravakachara, allowing householders 
to harmonize their daily lives with Jain principles. For example, the commitment to Ahimsa influences 
dietary choices and interactions with others, while Anekantavada encourages thoughtful engagement 
with diverse viewpoints in family and social settings. 
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Shravakachara and Jain Rituals 

Jain householders participate in various rituals that reinforce their connection to the faith and its 
values. In Jainism, festivals are broadly categorized into two types:  

Naimittika and Shashvata festivals. These are eternal festivals, observed universally without 
specific ties to any event or historical figure. They are considered to have eternal significance in Jain 
cosmology.  Some examples of shashvata festivals are: 

• Daslakshan Parv: An annual spiritual observance lasting several days, it emphasizes self-
discipline, reflection, and spiritual growth. During this time, householders engage in fasting, 
meditation, and prayer, deepening their connection to the core values of Jainism. 

 Ashtanik Parv is a significant religious observance in Jainism, celebrated every four months, 
typically at the change of seasons. The term "Ashtanik" is derived from the number eight, as these 
celebrations are observed for eight days. During this period, Jains engage in intensified spiritual practices 
such as fasting, meditation, scriptural study, and performing rituals. Temples become centers of activity, 
with special prayers, discourses, and community gatherings held to mark the occasion. The Ashtanik 
Parv serves as a time for self-reflection, renewal of vows, and deepening one's commitment to Jain 
ethical principles like Ahimsa and Aparigraha. These are also shashvatparv.These rituals not only serve 
as reminders of Jain ethical principles but also provide a sense of community among householders, 
reinforcing their shared beliefs and practices. 

The Role of Customs in Shravakachara 

 Cultural customs play a significant role in the life of a Jain householder, and they are closely 
aligned with the moral teachings of Shravakachara. Key areas of focus include: 

• Naimittika Festivals: These are occasional or annual festivals observed to commemorate 
significant events or spiritual milestones. They occur at specific times during the year and are 
linked to historical or religious events in Jain tradition. For instance:  

 Mahavir Jayanti is one of the most significant festivals in Jainism, celebrating the birth of 
Bhagwan Mahavira, the 24th and last Tirthankara. Born in 599 BCE in Kundagrama (now in Bihar, India), 
Mahavira's teachings of Ahimsa (non-violence), Aparigraha (non-attachment), and Anekantavada 
(multiplicity of viewpoints) continue to inspire Jains around the world. 

 On this day, Jains visit temples to offer prayers, perform abhisheka (ritual bathing of Mahavira’s 
idol), and listen to sermons recounting his life and teachings. Processions with images of Mahavira, 
hymns, and discourses are also organized in many Jain communities. The festival is a time for reflection 
on Mahavira’s message of compassion, ethical living, and spiritual discipline, urging Jains to practice his 
principles in their daily lives. 

 Jains celebrate Diwali as the day when Bhagwan Mahavira, the 24th Tirthankara, attained 
moksha (liberation) at Pavapuri on the 15th day of the month of Kartika (around October-November) in 
527 BCE. According to Jain tradition, Mahavira's attainment of nirvana marks a significant spiritual 
moment, as it represents the liberation of the soul from the cycle of birth and death (samsara). 

 On this day, Jains remember the teachings of Bhagwan Mahaveer. The night Mahavira 
achieved moksha, it is said that the heavens were illuminated with divine light, and in remembrance of 
this, Jains light lamps (diyas) to symbolize the dispelling of ignorance and the emergence of knowledge. 

 Akshaya Tritiya holds special significance for Jains as it marks the day when the first 
Tirthankara, Bhagwan Rishabhadeva, ended his year-long fast by accepting sugarcane juice from King 
Shreyans. This event symbolizes the importance of self-discipline and renunciation in Jainism. 

 Jains celebrate Akshaya Tritiya by engaging in fasting, charity, and meditation, reflecting on the 
virtues of non-attachment (Aparigraha) and spiritual purity. 

 Marriage and Birth Ceremonies: Jain customs related to family life are infused with ethical 
teachings, emphasizing the importance of harmony, respect, and compassion in familial relationships. 
Rituals associated with marriage and childbirth are performed with the intent of fostering a spiritually 
conducive environment. 

Balancing cultural customs with religious duties is vital for Jain householders. They navigate the 
intricacies of societal expectations while adhering to Jain ethical standards, ensuring that their practices 
reflect both their cultural heritage and spiritual values. 
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Harmonizing Spiritual Practice with Daily Life 

Shravakachara provides practical guidelines for integrating spiritual practices into everyday life. 
Key practices include: 

• Devapooja 

Devapooja refers to the worship of deities, particularly Tirthankaras, in Jainism. This practice 
involves offering respect, devotion, and reverence through rituals and prayers. The primary objective is to 
express gratitude and seek blessings for spiritual growth and guidance. Devapooja also reinforces the 
values of humility and devotion, reminding practitioners of the path of righteousness and the importance 
of following the teachings of the Tirthankaras. 

• Guru Upasthy 

 Guru Upasthy emphasizes the significance of honoring and venerating the guru or spiritual 
teacher in Jainism. This practice involves showing respect and devotion to those who guide followers on 
their spiritual journeys. Recognizing the guru's role is crucial for spiritual advancement, as it fosters an 
understanding of Jain teachings and practices. Guru Upasthy highlights the importance of knowledge and 
guidance in achieving spiritual enlightenment and emphasizes the relationship between the teacher and 
disciple. 

• Swadhyaya 

 Swadhyaya denotes the practice of self-study and reflection on Jain scriptures and teachings. It 
is an essential aspect of spiritual development, encouraging practitioners to deepen their understanding 
of Jain philosophy and ethics. Swadhyaya can involve reading and reflecting on texts such as the 
Agamas or commentaries, as well as discussing their meanings in groups. This practice fosters personal 
growth, self-awareness. 

• Sayama 

 Sayama refers to the practice of self-restraint and meditation in Jainism. This concept 
emphasizes the importance of controlling one's thoughts, actions, and desires to achieve spiritual purity. 
Sayama can involve observing periods of silence, engaging in meditation, or following a disciplined 
lifestyle to foster inner peace and concentration. Practitioners believe that through Sayama, they can 
attain higher states of consciousness and develop a deeper understanding of the nature of reality. This 
practice is crucial for those seeking to liberate themselves from the cycle of birth and death. 

• Tapa 

 Tapa denotes the practice of austerity and self-discipline in Jainism. It involves various forms of 
penance, including fasting, limiting consumption, and performing physical and mental self-denials. Tapa 
is viewed as a means to purify the soul and reduce karmic attachments. Practicing Tapa helps Jains 
cultivate virtues such as patience, humility, and compassion, allowing them to transcend material desires 
and achieve spiritual growth. This practice reinforces the belief that self-discipline and renunciation are 
essential for progressing on the path to liberation. 

• Dhana 

 Dhana refers to the practice of charity and giving in Jainism. It emphasizes the importance of 
selflessness and compassion towards all living beings. Jains engage in acts of Dhana to support those in 
need, whether through monetary contributions, food distribution, or other forms of assistance. This 
practice is not only a means of helping others but also serves to diminish one's attachments and foster a 
sense of community and interconnectedness. Dhana aligns with the Jain principles of Ahimsa (non-
violence) and Aparigraha (non-attachment), encouraging practitioners to cultivate generosity and 
empathy. 

• Ritual Purity and Discipline 

 Purity of thought, word, and action is paramount in Jainism, as outlined in Shravakachara. Key 
elements include: 

▪ Purity: The pursuit of purity involves not only physical cleanliness but also mental and 
emotional clarity. Household practices emphasize the importance of maintaining purity in 
one thoughts, words and Action. 
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▪ Discipline: Observing daily rituals such as Samayik (periods of meditation), and 
Prathiktraman cultivates discipline among householders. These practices encourage self-
control and reflection, enhancing their spiritual journey. 

Through these aspects, Shravakachara underscores the significance of discipline and purity in 
the daily lives of Jains, helping them remain focused on their spiritual goals. 

The Importance of Non-Violence (Ahimsa) In Beliefs, Customs, and Rituals 

 Ahimsa permeates every aspect of Shravakachara, influencing beliefs, customs, and rituals. 
Key considerations include: 

• Food Choices: Adhering to a vegetarian diet is a fundamental expression of Ahimsa, reflecting 
a commitment to avoid harm to living beings. 

• Fasting Rituals: Practices like fasting are expressions of self-discipline and non-violence, 
enabling householders to cultivate compassion and empathy toward others. 

 Through these customs and rituals, the principle of Ahimsa is not only observed but actively 
practiced, reinforcing the ethical framework of Shravakachara. 

The Role of Family and Community in Shravakachara 

Family and community life in Jainism is deeply intertwined with the ethical teachings of 
Shravakachara. Key aspects include: 

• Child-Rearing: Jain principles are instilled in children through cultural customs and rituals, 
promoting values of compassion, and honesty. 

• Community Gatherings: Rituals and community events, such as temple visits and festivals, 
play a vital role in reinforcing communal bonds and shared beliefs, fostering a sense of 
belonging and collective identity. 

 By nurturing family life and community ties, Shravakachara strengthens the moral and ethical 
fabric of Jain society. 

Spiritual Aspirations and Layperson's Duties in Shravakachara 

 Shravakachara encompasses a dual focus on spiritual aspirations and worldly duties. 

• Laypersons are encouraged to cultivate spiritual growth through practices like meditation, self-
reflection, and ethical living while actively engaging in their familial and social responsibilities. 

• Fulfilling Worldly Duties: Shravakachara recognizes that engagement in worldly life does not 
detract from spiritual progress. Rituals and customs are designed to facilitate this balance, 
helping householders navigate their roles while pursuing spiritual aspirations. 

Cultural Adaptation of Rituals and Practices in Modern Times 

 As society evolves, Shravakachara has adapted to contemporary contexts, allowing Jain beliefs 
and practices to thrive in diverse cultural frameworks. Key observations include: 

• Modern Context: Contemporary Jains often find ways to harmonize traditional rituals with 
modern lifestyles, ensuring relevance in a fast-paced world. 

• Integration of Technology: The use of digital platforms for community engagement, education, 
and spiritual practice has become increasingly common, reflecting the adaptability of Jain 
customs. 

 By embracing cultural adaptation, Jains can maintain their spiritual identity while engaging with 
modern society. 

Conclusion: Harmonizing Faith and Practice Through Shravakachara 

 In conclusion, Shravakachara serves as a vital bridge between the spiritual beliefs, cultural 
customs, and ritual practices of Jains. By providing an ethical framework that balances spiritual 
aspirations with worldly duties, Shravakachara enables householders to lead lives that are both fulfilling 
and aligned with Jain principles. The relevance of harmonizing these aspects is paramount in cultivating 
a balanced and spiritually enriching existence as a Jain householder, allowing them to navigate the 
complexities of modern life while remaining grounded in their faith. 
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ABSTRACT 

Obesity is a complex issue affected by diet and lifestyle. While it is crucial to decrease calorie 
consumption for weight management, there is still a contentious discussion about the optimal 
macronutrient makeup for a diet. Debate on the best macronutrient makeup for weight management 
continues with inconclusive results. The study aimed to compare the effects of low carbohydrate and low 
fat isocaloric diets on fat loss and metabolic markers in obese individuals over a 12-week period. 
Participants were randomly assigned to either a low-carbohydrate (LC) or low-fat (LF) diet group for a 12-
week study period. Both groups showed significant improvements in body composition and metabolic 
markers after the 12-week study. The LC group experienced greater reductions in body weight and body 
fat percentage compared to the LF group. The improvement in metabolic parameters like blood glucose 
levels, triglycerides (TGs), and HDL cholesterol (HDL - c), C - reactive protein (CRP) were more 
pronounced in the LC group as well. This suggests that low carbohydrate diets may be better for fat loss 
and improving metabolic health in obese individuals. Further research is needed to confirm and to 
determine the long-term effects of these diets on obese individuals. 

 

KEYWORDS: Obesity, Low-Carbohydrate Diet, Low-Fat Diet, Fat Loss, Metabolic Markers. 

_______________ 

Introduction 

 It has been more than 2,000 years since the impacts of having too much weight on illness and 
death were first recognised. Hippocrates observed that "naturally fat people are more likely than lean 
people to die suddenly." Obesity is a multifaceted metabolic condition impacted by a mix of dietary habits, 
lifestyle choices, and genetic predispositions.[30,31] Nowadays, the prevalence of obesity worldwide is 
starting to surpass undernourishment[30] and infectious illnesses as the leading cause of illness[31]. 
Obesity has reached epidemic proportions worldwide, not just in industrialised countries, but also in 
developing nations.The rise in obesity is closely related to cities integrating into the global economy, [32] 
leading to changes in food consumption and nutritional quality.[23] An individual with a body mass index 
(weight/(height)2) of 30 kg/m2 or greater is classified as obese.[36] It is important to note that BMI does not 
take into consideration the adverse health effects of intra-abdominal fat nor does it account for the 
increased risk of illness and death associated with less severe forms of being overweight. [36] The global 
rise in obesity is due to genetics, more high-calorie foods, and less physical activity. It is a worldwide 
epidemic, not just a cosmetic concern for a few. [37-39] 

 The primary reason for obesity is the discrepancy between energy intake and energy 
expenditure. This excess energy causes the hyperplasia and hypertrophy of adipocytes, leading to the 
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accumulation of extra fat and the release of additional fatty acids and peptides.[30] These factors can 
contribute to a range of health issues including heart disease, diabetes mellitus type II, disease of the gall 
bladder, osteoarthritis and certain types of cancer. This can result in the accumulation of additional fat 
and the release of more fatty acids and peptides, which can contribute to various health problems such 
as diabetes, gallbladder disease, osteoarthritis, heart disease, and certain cancers.[30,32] These issues 
present various medical, social, and psychological challenges, affecting both medical and behavioural 
aspects.[28,30] 

The effect of major dietary approaches including low calorie diets, intermittent energy restriction 
diet, vegetarian diet, mediterranean diet on anthropometric parameters, biochemical parameters, blood 
pressure, waist circumference and heart rate have been studied.[19,20,24] However, a current controversy 
remains over the balance of dietary macronutrients between carbohydrates and fats regardless of the 
concern regarding total energy intakes. Since 1970, a low carbohydrate diet has been promoted for rapid 
weight loss regardless of fat consumption. However, limited research on its efficacy for reversing obesity-
related metabolic disorders in obese Asian adults. There is no research conducted to compare the effects 
of low carbohydrate vs low fat isocaloric diet on fat loss and metabolic markers among obese adults in 
Asian population. Therefore, this study aims to investigate this. 

The obese individual should focus primarily on fat loss instead of weight loss. [22,23] There exists 
a need to determine the optimal dietary macronutrient distribution for controlling body fat and other 
metabolic states. Controversies exist about the effects of different dietary macronutrient distributions on 
fat loss and other metabolic markers. Some epidemiological studies report a positive relationship 
between energy and fat intakes to obesity[10,24], while other studies report that energy and carbohydrate 
intakes are positively associated with obesity[1,2,4,5]. Low carbohydrate (LC) diets have been widely used 
for weight loss as high fat and low carbohydrates induce a metabolic state of ketoses and ketone bodies 
production[22] which suppresses hunger[5], thereby resulting in decreased food intake. Several previous 
works mentioned a weight loss and metabolic benefits of LC diets compared to low fat (LF) diets. 
However, the number of comparative studies on isocaloric LC and LF diets in the same subjects is very 
limited. Analyses that have contrasted low-carb diets with low-fat diets, while maintaining equal energy 
intakes over an extended period are needed. Randomized weight loss studies with a duration of at least 
12 weeks comparing low carbohydrate and low fat isocaloric diets are limited, especially in Asian 
populations. To fill in this gap in the existing body of knowledge, this study is carried out.  

Methods 

Study Design and Study Population 

One hundred and two apparently healthy adult individuals (men and women) aged between 25-
45 years were screened for eligibility using a questionnaire. The individuals completed an initial 
demographic survey that included questions about their age, gender, marital status, and educational 
background. To capture a better understanding of the obesity problem among adults, simple questions 
on the body weight, height and any existing medical conditions were asked in the questionnaire. 
Individuals with BMI ≥ 30 kg/m2 were included. Out of 102 people, 7 denied to participate and 5 never 
came back. Out of 90 obese adults, 59 completed the study with 31 individuals in low carbohydrate (LC) 
group and 28 in low fat (LF) group [Figure – 1]. Exclusion criteria included obese individuals aged < 25 
and > 45 years, pregnant and lactating women, having chronic diseases (diabetes, hypertension, and 
coronary heart disease), on medications affecting appetite and weight loss, and following weight loss 
programs or taking weight loss supplements before the study. Women who were premenopausal were 
also excluded, with the rationale that hormonal changes affect metabolic activity and body composition. 
Before starting the study, the protocol was allowed by Research Ethical Review Committee. 

Participants were given a clarifying talk on the study protocol, and when they confirmed 
willingness to participate, they were instructed to seek written informed consent. Participants received no 
monetary incentive. Subjects were assigned randomly to either low-carbohydrate or low-fat diet group. To 
better understand the program, participants were encouraged to ask questions. During the period of the 
study, individuals in both categories were asked not to make any alterations in their physical activity 
levels. Participants were instructed to walk for 30 minutes daily for the first four weeks. From weeks 4 to 
8, they increased their walking time to 45 minutes. During weeks 8 to 12, they extended their walking 
time to 60 minutes. Intensity and duration of physical activity were asked at baseline and same questions 
were asked in follow-ups. Physical activity status was assessed and considered as confounders if 
necessary. Participants in both groups were closely followed-up weekly for the first 4 weeks then bi-
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weekly for the remaining time. A close follow-up was taken by calling the participants and asking them if 
they were following the diet plan properly. In their calling, participants were pointed that the compliance 
was essential for this study. Participants that failed in adherence to the diet plan for two consecutive 
weeks or more were dismissed from the study. To maintain compliance, weekly free dietitian 
consultations were provided. 

Diet Composition 

Individuals in the low-carbohydrate intervention group were given a diet chart with less than 40 
grams per day of digestible carbohydrates (total carbohydrates minus total dietary fiber). Participants in 
the low-fat diet group received a dietary plan that included less than 30% of their overall daily energy 
consumption from total fat, with no more than 7% coming from saturated fat, and 55% from 
carbohydrates. Participants were provided with printed meal plans, recipes, and thorough instructions for 
both low-carbohydrate and low-fat diets in their respective native languages (Hindi or Gujarati). The 
participants were provided with diaries and diet compliance sheets and were provided with information on 
how to keep accurate record of foods consumed. 

Study Intervention 

The height of participants was taken at the baseline. The height of the individuals was measured 
using a stadiometer that was installed on the wall.The individual being measured should stand barefoot 
under the height meter, with shoulders relaxed, and the scapula, buttocks, and heels in contact with the 
wall. The arms should be at the sides of the body, and the legs should be straight and together.  

An electronic weight scale (Omron HN 300T) was utilized to determine the weight of the 
participants with precision to the nearest 0.1 kg at the baseline and at the end of 4-, 8- and 12- weeks. 

The BMI of the participants was measured at the baseline and at the end of 4-, 8- and 12-weeks 
dividing weight by height square.  

The body fat percentage was assessed using the Inbody body composition analyser 270 
machine at the baseline and end of the 12-week period. All measurements were taken after fasting. 
Participants were directed to clean their hands and feet with Inbody tissues to improve conductivity. They 
were then instructed to stand on the machine with their feet aligned with the foot electrodes. The 
participants' personal information, such as age, gender, height, and identification, was manually entered 
into the machine. Additionally, participants were asked to hold the handles and place their thumbs on the 
oval electrodes with their arms straight. Subjects were required to remain still and maintain the testing 
posture until the test was finished. 

The measurement of waist circumference (WC) involved assessing the space between the 
lowest rib and the iliac crest at the midpoint above the navel during a normal exhale. The participants 
were measured standing up with no clothing on the abdomen, both feet firmly placed on the ground and 
arms hanging by their sides. A measuring tape that does not stretch was applied directly to the skin at the 
waistline without pressing down on the abdominal area. WC measurements were taken at the beginning 
and at the conclusion of the 4th, 8th, and 12th weeks. 

The participants' blood samples were examined to identify metabolic markers including fasting 
glucose levels, serum triglyceride (TGs) levels, LDL cholesterol (LDL - c) and HDL cholesterol (HDL - c), 
as well as inflammatory markers like C-reactive protein (CRP) levels. Blood was collected from 
participants after an overnight fast to guarantee precision in the results. All tests were conducted using 
validated and standardized laboratory methods according to NCEP guidelines and with FDA approved 
kits to reduce variability and ensure trustworthy data. The blood samples for the study were collected and 
analysed at the baseline and at the end of 12 weeks. 

Statistical Analysis 

 This examination included 59 individuals who participated in the study. 31 participants in LC 
group and 28 participants in LF completed the study. There was no baseline difference in the height, 
weight, BMI, body fat % and WC among the two groups. We analysed weight, BMI and WC at the 
baseline and at the end of 4-, 8- and 12 weeks. Body fat % and other metabolic markers (fasting blood 
glucose levels, serum TGs, LDL – c, HDL – c and CRP levels) were analysed at the baseline and at the 
end of the study. The analysis of the data was carried out through the use of the SPSS version 22.0 
utilizing the independent t-test. In this study, statistical significance was considered to be present when 

the p-value was less than 0.05. The data was presented in the form of mean  SD. 
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Results 

 59 obese individuals aged between 25 – 45 completed the study (31 in LC group and 28 in LF 
group). The detailed process of enrolment, allocation, follow-up and analysis of participants is shown in 
fig – 1.  Both LC group (31) and LF (28) group completed the 12 weeks of the study. No statistically 
significant differences of the age, weight, height, BMI, Body fat %, WC, fasting blood glucose, serum Tgs, 
LDL – c, HDL – c and CRP levels were found at the baseline between LC and LF groups (p > 0.05). 
Table 1 displays the baseline descriptive statistics for age, weight, height, BMI, body fat %, waist 
circumference, and metabolic markers (fasting blood glucose, serum triglycerides, LDL cholesterol, HDL 

cholesterol, and CRP) for participants in both groups. The results are expressed as mean  SD.  

Body Weight 

At baseline, the mean body weight of participants in the LC group was (92.13 ± 7) kg, while the 
mean body weight of the LF group was (93.5 ± 8.4) kg. There was no statistically significant difference (p 
= 0.61) between the baseline body weights of the two groups. After 12 weeks intervention, the mean 

body weight of individuals in LC group reduced to (78.6  3.65) kg while that of LF group reduced to (82.8 

 5.01) kg. The LC group demonstrated (4.2  6.32) kg greater reduction in body weight as compared to 
LF group (p = 0.012).  

BMI 

In the randomised trial the mean BMI of individuals taken at the baseline was 34.21 ± 1.92 while 

that of LF group was 34.43 ± 1.73. After 12 weeks, the average BMI of LC group was 29.3  5.21 while 

that of LF group was 31.65  4.39. There was no statistically significant difference between the mean 
BMI of both the groups at the baseline (p = 0.74) but there was statistically significant difference at the 
end of 12 weeks (p = 0.039). LC group showed a greater decrease in BMI at the end of the study as 
compared to LF group.  

Waist Circumeference 

There was no significant difference (p = 0.78) in the mean waist circumference of the individuals 

taken at the baseline for LC group (106.4  4.15 cm) and LF group (105.8  5.6 cm). At the end of the 

study, the average WC for LC group is 97  5.89 cm while that for LF group was 97.1  7.21 cm. Both the 
groups showed a decrease in WC but this difference is not statistically significant (p = 0.51) 

Body Fat % 

The body fat % was measured using Inbody body composition analyser 270 machine at the 
baseline and after 12 weeks of the study. LC group showed statistically significant decrease (p < 0.01) in 
body fat % (33.63 ± 4.12) and those in LF group (38.21 ± 6.11). 

Fasting Blood Glucose 

Fasting blood glucose levels in LC (82.3  5.17) mg/dl was much lower than that in the LF (89.8 

 9.14) mg/dl. This was statistically significant with p = 0.015. 

Serum Tgs 

After 12 weeks, we observed a statistically significant reduction in serum Tgs by (59  13.11) 

mg/dl for LC compared to (12.6  7.43) mg/dl for LF group (p < 0.01). 

LDL – c 

LDL – c values measured for both LC and LF group showed that at the end of 12 weeks showed 

that LDL – c values increased for LC group (124.2  8.1) mg/dl and decreased for LF group (102.4  
12.24) mg/dl. This difference was statistically significant (p < 0.01) 

HDL – c 

HDL – c values increased for both LC and LF group which was not statistically significant ( p = 
0.12) at the end of 12 weeks. 

CRP Levels 

The levels of the inflammatory marker C-reactive protein went down in both the LC and LF 
groups. The decrease was larger in the LC group (0.2 ± 0.05) mg/dl compared to the LF group (0.25 ± 
0.07) after 12 weeks. This distinction was determined to be statistically significant (p = 0.041). 
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Table 1: Baseline Anthropometric Measurements and Measurement of Metabolic Markers 

Characteristic 

Low carbohydrate 
group (n = 31) 

Low fat group (n = 
28) p values 

Mean ± SD Mean ± SD 

Age (years) 35.15 ± 8.86 36.02 ± 7.75 0.66 

Weight (kg) 92.13 ± 7 93.5 ± 8.4 0.61 

Height (m) 1.63 ± 0.1 1.67 ± 0.14 0.91 

BMI (kg/m2) 34.21 ± 1.92 34.43 ± 1.73 0.74 

Body fat (%) 41.72 ± 3.12 41.89 ± 4.10 0.87 

Waist Circumference (cm) 106.4  4.15 105.8  5.6 0.78 

Fasting blood glucose  (mg/dl) 94.6  9.76 92.7  7.4 0.52 

Serum Tgs (mg/dl) 185  18.21 182  12.67 0.64 

LDL – c (mg/dl) 118  11. 23 121  9.26 0.73 

HDL – c (mg/dl) 44.3  3.17 46.1  4.32 0.54 

CRP (mg/dl) 0.28  0.06 0.27  0.08 0.82 
 

Table 2: Anthropometric Measurements at Baseline and at the End of 4-, 8- and 12 Weeks 

Variable and Diet Baseline 4 weeks 8 weeks 12 weeks p values 

Body weight (kg)     

0.012 LC 92.13  7 87.5  5.25 82.8  5.75 78.6  3.65 

LF 93.5  8.4 90.1  7.25 86.6  9.11 82.8  5.01 

BMI (kg/m2)      

LC 34.21 ± 1.92 32.6  5.81 30.96  4.4 29.3  5.21 
0.039 

LF 34.43 ± 1.73 33.9  4.15 32.95  5.76 31.65  4.39 

WC (cm)      

LC 106.4  4.15 103  6  99  7.14 97  5.89 
0.51 

LF 105.8  5.6 102.7  4.1 99.2  3.12 97.1  7.21 
[ 

Table 3: Metabolic Markers at the Baseline and at the end of 12 Weeks 

Variable and diet Baseline 12 weeks p values 

Body fat %   

< 0.01 LC 41.72 ± 3.12 33.63  4.12 

LF 41.89 ± 4.10 38.21  6.11 

Fasting blood glucose (mg/dl)    

LC 94.6  9.76 82.3  5.17 
0.015 

LF 92.7  7.4 89.8  9.14 

Serum Tgs (mg/dl)    

LC 185  18.21 126  28.12 
< 0.01 

LF 182  12.67 169.4  11.24 

LDL – c (mg/dl)    

LC 118  11. 23 124.2  8.1 
<0.01 

LF 121  9.26 102.4  12.24 

HDL – c (mg/dl)    

LC 44.3  3.17 48.5  4.87 
0.12 

LF 46.1  4.32 49.2  7.34 

CRP (mg/dl)    

LC 0.28  0.06 0.2  0.05 
0.041 

LF 0.27  0.08 0.25  0.07 
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Discussion 

In a randomized controlled trial conducted in India, the effects of low carbohydrate and low fat 
isocaloric diets on fat loss and metabolic markers were compared among obese participants. A total of 59 
participants completed the study, 31 in LC group and 28 in LF group for 12 weeks. After 12 weeks, 

weight reduction was 3.24  6.2 % more in the LC group compared to LF group. In addition, BMI was 

reduced significantly more in the LC group compared to the LF group. LC group showed 10.6  12.7 % 
more reduction in body fat % than LF group. Both the groups showed a reduction in waist circumference 
and it was not statistically significant at the end of 12 weeks.  

Furthermore, between group comparison revealed that improvement in metabolic markers such 
as fasting glucose levels and serum Tgs was significantly higher in LC compared to LF group. Obesity 
leads to insulin resistance and low grade inflammation, which are key drivers for the pathogenesis of 
diabetes mellitus type II and heart diseases.[30] Diet adherence is vital for weight loss and metabolism. 
Obese individuals struggle with dietary plans, hindering weight loss. Sustainable approaches are needed 
for success. 

The LDL – c levels increased in the LC group and decreased in the LF group after the 12-week 
study. The study did not explore whether the increased levels of LDL – c were pattern A or pattern B. 
Pattern A LDL – c refers to large, buoyant LDL cholesterol particles typically not linked to a higher risk of 
atherosclerosis.[10,12] Pattern B LDL – c consists mainly of small and dense LDL cholesterol particles 
often associated with higher triglyceride levels, and the tendency to develop high blood sugar levels, type 
II diabetes mellitus, and cardiovascular disease.[7,9] Further investigation is necessary to ascertain the 
type of LDL – c. HDL – c increased in both the groups and the difference was not statistically significant. 
Obesity is associated with higher levels of C – reactive protein, a marker for systemic inflammation. Both 
the groups showed a decrease in CRP levels. LC group showed significant decrease in CRP levels as 
compared to the LF group. 

Low-carbohydrate and low-fat diets continue to be popular diets for weight loss. Low 
carbohydrate diets, which markedly restrict the intake of carbohydrates and instead elevate protein and 
fat, have proven effective at inducing weight loss in both short- and long-term studies[17]. According to the 
low-carbohydrate diet hypothesis, avoiding carbohydrates would increase lipolysis, thus providing free 
fatty acids for beta-oxidation in the liver and causing weight loss due to increased energy expenditure. [18] 
This would cause augmenting fat loss. Several proposed mechanisms for these effects include increased 
daily secretion of glucagon and leptin[14], increased dopamine receptors, and prodynorphin mRNAs in the 
hypothalamus. This may affect appetite regulation [13]. There are alterations in energy expenditure, body 
composition, and postprandial metabolism as well. Improved body composition coefficients, e.g. lean: fat 
mass, have been observed in low-carbohydrate diets and increased thermic effect of food may contribute 
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to greater net energy expenditure, especially after a high-fat meal, when obese individuals are more 
insulin resistant [3], thus increasing fat as opposed to glucose utilization. It has also been observed that 
energy released from dietary fat is preferentially directed to the liver for re-esterification into triglycerides, 
and thus transported into adipocytes via VLDL[21], as opposed to the more oxidatively metabolized 
glucose. This net increase in lipid transport to adipocytes as well as a decreased intake of glucose by 
muscle and liver exposed to insulin could yield a positive lipid: carbohydrate imbalance. 

Low-fat diets (LFD) were among the first dietary adjustments offered to control weight. The 
biochemical basis of the LFD approach lies in the relatively high energy density of fats (9 kcal/g) 
compared to carbohydrates (4 kcal/g) and proteins (4 kcal/g). In absolute terms, an effective weight 
decrease needs energy intake reduction of about 200–400 kcal/day, which corresponds to the exclusion 
of 22–44 g of fat from the everyday diet. The main effects of the LFD are related to a lower energy 
density of the diet, which limits energy intake by food bulk effect, a reduction in the stimulation of the 
endogenous carnitine system, and capacity of fatty acids to activate the energy-consuming futile cycle of 
β-oxidation and re-esterification (Lei et al., 2022). 

Conclusion 

Fat loss is a complicated process where stored triglycerides (TGs) are degraded and mobilized 
for energy, increasing substrate availability. Dietary modifications can be beneficial and non-
pharmacological methods. In a randomised trial completed by 59 obese individuals, The group following 
a low-carb diet experienced more significant reductions in both weight and body fat % compared to LF 
groups. Metabolic markers also showed a greater improvement in LC group as compared to LF group. 
Further research is required to analyze the increase in pattern A or pattern B for LDL-C levels. This study 
suggests that if carbohydrates were hidden between protein or protein and unsaturated fat, fat loss would 
be the largest. Dietary patterns, which are composed of types and amounts of food taken repeatedly, 
exert significant effects on energy balance, fat mass changes, and risk factors related to metabolic 
disorders. The dietary pattern change is considered to be the primary reason to promote the rapid 
increase of overweight and obesity.  
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ABSTRACT 

This study article focuses on environmental protection, including afforestation and carrying 
capacity, for tourism purposes. Planting trees prevents soil erosion, ensuring the destination's 
sustainability. The sustainability of a place/destination in terms of the flora and fauna of a location 
contribute to its economic viability. The goal of this research is to explore the methods and forms of 
environmental preservation so that destination sustainability can be accomplished in the future. The study 
will finish with recommendations for environmental preservation approaches and instruments. Eventually, 
there will be managerial consequences for future developments. 
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Introduction 

 The term "Environment" originates from the French word "environment," which meaning "to 
encircle or surround." The environment refers to the conditions around an organism or group of 
organisms. The term also refers to social or cultural circumstances.  

 The term "environment" refers to how we perceive, experience, and respond to our 
surroundings. It encompasses land, water, flora, air, and the entire social structure. It also encompasses 
the physical and ecological environments. It concerns man's ability to adapt, both physically and 
emotionally, to the continuous change in environment. The environment is not static. It is dynamic, and 
changes happen even when there is no person. This is referred to as the balance of nature. Both 
organisms and humans rely on their surroundings to meet their basic requirements. The necessities 
include the basic needs of oxygen, food, and shelter, as well as social needs include entertainment, 
medical, and so on. The things that man needs for his survival and Comfort is referred to as a resource. 
The environment is a source of resources. Maintaining the natural Conservation refers to the 
preservation and cautious use of environmental resources. The conservation of the environment includes 
the conservation of natural resources. All species, including humans, require a healthy environment to 
thrive. The pinnacle of evolution strives to adapt the environment to meet our demands, no matter how 
big or tiny. Unfortunately, this convenience is just temporary. In the long term, Man is losing a healthy 
environment. Singh, Savindra (2003).  
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Components of Environment 

The natural environment consists of various factors, including terrain, soil, climate, flora, and 
animal life. All of these pieces are combined and form a coherent whole. Although humans have made 
significant changes to the natural world, the physical foundation remains unchanged. Man places a high 
value on economic and commercial considerations.  

The natural environment supports all human activity. The main components of the natural 
environment are: 

• Living: a) Plants b) Animals  

• Non living: a) Soil b) topography c) Minerals d) climate e) water bodies 

Major Fragments of the Environment 

The atmosphere is a protective blanket of gases that surrounds the Earth. It is capable of 
supporting life on Earth and observed it from the harsh environment of deep space. The principal 
components of the atmosphere are nitrogen and oxygen, while minor components include argon, CO2, 
and a few other gases. 

The term hydrogen refers to water in its different forms. It encompasses all sorts of water 
resources, including oceans, seas, rivers, lakes, streams, reservoirs, glaciers, polar ice caps, and 
groundwater. However, liquid water and the chemistry of its constituent chemical entities are of primary 
interest in the study of atmospheric chemistry. 

The term "lithosphere" refers to the outermost layers of the solid earth. In general, the term 
refers to minerals present in the earth's crust as well as soil, which is a complex and changing mixture of 
minerals, organic matter, water, and air. 

The biosphere is the world of living species and their interactions with the environment, which 
includes the atmosphere, hydrosphere, and lithosphere. It refers to living beings and the environments in 
which they can survive. Both the biospheres and the environment have a significant influence on one 
another. A resource is anything collected from the environment to satisfy human needs and desires. 
Examples include food, water, shelter, manufactured products, transportation, communication, and 
recreation. Sam Delvin (2010). 

Objectives 

• To address the numerous environmental issues. 

• To study the relationship between the environment and sustainability. 

• Learn about various approaches and tools for environmental protection.  

• To provide methods for its sustainability and economic sustenance. 

Research Methodology 

This paper relies entirely on secondary data gathered from published journals, periodicals, 
books, and research papers.  

Environmental Concerns 

 Environmental issues can be categorized as the result of poverty or economic progress. 
Poverty-related concerns manifest in economic and social settings. Acute poverty can often push people 
to take such desperate measures to survive that they inflict long-term environmental damage, such as 
overgrazing. The problem emerging from economic expansion is related with by-product wastes, such as 
air and water pollution, or side effects of such growth, such as severe resource depletion. 

An environmental concern might also have many dimensions, such as global, regional, or local. 
Global issues concern the entire environment, affecting nearly all countries, such as the use of fossil 
fuels, which affects the carbon dioxide balance, and oxides of nitrogen and sulphur, which cause acid 
rain and other severe effects on the ecosystem, among other things. Many environmental concerns are 
inextricably linked to one another as well as other socioeconomic issues. For example, procedures 
utilized in the forest management component of a forestry project may cause erosion and shorten the life 
of downstream dams due to siltation, resulting in earlier depreciation than intended.  

Forestry cutting techniques incur opportunity costs in terms of future advantages, such as 
meeting future demand for construction materials for public housing. Tourist activities such as the 
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construction of brick structures in hill stations and the dumping of solid waste, among others, contribute 
to environmental damage. All of these tourist activities in destination areas cause a slew of issues, 
including water pollution, soil erosion, and improper waste disposal, among others. Tourists who exceed 
the carrying capacity inevitably hurt the ecosystem of that location. Environmental problems can worsen 
over time as a result of the cumulative consequences of environmental actions or policies. 

 In economic terms, many environmental concerns in market economies are related to 
internalities, which occur when an individual decision-maker's activities affect the welfare of others in a 
generally shared environment without the need for explicit market transactions. More specifically, 
environmental deterioration causes net losses in social wellbeing. Internalities generated by an 
individual's environmental activities are not properly "internalized" in such persons' decision-making 
processes. Rajasekara C.V. (1992). 

Economic Growth and Environmental Protection 

 Environmental considerations drive economic growth. It frequently has an impact on the 
environment by converting environmental resources into capital in various forms while also generating 
"residual wastes" into the environment. Thus, economic progress, while increasing the availability of 
goods and services, alters the environment and might have negative consequences, either directly or 
indirectly. 

On the one hand, a concentration on the environment may impede economic growth by failing to 
assess the optimum use of various resources to raise material welfare without undermining the resource 
foundation for long-term growth. The relationship between economic growth and the environment, 
however, is more complex than such simplistic viewpoints would suggest. The extent of environmental 
damage associated with economic growth varies by country, depending on the development stage, 
composition of national product, production techniques used, assimilative and regenerative capability of 
the environment, and people's perception of environmental problems. Economic expansion can 
sometimes be beneficial to environmental preservation. Policies aimed at addressing environmental 
issues can also boost economic growth. 

Economic growth and environmental conservation are interconnected components of the 
multifaceted developmental processes. Each country's development initiatives should address the 
complementing features of economic growth and the environment. It would also be ideal to maximize the 
growth potential of its resources. Endowment without damaging the ecosystem that supports long-term 
growth.It should be underlined that, even if the costs of environmental damage must be incurred in order 
to achieve immediate economic and social goals, there is always the potential of finding the best 
approach to carry out actions that have the least impact on the environment. Binita Verma. (2008). 

Environmental Sustainability 

 Brundtland Commission of the United Nations on March 20, 1987: “Sustainable development is 
development that meets the needs of the present without compromising the ability of future generations 
to meet their own need”. 

 When we talk about environmental sustainability, we are referring to a way of life in which we 
can maintain our environment without compromising future generations' resources while still meeting our 
own requirements. Sustainability is based on the notion that we can coexist with the environment as long 
as we endeavor to ensure that our actions do not destroy it. Essentially, it means leaving our 
environment no worse than we found it. Profitability leads to economic growth in our society, and many 
businesses are so focused on generating a profit that they end up exploiting the environment, forgetting 
that the environment also plays an important role in bringing about economic progress. Profitability and 
environmental sustainability are not mutually exclusive. 

 Bank of America demonstrated that it is feasible to make a profit while still protecting the 
environment. According to their website, they cut their consumption of paper by 32% between 2001 and 
2005 while still growing by 24%. This clearly demonstrates that profitability and environmental 
sustainability can coexist. Many businesses are increasingly recycling products as a means of helping 
the environment. Resources like paper may be recycled, protecting and conserving many trees from 
being taken down. Glass, plastic, metal, and aluminum, in addition to paper, can all be recycled. This not 
only ensures environmental sustainability, but also saves money on the expense of acquiring more 
resources. 
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 Profitability and environmental sustainability can also coexist by employing long-lasting 
materials, such as washing utensils, to prevent disposable dishes from being discarded, increasing litter 
on streets. Bathrooms should also be low-flow to save water and employ energy-efficient equipment. This 
clearly demonstrates that you are not only preserving the environment, but also saving a significant 
amount of money. Furthermore, customers will appreciate the efforts and thus be drawn to the business, 
resulting in more profit. 

 

 In ecology, sustainability is how biological systems endure and remain diverse and productive. 
Long lived and healthy wetlands and forests are examples of sustainable biological systems. For 
humans, sustainability is the potential for long-term maintenance of well being, which has ecological, 
economic, political and cultural dimensions. Sustainability requires the reconciliation of these 
environmental, social equity and economic demands-also referred to as the “three pillars’’ of 
sustainability. 

 For humans, sustainability refers to the ability to maintain well-being across time in ecological, 
economic, political, and cultural dimensions. Sustainability necessitates the alignment of these 
environmental, social equality, and economic needs, commonly known as the "three pillars of 
sustainability." 

 

 Humans and other species rely on healthy ecosystems and habitats to survive and thrive. There 
are several major strategies to reduce negative human effect. The first of them are eco-friendly chemical 
engineering, environmental resource management, and environmental protection. This strategy is heavily 
reliant on knowledge gathered from green chemistry, earth science, environmental science, and 
conservation biology. The second technique is to regulate human resource consumption using economic 
data. A third, more modern method integrates cultural and political concerns into the sustainability matrix. 

 Sustainability intersects with economics via the social and environmental repercussions of 
economic activity. Sustainability economics combines ecological economics with social issues such as 
culture, health, and money/finance. Moving toward sustainability is a problem that requires consideration 
of international and national law, urban planning and transportation, as well as local and individual 
lifestyle choices. Living more sustainably can take many forms, including rearranging living 
arrangements, reevaluating economic sectors or work methods, employing research to produce new 
technologies, and making changes in individual habits to protect natural resources. 
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Economic Sustenance 

 The natural environment cannot support a capitalist economy that stimulates constant 
development and expansion. Sustenance economies represent a return to a subsistence economy in 
which humans build and reproduce wealth in collaboration with nature. A sustenance economy is 
concerned with survival rather than overconsumption, which is encouraged by a market-based economy. 
The sustainability economy allows us to focus on the vast inequities that exist in our world. For example, 
people in the world's highest-income countries consume 80% of the world's resources despite accounting 
for just 20% of the world's population. In comparison, the bottom 20% of low-income countries utilize less 
than 10% of global resources. Sustenance economies promote resource sharing, replenishment, and a 
focus on frugality.  

Green Economy 

 Green economics seeks to alter the economy so that "markets express social and ecological 
values." A green economy considers the impact of economic policy on all peoples and the environment, 
understanding that human life is inextricably linked to nature. 

Environmental Preservation 

 Environmental preservation is the tight protection of natural resources from human useortouch, 
as well as human intervention. In terms of policy making, this frequently entails designating areas as 
nature reserves, parks, or other conservation areas. These zones typically restrict or prohibit activities 
that could harm habitat or wildlife. Such activities may include forestry, hunting, fishing, mining, and so 
on. Laws and regulations, such as the endangered species Act in the United States, are also frequently 
used, as they are not dependent on identifying a specific geographic area for conservation. The 
environmental policy of a government determines which places or species, among other things, are 
protected and how. Environmental preservation differs from conservation. 

 Conservation enables long-term development, whereas preservation imposes complete 
restriction. Environmental preservation refers to maintaining the current condition of regions of nature or 
the planet that have not yet been touched by humans. This is due to mankind's rapid encroachment on 
the environment, which has resulted in the conversion of diverse wild landscapes to farming, industry, 
housing, tourism, and other human developments. And we're losing a lot of natural regions. 
Preservationists also strongly believe in the safeguarding of nature for simply human grounds. However, 
some take a less human-centred approach to environmental protection, valuing nature in ways that are 
unrelated to human needs and interests. Preserving and maintaining the environment can lead to a 
healthier living environment. 

Open Space 

 The word "open space" refers to natural regions within and surrounding communities that 
provide vital community space, habitat for plants and animals, recreational activities, agricultural and 
ranch property, places of natural beauty, and critical environmental areas. Open space preservation 
contributes to smart growth goals by strengthening local economies, protecting vital environmental 
regions, boosting our community's quality of life, and directing new growth into existing neighbourhoods.  

 The presence of open space has a considerable environmental and health benefit. Open space 
protects animal and plant habitat, natural beauty spots, and working areas by reducing development 
pressure and channelling new growth to existing communities. Furthermore, open space preservation 
improves the ecosystem by reducing air pollution, dampening noise, managing wind, preventing erosion, 
and moderating temperatures. Open space also preserves surface and ground water resources by 
filtering out garbage, debris, and chemical pollutants before they enter a water system. A greenbelt is a 
land use classification that protects undeveloped, natural, or agricultural land near metropolitan areas.  

Ideas for Protecting the Environment and Maintaining Sustainable Development 

• Refuse, reuse, and recycle: don't buy things you don't need. When purchasing anything, 
prioritize reusable or recyclable options. 

• Utilize fabric bags for shopping groceries rather than paper or plastic ones. 

• Sewage and dirty water from various sources should be well treated before it get mixed with 
rivers to minimize the effects on environment. 
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• To reduce environmental impact, sewage and unclean water from various sources should be 
properly treated before entering rivers.  

• Avoid purchasing items merely to have them recycled later. For instance, it's a good idea to 
recycle plastic water bottles. Reusing a cup or bottle is even preferable. 

• Avoid falling victim to those individuals or companies who attempt to profit quickly without 
concern for environment. 

• The tourism department must make sure that popular destinations are regularly checked. 
Tourists should adhere to the carrying capacity of the destination they are visiting. 

• Utilizing various instruments and methods, such as biofertilizer, phytoremediation, and 
permaculture, among others, can be crucial to the sustainability of the environment.  

Conclusion 

It is evident from the reading discussion above that we should think about focusing our attention, 
in particular, on environmental sustainability. All of us are aware that the requirements are growing 
rapidly, and that this is negatively affecting our ecosystem. There was a time when everyone used 
natural resources in accordance with their needs and there was environmentally friendly interaction. 
However, as society moves through various stages of transformation, it increasingly turns avaricious. As 
a result of human society's meddling, various environmental issues have emerged, including 
deforestation, soil erosion, desertification, and pollution of the air, water, and soil. These issues 
contribute to global warming, harsh weather, and various diseases. It is imperative that we acknowledge 
the effects of the activities that humans engage in and take action to reduce and manage their effects. It 
is imperative that we move toward sustainability. For humans, there is no other option if they wish to 
continue existing as a species for an extended period of time. 

It is imperative that we all recognize the need to use resources as efficiently as possible while 
maintaining environmentally friendly relationships to improve both the environment and human well-
being. Since animals use different resources depending on their needs than humans do, they should be 
given more consideration when it comes to protecting the environment. However, the moment has 
arrived when we need to use common sense to prevent it from being destroyed. The government has 
created numerous laws, bodies such as the Green Tribunal, and other initiatives to protect the 
environment, but it cannot act alone until society as a whole and each and every individual take 
meaningful action. In the most recent but not final, without a strong public opinion, neither the law nor the 
judiciary can take actionopposing the exploitation of the environment. Let's make a commitment to 
protect our environment and avoid catastrophe. 
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ABSTRACT 

In the dynamic environment of higher education, effective grievance-handling procedures are 
crucial for maintaining trust and satisfaction among stakeholders. With institutions facing increasing 
demands for transparency, accountability, and responsiveness, the need for robust grievance resolution 
mechanisms has never been more critical. This study explores into stakeholder satisfaction with 
grievance-handling procedures within higher education institutions across Uttar Pradesh, engaging 300 
respondents, including students, faculty, and administrative staff. Through regression analysis, the 
research uncovers that stakeholder, on the whole, express satisfaction with the existing procedures. Key 
factors such as timely responses, transparent communication, and fair decision-making were found to 
significantly enhance satisfaction. However, the study also identifies certain gaps, particularly in the 
accessibility of the grievance-handling systems indicating areas that require further attention. These 
insights highlight the ongoing need for higher education institutions to continuously adapt and refine their 
grievance-handling practices to meet the evolving expectations of their diverse stakeholders. 

 

KEYWORDS: Grievance-Handling, Stakeholder Satisfaction, Higher Education. 

_______________ 

Introduction 

 In the complex and multifaceted environment of higher education, the satisfaction of 
stakeholders—students, faculty, administrative staff& parents is pivotal to the success and sustainability 
of institutions. Among the various elements that contribute to stakeholder satisfaction, grievance-handling 
procedures hold a particularly significant place. Grievances, whether minor or substantial, are an 
inevitable aspect of any organization, especially within the educational sector, where diverse 
expectations and pressures converge. The manner in which these grievances are addressed can 
profoundly influence the trust and confidence that stakeholders place in the institution. 

 Grievance-handling procedures serve as a critical mechanism for resolving conflicts and 
addressing concerns in a structured and transparent manner. For stakeholders, having a reliable process 
in place reassures them that their voices will be heard and their issues will be addressed fairly and 
promptly. This is not only important for resolving individual concerns but also for fostering an environment 
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of trust, respect, and mutual understanding within the institution. When stakeholders feel that their 
grievances are managed effectively, their overall satisfaction with the institution is likely to increase, 
contributing to a more positive and productive educational environment. 

 The importance of effective grievance-handling extends beyond the individual and the 
institution; it has broader societal implications as well. Higher education institutions are often seen as 
microcosms of society, where future leaders, professionals, and citizens are shaped. In this context, 
teaching and practicing fair and transparent grievance resolution within these institutions can have a 
ripple effect on the larger society. Stakeholders who experience positive grievance-handling within their 
institutions are likely to carry these values into their future professional and personal lives, promoting a 
culture of fairness, accountability, and respect. Thus, effective grievance-handling is not just about 
resolving issues—it is about reinforcing the ethical and moral foundations upon which a healthy society is 
built. 

 Moreover, from an institutional perspective, robust grievance-handling procedures can enhance 
the reputation and credibility of higher education institutions. In an era where information is rapidly shared 
and scrutinized, the way an institution handles grievances can significantly impact its public image. 
Institutions that are known for their fair, transparent, and efficient grievance-handling procedures are 
likely to attract and retain talented students, faculty, and staff. This, in turn, contributes to the institution's 
academic and operational success, creating a virtuous cycle of improvement and excellence. 

 Furthermore, effective grievance-handling contributes to institutional accountability and 
continuous improvement. Grievances often highlight areas where policies, practices, or services may be 
lacking or need adjustment. By systematically addressing these concerns, institutions can identify trends, 
prevent future issues, and make data-driven improvements. This proactive approach not only resolves 
current grievances but also mitigates the potential for future conflicts, thereby enhancing the overall 
institutional environment. 

 The need for effective grievance-handling mechanisms is particularly acute in the context of 
higher education in India, where institutions are grappling with rapid expansion, increasing student 
diversity, and heightened expectations for quality and accountability. In Uttar Pradesh, one of India’s 
largest states with a vast number of higher education institutions, the challenges are amplified. Ensuring 
that grievances are handled effectively in such a diverse and dynamic environment requires institutions to 
be adaptable, transparent, and committed to continuous improvement. 

 This study focuses on understanding stakeholder satisfaction with grievance-handling 
procedures in higher education institutions across Uttar Pradesh. By engaging 300 respondents from 
various institutions, the research aims to identify the key factors that contribute to stakeholder satisfaction 
and highlight areas where improvements are needed. The findings of this study are expected to provide 
valuable insights for policymakers, administrators, and educators, helping them to enhance grievance-
handling procedures and, in turn, improve the overall quality and effectiveness of higher education in the 
region. 

 Overall, grievance-handling is a crucial aspect of institutional management that significantly 
impacts stakeholder satisfaction and, by extension, the success of higher education institutions. Effective 
grievance-handling is a win-win situation: it fosters a positive and productive educational environment, 
enhances institutional reputation and credibility, and contributes to the broader societal goal of promoting 
fairness, accountability, and respect. As such, it is imperative that higher education institutions prioritize 
the development and implementation of robust grievance-handling procedures that meet the needs and 
expectations of all stakeholders. 

Literature Review 

 Grievance-handling in higher education institutions has increasingly become a focal point for 
researchers and policymakers alike, given its critical role in ensuring stakeholder satisfaction and 
institutional accountability. Stakeholders in higher education, particularly students, faculty, and 
administrative staff, demand transparent, fair, and efficient processes to address their concerns, making 
grievance-handling a vital aspect of institutional governance. 

Stakeholder Satisfaction and Grievance-Handling 

 The satisfaction of stakeholders with grievance-handling procedures is closely tied to the overall 
perception of institutional quality. Studies such as those by Douglas et al. (2015) highlight the importance 
of understanding both satisfaction and dissatisfaction drivers within the context of higher education. 
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Effective grievance resolution is seen as a cornerstone of stakeholder trust, which in turn influences their 
overall satisfaction with the institution.(Geetika et al., 2014). 

 Research by Freeman (1984) and Mitchell et al. (1997) on stakeholder theory underscores the 
importance of addressing the needs and expectations of all stakeholder groups to maintain institutional 
legitimacy and performance. In the context of higher education, stakeholders include not only students 
but also faculty, administrative staff, alumni, and external bodies such as accreditation agencies. 
Effective grievance-handling systems are integral to meeting these diverse expectations, thereby 
enhancing stakeholder satisfaction and institutional performance. 

Grievance-Handling Mechanisms in Higher Education 

 The mechanisms employed by higher education institutions to handle grievances vary widely, 
but common elements include transparency, timeliness, fairness, and accessibility. A study by Dano and 
Stensaker (2007) in the Nordic countries revealed that external quality assurance processes have 
increasingly emphasized stakeholder engagement in grievance-handling as a means to improve both 
accountability and quality. Similarly, Gynnild (2011) noted that clear and fair processes for handling 
student appeals and complaints are essential for maintaining the integrity of educational assessments 
and institutional reputation. 

 In the UK, the work of the Office of the Independent Adjudicator (OIA) has been pivotal in setting 
standards for handling student complaints and appeals. Their annual reports (OIA, 2016) provide insights 
into best practices and common pitfalls in grievance-handling within higher education. The OIA's 
framework emphasizes the importance of clear communication, prompt resolution, and the ability to 
appeal decisions, all of which contribute to stakeholder satisfaction. 

Challenges and Gaps in Grievance-Handling 

 Despite the progress in grievance-handling mechanisms, challenges remain. Research by 
Harrison (2007) and Hart and Coates (2010) highlights persistent issues such as delays in the resolution 
process, perceived biases, and a lack of transparency. These challenges can lead to dissatisfaction and 
erode trust between stakeholders and the institution. 

 Moreover, as identified in a study by Furedi (2011), the increasing marketization of higher 
education has led to a shift in how grievances are perceived and handled. Institutions now face the dual 
pressure of maintaining high academic standards while also satisfying the expectations of students who 
increasingly view themselves as consumers. This shift has introduced new complexities in managing 
grievances, where the balance between academic integrity and customer satisfaction is often difficult to 
maintain. 

The Role of Technology in Grievance-Handling 

 The integration of digital platforms into grievance-handling processes has been explored as a 
potential solution to many of these challenges. As noted by This study highlights the critical role that 
effective grievance-handling procedures play in maintaining stakeholder satisfaction and trust within 
higher education institutions. The findings underscore the importance of timely, transparent, and fair 
processes, which significantly influence stakeholders' decisions to remain associated with their 
institutions. By addressing the identified gaps and implementing the recommended improvements, 
institutions can build stronger relationships with their stakeholders, ultimately contributing to a more 
positive and supportive educational environment.et al. (2015), digital tools can enhance the accessibility 
and efficiency of grievance processes, making it easier for stakeholders to lodge complaints and track 
their resolution. However, the success of these tools depends on their design and implementation, as 
poorly managed digital systems can lead to further frustration among stakeholders. 

Quality Assurance and Grievance-Handling 

 Quality assurance in higher education has increasingly incorporated grievance-handling as a 
critical component. Studies by Hopbach (2014) and Diamond (2008) suggest that effective grievance-
handling mechanisms are integral to broader quality assurance frameworks. These mechanisms not only 
provide a means for resolving individual complaints but also serve as tools for continuous improvement 
by highlighting areas where institutional practices may fall short. 

 Moreover, Stensaker et al. (2007) observed that in many European higher education systems, 
external quality assurance agencies now routinely evaluate the effectiveness of grievance-handling 
procedures as part of their assessments. This has led to a more standardized approach to grievance 
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management across institutions, ensuring that minimum standards are met and that stakeholders have 
confidence in the processes available to them. 

 The existing literature highlights the critical importance of effective grievance-handling 
mechanisms in maintaining stakeholder satisfaction within higher education institutions. While significant 
strides have been made in developing robust processes, challenges remain, particularly in balancing the 

diverse expectations of stakeholders in a rapidly changing educational landscape.  

Research Methodology 

Research Design 

 This study employs a descriptive research design to investigate the impact of factors influencing 
stakeholder satisfaction with grievance-handling procedures in higher education institutions across Uttar 
Pradesh, India. Descriptive research is used for this study as it seeks to provide a detailed account of the 
relationship between various independent variables (IDVs) and the dependent variable (DV), which is the 
overall satisfaction with the grievance-handling procedure. 

Population and Sampling Technique 

 The population for this study consists of stakeholders in higher education institutions in Uttar 
Pradesh, including students, faculty, administrative staff& parents. Given the scope of the research, a 
sample of 300 respondents was selected using convenience sampling. Convenience sampling was 
chosen due to its practicality, allowing the researcher to collect data from participants who were readily 

accessible and willing to participate in the study. 

Variables 

• Dependent Variable (DV): Overall Satisfaction with the Grievance-Handling Procedure 

• Independent Variables (IDVs): Decision Given, Time Taken for Solving Grievance, 

Accessibility of Grievance System, Follow-Up & Communication, Perceived Fairness 

Hypotheses 

 Various aspects of the grievance-handling process significantly predict overall stakeholder 
satisfaction with the procedure in higher education institutions. 

Data Collection 

 Data were collected through a questionnaire designed to measure the identified variables. The 
questionnaire included Likert scale questions (ranging from 1 = Strongly Disagree to 5 = Strongly Agree) 
to assess respondents satisfaction levels and perceptions regarding the grievance-handling procedures. 
The questionnaire was distributed both online and offline to ensure broad participation across various 
institutions. 

Data Analysis 

The collected data were analyzed using SPSS (Statistical Package for the Social Sciences). 

The analysis involved several statistical tests, including: 

• Descriptive Statistics: To summarize the basic features of the data and provide simple 
summaries about the sample and measures. 

• Reliability Analysis: Cronbach's Alpha was calculated to ensure the internal consistency of the 
survey instrument. 

• Multiple Regression Analysis: Regression analysis was conducted to determine the impact of 
the independent variables on the dependent variable, thereby testing the formulated 
hypotheses. 

Ethical Considerations 

 The study adhered to ethical guidelines by ensuring the anonymity and confidentiality of the 
respondents. Participation was voluntary, and informed consent was obtained from all participants prior 
to data collection. The data were securely stored and used solely for academic purposes. 
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Data Analysis 

Table 1: Demographic data of Respondents 

Demographic Variable Category Frequency (n) Percentage (%) 

Stakeholder Type Students 192 64  
Faculty 63 21  
Staff 36 12  
Parents 9 3 

Gender Male 186 62  
Female 114 38 

Age Group 18-25 years 201 67  
26-35 years 40 13.33  
36-45 years 39 13  
46 years and above 20 6.67 

Educational Qualification Undergraduate 158 52.67  
Postgraduate 104 34.67  
Doctorate 30 10  
Others 8 2.67 

 

 The demographic analysis of the respondents shows that the majority were students (64%), with 
faculty and staff representing 21% and 12%, respectively, and parents comprising only 3%. The gender 
distribution was skewed towards males (62%), compared to females (38%). Age-wise, most respondents 
were between 18-25 years (67%), followed by 26-35 years (13.33%), 36-45 years (13%), and those aged 
46 years and above (6.67%). Regarding educational qualifications, 52.67% were undergraduates, 
34.67% were postgraduates, 10% held doctorates, and 2.67% had other qualifications. This demographic 
profile highlights a predominantly young, male, and student-centric respondent base, which is essential 
for contextualizing the study's findings on grievance-handling satisfaction in higher education institutions. 

Table 2: Importance of Grievance-Handling Procedure in Decision to Continue Association 

Importance Level Frequency (n) Percentage (%) 

Extremely Important 120 40.0% 

Very Important 100 33.3% 

Moderately Important 50 16.7% 

Slightly Important 20 6.7% 

Not Important 10 3.3% 
 

 The analysis highlights the critical importance of grievance-handling procedures for stakeholder 
satisfaction. Table 2 shows that 73.3% of respondents consider these procedures as either "Extremely 
Important" (40%) or "Very Important" (33.3%) in their decision to continue their association with the 
institution. 

Table 3: Perception of Grievance-Handling as Essential for Maintaining Trust 

Agreement Level Frequency (n) Percentage (%) 

Strongly Agree 110 36.7% 

Agree 130 43.3% 

Neutral 40 13.3% 

Disagree 15 5.0% 

Strongly Disagree 5 1.7% 
 

Table 3 indicates that 80% of respondents either "Strongly Agree" (36.7%) or "Agree" (43.3%) 
that effective grievance-handling is essential for maintaining trust within the institution. These findings 
emphasize the vital role of grievance-handling in ensuring stakeholder commitment and fostering trust. 

Regression  

• Hypothesis (H1): Various aspects of the grievance-handling process significantly predict overall 
stakeholder satisfaction with the procedure in higher education institutions. 
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 The results of the regression analysis provide a comprehensive understanding of the factors 
affecting overall satisfaction. The model summary indicates the strength of the relationship between the 
independent variables and the dependent variable. 

 The model produced an R-squared value of 0.668, indicating that approximately 66.8% of the 
variance in overall satisfaction is explained by the five independent variables included in the model. This 
high R-squared value suggests that the model has strong explanatory power. The Adjusted R-squared, 
which accounts for the number of predictors, is slightly lower at 0.662, confirming that the model remains 
robust after adjusting for the number of variables. 

 Additionally, the Durbin-Watson statistic of 1.999 is close to 2, indicating that there is no 
significant autocorrelation in the residuals. This means the model’s predictions are stable and reliable. 

 

 The ANOVA table further validates the overall significance of the regression model. The F-
statistic for the model is 118.091, with a significance level of p < 0.001. This highly significant result 
confirms that the regression model provides a good fit for the data, meaning that the independent 
variables collectively have a significant impact on overall satisfaction. 
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 The coefficients table provides detailed insights into the contribution of each independent 
variable to the dependent variable, overall satisfaction. The following are the key findings: 

 The analysis reveals several insights into the factors influencing overall stakeholder satisfaction 
with grievance-handling procedures. The coefficient for the quality of decisions made during grievance 
handling is 0.613, with a highly significant p-value of less than 0.001, indicating that improving decision 
quality significantly enhances stakeholder satisfaction. The time taken to resolve grievances has a 
coefficient of 0.125 and a p-value of less than 0.001, highlighting that shorter resolution times positively 
impact satisfaction and underscore the importance of timely responses. Conversely, the accessibility of 
the grievance system exhibits a negative coefficient of -0.070 and a p-value of 0.008, suggesting that 
while accessibility is crucial, there may be underlying issues or barriers that need addressing. The follow-
up and communication aspect shows a positive coefficient of 0.057 with a p-value of 0.029, emphasizing 
the importance of effective communication and consistent follow-up in improving satisfaction. Lastly, the 
perceived fairness has a negative coefficient of -0.052 with a p-value of 0.048, indicating that, despite 
statistical significance, there may be complex factors affecting perceptions of fairness. 

The regression analysis strongly supports the hypothesis that the independent variables—
Decision Given, Time Taken for Solving Grievance, Accessibility of the Grievance System, Follow-Up & 
Communication, and Perceived Fairness—are significant predictors of overall satisfaction with grievance-
handling procedures. 

Findings 

 The study on stakeholders' satisfaction with grievance-handling procedures in public higher 
education institutions reveals several significant insights. The demographic analysis shows that the 
majority of respondents were young students, with a noticeable skew towards male participants. This 
demographic composition is crucial in understanding the satisfaction levels and perspectives on 
grievance-handling procedures. 

 The importance of these procedures is evident, with 73.3% of respondents considering them 
either "Extremely Important" or "Very Important" in their decision to continue their association with the 
institution. Additionally, 80% of respondents either "Strongly Agree" or "Agree" that effective grievance-
handling is essential for maintaining trust within the institution. These findings underscore the critical role 
that grievance-handling plays in fostering stakeholder commitment and trust. 

 The regression analysis further supports the hypothesis that factors such as Decision Given, 
Time Taken for Solving Grievance, Accessibility of the Grievance System, Follow-Up & Communication, 
and Perceived Fairness significantly predict overall satisfaction. The model explained 66.8% of the 
variance in satisfaction, indicating strong explanatory power. Notably, the quality of decisions and the 
timeliness of grievance resolution were found to have the most substantial positive impact on satisfaction.  
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Discussion 

The analysis of stakeholder satisfaction with grievance-handling procedures in higher education 
institutions revealed several important insights. Regression analysis showed that key factors such as 
timely responses, transparent communication, and decision quality have a strong impact on overall 
satisfaction, explaining 66.8% of the variance in stakeholder satisfaction. This indicates that while the 
current systems have strengths, there are notable areas that require attention. 

 One of the most significant findings is that decision quality (β = 0.613, p < 0.001) and time taken 
for resolving grievances (β = 0.125, p < 0.001) are critical predictors of satisfaction. Stakeholders feel 
more positive when their grievances are handled with fair and well-explained decisions, and when the 
time to reach a resolution is minimized. Conversely, accessibility of grievance systems showed a 
negative coefficient (β = -0.070, p < 0.01), suggesting that despite being important, stakeholders still face 
barriers when accessing the system. This indicates that while institutions have grievance-handling 
mechanisms, there are gaps in making them truly user-friendly. 

Implications for Institutions 

• Enhancing Accessibility: Institutions need to simplify access to grievance-handling platforms, 
potentially by digitizing processes and providing multiple access points (e.g., mobile apps, 
dedicated grievance portals). 

• Improving Timeliness and Decision Quality: The findings suggest a strong link between quick, 
high-quality decision-making and stakeholder satisfaction. This calls for a review of existing 
procedures to reduce bottlenecks and ensure decisions are made impartially and with sufficient 
detail. 

• Communication and Follow-Up: Stakeholders emphasized the importance of follow-up, with 
communication (β = 0.057, p < 0.05) having a positive impact on satisfaction. Institutions should 
prioritize regular updates and follow-through on grievance cases, ensuring stakeholders are 
informed at every step. 

 Further Research Directions: Future research could focus on identifying specific barriers that 
reduce system accessibility, such as lack of awareness, technological issues, or perceived bias in the 
process. Moreover, investigating how cultural and demographic factors influence perceptions of 
grievance-handling fairness could provide a more nuanced understanding, helping institutions customize 
their approaches based on stakeholder needs. 

Recommendations & Suggestions 

 To enhance stakeholder satisfaction with grievance-handling procedures in higher education 
institutions, it is recommended that institutions focus on improving decision-making quality and reducing 
grievance resolution time. Streamlining processes and leveraging technology can aid in faster and more 
effective grievance management. Additionally, enhancing the accessibility and user experience of 
grievance systems is crucial, as is strengthening follow-up and communication efforts. Institutions should 
also address perceptions of fairness by promoting transparency and equity in their grievance-handling 
practices. 

Conclusion 

 This study highlights the critical role that effective grievance-handling procedures play in 
maintaining stakeholder satisfaction and trust within higher education institutions. The findings 
underscore the importance of timely, transparent, and fair processes, which significantly influence 
stakeholders' decisions to remain associated with their institutions. By addressing the identified gaps and 
implementing the recommended improvements, institutions can build stronger relationships with their 
stakeholders, ultimately contributing to a more positive and supportive educational environment. 
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ABSTRACT 

Nowadays, Women Empowerment is important topics to discuss. In this modern era women’s 
needs to become empower. Today’s women can do every job which a man can do.  The process of 
strengthening women's social, economic, political, and legal clout in order to guarantee equal rights and 
opportunities for all is known as women empowerment. It entails providing women with the freedom to 
choose for themselves, access opportunities and resources, and actively engage in the advancement of 
society. The role of women in bharat for the better part of known history have been more domestic, than 
public. Thought it is believed that in some stretch of historical era. The movement for women 
empowerment addresses issues such as gender inequality, access to education, economic 
independence, reproductive rights, and protection from gender-based violence. It promotes the idea that 
empowering women leads to a more just, prosperous, and balanced society, as it enhances the well-
being not only of women but of families and communities at large. Efforts toward women empowerment 
are often focused on: 

• Education: Providing women with the education and skills necessary to improve their socio-
economic status. 

• Economic Empowerment: Enabling women to participate in the workforce, access financial 
resources, and start businesses. 

• Political Participation: Encouraging women’s involvement in leadership roles and decision-
making processes in government and organizations. 

• Health and Well-being: Ensuring access to healthcare services, particularly reproductive health, 
and creating a safe environment free from violence and abuse. 

• Legal Rights: Protecting women’s rights through legislation that addresses discrimination, 
workplace equality, and property ownership. 

Women's empowerment has advanced, but much work still needs to be done. To address the 
remaining obstacles to gender equality, businesses, individuals, non-governmental organization (NGOs), 
and governments must work together. Policies and initiatives must change the social structures that 
support inequality in addition to empowering women as individuals. Creating a society where everyone 
has the chance to prosper is the goal of women's empowerment, not merely promoting gender equality. 
Entire communities, entire countries, and the entire world benefit from women's empowerment, which is a 
potent instrument for development. 

 

KEYWORDS: Cybersecurity for Women, Inclusive Leadership, Economic Resilience. 

_______________ 

Introduction 

 Women empowerment refers to Progress of enabling women to have control over their lives, 
make independent decisions, and have equal opportunities across all areas of society. It aims to reduce 
gender disparities by granting women the same rights and freedoms as men, whether in social, 
economic, political, or legal spheres. Empowerment allows women to build confidence, improve their 
socio-economic status, and participate fully in shaping the world around them. 
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Women empowerment is often defined in some ways; it means accepting and allowing women 
to take their decision, giving them education, and empower them to fly them as much as they can fly 
towards success.  

 Struggle for women has been a long-standing issue, deeply rooted in historical, cultural, and 
societal norms. Throughout history, women have often been relegated to the role of housewife, their 
contributions limited to caregiving and household responsibilities. Patriarchal systems, entrenched in 
many cultures across the globe, dictated that men held the power and women were subservient, which 
led to significant social, economic, and political inequalities. 

 Over time, women have transcended traditional roles confined to caregiving and household 
responsibilities to participate more fully in society. By providing women with education, access to 
opportunities, and the ability to make independent decisions, society can bridge gender disparities and 
build a future where both men and women have equal rights and freedoms. Empowering women is not 
just about improving individual lives; it has a profound impact on communities and societies as a whole, 
fostering greater economic growth, social harmony, and progress. Achieving gender equality through 
women empowerment is an ongoing process that requires continuous efforts and reforms to challenge 
deeply entrenched norms and create an inclusive environment where women can thrive and contribute 
meaningfully to shaping the world around them. 

 

What is the Aim of Women Empowerment 

Empowering women is essential to the health and social development of their families, 
communities and countries. When women have safe, fulfilling and productive lives, they are able to 
realize their full potential by applying their skills to the workforce and raise happier, healthier children. 

What Do you Mean by Women Empowerment 

It’s refers to the developing of increasing the social, economic, political, and legal strength of 
women to ensure their equal participation in all areas of society. It involves granting women the 
autonomy, resources, and opportunities they need to make decisions that affect their lives and contribute 
fully to their communities. Empowered women are better equipped to create stable and supportive home 
environments. They can make informed decisions about their families’ health, education, and overall well-
being. 

• Woman’s empowerment has three empowerment’s components. 

• Women’s sense of self-worth. 

• Their right to have access to opportunities and resources. 

• Their right to have power to control their own lives, both within and outside the Home and ability 
to influence the direction of social life. 
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This broad objective can be broken down into several key goals: 

• Achieving Gender Equality 

 This involves ensuring that women have the same rights, opportunities, and freedoms as men, 
both legally and socially. Gender equality encompasses various aspects, including equal pay for equal 
work, equal access to education and healthcare, and equal representation in political and economic 
decision-making. 

• Enhancing Economic Opportunities 

 Empowering women aims to improve their economic status by increasing their access to 
employment opportunities, financial resources, and entrepreneurship and involves supporting women in 
securing jobs, starting businesses, and achieving economic independence.  

• Promoting Educational Attainment 

 Another key aim is to provide quality of education and training. Education equips women with 
the skills and knowledge needed to pursue careers, make informed decisions, and engage in leadership 
roles. By enhancing educational opportunities, women can achieve personal and professional growth and 
contribute more effectively to society. 

• Ensuring Health and Safety  

 Empowering women includes ensuring their access to healthcare services, including 
reproductive health and mental health support. It also involves creating safe environments free from 
violence and abuse. Health and safety are fundamental to women’s ability to participate fully in society 
and achieve their potential. 

• Increasing Political and Social Participation 

 An important aim is to increase women’s participation in political and social spheres. This 
includes encouraging women to take on leadership roles, engage in decision-making processes, and 
advocate for policies that affect their lives and communities.  

• Strengthening Legal Rights 

 Empowering women involves securing their legal rights and protections. This includes enforcing 
laws against discrimination, gender-based violence, and unequal treatment. Legal empowerment ensures 
that women have the tools and support needed to rights and seek justice. 

Analysis 

Feeling empowered to make decisions for themselves is a way of empowering them. Women 
empowerment includes actions to improve the status of girls through education, awareness, literacy and 
training. Women empowerment is about equipping and empowering women to take life-changing 
decisions on various issues in society. 

Economic Women Empowerment  

 It focuses on enhancing women's ability to participate in economic activities, gain financial 
independence, and achieve equality in labour markets. It plays a critical role in increasing women's 
access to resources, education, and financial systems. Microfinance institutions aim for women 
empowerment in their community by giving them access to loans that have low-interest rates without the 
need for collateral. More specifically, the microfinance institutions aim to offer micro-credit to women who 
want to be entrepreneurs.  

 Here's a deeper look at the key elements and strategies involved in economic empowerment for 
women: 

• Key Components of Economic Women Empowerment 

 Access to Formal Government Programs: Women’s empowerment includes improving their 
access to government programs such as welfare benefits, financial assistance, healthcare, and 
educational opportunities. This access increases their ability to contribute economically and enhances 
their overall quality of life, leading to more substantial societal development. 

▪ Mobility and Independence: Economic empowerment encourages women's ability to 
move freely outside the home to pursue work, education, and personal growth. Mobility is 
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essential for women to explore employment opportunities, engage in entrepreneurial 
activities, and participate in community development. 

▪ Financial Independence and Buying Power: Gaining financial independence is a key 
goal, allowing women to make independent decisions and manage their personal and 
household finances. When women control their income, they invest more in their families' 
health, education, and welfare, contributing to generational improvements. 

By increasing educational opportunities, improving access to land rights, and providing 
supportive financial tools such as microfinance, women can achieve greater economic independence. 
However, these efforts must also address the structural barriers and social norms that limit women's full 
participation in the economy. 

Political Women Empowerment 

Political empowerment refers to increasing women’s ability to participate in decision-making 
processes at all levels of society, from the household to the national government. It seeks to create an 
environment where women have equal rights, representation, and influence in political, social, and 
economic spheres. 

Popular methods that are suggested are to make social action policies that have a quota for the 
number of girls in politics and parliament positions. 

As of 2017, the worldwide average of girls who hold lower and single house parliament 
positions is 23.6 percent. Further recommendations are to extend women's rights to vote, voice opinions, 
and, therefore, the ability to run an office with a good chance of being elected. 

 Because women are typically related to child care and domestic responsibilities within the home, 
they need less time dedicated to entering the labor market and running their business. 

 Policies that increase their bargaining power within the household would come with policies that 
account for cases of divorce, policies for better welfare for ladies, and policies that give women control 
over resources (such as property rights). 

 However, participation isn't limited to the realm of politics. It can include participation within the 
household, in schools, and, therefore, the ability to form. choices for oneself. 

 In essence, political empowerment of women is not just about increasing their presence in 
government but about fostering a society where women’s voices and contributions are valued equally, 
leading to more balanced and fair governance. Empowered women can bring unique perspectives to 
policy-making, promote social justice, and create lasting change in communities, countries, and the world 
at large. 

Barriers of Women Empowerment 

While many women experience this pressure, some women are accustomed to being treated 
worse than men, such as members of parliament and NGOs. We are conscious of women 
empowerment.  

Research has shown that increased access to the internet may also lead to increased 
exploitation of girls, with some women's safety at risk when their personal information is made public on 
websites. 

 In 2010, the organization Working to Halt Online Abuse reported that 73% of girls were victims 
of these sites. Types of victimization include cyberbullying, harassment, online pornography and name-
calling. 

In particular, harassment can be a significant obstacle for women in the workplace. It occurs in 
most industries but is most prevalent in business, commerce, banking and finance, sales and marketing, 
hospitality, government and education, and meetings and training. This reflects an unequal balance of 
power between men and women. 

Furthermore, the UN Convention on the Elimination of All Forms of Discrimination against 
Women (CEDAW) calls for strengthened measures to be taken to protect women from harassment and 
violence in the workplace. Considering the median earnings of men and women who work full-time year-
round, women earned $0.79 for every $1 in income, according to government data from 2014.According 
to a 2014 study by the National Partnership for Women and Children, the median income of working 
mothers remains low at $0.71 for every $1 in income earned by fathers. 
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 "The gap in wages is that most of the general discussions that focus on the fact that a woman 
who receives equality has bought the same job like a companion is fighting many women called 

pregnancy."  

The problem is that it is difficult to live a life, but some experts often say that employers often 
push women to the line. Therefore, women are training the opportunity to take care of their jobs and have 
to have children. This issue has sparked debate about maternity leave in the United States and many 
other countries around the world. 

 Overcoming these obstacles requires a multi-faceted approach, including policy reforms, 
education, improved workplace conditions, and legal protections. While progress has been made, 
particularly through initiatives like CEDAW and microfinance, the journey toward true gender equality is 
ongoing. Addressing the wage gap, eliminating workplace harassment, and providing women with equal 
opportunities for education and leadership are critical steps in empowering women and fostering a more 
equitable society. 

Strengthening Women’s Empowerment through Education 

 Education plays a pivotal role in empowering women by providing them with the knowledge, 
skills, and opportunities necessary to improve their quality of life and contribute meaningfully to society. It 
is widely recognized as a fundamental tool for achieving gender equality and elevating women from 

positions of subordination to those of agency and influence.  

 In particular, education enables women to make choices that improve the health, well-being and 
survival chances of their children. Education is a key part of efforts to reduce malnutrition by informing 
others about disease prevention and control. It also enables women to make choices that improve 
their well-being, such as delaying marriage and having fewer children. 

 Importantly, education can enhance women's rights, Building Self-Confidence and Social 
Participation and provide opportunities to say their rights, Family and Social Welfare and Increased 
Awareness of Rights and Gender Equality.  

 Despite the major improvements in the last few decades, education is universally used, and 
gender inequality has continued. A major concern in many countries is not only the limited numbers of 
girls in school, but also the limited educational pathways for women to enter the classroom. 

 More efforts are needed to address women's under-representation and achievement, 
particularly in science, technology, engineering and mathematics (STEM) fields. Efforts must focus on 
breaking down barriers that prevent girls from attending school, ensuring that educational systems 
promote gender equality, and providing pathways for women to enter and succeed in various 
professions. When women are educated, not only do they thrive, but entire communities and nations 
benefit, leading to a more just, equal, and prosperous world. 

Digital Revolution in Women's Empowerment 

 The rapid expansion of the internet and digital technologies has significantly contributed to the 
empowerment of women across various sectors. Access to the internet has revolutionized the way 
women learn, connect, and advocate for their rights. It has broken down many of the traditional barriers 

to empowerment by providing a platform for communication, education, and activism. 

 With the straightforward accessibility and affordability of e-learning (electronic learning), women 
can now study from the comfort of their homes. By learning to educate themselves through new 
technologies like e- learning, women also are learning new skills that will be handy in today's advancing 
globalized world. 

Ongoing Projects for Empowering Women 

The UN came out with a group of goals called the Sustainable Development Goals, or SDGs, to 
assist make the planet a far better place. Of the 17, the fourth goal works to permit access to education 
for all people alike. An outsized effort has been made to incorporate women in schools to raise their 
education. 

Similarly, the fifth goal focuses on empowering women and girls to realize gender equality 

through equal access to varied sorts of opportunities (health care, education, work, etc.) 
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List of Major Women Empowerment Schemes in Bharat 

Working Women Hostel   Launch in 1972-73 

Nirbhaya    Launch in 2012 

Beti Bachao Beti Padho Scheme   Launch in 2015 

One Step Centre Scheme    Launch in 2016 

Women Helpline Scheme   Launch in 2016 

Mahila E-Haat    Launch in 2016 

Mahila Police Volunteers   Launch in 2016 

Nari Shakti Purskar   Launch in 2016 

Mahila Shakti Kendra   Launch in 2017 

Swadhar Grah                                          Launch in 2018   

Mahila Samman Savings Certificate      Launch in 2024   

The Government of India has taken the safety and empowerment of women and children into 
serious consideration. The growing injustice toward women had to be minimized, and these schemes are 
the solution to the major problems related to women in India. 

Interion Budget 1- Progress in Women's Empowerment 

 In her interim budget speech, Finance Minister Smt Nirmala Sitharaman highlighted the 
Substantial progress made in the empowerment of women over the past decade, significantly enhancing 
their dignity and core of living. 

In the interim Budget in February 2024, Smt Nirmala Sitaraman Noised the target for Lakhpati 
Didis" from 20 million to 30 million women. More can be expected on the scheme soon.  

 Notably, approximately 30 cook loans under the Mudra Yojana were disbursed to female 
entrepreneurs. There has also been a marked increase in Woman enrolling in STEM courses and 
pursuing higher education, as well as a his in their participation in the Workforce. Under the PM Awash 
Yojana, women. In rural areas now account for 70% of joint a Sole ownership of Houses. 

 Additionally, a proposal for reserving one-third of Seat for Women in the Lok Sabha and State 
assembly introduced. 

Economic Surrey 2024 

 Women's participation in India’s labour force has surged dramatically, reflecting a significant 
leap in gender equality and empowerment. The Female labour force participation rate (LFPR) Soared to 
37% In 2022-23 up from a more 23.3% in 2017-18 an impressive shift largely driven by rural women, 

Who Dominate in Agriculture-Related Roles 

 This trend underscores the urgent need to elevate women from traditional agricultural positions 
into higher value-added sectors, particularly Agro-processes, which holds immesc potential for enhancing 
the skills and livelihoods of rural female workers 

 The CCO survey also pointed out how enterpreneseship among women is on the rise, with 68 
percent of look under the PM mudra Yojana sanctioned to female entrepreneurs, while 77.7 percent of 
beneficiaries of the Stand-up India Scheme are Women. As digital literary expands, women constitute 
over half of the beneficiaries of the Prime Minister Rural Digital Literacy Campaign. 

Indian Figures 

 India boasts a strong presence among the world's most powerful women, with four 
distinguished, figures making their mark on the Forbes list for 2023 

• Nirmala Sitharaman: Leading the charge is India's Finance minister Nirmala Sitharaman, who 
hold an impressive 32nd position on the prestigious list of Forbes list for 2023. Her leadership in 
navigating the Indian economy through complex challenges earns her global recognition 

• Roshni Nadar Malhotra: The Chairperson of HCL Technologies entrepreneurial spirit and 
Visionary leadership have propelled HCL to new heights, solidifying her place as powerful force 
in the business word. 
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• Kiran Mazumdar Shaw: Rounding out the Indian contingent is Kiran Mazumdar Shaw, a 
prominent Biotechnology entrepreneur and billionaire. Her pioneering role in establishing 
Biocon, a leading biotechnology company, has earned her international acclaim and cemented 
her place as a force in the scientific Community. 

• Indira Gandhi: Indira Gandhi is the only femurs Prime Minister in the history of India and this 
says a lot about her. She was a powerful, enthusiastic and an empowering woman setting an 
example with her run the prime minister of India. 

• Kalpana Chawla: Kalpana Chawla was a true example of bravery as She was the first Indian 
woman to go into space. She was from Karnal, Haryana and later moved to America to work for 
NASA, Unfortunately, her space shuttle disintegrate while landing back on earth and she passed 
away. The story of her excellence and bravery is Still remembered by everyone and inspires 
every Woman In the world. 

• Indra Nooyi: Indra Nooyi Set an example by becoming the CEO of the second biggest 
organization in the world. She was a brilliant Student and She graduated from IIm Kolkata and 
Yale School of management. She Stepped away from the position of the CEO PepsiCo. and 
joined the board of directors of Amazon. 

These figures and organization have made Significant contribution to the cause of women’s 
empowerment, advocating for gender equality, education, economic opportunities and leadership for 
Women globally. 

Conclusion 

 It is crucial not only for individual progress but also for the overall development and success of 
any nation. Empowering women means providing them with the freedom to make their own choices, 
ensuring access to education, equal opportunities, and supporting their personal and professional 
growth. When women are empowered, they contribute significantly to economic, social, and political 
advancements. Education is one of the most important aspects of empowerment, as it equips women 
with knowledge and skills that allow them to compete equally in society. With the right education, women 
can achieve success in their careers, become entrepreneurs, and play leadership roles. Moreover, they 
can make informed decisions in every aspect of life, including marriage, parenthood, and personal well-
being. Empowerment also enhances women's ability to raise strong, educated, and responsible future 
generations, which strengthens society as a whole. Whether as students, professionals, wives, mothers, 
or leaders have the resilience to overcome challenges and positively impact their surroundings. In 
conclusion, women's empowerment is not just a matter of human rights; it is essential for fostering 
inclusive growth and progress. By supporting women's independence and strength, nations can ensure 
that both men and women contribute equally to the betterment of society. For any country to develop 
fully, it must invest in its women, allowing them the space and resources to flourish in every role they 
choose to undertake. 
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Hkkjrh; la?k dk foÙkh; iz’kklu 

  

MkW- txnh’k izlkn ehuk 

 

 

lkj 

fdlh Hkh ns'k esa nks çdkj dh 'kklu O;oLFkk gks ldrh gS& ,dkadh vkSj la?kh;A ,dkadh 'kklu 

O;oLFkk ds vUrxZr ns'k dh lEiw.kZ 'kklu O;oLFkk ,d gh ljdkj ds gkFkksa esa gksrh gS vkSj ;g dsUæh; 

ljdkj gh gksrh gSA la?kh; 'kklu ç.kkyh esa dsUnzh; 'kklu ds vfrfjä fofHkUu&fofHkUu çR;sd jkT; dh 

ljdkj dks vius jkT; dh lhek esa bPNkuqlkj 'kklu djus dh iw.kZ LorU=rk gksrh gS vkSj dsUæh; ljdkj 

mlds dk;ks± esa fdlh çdkj dk gLr{ksi ugÈ djrh gSA la{ksi eSa Þtc fdlh ns'k esa dsUæh; ljdkj ds 

vfrfjä vU; ljdkjsa Hkh gksrh gSa] ftUgsa vius jkT; dh lhek esa bPNkuqlkj 'kklu djus dh iw.kZ LorU=rk 

gksrh gS vkSj dsUnzh; ljdkj ds vfrfjä vU; jkT; ljdkjsa Hkh gksrh gSa ftUgsa vius jkT; dh lhek esa bPNkuq

lkj 'kklu djus dh iw.kZ LorU=rk gksrh gS] fdUrq dqN ekeyksa esa dsUnz ls lEcfU/kr gksrh gS os] rks ;g 'kklu 

O;oLFkk la?kh; ekuh tkrh gS foÙk O;oLFkk ds foHkktu dks nks Hkkxksa esa ck¡V ldrs gSa%&  

• ,dkRed foÙk O;oLFkk %& ds vUrxZr ns'k dh lEiw.kZ enksa ij dsoy dsUnzh; ljdkj gh O;; djrh 

gS pkgs ml en dk lEcUèk dsUæ ls gks vFkok çkUr ls ;k xzke lsA dsUæh; ljdkj ds dks"k esa vk; 

ls leLr ls çkIr gksus okyh vk; tek gksrh gSA  

• la?kh; foÙk O;oLFkk %& vk; O;; leLr enksa dks dsUnzh; ljdkj] çkUrh; ljdkjksaa vkSj vkSj LFkku 

LFkkuh; ljdkjksa ds chp esa ckaV fn;k tkrk gSA rhuksa gh çdkj dh ljdkjsa viuh&viuh enkas ij 

O;; djus rFkk viuh&viuh enksa ls vk; çkIr djus ds fy, iw.kZr% LorU= gksrh gSA bl çdkj dh 

foÙkh; O;oLFkk dks la?kh; foÙk O;oLFkk dgrs gSA la{ksi esa] la?kh; foRr O;oLFkk vk'k; la?k vkSj 

jkT;ksa ds foÙk dk nksuksa esa ikjLifjd lEcU/k ls gSA fo’o esa fofHkUu ns'kksa esa yksdrU=h; ç.kkyh ds 

vUrxZr laln dks loksZPp ,oa 'kfä'kkyh lÙkk ds :i esa ekU;rk nh x;h gSA yksdra=h; O;oLFkkvksa 

esa vfUre vfèkdkj laln esa lekos'k gksrs gSaA tu&çfrfufèk ds :i esa laln lnL; lgh :i esa 

turk çfrfuf/kRo djrs gSa] ftudk çeq[k nkf;Ro lkekU; tu ds fgrksa dh lqj{kk djuk gSA yksd 

miØe dh fofHkUu xfrfofèk;ka ljdkj dh uhfr;ksa ij xgjk çHkko Mkyrh gSA lkoZtfud miØeksa 

dh rqyuk esa fofHkUu çdkj ds lkekftd mÙkjnkf;Roksa dk fuokZg djuk iM+rk gSA 

 

'kCndks'k% foRrh; O;oLFkk] la?kh;] enksa] lkoZtfud vk;] miØe] iwath] çR;{k dj vçR;{k dj] çFkqYdA 

_______________ 

izLrkouk 

lafo/kku esa ns'k o jkT;ksa ds foRrh; lEcUèkksa dk fo'kq} o.kZu fd;k x;k gSA jkT;ksa dh mudh vk; 

ds vfrfjä dsUnz esa lgk;rk ds fy, ik¡p o"kZ ckn jk"Vªifr ,d foÙk vk;ksx dh fu;qfä djrk gSA dsUnz dh 

vk; ds lk/ku jkT;ksa dh vk; ds lk/kuksa ls dgÈ vfèkd gSaA QyLo:i jkT;ksa dh vius O;;ksa dh iwÆr ds 

 
  lg vkpk;Z] bZ- ,- ,Q- ,e-] Lo- jkts’k ik;yV jktdh; LUkkrdksÙkj egkfo|ky;] ck¡nhdqbZ] nkSlk] jktLFkkuA 
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fy, dsUæ ljdkj dh vksj gkFk ilkjuk iM+rk gSA fdlh la?kh; rFkk jkT; ljdkjksa esa dk;ks± dk foHkktu bl 

çdkj ls djuk pkfg, ftlls muesa vkil esa fdlh çdkj dh çfr}fUærk u gksA dqN dk;Z rks ,sls gSaA ftUgsa 

la?k 'kfä }kjk gh Hkyh çdkj fd;k tk ldrk gS vkSj dqN dk;Z ,sls gksrs gSaA ftUgsa jkT; vFkok LFkkuh; 

vf/kdkjh LorU= :i ls vPNh çdkj dj ldrs gSaA dk;Z ds forj.k esa eq[; fopkj ferO;f;rk] ç'kklu dh 

lqfo/kk vkSj dk;Z dh dq'kyrk dk jgrk gSA bl çdkj dsUæh; ljdkj ;k la?kh; ljdkj ds vUrxZr iqu% mu 

lHkh fo"k;ksa dk çHkko vk tkrk gS tks vUrjkZ"Vªh; egRo ds gksrs gSa vkSj tks lkekU; :i ls lHkh jkT;ksa vFkkZr~ 

lEiw.kZ ns'k es lEcfU/kr gksrs gS] tSls& lqj{kk] fons'kksa ls lEcUèk jk"Vªh; lM+dsa] djsUlh o flôs] cSÇdx rFkk 

chek] jsyos] Mkd o lUns'k okgu ds lk/ku] fons'kh fofue; O;kikj] jk"Vªh; fu;kstu bR;kfn fo"k; la?kh; 

ljdkj ds vUrxZr gksrs gSa] D;ksafd muds çHkko jk"Vªh; o vUrjkZ"Vªh; egRo j[krs gSaA jkT; ljdkjksa dks bl 

çdkj ds dk;Z egRo ds gksrs gSa vkSj tks fd jkT; dh lhek ds vUrxZr jgus okys ukxfjdksa ds fy, rRdkyhu 

egRo j[krs gSaA tSls& —f"k] iqfyl] lkoZtfud] LokLF;] f'k{kk vkfn jkT; ds dk;Z gksrs gSa] fdUrq dqN ckrksa 

esa la?k ljdkj rFkk jkT; ljdkjksa dk la;qä ç’kklu vko';d gks tkrk gS] tSls & Je vf/kfu;e] ewY; 

fu;U=.k] HkksT; inkFkks± esa feykoV jksdus ds fy, fu;e vkfnA lkoZtfud O;; dh mRiknu ij gh ugÈ] 

cfYd vk; ,oa /ku ds forj.k ij Hkh çHkko iM+rk gSA lkoZtfud O;; dh ç.kkyh Js"Bre gS tks vk; dh 

vlekurk dks de djus dh 'kfDr'kkyh {kerk j[krh gSA blesa ;g ckr fcYdqy Li"V gks tkrh gS fd 

ljdkj dks viuh vk; uhfr bl çdkj dh cukuh pkfg, ftlls fuEu vFkok fuèkZu oxZ ftuds ikl de 

lqfo/kk,sa gks] vf/kdre ykHk fey lds rFkk bl O;; dh iwÆr] dj ds #i esa- vehjksa ls dh tk,A ,slk djds 

/ku ds forj.k dh vlekurk,sa de gks ldrh gSA  

lkoZtfud vk; ds lzksr  

 ljdkj dks çkIr gksus okyh lHkh çdkj dh vk; dks lkoZtfud vk; dgk tkrk gSA tSls&tSls 

ljdkj lekt ds vfHkdre~ dY;k.k esa c<+kus dh ps"Bk djrh gS oSls oSls lkoZtfud O;; esa o`f) gksrh tkrh 

gSA bu ykHkksa dks de djus ds fy, vk; ds lkèku tqVkuk vfuok;Z gks tkrk gSA lkoZtfud O;;ksa esa o`f) ls 

mRiknu] jkstxkj cpr ,oa fuos'k vkfn esa of̀) gksrh gS ftlls ljdkj dh vk; òf) dks vkSj enn feyrh 

gSA lkoZtfud vk; esa mu çkfIr;ksa dks lfEefyr fd;k tkrk gS] tks ljdkj dks fu;fer :i ls çkIr gksrh 

gS rFkk ftls ljdkj dks ykSVkuk ugÈ iM+rkA O;kid #i esa] lkoZtfud vk; esa fdlh Hkh çdkj ls çkIr vk; 

dks lfEefyr fd;k tkrk tkrk gS blds vUrxZr _.k ysuk rFkk ,d eqnzk Nkidj /ku çkIr djus dks Hkh 

lfEefyr fd;k tkrk gSA ftls çk;% vkxe ds uke ls tkurs gSaA 

dsUæ dh vk; ds lk/ku  

dsUæh; ljdkj dh vk; ds çeq[k lk/ku bl izdkj gSA vk;dj th,lVh lhek 'kqYd] mRiknu 

'kqYd] lEifÙk dj] fu;kZrdj] dEifu;ksa dh ewy iw¡th ij dj] eqnzk Vadu o fons'kh fofue; ls gksus okyh 

vk;] fons'kh _.k] Mkd[kkuk cpr cSad] fjtoZ cSad] Mkdrkj] VsyhQksu o jsyos ls vk; bR;kfnA 

• dj vk;%& lkoZtfud vk; dk lcls çkphure lk/ku dj gSA vkt ds ;qx esa rks lkoZtfud vk; 

dk vf/kdre Hkkx djksa ls gh izkIr fd;k tkrk gSA ;g jkT; dh vk; dks ,slk Hkkx gS tks izR;sd 

O;fä dks vfuok;Z #i ls pqdkuk iMrk gSA ljdkj bu djksa ls çkIr jkf’k dk mi;ksx lkekftd 

dY;k.k dks vfèkdre djus ds fy, djrh gSA 

▪ çR;{k dj & blds vUrxZr dj ds Hkkj dks ogh O;fä ogu djrk gS tks bls pqdkrk gS] 

vFkkZr djk/kkr ,oa djkikr ,d gh O;fä ij iMrk gSA blds vUrxZr euksjatu dj] fczØh dj 

vkfn lfEefyr djrs gSA 
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▪ vçR;{k dj & vçR;{k dj dk Hkqxrku ,d O;fä }kjk fd;k tkrk gS rFkk mldk Hkkj fdlh 

mlds O;fä }kjk ogu djuk iM+rk gSA blds vUrxZr euksjatu dj] fcØh dj vkfn lfEefyr 

djrs gSA 

• xSj&dj vk; & f}rh; egk;q) rd jkT; dh foÙk O;oLFkk esa dj lk/kuksa dk vkfFkZad egRo FkkA 

ysfdu tSls&tSls jkT; dh fØ;kvksa dk foLrkj gqvk oSls&oSls vk; ds u;s lzksrksa dh [kkst dh tkus 

yxhA blh ds lkFk jkT; dh xSj&dj lzksrksa ls çkIr vk; esa Hkh of̀) gksus yxhA xSj dj vk; ds 

L=ksrksa dk fooj.k fuEu izdkj gSA  

▪ 'kqYd %& dj dh Hkkafr 'kqYd Hkh ,d vfuok;Z Hkqxrku gSA 'kqYd og vfuok;Z Hkqxrku gS tks 

fdlh O;fä }kjk ljdkj dks fdlh fo'ks"k ykHk ds cnys esa fd;k tkrk gSA 'kqYd og Hkqxrku 

gS tks fd çkjfEHkd :i esa lkoZtfud fgr esa] ysfdu Qhl nsus okys O;fä dks fo'ks"k ykHk 

çnku djrs gq, Lkjdkj }kjk çnku dh x;h ckj&ckj mRiUu gksus okyh çR;sd lsok dh ykxr 

dks iw.kZ djus gsrq fn;k tkrk gSA tSls dksVZ Qhl] jftLVsª'ku Qhl rFkk f’k{kk 'kqYd blh izdkj 

ds Hkqxrku ds mnkgj.k gSA 

▪ ewY; %& futh O;olkf;;ksa dh Hkkafr ljdkj Hkh dqN m|ksxksa rFkk lsokvkas dk lapkyu djrh gSA 

bu O;olk;aksa ,oa lsokvksa dks cspus ls ljdkj dks vk; çkIr gksrh gS] mls ewY; dgrs gSA 

ljdkj }kjk laHkkfor m|ksxksa o lsokvksa ds dqN mnkgj.k bl izdkj gS Mkd o rkj foHkkx] jsy 

,oa lMd ifjogu] ikuh rFkk fctyh vkfnA  

▪ tqekZus ,oa n.M %&  tc dksÃ O;fä vius fufgr LokFkks± dks iwjk djus ds fy, ljdkjh fu;eksa 

dk mYya?ku djrh gS rks mu ij tks n.M yxk;s tkrs gS] og Hkh ljdkj dh vk; dk lzksr 

gksrh gSA vxj ;g n.M fuèkkZfjr le; esa ugÈ pqdk, tkrs gS rks ljdkj mu O;fä;ksa ij 

tqekZuk Hkh yxk nsrh gSA 

▪ migkj rFkk vuqnku %& tc ljdkj dks fuf'pr mís';ksa ds fy, vUrjkZ"Vªh; laLFkkvksa }kjk 

migkj vFkok  vuqnku ds #i esa /kujkf’k miyC/k djk;h tkrh gS] rks og Hkh ljdkj dh vk; 

dk lzksr ekuk tkrk gSA ;g /ku jkf’k turk ds }kjk Ldwy] vLirky vkfn [kksyus ds fy, nh 

tkrh gSA 

▪ _.k %& ljdkj vius O;;ksa dh iwÆr ds fy, dÃ ckj vkUrfjd ,oa ckg~; lk/kuksa ls _.k ds 

#i esa jkf’k çkIr djrh gS] ftlls og vius vk; ds lk/kuksa esa o`f) djrh gSA ;|fi _.k ds 

:i esa jkf’k ljdkj dh vk; dk LFkk;h lzksr ugÈ dgh tk ldrh D;ksafd _.k ds #i esa çkIr 

jkf’k ljdkj çkIr djrh gS og C;kt lfgr okfil djuh iM+rh gSA 

▪ ljdkjh lEifÙk %& çR;sd ns'k esa Hkwfe] ou rFkk [kkuksa vkfn ij ljdkj dk vf/kdkj gksrk gSA 

ljdkj viuh /ku lEifÙk;ksa esa <sdaksa vkfn ij nsdj yxku vFkok jkW;YVh ds :i esa vko';d 

/kujf’k çkfIr djrh gSA çkphu le; esa ;g ljdkj dh vk; dk eq[; Lkzksr Fkk] ysfdu 

vktdy bl izdkj dh ljdkjh vk; esa fujUrj fxjkoV vk jgh gSA 

foRrh; lk/kuksa ds vkoVau ds fl)kUr  

la?kh; foRr O;oLFkk dk vFkZ la?k rFkk jkT;ksa ds foÙk vkSj nksuksa ds ijLifjd lEcU/k ls gSaA la?k o 

jkT;ksa ds chp dk;ks± o lsokvksa dk cVokjk gksus ds ckn ;g vko';d gS fd muds ikl i;kZIr foÙkh; lk/ku 

gks ftlls mu dk;ks± dks dq'kyrkiwoZd lEikfnr fd;k tk ldsA lkoZtfud O;; dk lekt ds vkÆFkd ,oa 

lkekftd dY;k.k rFkk /ku ds mRiknu o forj.k ij xgjk izHkko iMrk gSA la?kh; jkT; es ;g vko’;d gS 
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fd la?k o jkT;ks ds chp dk;ksZ vkSj lk/kukas dk foHkktu gS bl izdkj fd;k tk, fd izR;sd bdkbZ vkRe 

fuHkZj gks lds ijUrq izk;% ;g vuqHko fd;k tkrk gS fd fdlh ,d bdkÃ ds dk;kZs dks iw.kZ djus ds fy, 

vko’;d O;; vkSj muds fofHkUu L=ksrks ls feyus okyh vk; esa lekurk ugÈ gksrhA bl ckr dh lEHkkouk 

lnk cuh jgrh gS fd ,d bdkbZ ds ikl /ku dh deh gks tk, vkSj nwljh ds ikl /ku dh vf/kdrk gks 

tk,A ;g Hkh vuqHko fd;k x;k gS fd Hkkx ds ,d gh tksu gks fofHkUu jkT;ksa dh vkÆFkd] lkekftd rFkk 

vU; ifjfLFkfr;ksa ds dkj.k vleku vk; gksrh gSA bl dkj.kksa ls ljdkjksa esa dsUæh; ljdkj rFkk jkT; 

ljdkjksa esa foÙkh; lek;kstu fd;k tkuk pkfg,A foRrh; lek;kstu fd fy, vk;&dj dk foHkktu ,d 

egRoiw.kZ fofèk gSA bl fofèk ds vUrxZr dsUæh; ljdkj dj yxkrh gSA  

• Lora=rk dk fl)kUr %& la?kh; foÙk O;oLFkk ds vUrxZr ljdkj dk lapkyu bl çdkj djuk 

pkfg, fd ftlls lnL; jkT;ksa ds çfr mlds O;ogkj esa ,d:irk fn[kkbZ ns vFkkZr la?k ljdkj 

}kjk dj leLr jkT;ksa ds fuokfl;ksa ij leku nj ls vkSj fcuk fdlh fj;k;r vFkok i{kikr ds 

yxkuk pkfg,A ijUrq O;ogkj esa bl izdkj dh lekurk LFkkfir djuk lEHko ugha gksrk gS D;kasfd 

ns’k esa leLr jkT;ksa dh tula[;k vkSj vkÆFkd fLFkfr ,d leku ugÈ gksrhA ;fn Hkkjr dk gh 

mnkgj.k fy;k tk;s rks vle ls ;g vk'kk djuk fd og egkjk"Vª jkT; ds leku gh va'knku nsxk] 

vU;k;iw.kZ gksxk] D;ksafd ,d rks vle esa egkjk"Vª jkT; tSls lkèku miyCèk ugÈ gSa vkSj nwljs 

mudks egkjk"Vª dh vis{kk viuk fodkl djus esa vkfFkZd Oo; djuk iM+rk gSA  

• mRikndrk dk fl)kUr %& la?kh; foÙkh; O;oLFkk esa lkoZtfud O;; bl izdkj gksuk pkfg, ftlls 

mRiknu {kerk esa o`f)] uohu m|ksxksa dh LFkkiuk jkstxkj òf) rFkk iw¡th fuekZ.k dks çksRlkgu fey 

ldsA ;fn lkoZtfud O;; ls ns'k ds lkekftd ,oa vkÆFkd {ks= esa o`f) gksrh gks rFkk ukxfjdksa ls 

dk;Z djus dk çksRlkgu feyrk gks] rks ,slk O;; mfpr le>k tkrk gSA dksÃ Hkh vk/kqfud 'kCn] 

lkekftd rFkk lkoZtfud lsokvksa esa o`f) fd;s fcuk] vius orZeku Lo:i dks çxfr'khy ugÈ cuk 

ldrkA vr% ftl O;; esa vFkZO;oLFkk lqǹ<+ gksrh gks rFkk turk dk thou Lrj Å¡pk mBrk gks] 

rg O;; ds çpkjdrk ds fl)kUr dh mfpr dlksVh gSA 

• U;k;ksfpr forj.k dk fl)kUr %& foRr O;oLFkk dk fl)kUr ;g crkrk gS fd O;; dk forj.k 

leku ,oa U;k;ksfpr gksuk pkfg, vFkkZr lHkh oxksaaZ rFkk lHkh {ks=ksa ij O;; bl çdkj fd;k tkuk 

pkfg, rkfd lHkh dks leku ykHk fey lds A bl lEcUèk esa ;g crkuk mfpr gksxk fd lkekftd 

lsokvksa ds foLrkj fy, mfpr èkujkf’k [kpZ djuh pkfg,A D;ksafd ns'k ds ukxfjdksa dk thou Lrj 

cgqr dqN bu foLrkj ij fuHkZj djrk gSA blh çdkj lkoZtfud O;; bl izdkj fd;k tkuk pkfg, 

ftldk ykHk xjhc o fiNMsa  gq, yksxksa dks vf/kd fey ldsaA  bl mís'; dh çkfIr ds fy, 

ljdkj dks fiNMsa gq, {ks=ksa ds fodkl dh eq[; çkFkfedrk nsuh pkfg, rFkk çxfr'khy dj ç.kkyh 

dks viukuk pkfg,A  

• yksHk fl)kUr %&  bl fl)kUr ds vuqlkj] la?kh; jkT; esa bdkb;ksa dks vk; izkIr djus ds brus 

lkEkku feyus pkfg, ftlls fd os u dsoy orZeku vko';drkvksa dks iwjk dj ldsa] oju Hkfo"; esa 

mRiUu gksus okyh vko';drk;ksa dks Hkh iwjk dj ldsaA vk; ds lkeku lkspiw.kZ gksus pkfg, vFkkZr 

foRr&O;oLFkk ,slh gksuh pkfg, fd vko’;drkvksa ds c<+us ds lkFk ladVksa ds le; tSls& ;q)] 

vdky] eUnh vkfnA lkFk dh fofHkUu bZdkbZ;ksa dks vf/kd vk; izkIr gks ldsA lk/kuksa ds foHkktu 

dh ;kstuk ls lkspiw.kZ O;oLFkk dh LFkkiuk gksuh pkfg,] D;ksafd dksÃ ;kstuk çR;sd vkus okys le; 

ds fy, vfUre ugÈ gks ldrh gSA ifjorZu'khy n’kkvksa esa dksÃ Hkh ;kstuk le; ds eè; esa 
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vçpfyr gks tk,xhA vr% foHkktu dh ;kstuk esa bl izdkj ds ifjorZuksa ds fy, çcU/k gksuk 

pkfg, tks jk"Vªh; fgr ds fy, egRoiw.kZ gSA  

• ykHk dk fl)kUr %& Hkkjr dh iapo"khZ; ;kstuk fofHkUu {ks=ksa ds fodkl lEcU/kh uhfr bl ckr dk 

izrhd gS fd fodkl dk ykHk lc {ks=ksa dks feyk gSA vkfFkZd vkSj lkekftd dk;ZØeksa dks cMsa 

vkdkj ij dk;kZfUor fd;k x;k gSA vr% Hkkjr ljdkj dh lkoZtfud O;; dh uhfr bl ckr dk 

izrhd gS fd O;; dk ykHk lcdksa leku #i ls feyk gSA  

fu"d"kZ  

 ala?kh; jkT; esa ;g vko';d gS fd la?k o jkT;ksa ds chp dk;ks± vkSj lk/kuksa dk foHkktu bl çdkj 

fd;k tk, fd çR;sd bZdkÃ vkRe&fuHkZj gks ldsA ijUrq ;g vuqHko fd;k tkrk gS fd fdlh ,d bZdkÃ ds 

dk;ks± dks iw.kZ djus ds fy, vko’;d O;; vkSj muds fofHkUu lzksrksa ls feyus okyh vk; esa lekurk ugÈ 

gksrhA bl ckr dh lEHkkouk lnk cuh jgrh gS fd ,d bdkÃ ds ikl /ku dh deh gks tk, vkSj nwljh ds 

ikl ?ku dh vf/kdrk gks tk,A ;g Hkh vuqHko fd;k x;k gS fd vk; ds ,d gh lzksr ls fofHkUu dh vkfFkZd 

lkekftd rFkk vU; ifjfLFkfr;ksa ds dkj.k vleku vk; gksrh gSA bu dkj.kksa ls dsUnzh; ljdkj rFkk jkT; 

ljdkjksa esa foRrh; lek;kstu fd;k tkuk pkfg,A foÙkh; lek;kstu ds fy, vk;&dj dk foHkktu ,d 

egRoiw.kZ fofèk gSA bl fof/k ds vUrxZr dsUæh; ljdkj dj yxkrh gSA dsUæh; ljdkj gh ftldh olwyh 

djrh gS] fdUrq ftudh vk; dk fooj.k jkT; ljdkjksa ls gksrk gS] bl çdkj la?k ljdkj vk;dj dk ,d 

fuf'pr fgLlk vius ikl j[kdj 'ks"k jkf’k dk forj.k jkT; ljdkjksa esa djds mudh foÙkh; fLFkfr dks lqn`< 

djus esa lgk;rk dj ldrh gSA 

foÙkh; lzksrksa esa foHkktu lkekU;r% vf/kdkjksa ds cVokjs ds vuqlkj gksuk pkfg, fdUrq vk/kqfudA 

lanHkZ xzUFk lwph  

1- Hkkjr dh jkT; O;oLFkk & ,e- y{eh dkUr 

2- Hkkjrh; la?kh; dkuwu & /keZ jkt 'kekZ 

3- Hkkjr dh jkT; O;oLFkk & MkW- ohjsUnz izlkn 

4- varjkZ"Vªh; O;kikj] foi.ku vkSj lkoZtfud vFkZ'kkL= & y{ehukjk;.k ukFkwjke] MkW ,u lh igkfM;k 

5- Hkkjrh; vFkZO;oLFk fo’ks"kkad & çfr;ksfxrk niZ.k 

6- eSxuht & ;kstuk] dq#{ks=k 

7- U;wt isij & nSfud uoT;ksfr] jktLFkku if=dk 

 

 

⧫⧫ 
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czt gksjh & ,d laLd̀fr 

  

MkW- dfork lDlsuk 

 
 
 
 
 
 
 
 

lkj 

fdlh Hkh ekuo tkfr o ns'k ds rhu ewy LrEHk gksrs gS& mldh lH;rk] laLd`fr o laxhrA Hkkjr 

o"kZ esa lH;rk] laLd`fr o laxhu rhuks gh loZJs"B o loZfiz; dkjd gSA Hkkjr esa lH;rk] laLd`fr o laxhr 

thou dk n'kZu gh ugha vfirq Lo;a dks thfor o ÅtkZoku j[kus dh ,d izfØ;k Hkh gSA Hkkjr fo'o dk ,d 

ek= ns'k gS] tgk¡ lcls vf/kd Hkk"kk,sa] /keZ] dyk] fopkj] thou o n'kZu feyrs gSA oSfnd ;qx ls vkt rd 

dh lEiw.kZ ifjorZu dh izfrfØ;k esa laxhr dk egRoiw.kZ LFkku cuk jgkA laxhr gh og izFke pj.k FkkA Hkkjr 

dh lH;rk esa thou ls ysdj e`R;q rd ds lHkh laLdkjksa o rht R;kSgkjksa esa laxhr dk egRoiw.kZ LFkku gSA 

ea=ksa ds mPpkj.k ls ysdj yksd&xhrksa rd lHkh dqN laxhr ds _.kh gSA yksd laxhr dk eq[; vk/kkj os 

lkekftd fo'okl] fjfr&fjokt] mRlo] R;kSgkj ,oa vU; fof'k"V ewY; gS] tks lkekftd :i esa lkekftdrk 

ls ;qDr gksrs gSA Hkkjr esa lHkh lekt ds yksx vius&vius R;kSgkjksa dks yksd laxhr ds ek/;e ls euk;k djrs 

gSA Hkkjr esa euk,¡ tkus okys izeq[k R;kSgkjksa esa ls lcls jaxhyk R;kSgkj gS& gksyh] ftlds ckjs esa esjk ys[k gSA 

 

'kCndks'k% R;kSgkj] czt laLd`fr] gksjh&xk;u] Jh jk/kk&d̀".k yhyk] olarksRloA 

_______________ 

izLrkouk 

Hkkjr ds R;kSgkjksa esa loZfiz; R;kSgkj gksyh dk ftØ vkrs gh] ge lHkh ds eu esa ,d vyx gh 

vglkl] eLrh vkSj /keky dk vuqHko gksrk gSA gksyh dk uke vkrs gh czt+ dh gksjh dk ftØ uk gks rks 

vlaHko lh ckr gSA czt+ {ks= mŸkj izns'k izkUr ds if'peh {ks= esa vkrk gSA czt+ {ks= gekjs vkjk/;] gekjs b"V 

^^Jh d̀".k o jk/kk^^ dh yhyk LFkyh jgk gSA czt gksjh ds ckjs esa tkuus ls igys] gesa czt+ dh laLd`fr dks 

le>uk gksxkA 

czt+ dh gksyh dk viuk ,d Lrj gSA czt+ dh gksyh uj&ukfj;ksa }kjk [ksyh tkus ij Hkh Jh 

jk/kk&d"̀.k dh gksyh dgykrh gSA ftrus Hkh in ;k jfl;k feyrs gS] osa lHkh czt+ dh gksyh esa xkao&xkao esa 

xk, tkrs gSA lHkh ds jpukdkj HkDr dfo gSA 

esjs fookg ds i'pkr~ tc eSa czt {ks= ls tqMh rks loZizFke eSus cjlkus dh yÎekj gksjh dk n'kZu 

fd;k] ogk¡ dk vkuUn fy;kA ogk¡ dk lekt xk;u] ogk¡ ds fofHkUu i.Mkyksa esa xkbZ tkus okyh fofHkUu 

gksfj;ksa dk xk;u ftuesa dqN Jh jk/kk o lkf[k;ksa dh rjQ dh Fkh] rks dqN gksfj;k¡ Jh d̀".k o Xokyksa dh 

 
  lgk;d vkpk;Z ¼dFkd uR̀;½] jktLFkku laxhr laLFkku] t;iqj] jktLFkkuA 
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rjQ ls xkbZ tkus okyh FkhA mu fofHkUu gksfj;ksa esa HkDr dfo;ksa ds }kjk tks Hkko Jh jk/kk o d`".k ds izfr 

mu inksa esa O;Dr fd;k x;k Fkk] oks czt Hkk"kk esa vuwBk gh FkkA ;gh lc gksfj;ksa ds fofHkUu jax vkSj Hkkoksa dks 

lqudj eq>sa bl fo"k; us vkdf"kZr fd;kA 

mns'; ,oa egRo 

 Qkxq ijEijk& uR̀;kfHku; ls ifjiwfjr oalrksRlo dh yksd/kehZ ijEijk esa Qkx&xk;u ds izpyu dk 

mYys[k Hkh izkIr gksrk gSA laLd`r ds ^QYxq^ 'kCn ls fodflr QXxq vFkok Qkxq] Qkx 'kCn in vk[;ku] 

okrkZ vkfn lkfgR; dh fofo/k fo/kkvksa ds leku gh ,slh xhfr;ksa dk cks/kd ekuk tk ldrk gS] ftudh 

fo"k;oLrq vius okLrfod ifj/kku esa Nan fo'ks"k esa fy[kh tkrh jgh gS vkSj mudk iz;ksx vfHku; ls lacaf/kr 

u`R; izn'kZu esa fd;k tkrk FkkA Qkxq dh ;g xs; ijEijk uR̀;kfeu; ls ;qDr yksd/kehZ ijEijk dh f'kYi 

ewyd fo'ks"krk dks ysdj jkl dh leku/kehZ gh izrhr gksrh gSA MkW ds-,e- eqa'kh ds erkuqlkj clUr&oSHko ls 

mYykflr QkYxqu eas xs; jkl&jpuk,¡ gh ^Qkxq^ uke ls iz[;kr gqbZA ijorhZ dky esa u`R;kfHku; ls ;qDr 

Qkxq uke dh ,d ijEijk vfHku; dh U;wurk ds dkj.k xs; dkO; cuhA d̀".k dkO; esa Qkxq [ksyus ds fofo/k 

o.kZu miyC/k gksrs gSA jkl ijEijk ds vuq:i gh Qkxq jpukvksa ds u`R;kRed izLrqrhdj.k eas >ka>] i[kkot 

vkfn ok|ksa dk mYys[k feyrk gSA izsekuUn d`r ^jkl^ esa rkyh ctkdj Qkx xk;u dk o.kZu gqvk gSA czt+ 

dh jkl yhykvksa esa vkt Hkh vR;Ur :fp iwoZd Qkx x;k tkrk gSA jkl eap dh gksjh yhyk rks iw.kZ :i ls 

Qkxksa ds vk/kkj ij gh iznf'kZr dh tkrh gSA 

gksjh dh dFkk 

 czt+ {ks= eas eFkqjk 'kgj ls 40 fdyksehVj nwj Jh jk/kk jkuh dk xk¡o gS] tks fd cjlkuk uke ls 

izfl} gSA cjlkus esa jaxhyh gksyh yxHkx 5000 o"kksZa ls Hkh vf/kd iqjkuh gS] bldk izek.k xxZ lafgrk esa 

feyrk gSA ;g gksjh yhyk cjlkuk esa Qkxqu ekl dh 'kqDy i{k dh v"Veh ls vkjEHk gksrh gSA bl fnu 

cjlkus ls i.Ms gk¡Mh esa xqyky ysdj uUnxk¡o tkrs gS] tgk¡ oks Jh d̀".k th dks vxys fnu vFkkZr uoeh ds 

fnu cjlkus vkdj gksyh [ksyus dk fueU=.k nsrs gS] ogk¡ mudk cgqr Lokxr gksrk gS vkSj mu i.Mksa ds }kjk 

lekt xk;u esa xkfj;ksa dk xk;u fd;k tkrk gSA jfl;k ds :i esa xk;k tkus okyk ,d xhr izpfyr gSA 

ykyk rksb, cqyk; xbZ uFkokjh----------- 

 vxys fnu uoeh dk uUnxk¡o ds i.Ms cjlkus vkrs gS] jax&fcjaxh ikx igus vkSj gkFkksa esa <ky fy, 

vkrs gS] tks fd xS.Ms dh [kky dh cuh gqbZ gksrh gSA cjlkus esa ihyh iks[kj uked LFkku ij mudh cgqr 

[kkfrjnkjh gksrh gS] fQj oks czãkpy ioZr ij fLFkr Jh jk/kk jkuh ds efUnj dk n'kZu djrs gS vkSj mudk 

lekt Qkx xk;u djrk gSA czt+ dk ^^lk[kh^^ xk;u Hkh izfl} gSA 

vk, x, gqfj;kjs gksjh ds vk;s&x;s gqfj;kjs---- 

ckgj fudL;ka jh vkaxu esa] yky [kMs rsjs }kjs---------- 

 efUnj esa cgqr xqyky mMrk gS] ogk¡ ,slk izrhr gksrk gS fd jax fcjaxs ckny meM vk, gSA 

izkdf̀rd jaxksa ls gksyh [ksyh tkrh gS] tks fd Vslw ds Qwyksa dks fHkxks dj jax cuk;k tkrk gS] bl jax dks 

cMh&cMh fipdkfj;ksa esa Hkjdj uUnxk¡o ds i.Mksa ij [kwc cjlk;k tkrk gSA xqyky vkSj jaxksa ls ogk¡ ,slh 

dhp ep tkrh gS] fd jfl;k xk mBrs gS&  

dhp jax dslj dh vks xksjh------- 

gksjh esa lEHky ds /kfj;ksa ik¡o---------- 

 cjlkus esa ,d jaxhyh xyh gS] tgk¡ ls uUnxkWo ds i.Ms efUnj ls uhps mrjrs gS vkSj cjlkus dh 

xfy;ksa esa QSy tkrs gS] rHkh cjlkus dh efgyk,as [kwc lt/kt dj] J`axkj dj] vkHkw"k.k vkfn /kkj.k dj gkFkksa 
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esa ckal ds eksVs&eksVs yV~B ysdj mu i.Mksa ij tks <ky fy, gksrs gS] mu ij yV~B ls okj djrh gS] ftlls 

oks <ky ls viuk cpko djrs gS vkSj bl izdkj cjlkus dh yV~Bekj gksyh vkjEHkj gksus ds ckn lEiw.kZ fo'o 

eas gksyh vkjEHk gks tkrh gSA bl yV~Bekj gksyh dk cgqr gh lqUnj lkj gS fd xksfi;ksa dks dsoy dkUgk th 

ls gh gksyh [ksyuh  gS] blfy, lc lf[k;kW Jh d̀".k ds l[kkvksa dks yV~B ekjdj Hkxk nsrh gSA ,sls le; 

dk ,d jfl;k izfl} gS & 

Qkx [ksyu cjlkus vk, gS uVoj uUn fd'kksj------ 

?ksj ybZ lc xyh jaxhyh] Nk; jgh lc NVk Nchyh] 

<i <ksy e`nax ctk, gS] ca'kh dh /ku?kksj--------- 

yV~Bekj ds le; dk jfl;k gS& 

l[kh MV&MV ds M.Mk pykosa------- 

Xokyk gksjh gS gYyk epkosa---------- 

 yV~Bekj gksyh dk ;g n`'; cMk gh vuks[kk gSA ukjh dk cy ;gk¡ ns[kus dks feyrk gSA czt+ dh 

gksyh Qkx ugha gS] ;g dsoy iq:"k iz/kku ugha gS] ;gk¡ rks jk/kk jkuh dk jkt pyrk gS] iz/kkurk Jh jk/kk dh 

gh gSA czt+ dh gksyh [ksyrs rks iq:"k vkSj L=h gh gS] ijUrq muesa Hkko d`".k vkSj jk/kk dk jgrk gSA ;gh 

dkj.k gS fd czt+ dh gksyh dh ifo=rk cuh jgrh gSA czt+ dh gksyh dk jax d`".k vkSj jk/kk dh gksyh dk jax 

gSA fQj Hkh gksyh rks gksyh gS] tc Jh d̀".k us l[kh dh vk¡[kksa esa tkucw> dj fipdkjh dh /kkj ekj nh rks 

l[kh dg mBh& 

uSuu esa fipdkjh nbZ-------- 

eks; xkjh nbZ] gksjh [ksyh u tk,----- 

 Jh d̀".k th xksjh dks vius uSuksa ds b'kkjksa ls gh ekj Mky jgs gS rks ,d jfl;k gS& 

er ekjs n`xu dh pksV---------- 

jfl;k gksjh esa esjs yx tk,xh--------- 

 gksyh dh yhykvksa esa gh ,d yhyk gS] ftlesa lf[k;ksa Jh d̀".k dks idM ysrh gS vkSj mUgsa dkty 

fcUnh] ekax esa Vhdk] iSjksa esa ik;y] yagxk Qfj;k] vks<uh iguk dj mUgsa ukjh cuk nsrh gS vkSj jfl;k xkrh 

gS& 

jfl;k dks ukj cukoksa jh] gksjh esa--------- 

 czt+ dh gksjh lk/kkj.k ugha vlk/kkj.k gSA gksjh dk ,d jfl;k gS& 

lctx esa gksjh ;k czt+ esa gksjk----- 

,s jh l[kh dSlks ;s nsl fuxksjk----- 

 czt+ esa gksjh dh ,slh meax gS fd ,d l[kh dk izfr ijns'k x;k gS vkSj Qkxqu ij ugha vk ik,xk 

rks oks l[kh viuh l[kh ls dgrh gS& 

l[kh jh] viuks ckye eksgs ekaxs dks ns ns] Qkxqu ds fnu pkj------- 

izklafxdrk 

 czt+ dh gksfy;ksa dk jax cMk xgjk gS] lcdks yqHkkrk gSA clar iapeh ls gh efUnjksa esa gksyh vkjEHk 

gks tkrh gSA iwjs Qkxqu ekl ;g pyrk gS] Qkxqu ekl Qkx f[kykrk gSA fdUrq Qkxqu dks tkuk Hkh gS] gksyh 

[ksyus okys jksdrs gS fd u tk,] Qkxqu ekg dks tkus ls jksdus ds fy, l[kh dg mBrh gS& 
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cSjh Qxquk rw er tkbZ;ks ';ke tc rd ugha vkoS esjks ;kj-------- 

 fdUrq Qkxqu pyk tkrk gSA gksyh ds <i j[k fn, tkrs gS] vxyh ckj dh gksyh dh izrh{kk esaA 

gksyh ds tkrs gh ,d fo"kkn lk Nk tkrk gSA ,d ygj Fkh mYykl dh] mrj xbZA 

 czt dh gksjh ds ckjs esa fy[kus dks cgqr dqN gSA ;fn bu ikjEifjd gksjh xk;u dh ckr djsa] tks 

'kkL=h; jkx o rkyksa esa fuc} gksrh gS] ;s gksfy;ka vf/kdrj jkx dkQh vkSj nhipUnh rky esa fuc} gksrh gSA 

bu gksfy;ksa dks xkus dh ,d fo'ks"k ijEijk gksrh gSA budh 'kq:vkr nhipUnh rky ls 'kq: gksrh gS] xhr dh 

LFkkbZ iwjh xkus ds ckn mlds cksy cuko djds] mlh LFkkbZ ds cksyksa dh rky cnydj dgjok rky esa xkdj 

okfil nhipUnh dh y; idM dj vUrjk xk;k tkrk gSA bl izdkj y; cny dj xkus ls ,d vyx gh 

jksekap dk vuqHko gksrk gSA 

dqN gksjh xhr bl izdkj gS] tks ikjEifjd gS %& 

• l[kh vk;ks clUr lHkh fey [ksyks jh gksjh----- 

• jaxu jax gks gh gksjh gS--------- 

• gks czt+jkt nqykjsa------ 

• l[kh jh] viuksa cyd eksgs------- 

,slh dbZ ikjEikfjd jpuk gS] tks vkt Hkh viuh lkaxhfrd ijEijk dks cuk;s j[kus esa dk;e gSA 

milagkj 

 ;s yxHkx ik¡p gtkj o"kZ iqjkuh ijEijk,a vkt Hkh T;ksa dh R;ksa pyh vk jgh gSA vkt Hkh uUnxk¡o 

ls v"Veh ds fnu Xoky&cky Vksy cukdj vkrs gS vkSj fQj 'kq: gksrh gS] cjlkus dh jaxhyh xyh eas fo'o 

izfl} yV~Bekj gksyh] ftlesa Xoky&cky uUnxk¡o ds gksrs gS vkSj xksfi;ka cjlkus dhA 

czt+ gksjh dh dFkk esa mlds ihNs fNis izse ds Hkko dks rFkk Jh d"̀.k ds izfr xksfi;ksa ds vFkkg izse 

dks ns[kdj tc gksjh ds mUekn dks vuqHko djrs gS rks czt+ dk loZizfl} vkSj loZfiz; jfl;k dks lqudj 

gekjk eu e;wj Lor% gh xk mBrk gS vkSj ukp mBrk gSA 

vkt fcjt esa gksjh js jfl;ka------ 

gksjh js gksjh cjtksjh js jfl;k----------- 

lanHkZ xzUFk lwph  

1- Folk Dances of India- Meera Mathur 

2- czt vkSj cqUnsyh yksd xhrksa esa d`".k dFkk& 'kkfyxzke xqIrk 

3- czt laLd`fr laxhr dk egRo & vatq 'kekZ 

4- czt dh laxhr ijEijk& oUnuk flag 

5- Hkkjr ds yksd u`R; & nsoh yky lkaHkj 

6- laxhr dk lekt 'kkL=& MkW- lR;orh 'kekZ` 

7- ikjEifjd gksyh xhrksa dk ladyu Jh jk/kkcYyHk lDlsuk ^^ljl cztoklh ds lkStU; lsA  

 

 

⧫⧫ 
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>qa>quwa ds xzkeh.k vkÆFkd fodkl esa efgykvksa dh Hkwfedk 

  

laxhrk dqekjh 

MkW- r:.k dqekj ;kno** 

 
 
 
 
 
 

lkj 

Hkkjr eas xzkeh.k thou ,d yEcs le; rd ijEijkoknh vkSj vifjorZu'khy cuk jgkA efgykvkas dh 

fLFkfr Hkh fLFkj cuh jgh vkSj ?kj dh pkj fnokjkas rd fleVh jgh LorU=rk ds ckn ;g eglwl fd;k x;k 

fd xzkeh.k {ks= esa ifjorZu yk;s fcuk vkSj efgykvksa ds fodkl ds fcuk Hkkjrh; lekt dk fodkl ugha fd;k 

tk ldrkA LorU=rk ds Ik'pkr~ xzkeh.k fodkl ds fy, vusd lkekftd&vkfFkZd iz;Ru fd;sA xzkeh.kksa ds 

prqfnZd fodkl ds fy, lkeqnkf;d fodkl ;kstuk ykxw dh x;hA fdlkukas dks u;s Hkwfe vf?kdkj fn;s x;s] 

f'k{kk ds izlkj ds fy;s Ldwykas dh LFkkiuk dks fo'ks"k egRo fn;k x;k rFkk xk¡okas dks uxjksa ls tksM+us ds fy, 

u;h lM+dksa dk fuekZ.k fd;k x;kA xzke iapk;rkas dh LFkkiuk dh x;h vkSj vusd lekt&dY;k.k dk;ZØe 

vkjEHk fd;sA df̀"k dh mUur iz;Rukas ds QyLo#i Hkkjr ds ijEijkxr xzkeh.k thou eas ifjorZu gksus yxkA 

Hkkjr ns'k eas uxjh;dj.k us f'k{kk oS;fDrd LorU=rk vkSj rkfdZd n`f"Vdks.k dks izksRlkgu nsdj fL=;kas dh 

fLFkfr eas lq/kkj ykus esa egRoiw.kZ Hkwfedk fuHkkbZ gSA uxjh;dj.k eas cnyko ds izHkko ls xzkeh.k {ks=ksa esa Hkh 

efgykvkas dh fLFkfr eas lq/kkj gqvk gSA uxjkas esa cky fookg dh txg foyEo fookg dks izksRLkkgu feyk gS 

fo/kok iqufoZokg dks cqjh ǹf"V ls ugha ns[kk tkrk gS uxjkas esa ngst ds vk/kkj ij fL=;ksa ds mRihMu eas deh 

gqbZ gSA fL=;kas )kjk vkfFkZd thou esa izos'k djus ls iq#"kkas ij mudh fuHkZjrk de gqbZ gSA cgqr f'kf{kr 

efgyk;sa fpfdRlk] f'k{kk] VSDuksykWth rFkk iz'kklu ds {ks= eas mPp inkas ij vklhu gSaA 

 

'kCndks'k% oSokfgd] lkekftd] ikfjokfjd] 'kS{kf.kd ,oa vkfFkZd leL;k,¡A 

_______________ 

izLrkouk 

euksjatu] Hkze.k vkSj xksf"B;kas eas efgykvkas dh #fp c< jgh gS uxjh;dj.k us fL=;ksa ds thou esa 

ifjorZu ykus esa ljkguh; dk;Z fd;k gSA xzkeh.k {ks= eas vf/kdka'k O;fDr fL=;kas )kjk ukSdjh djus] mPp 

f'k{kk xzg.k djus vFkok ifjokj ds izcU/k esa gLr{ksi djus dks u dsoy lUnsg dh n`f"V ls ns[krs gSa cfYd 

bls vius vge~ ds fo#) Hkh ekurs gSaA 

 Hkkjr eas LorU=rk ds rqjar i'pkr~ lafo/kku vkSj u, lkekftd vf/kfu;ekas ds )kjk thou ds lHkh 

{ks=kas esa fL=;ksa dks iq#"kksa ds leku vf/kdkj fn, x,A uxjkas eas fL=;ksa us lkekftd vkSj vkfFkZd nklrk ds 

iqjkus cU/kukas dks rksM+dj egRoiw.kZ lQyrk,¡ izkIr dh gSaA Hkkjr esa LorU=rk ds le; tgk¡ 1000 fL=;ksa esa 

 
  Hkwxksy foHkkx] Jh txnh'k izlkn >kcjey fVcM+sokyk fo'ofo|ky;] fo|kuxjh] >qa>quwa] jktLFkkuA 
**  Hkwxksy foHkkx] Jh txnh'k izlkn >kcjey fVcM+sokyk fo'ofo|ky;] fo|kuxjh] >qa>quwa] jktLFkkuA 
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dsoy 54 fL=;k¡ lk{kj Fkha] ogha vkt ;g la[;k c<dj yxHkx 411 gks xbZ gSA bl le; fofHkUu vk;q ds 

lewgksa esa ik¡p djksM+ ls Hkh vf/kd yMfd;k¡ Ldwykas vkSj dkystksa eas f'k{kk izkIr dj jgh gaSA vkt yMfd;ksa us 

foKku] dyk vkSj okf.kT; dh f'k{kk ds lkFk O;kolkf;d vkSj jktuhfrd f'k{kk ds {ks= esa Hkh viuh Js"Brk 

dks izekf.kr fd;k gS viuh 'kS{kf.kd miyfO/k;kas }kjk fL=;kas us ;g izekf.kr dj fn;k gS fd ekufld Lrj 

ij os fdlh Hkh rjg iq#"kkas ls fuEu ugha gaSA 

 >qa>quaw vkt fL=;k¡ viuh vkfFkZd vko';drkvkas dks iwjk djus ds fy, iw.kZr;k iq#"kkas ij fuHkZj ugha 

gaSA f'k{kk dh izxfr rFkk cnyrh gqbZ eukso`fr;ksa ds izHkko ls vc lHkh {ks=kas esa dkedkth efgykvkas dh la[;k 

eas rsth ls o`f) gks jgh gS mPp Lrj dh iz'kklfud vkSj iqfyl lsokvksa eas Hkh fL=;ksa dh la[;k c<rh tk jgh 

gS vkt fL=;k¡ cMs&cMs m|ksxkas dk  lapkyu dj jgh gaS rFkk fpfdRldkasa ,oa lykgdkjh lsokvksa eas mudh 

la[;k fujUrj c<rh tk jgh gS e/;e vkSj mPp oxZ esa Hkh fL=;ksa )kjk vkfFkZd fØ;k,¡ djus dks vc 

vuSfrdrk ds #i eas ugha ns[kk tkrk blds foijhr thfodk mikftZr djus okyh fL=;ksa dh lkekftd fLFkfr 

dks Å¡pk le>k tkus yxk gS vkfFkZd {ks= eas tSls&tSls fL=;ksa dh iq#"kkas ij fuHkZjrk de gksrh tk jgh gSA 

ifjokj vkSj lekt esa Hkh mudk lEeku c<rk tk jgk gSA vkfFkZd vkRefuHkZjrk ls fL=;ksa dk vkRefo'okl 

c<k gS rFkk thou ds izR;sd {ks=  esa muds fopkjksa dks egRo feyus yxk gSA 

oSokfgd leL;k,¡ 

fookg ds {ks= esa fL=;kas dks iq:"kkas ds leku vf/kdkj fn;s x, gSaA blds ckn Hkh fL=;ksa ds thou ls 

lEcfU/kr fookg lEcU/kh ijEijkxr leL;kvksa eas dksbZ mYys[kuh; lq/kkj ugha gqvk Hkkjr ds xzkeh.k {ks=ksa esa 

vkt Hkh cky&fookg ds izpyu esa fdlh rjg dh deh ugha gqbZ gSA ,d losZ{k.k ds vuqlkj Jfed vkSj 

esgurd'k oxZ eas 29 izfr'kr yM+fd;kas ds fookg 15 o"kZ dh vk;q ls igys dj fn;s tkrs gSa blh ds 

QyLo:Ik ,slh yM+fd;kas ds LokLFk dk Lrj ges'kk fuEu cuk jgrk gSA fL=;kas ds thou eas ngst dh leL;k 

vkt Hkh ,d cMk vfHk'kki gAsS dksbZ L=h pkgs fdruh dq'ky lq'khy vkj f'kf{kr D;kas u gks mlds ekrk firk 

)kjk oj i{k dks fookg ds le; ngst nsuk vke ijEijk cu pqdh gS ngst ls larq"V u gksus ds dkj.k 

lkl&llqj ifr rFkk uUkn ds )kjk L=h dks izrkfM+r djuk ,d t?kU; vijk/k ds :i eas ugha ns[kk tkrkA 

ngst ds dkj.k gh gekjs lekt esa csesy fookg dks Hkh L=h )kjk pqipki lgu djus ds fy, ck/; gksuk 

iM+rk gSA fL=;kas ds oSokfgd thou ls lEcfU/kr ,d izeq[k leL;k rykd dh leL;k gSA lu~ 1955 ls 

dkuwu ds }kjk fL=;ksa dks Hkh vius ifr ds nks"kh gksus ij rykd nsus dk vf/kdkj fn;k x;k gS ysfdu 

O;kogkfjd :Ik ls rykd dk vf/kdkj vkt Hkh iq:"kks ds i{k esa gSA iRuh ls vlUrq"V gksus ij ifr )kjk 

viuh iRuh dks NksM+ nsuk ,d lkekU; lh ckr gS rFkk NksM+h gqbZ L=h viuk iqufoZokg Hkh ugha dj ldrh 

cgqiRuh fookg Hkh ,d eq[; leL;k gSA dkuwu )kjk vkt Hkh eqlfye rFkk tutkrh; iq:"kkas dks cgqiRuh 

fookg dk vf/kdkj feyk gqvk gSA blds QyLo:Ik fL=;ksa dks ifjokj esa dksbZ izfr"Bk ugha fey ikrh oju~ os 

vius izkdf̀rd vf/kdkjkas ls Hkh oafpr gSaA Hkkjr esa lHkh /keksZ ls lEcfU/kr fL=;kas dks vius ifr dh e`R;q ds 

ckn nwljk fookg djus dk dkuwuh vf/kdkj feyk gqvk gSA blds ckn Hkh ;fn fdlh fo/kok )kjk iqufoZokg 

fd;k tkrk gS rks lk/kkj.kr;k lekt esa mls lEekfur LFkku ugha fey ikrkA igys fookg ls mRiUu lUrkuksa 

dh u;s ifjokj esa iwjh rjg mis{kk djuk lkekU; lh ckr gSA xzkeh.k {ks=ksa esa vkt Hkh fo/kok iqufoZokg dks 

,d lkekftd vijk/k ds #i es ns[kk tkrk gS L=h }kjk vUrZtkrh; fookg djuk f'kf{kr vkSj izxfr'khy 

fopkjksa okys ifjokjkas esa Hkh ,d lkekftd dyad ds #i esa ns[kk tkrk gS L=h }kjk vius ls fHkUu tkfr 

vFkok /keZ ds iq#"k ls fookg  djus ds izLrko dk ifjokj esa bruk fojks/k gksrk gS fd bl fLFkfr esa 

lk/kkj.kr;k yMdh dks vius ifjokj esa lHkh rjg ls viekfur gksus ds lkFk gh vDlj vkfFkZd 

lq[k&lqfo/kkvka ls oafpr gksuk iMrk gS ;g uSfrdrk dk ,d nksgjk eki n.M gS ftldh lcls T;knk f'kdkj 

fL=;k¡ gh gSaA  
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lkekftd leL;k,¡ 

dkuwu ds }kjk ;|fi L=h rFkk iq#"kkas dks leku lkekftd vf/kdkj fn, x, gS ysfdu lkekftd 

{ks= eas ,sls lHkh vf/kdkj vFkZghu gS loZizFke lekt esa fL=;ksa dh ifjLFkfr yxHkx lHkh {ks=kas esa iq#"kkas ds 

vk/khu gSa leqnk; esa tks fu.kZ; fy, tkrs gaS muesa fL=;kas fd bPNkvkas dk dksbZ egRo ugha gksrkA xk¡oksa esa pkgs 

tkfr iapk;r gks vFkok dksbZ lkoZtfud laxBu] ;g vk'kk dh tkrh gS fd fL=;k¡ vius vki dks muls nwj 

j[ksaA iq#"k&iz/kku lekt esa NksVh&NksVh ckrkas ij fL=;kas dks izrkfM+r vkSj viekfur gksuk iM+rk gSA Hkkjrh; 

lekt esa yksxkas dh lkekU; eukso`fRr L=h iq:"kkas dh Hkwfedk esa foHksn djus dh jgh gS ?kj ds ckgj ,d iq#"k 

pkgs 'kkjhfjd Je ds }kjk vkthfodk mikftZr djrk gks ysfdu ?kj ds vUnj og fdlh Hkh rjg dk dke 

djuk vius fy, viekutud le>rk gS dksbZ L=h pkgs fdruh Hkh dk;Zdq'ky D;ksa uk gks mlls ;g vk'kk 

dh tkrh gS fd og viuk lEiw.kZ le; cPpksa ds ikyu&iks"k.k vkSj ?kjsyw dk;ksZ esa gh O;rhr djsA lekt esa 

fL=;ksa dh lkekU; chekfj;ksa ds izfr dksbZ /;ku ugha fn;k tkrk vf/kdak'k fL=;k¡ tgk¡ dqiks"k.k fd f'kdkj 

jgrh gSa ogha mudh thou&vof/k Hkh iq#"kkas dh rqyuk esa de jg tkrh gSA 

ikfjokfjd leL;k,¡  

Hkkjr eas ,d yEcs le; ls la;qDr ifjokjkas dk izpyu jgk gS ftleas ifjokj ds lHkh vf/kdkj fdlh 

iq#"k drkZ ds gkFkkas eas gh jgrs gaS la;qDr ifjokjksa eas fL=;kas dh n'kk nklh&thou ls vPNh ugha dgh tk 

ldrhA ifjokjkas esa iq#"k lnL;ksa dh lsok djuk mudk ,dek= /keZ le>k vkSj le>k;k tkrk gS vkt 

la;qDr ifjokjksa dh la[;k esa dkQh deh gks tkus ds ckn Hkh fL=;ksa )kjk lkoZtfud thou esa izos'k djus dks 

vPNk ugha ekuk tkrk iq#"k dh lUnsgiw.kZ eukso`fÙk fL=;kas dks ?kj ds nk;js rd gh lhfer j[kuk pkgrh gaSA 

vkt fL=;ksa eas tSls&tSls f'k{kk vkSj lkekftd tkx:drk c<rh tk jgh gS mudh ikfjokfjd leL;k,¡ igys 

ls xaHkhj gksrh tk jgh gSaA f'k{kk ds izHkko ls /kkfeZd vU/kfo'oklkas vkSj Lef̀rdkyhu ewY;kas dk izHkko tSls&tSls 

de gks jgk gS fL=;k¡ ifr dks u rks nsork ekurh gSa vkSj u gh iq#"k ds nqjkpkj dks vius HkkX; dk ifj.kke 

ekuus ds i{k esa gSa blds QyLo#i fL=;ksa ds ekufld ruko eas o`f} gks jgh gS vDlj ;g ifr&iRuh ds chp 

i`FkDdj.k vFkok fookg foPNsn dk dkj.k cu ldrh gSaA bl leL;k dks ge uSfrd ewY;kas esa gksus okys 

ifjorZuksa rFkk vk/kqfudhdj.k dk ifj.kke eku ldrs gSaA 

'kS{kf.kd leL;k,¡  

Hkkjr esa fL=;ksa dh ,d izeq[k leL;k muds 'kS{kf.kd thou ls lEcfU/kr gSA lu 1991 dh 

tux.kuk ds vuqlkj iq#"kkas esa lk{kjrk dk izfr'kr tgk¡ 64-13 Fkk ogha fL=;ksa esa lk{kjrk dk izfr'kr dsoy 

39-29 ik;k x;kA vkt Hkh lekt esa f'k{kk ds n`f"Vdks.k ls yM+dkas vkSj yM+fd;kas ds chp ,d Li"V foHksn 

djus dh izof̀r cuh gqbZ gSA vf/kdka'k ekrk&firk yM+fd;kas dks f'k{kk nsus dh txg mUgas ?kjsyw dke fl[kkuk 

vf/kd vPNk le>rs gaS xk¡okas esa yMfd;ks dks /kkfeZd f'k{kk feyus ds dkj.k thou ds vkjEHk esa muesa 

rjg&rjg] ds vU/kfo'okl vkSj HkkX;oknh fopkj fodflr gksuk vkjEHk gks tkrs gaS dqN izxfr'khy ifjokjkas esa 

Hkh yM+fd;kas ds fy, mPp f'k{kk nsuk bl dkj.k vPNk ugha le>k tkrk fd mPp f'k{kk ds ckn mudk 

fookg djuk vf/kd dfBu gks tkrk gSA fiNys 15&20 o"kksaZ ls cgqr lh yM+fd;ksa us mPp f'k{kk izkIr djds 

fpfdRlk iz'kklu rFkk vusd nwljs {ks=kas esa viuh izfrHkk dk ifjp; fn;k gS ysfdu dqy tula[;k eas ;fn 

,slh fL=;ksa ds izfr'kr dks ns[kk tk, rks og fcYdqy ux.; gSA f'k{kk dh deh ds dkj.k fL=;ksa dks ifjokj 

esa Hkh og lEeku ugha fey ikrk tks lerkoknh ewY;kas ds vuqlkj mUgsa feyuk pkfg,A 

vkfFkZd leL;k,¡ 

dkyZ ekDlZ us ;g Hkfo";ok.kh dh Fkh fd Hkkjrh; lekt esa fL=;k¡ vkSj iq#"k tc vkfFkZd dk;ksZ eas 

leku #i ls layXu gksus yxsaxs rc fL=;kas vkSj iq#"kkas ds chp ikbZ tkus okyh vlekurk Lo;a gh lekIr gks 
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tk;sxhA Hkkjr esa vkt dkj[kkukas pk;&ckxkukas fuekZ.k dk;kasZ rFkk nwljs {ks=kas esa tks fL=;k¡ iq#"kkas ds leku 

dke djrh gSaA mUgsa iq#"kkas dh rqyuk esa feyus okyh etnwjh vkt Hkh cgqr de gS fL=;kas dh vkfFkZd 

leL;kvkas dks dke&dkth efgykvkas ds thou ls ljyrkiwoZd le>k tk ldrk gSA ,d vksj iq#"k dh rqyuk 

esa dkedkth efgykvkas dh la[;k cgqr de gSa ysfdu tks fL=;k¡ fofHkUu lsokvksa )kjk vkftfodk mikftZr dj 

jgh gSa mu ij ifjokj dk nksgjk Hkkj vk tkrk gS fnu Hkj dk;kZy;] Ldwy] cSad dh ns[kHkky ds vfrfjDr os 

lHkh dke djus iMrs gSa tks lkekU; x`gf.k;ksa ds )kjk fd;s tkrs gaSA thfodk miktZu esa lyaXu gksus ds ckn 

Hkh fL=;ksa dk thou vkfFkZd ijrU=rk ls f?kjk gqvk gSA fL=;k¡ tks /kuksiktZu djrh gSa ml ij fookg ls 

igys muds ekrk firk dk vkSj fookg ds ckn ifr dk vf/kdkj jgrk gS vius gh }kjk mikftZr /ku dk 

fL=;k¡ viuh bPNk ls mi;ksx ugha dj ikrhA fL=;ksa dh ,d izeq[k vkfFkZd leL;k ;g gS fd tks iq#"k Lo;a 

viuh iRuh dks dksbZ ukSdjh djus ds izsj.kk nsrs gS os Hkh ;g ilUn ugha djrs fd fL=;k¡ dk;kZy; esa vius 

lgdfeZ;ks ds lkFk iq#"kkas dh rjg LorU=rkiwoZd O;ogkj djsA blls fL=;ksa dk O;fDrRo dqafBr gksus yxrk 

gS vusd e/;eoXkhZ; ifjokjkas esa dke&dkth yM+dh dks ifjokj dh vk; dk ,d izeq[k lk/ku le>us ds 

dkj.k cgqr ls ekrk&firk ,slh yMdh dk fookg djus ls drjkrs gaS tks ;qod dkedkth yM+fd;kas ls fookg 

djus dks izkFkfedrk nsrs gSaA mudk n`f"Vdks.k Hkh ,d tkx#d iRuh dks izkIr djuk ugha cfYd lk/kkj.kr;k 

vius vkjke ds fy, vf/kd lq[k&lqfo/kk,sa tqVkuk gksrk gSA fL=;ksa dh lgHkkfxrk ds dkj.k mudh lkekftd 

izfr"Bk rFkk lqfo/kkvkas eas mruh o`f) ugha gqbZ gS ftruh fd muds ifjokj eas c<rs gq, rukoks easA  

fu"d"kZ 

 fu"d"kZr% dgk tk ldrk gS fd >qa>quwa xzkeh.k {ks=kas eas jkstxkj dh vlhe lEHkkouk;sa gSa lkFk gh 

pqukSfr;k¡ HkhA buds csgrj rduhdh izc/kadh; fuxjkuh dh lqǹ<rk dh fn'kk fuxjkuh o izca/k dh t#jr gSA 

ljdkj ds ,sls vusd dk;ZØe gSa ftuesa efgyk laosnh dY;k.k dk;ZØe lgk;d lsok,¡ vkSj tkx#drk QSykus 

ij tksj fn;k x;k gSA ;s dk;ZØe LokLF;] f'k{kk] d̀f"k vkSj xzkeh.k fodkl {ks=kas ds dk;ZØeksa ds iwjd ds rkSj 

ij dke djrs gSaA bu lHkh dk;ZØeksa dk mn~ns'; efgykvkas dks vkfFkZd vkjS lkekftd ǹf"V ls l'kDr cukuk 

gS rkfd os jk"Vªh; fodkl ds iz;klkas eas iq#"kksa ds leku vkSj lfØ; Hkwfedk vnk dj ldas jk"Vªh; efgyk 

l'kDrhdj.k uhfr 2001 esa efgykvksa ds lkFk HksnHkko dks nwj djus ds fy, rhu uhfrxr ǹf"Vdks.k viuk, 

tkus dh ckr dgh xbZ gSA t#jh gS fd fof/kd iz.kkyh vkSj vf/kd mRrjnk;h vkSj efgykvkas dh vko';drk ds 

izfr vf/kd laosnu’khy gks blds lkFk gh fo'ks"k iz;klkas ds ek/;e ls efgykvkas dks vkfFkZd vkSj lkekftd #i 

ls vkSj l'kDr cuk;k tkuk pkfg, vkadMs crkrs gaS fd Hkkjr esa iq#"kkas ds eqdkcys efgykvka s dh fLFkfr fpra 

uh; gS vr% lPpkbZ dks <dus ls dke ugha pysxk izrhdokn vkSj cgkuksa dk lgkjk fy, fcuk gesa vkxs vkdj 

leL;k dk lek/kku djuk gksxk ijUrq dasoy ljdkjh gLr{ksi ls dke ugha cusxk csgrj ifj.kke rHkh izkIr gksaxs 

tc ǹ< izfrK efgyk,a Lo;a vius vki dks l'kDr cukus dk iz;kl djsaxh vkSj blls mUgsa lekt ds izcq) oxZ 

dk izksRlkgu feysxk efgyk fodkl ij Hkkjr ljdkj dh uhfr esa Lora=rk ds ckn ls vusd ifjorZu gq, gaSA 

lcls mYys[kuh; ifjorZu ik¡poh iapo"khZ; ;kstuk ds nkSjku vk;k tc efgykvksa ds dY;k.k ls gVdj 

efgykvksa ds fodkl ij tksj nsus dh uhfr viuk;h xbZ vkBoha ;kstuk esa iqu% fodkl izfØ;k esa efgykvkas dh 

leku Hkkxhnkj cukus ij tksj fn;k x;k vkt lekos'kh fodkl ij gekjk /;ku dsfUnzr gSA ,sls esa efgykvksa ds 

l'kDrhdj.k ds izfr gekjh tkx#drk eas vkSj of̀) gqbZ gSA lekt ds fupys Lrj ls efgykvksa dk l'kDrhdj.k 

gksuk pkfg, vkSj blds fy, muds izfr ewY;ksa vkSj O;ogkj esa ifjorZu ds lkFk&lkFk mUgsa vkfFkZd #i ls leFkZ 

cukus dh vko';drk gSA Li"V gS fd lHkh leL;k,¡ vlekurk ds bnZ&fxnZ ?kwerh gSaA blfy, efgykvka s ds 

lkFk O;ogkj eas lekurk vkjS ns'k ds fodkl es mudh iwjh lgHkkfxrk ds fy, dne mBkuk vko';d gSA ;gk¡ 

ij Lokeh foosdkuUn dh bl mfDr dks m)r djuk mi;qDr gksxk tc rd efgykvkas dh fLFkfr esa lq/kkj ugha 

gksxk fo'o ds dY;k.k dh dksbZ laHkkouk ugh gSA ,d i{kh ds fy, ia[k ls mMku laHko ugha gSA 
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ABSTRACT 

Bihar is a labour surplus state and has a long history of labour migration to different part of India 
and outside. Migration of labour from the state of Bihar is basically distress migration caused due to under 
development. Labour out migration is way of life and a way to escape poverty. Economy of Bihar is 
basically Agrarian economy and it has suitable agro-climatic conditions. There are various rivers like 
the Ganga, the Kosi, the Gandak, the Bagmat, etc. which flow through various parts of state have 
played a very important role in forming agricultural economy of North Bihar. Wheat, maize, sugarcane 
and jute are the main crops which are grown in the state of Bihar. Though agricultural in Bihar has 
been heavily dependent on monsoon, farmers have tried to reduce their dependence on monsoon by 
using pump sets and tube-wells for irrigation in recent years. Apart from this, rivers also play important 
role in irrigation in these areas. Fertility of soil in the Central and south Bihar varies between medium 
and large. The Sone Canal System is the most important source of irrigation in these areas. Rice, 
wheat and grams are the main crops which are grown here. Overall, irrigation facilities in these areas 
are better than that of North Bihar (jha 1997). Agriculture is the main source of livelihood for most of its 
rural population. However, despite huge potentials, agriculture growth rate has remained sluggish due 
to low productivity, lack of infrastructure, poor linkages between farm and markets and institutional 
constrains. 

 

KEYWORDS: Agriculture, Labour Migration, Poverty, Agrarian Economy, Irrigation. 

_______________ 

Introduction 

 Bihar is one of the backward states of India and it was formed in 1912. According to the Census 
(2011) of India- the total area of Bihar is 94163 square km. There are 9(nine) divisions, 38 (thirty eight) 
districts, 101(one hundred one) sub-division and 534(five hundred thirty four) blocks are there in Bihar. 
Bihar is the third largest state of India on the basis of population which constitutes around 8.58% of total 
population of India and twelfth largest state on the basis of its geographical areas. Its literacy rate is 
63.82 where literacy of India as whole it is 74.04%. Population density of Bihar is 1102 while it 383 for 
India. If we look at the distribution of population between rural and urban population we find that 88.70 
percent of total population of Bihar lives in rural areas while only 11.30 percent of population of Bihar 
lives in urban areas. There are 44874 villages in Bihar. The Census also report that around 88.7% of 
people in Bihar live in rural areas.   

   

 Bihar has long history of emigration which can be broadly classified in following four phases:  

• Emigration of high caste member who went to China, Cambodia, Burma, Borneo, Java, Sumatra 
and Ceylon for religious purposes.  

• Second phase of emigration started after the abolition of slavery in the British colonies in 1834 
and people from lower castes and classes migrated to European colonies.  
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• The third phase of migration was consequences of the process of decolonisation after Second 
World War. The second and third phase of migration from Bihar and Uttar Pradesh to European 
colonies especially to Surinam is characterised as Bhojpuri and Avadhi speaking migrants who 
were mainly from lower strata of the society. Almost all Indian emigrants who are working in 
different countries and are citizen of that country maintain the caste system and social hierarchy 
in the society in which they live and continue to maintain their identity with caste, class and 
religion (Lotty Eldering, 2005).  

• Fourth phase of migration from Bihar which started after the Green Revolution in India and 
mainly confined to states like Punjab, Haryana and Western part of Uttar Pradesh and can be 
broadly characterised as rural to rural seasonal migration.       

 Migration from Bihar in ancient days was different from migration in modern era. In ancient time 
people from Bihar migrated to neighbouring countries for expansion of trade and knowledge and it was 
result of prosperity in the state while migration in recent years can be characterised as distressed 
migration and it is result of under development of the state.  

Understanding the History of Labour Migration from Bihar from Literature and Government Data 

 According to the Habib (1963) most of the South Asian rural population had been highly mobile 
in Mughal period. Western Bihar also witnessed movement of workers and formed an integral part of the 
society and economy. Arjan de Haan found that 15 percent of the people of Saran lived outside the 
district. The Collector of Saran has also noted that there was large number of people who were working 
outside of district in services and as soldiers in 1856. 

 The collector of Patna in his report in 1880s observed that the condition of Bihar was relatively 
bad at that time. Wage in Western part was much lower than wage in Eastern part of the Province of 
Bengal (then united) because of surplus of labour in Western part (now Bihar especially Saran district). 
Nolan (1888), a researcher who conducted a study of Western part of Province of Bengal except 
Gorakhpur and Azamgarh, had found that most of the population were living on subsistence level 
because of rapid growth of population and reduction in cultivation of rice which caused migration of 
people from these areas to the Eastern part of Bengal Province. 

 Dufferin in his report has written that the wage for agricultural labourers in the western part of 
Province of Bengal was two seer of rice in 1880s which increased to 2 annas per day in 1901. The 
Village Notes of the Southern thanas of Saran district confirm that till 1918, the wage were 2 annas per 
day or one kilogram of grains. The  Census of 1951 reported that the average wage for agricultural 
labourers was around Rs. 2 per day and average annual income of family of agricultural labourers were 
around Rs. 534 while their annual expenditure were around Rs. 574 per annum. Such data suggest that 
people in rural areas were living in distress and hence there large scale migration from Bihar.  

 According to the Census of 1951, 90% of Saran population were dependent on agriculture. 
There were 427264 landless labourers and 42 percent of agricultural labourers were indebted. Average 
size of landholding was around 4.1 acre compared to 7.5 acre for all India level. The NSSO in its 48th 
round estimated that rural poverty in Bihar is around 67.81%. The higher incidence of landlessness and 
poverty have caused out – migration of people from rural Bihar to some other places. The successive 
Census reports of 1951 and 1961 also confirmed that there was an increase in migration of people in 
relation to total population.   

Table 1: Number of Out-migrant from Bihar in Thousands 

Year Total Population No. of Out-Migrants % of Population 

1951 38786 1573 4.1 

1961 45456 2043 4.5 
Source: Census of India 

 De Haan (1994) in his study found that there were 40 percent of workers came from Saran 
district of Bihar to work in one jute mill of Kolkata. People from South Bihar went to work in coal mines 
and in tea plantation. According to him there is no relationship between landownership and migration 
because people migrate from top and bottom strata of society.  So merely poverty and wage differential 
can`t explain migration. Caste also play important role in migration. According to the Census 1921, 
maximum worker in jute mill in Kolkata belong to different caste including Brahmin from Bihar.    
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 According to Haan, migration of people from Bihar is a household strategy to escape poverty 
and hunger.  Migration from Bihar is circular in nature and it is about migration of male member from the 
family while females and children stay at home in place of origin. Male member of the family migrates 
because of landlessness, low wage and social oppression. They maintain a close relation with their 
families by sending money to their family and by visiting their home/ family at place of origin.  

 Who migrates? Do poorest people migrate? Several researchers tried to found out the answer. 
Oberai (1989) concluded that poor have high probability to migrate in rural areas. In Bihar, Kerala, and 
Uttar Pradesh accounted for a relatively high percentage among out-migrants. In Bihar 15 percent of the 
out-migrants belongs to low income group. Migration is also a common strategy of the poor people in 
villages in Purnia, Bihar during last decades (Rodgers and Rodgers, 2000).  

 However, there are many researchers who argue that the poorest can’t afford to migrate 
because they lack necessary material means to migrate (Connell et al 1976). De Haan (1997) finds that 
migrants in Indian cities are better off than those who born in cities which indicate that migrants are not 
poorest in the village. Lucas (1997) found that social resources and net workings play important role in 
process of migration.  

 There is little consensus among researchers about effect of remittances. Rural-urban 
remittances are estimated to range from 10 to 13 percent of urban income in Africa and may be same for 
Asia (Williamson, 1988). Connell (1976) found that the village which they have surveyed the remittance 
were very low. According to Oberai (1989) 72 percent of the Bihari migrants remitted to their families. 
Average annual remittances were in the range of Rs. 2200 (for non-cultivating household) to Rs. 2400 
(for cultivating households)-compared to Bihars` average per capita income of Rs. 1513 in 1984-85. 
According to Haan, within the lower income group remittances was higher than higher income group and 
remittances constituted around 93 percent of the income of the Bihari out-migrant households in lowest 
income group.  

 Migration history of Bihar suggests that there is great deal of stability in migration pattern. 
Migration and remittances have contributed significantly in the socio-economic development of the state 
and it is a way of life for people of Bihar. 

 The Green Revolution of Punjab caused massive out-migration from rural Bihar to rural Punjab. 
Agriculture in Bihar at that time was almost stagnant and under-developed; wages were low because of 
less demand and high supply of labour. While in Punjab there were huge demands of agricultural labour 
in seasons because of high growth, high crop intensity, and withdrawal of family member from 
agricultural labour force. All this made scarcity of labour in agriculture in Punjab because of which wages 
went up. Therefore, it was wage differential which caused migration of agricultural labour from rural Bihar 
to the rural Punjab.  

 During a study S. Gill(1996) found that the system of sharecropping (‘siri’) has been completely 
eliminated, tenancy has became capitalist in nature where medium and large landowner are leasing in 
land, permanent labourers are replaced by casual labourers, family labour and local labour is being 
replaced by migrant labourers between 1980-81 to 1990-91. All these changes happened in Punjab 
agriculture because there was unending supply of Bihar labour to rural Punjab which proved boon for the 
agriculture of Punjab. The author also observed that local labourers shifted to other jobs like-paladari in 
grain market, vegetable selling, petty trading, etc. 

 Some micro level studies like study of Bhagalpur district about rural male out-migration shows 
that there is highest level of intra district or local mobility of rural males in the industrial cum mining belt of 
the Chotanagpur Plateau, while, the lowest level of such migration is seen in the North Ganga Plain.  
Inter-state migration clearly shows that the there is large scale migration from state of Bihar to almost 
every state of India and urban males are more migratory than rural males. 

Conclusion 

 Bihar has a glorious history of prosperity and development. However, this state is now reduced 
to one of the under-developed states in India because of miss-management of resources and lack of 
appropriate planning for development by successive government over period of time. Most of the Socio-
economic indicators like per capita state domestic product, literacy rate, etc are low in comparison of 
other states. The cost of under-development is born by people of Bihar in form of various kind of 
deprivation from better education, employment, health services, etc in the state and more often people 
migrate to other states to overcome these problems. 
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ABSTRACT 

Green tourism involves travel to natural regions to appreciate their cultural environment and 
understand the natural history of the region without disturbing the integrity of the ecosystem and 
generating economic opportunities by making conservation and protection of natural resources gainful to 
local residents. It entails travel to destinations where flora, fauna and cultural legacy are the chief 
attractions. Also known as ecotourism, green tourism also diminishes wastage and environmental 
influence through informed tourists. It can be one of the vehicles to safeguard local culture, flora & fauna 
and other natural resources. This paper aims to probe the future of green tourism, concentrating on 
innovations and emerging trends, with a special reference to India. By reviewing technological 
progressions, policy frameworks, and sustainable practices, this study aims to provide understandings 
about the potential of green tourism as a driver of economic growth and ecological preservation in India. 

 

KEYWORDS: Green Tourism, Sustainable Tourism, Eco-Tourism, Regenerative Tourism, Community-
based Tourism, Agro-Tourism. 

_______________ 

Introduction 

 Tourism is a pursuit of an individual travelling to a region outside his or her location for a 
minimum of one night but not over a year. Tourism is a multifaceted sector that uplifts consumption, 
employment prospects and revenue, and aids cultural exchange. According to the data published by 
Statista Research Department, global employment in the travel and tourism sector increased 
considerably in 2023 over the previous year. Overall, travel and tourism produced, directly and indirectly, 
around 330 million jobs globally in 2023. This figure was projected to reach an estimated 348 million in 
2024. Thus, the influence of tourism on the lives of people and on the progress of a country is enormous. 
Comprehending this fact, all countries have begun to accentuate on the expansion and promotion of their 
tourism sector (Kotler, 2021). 

 The contribution of travel and tourism is substantial in the economy of India. The country ranks 
14th in the world in terms of Indian tourism sector’s contribution to the GDP (Jaswal, S.S, (2014). 
According to WTTC’s Economic impact 2023 report, India’s travel and tourism GDP contribution grew by 
5.9%. In 2021, the travel and tourism industry’s contribution to GDP was US $178 billion; this is expected 
to reach US $512 billion by 2028. In India, the industry’s direct contribution to the GDP is expected to 
record an annual growth rate of 7-9% between 2019 and 2030.  The Indian tourism industry has a huge 
influence on India’s development. India has a vast miscellany of geographical terrains, seashores, 
attractive flora and fauna, and massive natural resources. Because of all this, India has developed to be 
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the perfect tourist destination for both summer as well as winter vacation. Overseas tourists 
predominantly from developed economies are visiting developing economies much more than earlier 
observed the author in the study ‘Underlining the accomplishments of Maldives as a favoured destination 
post-covid’, and how Indian tourism can acquire understandings from the strategies implemented by the 
Maldives tourism board. The study carries out a comparative analysis of the post-pandemic tourism 
situation in Maldives and India. (Tiwari, 2024). 

 Green tourism, also known as sustainable tourism, is a fast-developing sector within the global 
travel industry. The tourism industry is a substantial contributor to the international economy.  According 
to the data published by Statista Research Department in July 2024, the total contribution of travel and 
tourism to the global GDP amounted to 9.9 trillion U.S. dollars in 2023. And, it is predicted to reach an 
estimated 11.1 trillion U.S. dollars in 2024. Nevertheless, the environmental outcome of tourism is 
alarming, leading to the development of green tourism. Green tourism emphasizes responsible travel 
practices that diminish ecological bearing and encourage cultural and ecological conservation. India, with 
its valuable biodiversity and cultural heritage, is exceptionally placed to leverage green tourism for 
sustainable expansion. India has been the most diverse country and its tourism industry is one of the 
most crucial industries to upsurge the pecuniary state of the country. Green or eco-tourism within India is 
the most flourishing sector which has helped the Indian tourism department to succeed in saving its 
magnificent natural exquisiteness. Numerous zoological parks, biological parks, wildlife asylums, vast 
green jungles, huge mountains, and tea plantations are present in India. In addition, the country has been 
known for its tribal population and exclusive nature. This signifies that the tourism industry, particularly 
green-tourism activities can grow and prosper significantly in the nation (Jv’n Ranu Wai,  Jv’n Mini Amit 
Arrawatia, Khom,  Dr. K Devi, 2020). 

Objectives 

 The objectives of this research article are: 

• To examine the existing state of green tourism in India; 

• To pinpoint innovations and emerging trends in the sector. 

• To evaluate the potential of green tourism to support sustainable development in India. 

Methodology 

 This paper is primarily descriptive where an attempt has been made to portray an evolving 
concept of green tourism, its inter-connectedness with the other auxiliary impressions. The article is 
prepared with the support of published secondary sources such as research articles, statistics from 
reports published by various agencies and organisations, magazines, and newspapers, The study also 
makes use of data and information provided by, UNWTO, Ministry of Tourism, Books, Economic 
Journals, etc. 

Review of Literature 

 Green tourism or sustainable tourism, as it may be called has grown significantly over the past 
few decades, owing to increasing ecological awareness, government policies, and rising consumer 
demand for responsible travel. This section provides a review of existing literature on the current state of 
green tourism in India, along with key innovations and emerging trends that are shaping the future of 
green tourism with special reference to India. 

Global Outlook on Green Tourism 

 According to Anoop Gurunathan, K.S. Lakshmi (2024); travel and tour have always been an 
inherent element of one’s life. The basic requirement for recovery from the tensions of modern lifestyle 
compelled people to go on tours for leisure and even medical reasons. The increasing awareness among 
people for travelling has led to a desirable environment for the growth of the tourism sector in India.  

 Green tourism has been established worldwide as an essential component of sustainable 
development. According to the United Nations World Tourism Organization (UNWTO), green tourism can 
considerably diminish the environmental impact of the tourism industry and strengthen the socio-
economic benefits for local communities (UNWTO, 2019). A study by Gössling and Peeters (2015) 
emphasizes that sustainable tourism practices, such as decreasing carbon emissions, managing waste 
successfully, and preserving biodiversity, are vital for the long-term sustainability of the tourism sector. 
The study also highlights that travellers are increasingly looking for eco-friendly options, leading to an 
upsurge of green certifications and sustainable practices among hospitality providers. 
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 Studies have also indicated that green tourism is not merely a niche market. It is a growing trend 
that is influencing conventional tourism. Research by several authors also brings out the economic 
benefits of green tourism, observing that it frequently involves higher spending per visitor as compared to 
old-style tourism. The global inclinations provide a framework against which India’s green tourism sector 
can be comprehended and contextualized. In yet another study on eco-tourism, with reference to 
Himachal Pradesh, it is highlighted by the author that ecotourism is the fastest-growing segment of the 
tourism business. “Eco-tourism is more than just a buzzword for nature-loving vacations. The purpose of 
eco-tourism is to preserve and perpetuate the diversity of the world's natural and cultural settings. With 
the growing interest in conservation and environmental issues in the late twentieth century, ecotourism 
arose” (Shivam Sharma, 2022). 

Technological Advancements in Green Tourism 

 Technological advancements have played a crucial role in fostering green tourism. Buhalis and 
Law (2008) in their article titled, ‘Progress in information technology and tourism management: 20 years 
on and 10 years after the internet’, stressed the significance of digital platforms and mobile applications 
in heightening the tourist experience and allowing access to alternative eco-friendly tourism opportunities. 
The use of renewable energy in tourism set-up has also been acknowledged as a vital innovation, with 
solar and wind power being increasingly adopted in eco-resorts and hotels (Mandal and Banerjee, 2020). 
India is one of the largest and fastest-growing economies of the world, with a fast-growing population and 
increasing energy needs. In contrast, the country also faces momentous environmental challenges, 
including air and water pollution, deforestation, and climate change. “To address these challenges, India 
has begun to shift towards renewable energy sources, such as solar, wind, and hydropower. The 
embracing of various sources of renewable energy shall help in reducing greenhouse gas emissions, 
promote energy security, and create jobs.” (Dr. Shriharsha. B. S., 2023). These initiatives are expected to 
boost the tourism sector and thus the Indian economy. 

Green Tourism with reference to India 

 There are over 30 World Heritage sites in different parts of India. Taj Mahal, Kutub Minar, 
Charminar and Salarjung Museum are some of the attractive destinations (Jaswal, 2014). Other 
attractions are Chennai – The city of fine arts, Bangaluru – the Garden City of India, Kerala – God's own 
country and Kolkata – the cultural capital of India. Darjeeling, Goa, Shimla, Kashmir, and Kulu-Manali 
also attract a good number of tourists every year (Singh and Goel, 2021). India has different circuits like, 
"Sangam – Kashi, Vindyachal – Allahabad, Vrindavan – Mathura, Sufi trail – Deva Sharif – Lucknow, the 
trail of Ayodhya, etc. India possesses a lot of diversity in its ecology, mythology, history, festivals and 
medicinal diversity such as Ayurveda, Siddha, Unani, and Naturopathy. The country has varied historical 
monuments, beaches, landscapes, hill stations, etc, making India an ideal tourist destination for both 
summer and winter holidays (Sneha and Ajai, 2015). Additionally, to boost tourism; "Incredible India!" and 
"Athiti Devo Bhava,” are the taglines of Indian Tourism” (Vijayaragavan, 2014). 

 India’s policy towards green tourism is entrenched in its diversified cultural and natural heritage. 
According to the Ministry of Tourism, Government of India (2021), eco-tourism has the potential to create 
employment opportunities, save its biodiversity, and contribute to sustainable development. However, the 
sector faces challenges such as inadequate infrastructure, lack of awareness, and inconsistent policy 
implementation (Singh and Bisht, 2018). Findings by Sharma and Sharma (2016) emphasize the need for 
a wide-ranging policy framework and larger stakeholder partnership to tackle these challenges. 

 Aditi Narain, Dr.  Brijesh Kumar, in the article titled, ‘Eco-tourism in India’, highlight the fact that 
India, with its varied landscapes and abundant cultural heritage, offers vast opportunities for green 
tourism. The concept of sustainable tourism in India has been gaining popularity, predominantly in 
ecologically sensitive areas such as the Western Ghats, the Himalayas, and various national parks. The 
article further states that the landscape of the country is amazingly varied, with terrain that includes 
deserts, plains, hills and plateaus along with snow- capped mountain ranges. Because of huge 
geographical diversity, India is blessed with natural beauty and wide-ranging species of flora and fauna. 
This makes India a very suitable country for promoting Ecotourism.” (Narain, Kumar, 2022) 

 The Government of India has taken several initiatives in promoting green tourism in India. 
Policies and guidelines circulated by the Ministry of Tourism stress on the need for sustainable practices, 
community involvement, and protection of natural resources (Ministry of Tourism, 2019). In spite of these 
endeavours, the literature points to numerous challenges, comprising scarce infrastructure, absence of 
awareness among stakeholders, and the requirement for capacity building. 
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Community-Based Tourism and Agro-Tourism 

 Community-based tourism (CBT) and agro-tourism have developed as major trends in India’s 
green tourism scenario. CBT implies the involvement of local communities in handling tourism activities, 
confirming that the benefits of tourism are justifiably distributed. A study by Dangi and Jamal (2016) 
underlines the role of CBT in promoting sustainable tourism practices and augmenting the socio-
economic well-being of local communities. Correspondingly, agro-tourism, which involves tourists 
partaking in agrarian activities, has gained significance as a way of promoting sustainable agricultural 
practices and providing tourists with an engaging experience of rural life. “Agrotourism is closely related 
to rural tourism and eco-tourism. It refers to the set of activities offered to the tourist at agricultural farm 
such as horse riding, milking, pottery etc. which leads to income generation. It has vast scope in India as 
major population of India is dependent on agriculture. It is sustainable way of development” (Swati 
Suman, Vineeta Chandra, Atanu Deb and Sameer Mahapatro, 2023). 

Modernizations in Green Tourism in India 

 In terms of digital tools being used for planning, booking, and experiencing a journey, India is 
really advanced. Its growing middle class and swelling disposable income has reinforced the 
development of domestic and outbound tourism. By 2028, tourism  and  hospitality sector in India is  
expected to  yield US$  50.9  billion  as  visitor  exports compared  with  US$  28.9  billion  in  2018. The 
travel market in India is projected  to  reach  US$  125 billion by FY27 from an estimated US$ 75 billion  
and Indian airline travel market was estimated at ~US$ 20billion and is projected to double in size by 
FY27 because of developing airport infrastructure and growing access to passports. The Indian hotel  
market was  estimated  at  ~US$  32  billion  in  FY20 and is expected to reach ~US$ 52 billion by FY27, 
owing to the swelling demand from travellers and constant efforts of travel agents to boost the market. 
(Singh and Goel, 2021). 

 India ranks 68th among the world’s 139 most attractive destinations and ranks 8th in terms of 
natural resources and 24th in terms of cultural resources. The country has 30 world heritage sites  and 
strong creative industries in the country (Prima Patel, 2020). 

 Recent studies have recognized innumerable innovations that are boosting the development of 
green tourism in India. One of the most noteworthy trends is the increase in the availability of eco-resorts 
and eco-friendly spaces. These organisations are progressively implementing renewable energy, waste 
managing systems, and water conservation procedures and practices (Kumar & Kaushik, 2021). 

 Yet another innovative development is the amalgamation of technology in promoting eco- 
tourism. The use of mobile apps, online platforms, and simulated reality to showcase eco-friendly places 
and update tourists about sustainable practices is gaining momentum. These digital tools not only 
augment the tourist experience but are also instrumental in managing tourist flow and reducing the 
conservational impact. “The tourism industry has not been impervious to developing advancements in 
Information and Communication Technologies (ICTs). Innovative technology solutions and methods have 
potential to considerably revolutionize this sector, making the vision of smart tourism universal.” 
(Zvjezdana Gavrilović, Mirjana Maksimović, 2018). 

 Furthermore, community-based tourism (CBT) has developed as a vital trend in India’s green 
tourism landscape. By engaging local communities in tourism activities, CBT creativities ensure that the 
economic benefits are shared with the community, resulting in sustainable development. Tourism is 
generally criticized on the grounds of dominance of business by the outsiders. It has been observed that 
locals/hosts usually get low-end jobs as they lack required skills. As a result, host community feels 
alienated in their own places with no substantial economic benefits flowing to them from the new 
developments and traditional systems crumbling. Community Based Tourism (CBT) has been offered as 
an alternative to solve such issues where community is kept at the centre of tourism development. 
(Rinzing Lama, 2014). The success of such endeavours in the states of Kerala and Sikkim, in particular, 
validates the potential of CBT in promoting green tourism. 

Emerging Trends in Green Tourism in India 

 Several emerging trends are expected to shape up the future of green tourism in India. Firstly, 
there is a mounting emphasis on experiential tourism, where tourists look for indulging experiences that 
are directly linked to the destination’s nature, history, people, food and cultural environment 
(Bhattacharya & Kumari, 2022). This inclination is pushing the demand for eco-tours, wildlife safaris, and 
cultural custom tours that are operated in an environmentally accountable manner. Modern travellers 
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want more from their experiences than mere swift peeks at the local way of life- a variety of connections, 
culture, and customs. Experiential tourism, a type of travel that places an emphasis on immersive 
experiences rather than passive sightseeing, is the result of this change in the traveller’s mindset. (Singh 
N., Singh UNK.,  Indapurkar, K., 2024).  

 Secondly, the idea of regenerative tourism is gaining dominance. Dissimilar to sustainable 
tourism, which aims to minimize harm, regenerative tourism aims at leaving a positive impact on the 
environment and communities. Regenerative tourism takes cultural preservation a step further by actively 
contributing to the revitalization of local cultures. As stated by Chumki Bharadwaj in India Today, (Oct.10, 
2023),” Regenerative travel is an even more forward-adjacent travel trend than sustainable tourism. 
Whereas sustainable tourism offsets the social and environmental influences associated with travel, 
‘regenerative travel’ involves leaving a place better than you found it. In India, this practice is being 
followed through projects that concentrate on habitat rebuilding, wildlife conservation, and community 
empowerment. 

 Thirdly, the literature draws attention to the ability of policy intrusions in shaping the future of 
green tourism in India. The government's emphasis on sustainable development goals (SDGs), related to 
climate action and responsible consumption in particular, is expected to initiate the implementation of 
green tourism practices across the country (UNDP India, 2021). 

 The current literature on green tourism in India highlights the significance of innovation and 
emerging trends in driving the Indian tourism sector forward. Although, challenges still remain, many 
factors like the growing awareness and commitment to sustainability among stakeholders promise an 
encouraging future for green tourism in India. With the increasing developments in its tourism 
infrastructure, the integration of environment - friendly practices and the upgrade of sustainable 
experiences will be decisive in ensuring the long-term success of the tourism industry in the country. 

Present State of Green Tourism in India 

 India’s wide-ranging landscapes, extending from the Himalayas to the coastal regions, provide 
abundant prospects for development green tourism in the country. The Indian government has adopted 
various policies to promote sustainable tourism, such as the Eco-Tourism Policy and Guidelines 2021, 
which encourage the development of eco-friendly tourism infrastructure. Nevertheless, the sector faces 
challenges such as scarce infrastructure, lack of awareness, and erratic policy implementation. 

• Government Initiatives 

 The Indian government has initiated several schemes to promote green tourism, comprising the 
Swadesh Darshan Scheme and the PRASAD Scheme, for the purpose of promoting eco-friendly tourism 
circuits and heritage sites. The Ministry of Tourism has also entered into partnership with private 
stakeholders to encourage responsible tourism practices.  

 Some of the recent schemes introduced by the Government of India to promote green tourism 
include1: 

▪ Swadesh Darshan 2.0: The Ministry of Tourism launched its flagship scheme of 'Swadesh 
Darshan' in 2014-15 and financial assistance to the State Governments/ UTs Administration 
provided /Central Agencies for development of tourism infrastructure at various 
destinations. A total of 76 projects totaling Rs. 5292.57 crore were approved under 
designated thematic circuits across 31 States and Union Territories of the nation between 
2014–15 and 2018–19. 

 The Ministry of Tourism has now revamped its Swadesh Darshan scheme as SD2.0 with the 
objective to develop sustainable and responsible destinations following a tourist & destination centric 
approach. 

 

▪ PRASAD Scheme: The Government of India launched the PRASAD scheme in the year 
2014-2015 under the Ministry of Tourism. Pilgrimage Rejuvenation And Spiritual 
Augmentation Drive is the full name of the program. The objective of this initiative is to 
enhance the religious tourist experience by creating and identifying pilgrimage destinations 
throughout India. In order to offer a comprehensive religious tourism experience, it seeks to 

 
1 Source: (https\\tourism.gov.in) 
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integrate pilgrimage sites in a planned, sustainable, and prioritized manner. Travel for 
pilgrimages has a major influence on the expansion of domestic tourism.  

▪ Scheme of Capacity Building for Service Providers: The Ministry of Tourism, 
Government of India therefore plans to provide education, training and certification to the 
tourism service providers at every level through the CBSP Scheme. The primary goals of 
this initiative are to train and upgrade personnel at all service levels in order to: i) fully utilize 
the nation's enormous tourism potential; and ii) offer professional expertise to the local 
population and generate new job opportunities in the tourism sector, both in urban as well 
as rural areas. 

▪ Prayatan Didi and Prayatan Mitra: On the occasion of World Tourism Day, the Ministry of 
Tourism launched “Paryatan Mitra” and “Paryatan Didi,” a responsible tourism initiative 
aimed at improving tourist experiences across India. The initiative focuses on empowering 
local communities, especially women and youth, to serve as ambassadors and storytellers 
of their destinations, enhancing hospitality, cleanliness, and sustainability. These initiatives 
aim to promote tourism as a means of social inclusion, employment, and economic growth. 
The program emphasizes cleanliness and the value of a pleasant visitor experience while 
concentrating on teaching people hospitality, safety, and sustainability skills. 

▪ Travel for Life: The Ministry of Tourism also launched the ‘Travel for LiFE’ campaign in 
2021. The campaign aims at encouraging India's 300 million domestic tourists to change 
their adverse behaviours and consumption of resources in a responsible way when 
travelling. 

Innovative initiatives in Green Tourism 

 Technological developments and innovative practices are restructuring the topography of green 
tourism in India. 

• Digital Platforms and Mobile Applications 

 Initiatives in the field of digital platforms and mobile applications are playing a critical role in 
promoting green tourism. Applications such as "Incredible India" and "Eco-Tourism in India" disseminate 
information regarding eco-friendly destinations, sustainable travel practices, and booking options for 
green lodgings. 

• Community-Based Tourism 

 Community-based tourism (CBT), an emerging trend in India, involves local communities 
actively participating in handling tourism activities. This approach is instrumental in promoting sustainable 
tourism practices as well as ensuring socio-economic benefits to local communities. 

• Renewable Energy and Sustainable Infrastructure 

 The amalgamation of renewable energy sources, that implies energy from renewable natural 
resources that are replenished on a human timescale, such as solar and wind power, in tourism set-up is 
gaining influence. There is a growing trend towards eco-resorts and lodges in India to use solar panels 
and rainwater harvesting systems to minimize their environmental footprint. 

• Regenerative Tourism  

 Regenerative tourism is a model of tourism that aims to expand the natural environment and 
local communities. It embraces local communities in decision-making and assures that they gain 
economically as well as socially from tourism. Goa is the first state in India to introduce regenerative 
tourism. The state's tourism department is endeavoring to make Goa a model for sustainable tourism in 
India. 

• Sustainable Accommodations 

 Sustainable accommodations can promote tourism in India by reducing the environmental 
impact of tourism and supporting local communities. Some examples of sustainable accommodations 
and tourism practices in India include rural homestays, eco-lodges that use renewable energy and are 
good example of sustainable tourism practices in India. 

 The Ministry of Tourism, Government of India has also launched the Sustainable Tourism 
Criteria of India (STCI) to evaluate and approve tourism-related activities. The STCI includes 
accommodation units, tour operators, and destinations. 
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• Agro-Tourism or Agriculture Tourism 

 Agriculture tourism is a exceptional way to understand rural India.  The practice of bringing 
tourists or other visitors to a farm is also termed as Agrotourism. It is a chance for tourists or other visitors 
to experience agriculture closely and personally. Due to its many advantages, the idea of agro-rural 
tourism has grown over time in India. There is a growing trend among tourists to visit farms and 
participate in agricultural activities. This trend promotes sustainable farming practices and provides 
tourists with an engaging experience of rural life. 

• Over-Tourism 

 Tourist destinations in India have found it very difficult to manage tourist populations, 
overcrowding and over-clutter of different kind. There is the problem of overtourism as tourism is being 
over-exploited. Some of the popular tourist spots are not fully prepared against nature’s whims and 
cyclical rush. One way out could be to charge a tourist tax and use it for the development of lesser-known 
destinations (The New Indian Express, Oct.2, 2024). Some other steps that the Governments can take to 
tackle the problem of over-tourism are: 

▪ Limiting the number of visitors to protect susceptible sites. 

▪ Boost responsible travel through education and awareness campaigns. 

▪ Promote unknown or lesser -known destinations. 

▪ Promote travel during off-peak season. 

Emerging Trends in the Indian Green Tourism Sector 

 Numerous trends are determining the future of green tourism in India: 

• Wellness Tourism 

 The growing focus on health and well-being has led to the upsurge of wellness tourism that 
encompasses activities such as yoga, meditation, and Ayurvedic treatments. India, with its rich tradition 
of wellness practices, is becoming a popular destination for wellness tourism. 

• Adventure and Eco-Friendly Pursuits 

 Eco-friendly adventure pursuits, such as trekking, flora and fauna safaris, and bird viewing, are 
becoming increasingly popular among tourists from India and abroad. National parks and wildlife 
sanctuaries in India are promoting sustainable tourism models to meet this demand. 

• AR/VR Travel  

 Augmented reality (AR) and virtual reality (VR) are becoming increasingly important in the travel 
industry, and are expected to have a significant impact on the tourism sector in India. Augmented reality 
and virtual reality technologies in travel and tourism enhance customer experiences ranging from AR 
travel guides to opening new avenues for revenue stream. Findings from the data report state that the 
potential for the virtual tourism market is projected to grow at 30.2% CAGR from 2023 to 2028. 
(statista.com) 

Challenges and Opportunities 

 Notwithstanding the fact that there lies a lot of potential of green tourism within the Indian 
tourism industry, yet it faces several challenges that are obstructing its growth in India. 

Challenges 

• Infrastructure and Connectivity: Deficient infrastructure and inferior connectivity to green- 
tourism sites create substantial challenges. There is a strong need to improve infrastructure 
facilities like air, rail, road connectivity, and hospitality services to connect various cities across 
the country. Poor infrastructural development remains a major concern for the development of 
green tourism in the country. 

• Lack of amenities: There is a lot of scope of improvement in the basic amenities such as 
drinking water, well- kept and clean waiting rooms and toilets, among others. 

• Lack of Awareness and Knowledge: Lack of awareness and knowledge among tourists and 
local communities about sustainable tourism practices is a key blockade. 

• Implementation of Policies: Though several policy decisions are taken by the Indian 
Government to promote sustainable tourism practices but their implementation is erratic. 
Besides, there is lack of coordination among stakeholders which is drastically affecting the 
growth of green tourism in the country. 
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Opportunities 

• Creation of Jobs and Growth of Economy: Development of green tourism has the potential to 
create substantial economic advantages by creating jobs and promoting local businesses 
leading to economic growth of the area and thus the country. It has been projected that the 
sector's direct contribution to gross domestic product (GDP) In India, would grow at 7.8 per cent 
per annum during the period 2013-2023. The tourism sector in India is prospering owing to the 
increase in foreign tourist arrivals (FTA) and a greater number of Indians travelling to domestic 
destinations. (Dr. Vijayaragavan, T., 2014) 

• Environmental Protection: Sustainable tourism procedures and practices are instrumental in 
promoting preservation of biodiversity and natural resources in the country. 

• Cultural Safeguard: Green tourism is essential for safeguarding our cultural heritage by 
fostering responsible tourism practices. 

Conclusion and Recommendations 

 The future of green tourism in India is extremely encouraging, owing to numerous innovations 
and emerging trends influencing the sector. Nevertheless, it is essential to tackle the challenges related 
to poor infrastructure, lack of awareness, and faulty policy implementation for the sustainable growth of 
green tourism in India.  

 The following recommendations are suggested: 

• Infrastructure Expansion: There is a need to emphasize on the development of infrastructure 
and creation of smooth connectivity to eco-tourism destinations through implementation of 
appropriate Government policies. 

• Awareness Drives: Awareness drives and educational curricula need to be conducted in order 
to encourage sustainable tourism practices among tourists. 

• Policy Frameworks: A renewable wide-ranging policy framework is required to be introduced to 
confirm the reliable implementation of green tourism initiatives and ensure its growth.  

• Rewards and Recognition: Businesses can offer discounts, vouchers, or loyalty points to 
customers choosing eco-friendly options. 

• Local community involvement: Local communities must be involved in the planning and 
management of green -tourism initiatives. 

• Encourage use of technology: Use of technology by the travel industry should be encouraged 
to reduce its carbon footprint, such as electric vehicles, energy-efficient accommodations etc. 

• Encourage use of reusable items: The use of reusable cutlery, food containers, cloth napkins, 
water bottles etc. should be encouraged. 
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'kkaruq 'kekZ 

MkW- clarh eSF;w** 

MkW- ,l- ds- [kVhd*** 

 
 
 
 
 
 
 
 
 

lkj 

HEG fy- ,d fuekZ.kkh daiuh gksus ds dkj.k Lda/k dk egRo vkSj vf/kd c<+ tkrk gS Lda/k de ;k 

vf/kd gksus ds dkj.k ekWax ,ao iwfrZ dks izHkkfor djrs gSA bl 'kks/k fo"k; ds v/;;u esa ;g fu’d’kZ fudyk 

gS fd daiuh ds ikl Lda/k dk;Z’khy iwath dh rqyuk esa I;kZIr ugha gSA ;|fi daiuh ds ikl dk;Z’khy iwath 

dh ek=k dh dqy laifRr;ksa dh rqyuk esa I;kZIr ugha gSa Lda/k ,ao dk;Z’khy iwath nksuksa dh fLFkfr gh Bhd ugh 

gksus ds dkj.k O;olk; ij udkjkRed izHkko Mky jgh gSA D;ksafd Lda/k ekax]iwfrZ dks izHkkfor djrk gSa blh 

izdkj dk;Z’khy iawth Hkh fnu izfrfnu ds [kpksZa ,ao vYidkyhu [kpsZsa dks izHkkfor djrh gSA bl 'kksa/k fo"k; ds 

v/;;u esa yh xbZ 'kwU; ifjdYiuk Lohdk;Z gqbZ gSa ftlesa ;g fl) gqvk gS fd Lda/k dh ek=k va’knku 

dk;Z’khy iwath ds vuqikr esa lkFkZd ugha gS blhfy, 'kks/k fo"k; ds v/;;u esa yh xbZ ifjdYiuk Lohdk;Z gqbZ 

gSA 

 

'kCndks'k% Lda/k] dk;Z’khy iwWath] pkyw nkf;Ro] dqy laifRr;kWaA  

_______________ 

izLrkouk 

HEG dks 1972 esa bysDVªks xzsQkbV~l ds :i esa 'kkfey fd;k x;k FkkA ;g daiuh Hkkjr dh vxz.kh 

xzsQkbV bysDVªksM fuekZrkvksa esa ls ,d gSA HEG ,y ,u ts HkhyokMk+ lewg dh ,d çeq[k daiuh gSA HEG 

daiuh xzsQkbV bysDVªksM( ,uksM vkSj vU; xzsQkbV vkSj dkcZu mRiknksa dk fofuekZ.k djrk gSA ,ao mRik~nu 

dk 80 ls vfèkd 25 ls vfèkd ns'kksa esa fu;kZr djrk gSA bl lewg us 50 xkSjo'kkyh o"kZ iw.kZ dj fy, gSA  

Ldaèk çcaèku 

Ldaèk çcaèk nks 'kCnksa ls feydj cuk gSA Ldaèk ,ao çcaèk vFkok fu;a=.k gSA blds vuqlkj Ldaèk dk 

vFkZ nks çdkj ls gSA çFke dk vk'k; py oLrqvksa dh fooj.k lfgr lwph ls gksrk gSA vkSj nwljs dk vk'k; 

x.kuk ls gSA  

 
  'kks/kkFkhZ] johUnzukFk VSxksj fo’ofo|ky;] Hkksiky] e/;izns'kA 
**  'kks/k fun sZ’kd] foHkkxk/;{k okf.kT; foHkkx jfoUnzukFk VSxksj fo’ofo|ky;] Hkksiky] e/;izns'kA 
*** izksQslj] okf.kT; foHkkx] cjdrmYyk fo’ofo|ky;] Hkksiky] e/;izns'kA

 



'kkaruq 'kekZ] MkW- clarh eSF;w ,oa MkW- ,l- ds- [kVhd% HEG fyfeVsM ds Lda/k dk fo’ys"k.kkRed v/;;u 171 

Ldaèk dk vk'k; ,sls leLr  eky ls gkrk gS tks fdlh O;kikfjd laLFkk ;k vkS|ksfxd miØe ds 

}kjk vius lkekU; lapkyu gsrq vius ikl j[kk tkrk gSA ftldk mís';  mldk foØ; djuk vFkok foØ; 

ds fy, mRikfnr dh tkus okyh oLrqvksa ds fuekZ.k esa mldk ç;ksx djus ls gSA ,d O;koklkf;d laLFkk  dh 

dk;Z'khy iw¡th ds varxZr 3 To Clc ,d egRoiw.kZ in gSA 

dk;Z'khy iw¡th esa Ldaèk dk vuqikr 30 ls 80 rd gqvk djrk gSA blesa i;kZIr iw¡th dk fuos'k 

gksrk gSA Ldaèk dh çòfÙk LFkk;h u gksdj ifjorZu 'khy gskrh gSA ,ao Ldaèk dh ç—fr] fdLe o ek=k 

vyx&vyx O;olk; ds fy, fHkUu &fHkUuh gksrh gSA vr% O;olk; esa Ldaèk dk ç;ksx oLrqvksa ,ao lsokvksa ds 

mi;qä mRiknu dks lQy cukus ds fy, fd;k tkrk gSA 

ifjHkk"kk 

Jh ;qr eksaDla ds vuqlkj buos.Vªh ,d ,slk mi;qäu lkèku gS tks vkÆFkd :i ls ewY;oku gksrk 

gSA 

laLFkkk ds ifjpkyu esa ykHknk;drk vkSj fujarjrk cuk;s j[kus ds fy, Ldaèk dk mfpr fu;kstu] 

fu;a=.k ,ao çcaèk vfr vko';jd gSA 

Ldatèk esa fuEu dks 'kkfey fd;k tkrk gS%& 

• dPpÈ lkexzh Row material 

• fuekZ.kkèkhu lkexzh Work In Progress 

• fuÆer eky Finished Goods 

• vU; eky Other Goods 

bu pkjksa fØ;kvksa dks Ldaèk ds lacaèk esa laikfnr fd;k tk, rks bls Lda~èk çcaèk dg ldrs gSA 

 çcaèk ;k fu;a=.k ls vk'k; Ldaèk dh ek=k ,al mlesa fofu;ksftr jkf'k ij fu;a=.k ls yxk;k tkrk 

gS],d O;kikfjd miØe dh dk;Z'khy iw¡th dk cM+k Hkkx LV‚ad ds :i esa jgrk gSA vr% ;fn bldk çcaèk 

mfpr <ax ls u fd;k tk;s rks iw¡th dk ,d cM+k Hkkx csdkj iMk jgsxkA rFkk laLFkk~ dks vuko';d :i ls 

gkfu gksxhA vkSj ;fn LV‚d dh ek=k de gS rks mRiknu de gksus ls laLFkka ykHk ls oafpr jg tk;sxhA 

;|fi Ldaèk j[kus esa QeZ ds dks"kksa dk vo:) gks tkuk rFkk blds laxzg.k o j[k&j[kko dh ykxrsa 

uhfgr gksrh gSA fQj Hkh çR;s~d laLFkk dks fcuk :dkoV mRiknu dks lqfoèkktud cukus vkSj O;olk; dks 

lqpk: <ax ls lapkfyr djus ds fy, Ldaèk dks ,d fuf'pr Lrj cuk, j[kuk iM+rk gSA  

Ldaèk çcaèk dk rkRi;Z Ldaèk dh ek=k o ewY; lacaèkh fu;kstu laxBu] fu;a=.k o leUo; ls gksrk gS 

oLrqjr% LV‚d çcaèk dk mís';  Ldaèk ds vuqdwyre vkdkj dk fu;kstu gksrk gS tks u vfèkd gks vksj u 

de gks vkSj lkFk gh le; ij miyCèkr gksA vuwdwyre vkdkj ds lkFk&lkFk le; ij miyfCèk ds fy, 

fu;kstu ds lkFk fu;a=.k Hkh vko';d gksrk gSA fofHkUu fu;a=.k rduhfd;ksa ds vkèkkj ij Hkh ;g fuf'pr 

fd;k tk ldrk gS fd le; ij Ldaèk miyCèk gSA iajrq çHkko'kkyh fu;a=.k vius vki esa laxBu o leUo; 

ij fuHkZj djrk gSA vr% ;g dgk tk ldrk gS fd Ldaèk çcaèk esa lHkh çdkj ds eky ds çdkj ek=k fLFkfr 

Hkkokxeu rFkk le; Ø; dks fu;ksftr fu;af=r ,ao laxfBr djus dh fØ;kvksa dks lfEefyr djrs gSA 

Ldaèk çcaèk O;kolkf;d çcaèk dk ,d egRoriw.kZ vax cu pqdk gSA O;olk; ds rhu eq[; igyqvksa 

dk çR;{k laidZ Ldaèk çcaèk ls gksrk gSA ;s fØ;kRed çcaèk gS%& mRiknu çcaèk] foØ; çcaèk] foÙkh; çcaèkA 
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vr% çR;sd O;olk; dh uhft vko'drk dks è;ku esa j[krs gq, Ldaèk dh ek=k fuèkkZfjr dh tkuh 

pkfg,A Lda~èk dh ek=k u rks vko';drk ls vfèkd gksuh pkfg, vkSj u vko';drk ls deA LV‚d dh ek=k 

dk vkèkkj vkÆFkd ;k vuqdwyre gksuk pkfg,A eè;çns'k ds HEG daiuh jk;lsu ftys ds e.Mhnhi esa fLFkr 

gS ;g daiuh xzsQkbV cukrh gSA bl mRiknu esa bl daiuh  dk ,dkfèkdkj  tSlk gSA Hkkjr ds lcls T;k~nk 

xzsQkbV dk mRikunu djus okyh vxz.kh daiuh gSA 

'kks/k fo"k; ds v/;;u dk vkSfpR; 

,d fuekZ.kh daiuh ds fy, Lda/k izca/ku dk vf/kd egRo gS Lda/k pkyw laifRr ,ao dk;Z’khy iwath 

dk egRoiw.kZ Hkkx gksrk gSA Lda/k pkyw laifRr ,ao dk;Z’khy iwath dk egRoiw.kZ Hkkx gksrk gSA Lda/k dk vf/kd 

gksuk ;k de gksuk nksuksa gh fLFkfr gkfudkjd gS D;ksafd vf/kd ek=k esa Lda/k dk gksuk dPps eky dh pksjh] 

eky dk [kjkc gksuk]VsDuksykth esa ifjorZu gksuk bR;kfn dk vf/kd [krjk cuk jgrk gSA Lda/k ds de gksus 

ls ekWax ,ao iwfrZ esa larqfyr u gksus ds dkj.k dkykctkjh dks tUe nsrh gSA blfy, Lda/k dk vko’;drk ds 

vuqlkj fdlh O;olk; esa gksuk vko’;d gSa blfy, bl 'kks/k fo"k; ds v/;;u dk p;u HEG Lda/k izo/ku 

dk fo’ys"k.k v/;;u fd;k tk jgk gSA Lda/k izca/ku ds v/;;u gsrq gxus Lda/k dk dk;Z’khy iwWath esa vuqikr 

Lda/k dk pkyw laifRr esa vuqikr Lda/k dk dqy laifRr esa vuqikr ,ao Lda/k dk pkyw nkf;Roksa esa vuqikr dk 

v/;;u fd;k x;k gSA buds ek/;e ls Lda/k izca/ku dk fo’ys"kukREd v/;;u fd;k x;k gSA 

'kksèk lkfgR; dk iqujkoyksdu 

ge ;g‚a fuft {ks= dh daiuh HEG fgUnqLrku bysDVªks frfe ds Ldalèk çcaèk dk fo'yss"k.kkRed 

vè;;u dj jgs gSA vHkh rd bl fo"k; ls lacafèkr vU; {ks=ksa esa Hkh 'kksèk dk;Z laiUue gq, gSA fuft ,ao 

lkoZtfud {ks= dh daifu;ksa ls lacafèkr 'kksèk dk lkfgR;s dk o.kZu bl çdkj gS%&  

• bl {ks= esa iwoZ esa fd, x, dk;s± dh laf{kIr leh{kk 

xqIrk  2010& us vius 'kksèk dk;Z esa crk;k gS fd vPNh dk;Z'khy iw¡th daiuh dh fodkl nj dks 

fodflr djus esa enn djrh gSA vkSj ekSfyd rkSj ij vius çfr;ksxh vkSj va'kèkkfj;ksa dh laifÙk esa o`f) 

djrh gSA blesa ;g n'kkZ;k x;k gSA fd mfpr ek=k esa dk;Z'khy iw¡th dk çcaèk gksus ls daiuh dh 

ykHknk;drk ij ldkjkRed çHkko iM+rk gS]ftlls fd daiuh dh èku laink esa o`f) gksrh gS ftlls va'kksa esa 

Hkh o`f) gksrh gSA 

xxZ lehj ¼2003½ ^*,u Vh ih lh LMT ds fo'ks"k lanHkZ ds lkFk lkoZtfud {ks= ds fo|qr m?kksx esa 

dk;Z'khy iw¡th çcaèku dh {kerk**ij ,d vuqHkotU;  vè;;u ls ;g fu"d"kZ fudkyk gS fd dk;Z'khy iw¡th 

ds mi;ksx esa lqèkku ds fy, daiuh dks vius dk;Z esa lqèkku ds fy, i;kZIr  ç;kl djus pkfg;sA  

foØ; dks c<+kdj iw¡th dkjksckj vkSj foLrkj vkSj fons'kh fofoèkhdj.k ds ekè;e esa ls Hkh çkIr fd;k 

tk ldrk gSA vkSj lkFk gh çkfIr;ksa vkSj bUosaVªh esa vfèk'ks"k fuos'k dks de djdsA 

 ,Mªho ,ao ljdhu ¼2003½ us dk;Z'khy iw¡th ds çcaèk }kjk uohuhdj.k ds egRo rFkk mRikn ds 

fodkl dh rqyuk esa udn mRiUu djus dh çfØ;k dks n'kkZ;k x;k gSA bUgksusa vius 'kksèk dk;Z esa udnh dks 

vfèkd egRo  fn;k gS rFkk ;g fu"d"kZ ij igq¡psa fd O;olk; ds foLrkj ds fy, udnh dk gksuk vko';d 

gSA vr% dk;Z'khy iw¡th esa udnh dh ek=k vfèkd gksuh pkfg, ftlls O;,olk; dks m¡pkb;ksa rd igq¡pk;k 

tk ldsA                                                                        

daiuh dh pkyw laifÙk;ksa esa nsunkj LV‚d çkI;  fcy]yksu jksdM+ cSad 'ks"k vkfn lfEefyr gksrs gSA 

Çdrq bu laifÙk;ksa esa vfèkd jkf’k jksdM+ dh gksukh pkfg;s ftlls midze vius O;olk; dk foLrkj vklkuh 

ls dj ldsA 
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 fFkeS;k ¼2016½& us dk;Z'khy iwath  çcaèku rjyrk vkSj ykHkçnrk ij çHkko esa coal bafM;k fy- esa 

dk;Z'khy iwath çcaèku dk rjyrk vkSj ykHkçnrk ij çHkko dk vè;i;u fd;k gSA bl nksuksa ds eè; ,d 

udkjkReud ,ao detksj lacaèk ik;k x;k gSA Motal ds ijh{k.k dk Hkh ç;ksx fd;k x;k Fkk vkSj lkFk gh 

daiuh dh rjyrk dh fLFkfr esa lqèkkj dh fLFkfr ikÃ xÃ gSA 

'kksèk fo"k; ds vè;;u ds mís'; 

• Ldaèk dh voèkkj.kk dk vè;;u djukA 

▪ dk;Z'khy iw¡th esa Ldaèk dh fLFkfr dk vè;;u djukA 

'kksèk fo"k; ds vè;;u dh ifjdYiuk,Wa 

'kksèk fo"k; ds vè;;u esa yh xÃ 'kwU;k ifjdYiuk bl çdkj gSA 

HEG dh dk;Z'khy iw¡th esa Ldaèk dk lkFkZd va'knku ugh gSA 

'kksèk fo"k; ds vè;;u dh lajpuk 

fdlh Hkh 'kksèk dk;Z dks djus ds fy, leadksa ,ao i;kZIr lkfgR; dh vko';drk gksrh gS bl 'kksèk 

dk;Z esa eq[; :i ls f}rh; leadksa dk ç;ksax fd;k x;k gSA buds eq[; L=ksr okÆ"kd çfrosnu ctr] 

çdkf'kr] nLrkost] baVjusV] lkaf[;dh fjiksVZ vkfn gSA vr% ;g 'kksèk vè;;u f}rh; leadksa ij vkèkkfjr gSA 

bl v/;;u esa fy, x;s mnsn’; ,oe ifjdYiukvksa dk fo’ys’k.k fd;k x;k gSA rFkk ifjdYiukvksa dk 

ijh{k.k LVwMsUV jh VsLV ds ek/;e ls fd;k x;k gSA 

'kksèk fo"k; ds vè;k;u dh lhek,Wa bl çdkj gS%&  

• i;kZIr 'kksèk leadksa dk vHkko gS 

• f}rh; leadksa dh fo’oluh;rk vads{k.k ij fuHkZj djrh gSA 

• bl 'kksèk dk;Z esa ,d gh daiuh HEG dk vè;;u fd;k x;k gSA 

• bl 'kksèk fo"k; ds vè;;u ds fy, 10 o"kZ dh vofèk yh xÃ gSA 

• leadksa dk lewghdj.k ,ao oxÊdj.k 'kksèk fo"k; ds vè;;u ds vkèkkj ij fd;k x;k gSA 

HEG daiuh us Ldaèk çcaèk dk fo'ys"k.kkRed vè;;u HEG daiuh ds Ldaèk çcaèku dk 

fo'ys"k.kkRed vè;;u bl çdkj gSA 

HEG dEiuh ,d fuekZ.kh dEiuh gksus ds dkj.k Lda/k dk egRo c<+ x;k gSA Lda/k dk;Z’khy iwath 

dk egRoiw.kZ Hkkx gS blesa yxHkx dk;Z’khy iwath dk 60% ls vf/kd Hkkx jgrk gSA Lda/k izca/k dk fo’ys’k.k 

gsrq vuqikr fo’ys"k.k rdfud dk mi;ksx fd;k x;k gSA bl gsrq fuEu fyf[kr vuqikrksa dk iz;ksx fd;k 

x;k gS tks bl izdkj gS& 

• Inventory to Current Assets 

• Inventory to Working Capital 

• Inventory to Total Assets 

• Inventory to Current Liabilities 

• Inventory to Share Holder Fund 
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rkfydk 1% Inventory to Current Assets 

¼: djksM-½ 

Year Inventory (Rs.) Current Assets (Rs.) Ratio 

13&14 

14&15 

15&16 

16& 17 

17&18 

18&19 

19&20 

20&21 

21&22 

22&23 

494-00 

401-90 

371-19 

257-80 

511-44 

1308-39 

1005-14 

580-61 

977-81 

1440-12 

1185-75 

925-63 

735-19 

700-45 

1614-92 

3435-57 

2058-88 

2073-63 

3007-03 

2852-46 

0-416 

0-434 

0-504 

0-368 

0-316 

0-380 

0-488 

0-279 

0-325 

0-504 

L=ksr%& ¼HEG daiuh dk okÆ"kd çfrosnu o"kZ 2013&14 ls 2022&23 rd½  

fuoZpu 

rkfydk 1 esa Ldaèk o pkyw laifÙk;ks ds eè;& vuqikr n'kkZ;k x;k gSA vè;;u vofèk ds nkSjku 

Ldaèk dh rqyuk esa pkyw laifÙk esa mrkj&p<+ko dh fLFkfr ns[kus dks feyrh gSA o"kZ 2013&14 esa ;g vuqikr 

0-416 ns[kk x;k],ao vxys nks o"kksZ esa of̀) ds lkFk ;g vuqikr Øe'k% 14&15 esa 0-434 ,ao 15&16 esa 0-504 

ij jgkA Çdrq iqu% vxys o"kksZ esa deh dk nkSj ns[kk x;k tks o"kZ 16&17 esa 0-368 o"kZ 17&18 esa 0-316 ij 

;g vuqikr jgkA o"kZ 18&19 es o`f) ds lkFk ;g vuqikr 0-380 ds Lrj ij jgk ,ao blh rjg o"kZ 19&20 esa 

;g vuqikr 0-488 ij igq¡p x;kA ogh] o"kZ 20&21 esa vR;fèkd fxjkoV ds lkFk ;g vuqikr 0-279 ij jgk 

tks vè;;u vofèk ds o"kksZ esa lcls de FkkA ogh o"kZ 2021&22 esa of̀) ds lkFk ;g vuqikr 0-325 FkkA o"kZ 

2022&23 esa blh rjg òf) ds lkFk&lkFk ;g vuqikr 0-504 ij jgk tks vè; ;u vofèk ds o"kksZ esa lokZfèkd 

FkkA 

rkfydk 2% Inventory to Working Assets 

¼: djksM-½ 

Year Inventory (Rs.) Working Assets (Rs.) Ratio 

13&14 

14&15 

15&16 

16& 17 

17&18 

18&19 

19&20 

20&21 

21&22 

22&23 

494-00 

401-90 

371-19 

257-80 

511-44 

1308-39 

1005-14 

580-61 

977-81 

1440-12 

(&) 54-9 
47-19 

(&)10-09 
2-78 

913-05 

2217-7 

1242-37 

1429-6 

1719-94 

1536-37 

(&)8-99 
8-51 

(&)36-7 
92-73 

0-560 

0-589 

0-809 

0-406 

0-568 

0-937 

L=ksr%& ¼HEG Ltd daiuh dk okÆ"kd çfrosnu o"kZ 2013&14 ls 2022&23 rd½  

fuoZpu 

rkfydk 2 esa Ldaèk ,ao dk;Z'khy iwath ds eè; vuqikr n'kkZ;k x;k gSA vè;;u vofèk ds nkSjku 

Ldaèk dh rqyuk esa dk;Z'khy iwath dh fLFkfr esa mrkj&p<+ko fn[kkÃ fn;k gSA o"kZ 2013&14 esa dk;Z'khy iwath 

dh udkjkRed fLFkfr dks Hkh cryk jgk gSA ;g vuqikr ¼&½ 8-99 gSA vxys o"kZ 2014&15 esa ;g vuqikr 
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ldkjkRed fLFkfr ds lkFk 8-51 ij igq¡p x;k Çdrq iqu% o"kZ 2015&16 esa ;g vuqikr udkjkReld fLFkfr ds 

lkFk ¼&½ 36-7 ij ns[kk x;kA o"kZ 2016&17 esa Nykax yxkdj ;g vuqikr 92-73 ds Lrj ij igqWap x;kA o"kZ 

2017&18 esa 0-560 ,ao o"kZ 18&19 esa ;g vuqikr 0-589 jgkA vxys o"kZ 19&20 esa FkksM+h of̀+) ds lkFk ;g 

vuqikr 0-809 ij gks x;kA vxys o"kZ esa deh ns[kh xbZ vr% o"kZ 20&21 esa ;g vuqikr 0-406 ij vk x;kA 

o"kZ 2021&22 ,ao 22&23 esa c<+ksRrjh dj ;g vuqikr 0-568 ,ao 0-568 ,ao 0-937 rd igqWap x;kA  

rkfydk 3% Inventory to Total Assets 

¼: djksM-½ 

Year Inventory (Rs.) Total Assets (Rs.) Ratio 

13&14 

14&15 

15&16 

16& 17 

17&18 

18&19 

19&20 

20&21 

21&22 

22&23 

494-00 

401-90 

371-19 

257-80 

511-44 

1308-39 

1005-14 

580-61 

977-81 

1440-12 

2505-79 

2246-23 

1953-21 

1852-51 

2734-51 

5144-36 

4438-35 

4244-17 

5307-94 

5691-96 

0-197 

0-178 

0-190 

0-139 

0-187 

0-254 

0-226 

0-136 

0-184 

0-253 

L=ksr%& ¼HEG Ltd daiuh dk okÆ"kd çfrosnu o"kZ 2013&14 ls 2022&23 rd½   

fuoZpu 

rkfydk 3 esa Ldaèk ,ao dk;Z'khy iwath ds eè; vuqikr n'kkZ;k x;k gSA vè;;u vofèk ds nkSjku 

Ldaèk ,ao dqy laifRr] ds e/; mrkj&p<+ko dh fLFkfr ns[kus dks feyrh gSA o"kZ 2013&14 esa ;g vuqikr 0-

197 jgkA o"kZ 2014&15 esa ;g fxjdj 0-178 ds Lrj ij ns[kk x;kA o"kZ 2015&16 esa o`f) ds lkFk ;g 

vuqikr 0-190 gks x;kA fadarq vxys oxZ 2016&17 esa vuqikr esa fxjkoV ns[kh xbZ tks 0-134 FkhA ;gh vxys 

nks  o’kkZs esa o`f) ds lkFk ;g vuqikr o"kZ 17&18 esa 0-187 ,ao o"kZ 18&19 esa 0-254 gks x;kA tks lokZf/kd 

vuqikr Fkk o"kZ 18&19 esA vuiqkr 0-226 gks x;kA o"kZ 20&21 esa ;g vuqikr fxjdj 0-136 ij ns[kk x;kA 

iqu% vxys nks vafre o’kkZs esa o`f) 2021&22 esa 0-184 ,ao o"kZ 2022-23 esa 0-253 ds Lrj rd igqWap x;kA 

rkfydk 4% Inventory to Current Liabilities 

¼: djksM-½ 

Year Inventory (Rs.) Current Liabilities (Rs.) Ratio 

13&14 

14&15 

15&16 

16& 17 

17&18 

18&19 

19&20 

20&21 

21&22 

22&23 

494-00 

401-90 

371-19 

257-80 

511-44 

1308-39 

1005-14 

580-61 

977-81 

1440-12 

1240-65 

878-44 

745-25 

697-67 

701-87 

1217-87 

816-51 

644-03 

1287-09 

1316-09 

0-398 

00457 

0-498 

0-369 

0-728 

1-074 

1-231 

0-901 

0-759 

1-094 

L=ksr%& ¼HEG Ltd daiuh dk okÆ"kd çfrosnu o"kZ 2013&14 ls 2022&23 rd½   
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fuoZpu 

rkfydk 4 esa Ldaèk ,ao pkyw nkf;Roksa ds e/; vuqikr dks n’kkZ;k x;k gS tks fd o"kZ 13&14 ls o"kZ 

22&23 rd dh vof/k esa LVkWd dh rqyuk esa pkyw nkf;Roksa dh fLFkfr dks cryk;k gSA o"kZ 2013&14 esa ;g 

vuqikr 0-398 jgk gSA ogh o"kZ 2014&15 esa o`f) ds lkFk ;g vuqikr 0-457 ij ns[kk x;kA lkFk gh vxys 

o"kZ 2015&16 esa ;g vuqikr 0-498 ds Lrj ij igqWap x;kA fdarq ogh o"kZ 2016&17 esa fxjdj ;g vuqikr 0-

369 ij igqWp x;kA iqu% vxys rhu o’kkZs esa o`f) dk nkSj ns[kk x;kA tks fd dze’k% o"kZ 17&18 esa 0-728 o"kZ 

18&19 esa 1-074 ,ao o"kZ 19&20 esa 1-074 ,ao o"kZ 19&20 esa 1-231 vuqikr jgk tks lokZf/kd FkkA v/;;u 

vof/k ds nkSjku vuqikr esa mrkj&p<+ko dh fLFkfr cuh jghA blh rjg o"kZ 20&21 esa ;g vuqikr 0-901 ds 

Lrj ij igqWap x;kA ;g vuqikr ?kVdj o"kZ 2021&22 esa 0-759 rd vk x;kA fdarq vafre o"kZ 2022&23 esa 

o`f) dj ;g vuqikr 1-094 ds Lrj ij ns[kk x;kA 

rkfydk 5% LokfeRo dks’k (Inventory to Shareholer Fund) 

¼: djksM-½ 

Year Inventory (Rs.) Shareholder (Rs.) Ratio 

13&14 

14&15 

15&16 

16& 17 

17&18 

18&19 

19&20 

20&21 

21&22 

22&23 

494-00 

401-90 

371-19 

257-80 

511-44 

1308-39 

1005-14 

580-61 

977-81 

1440-12 

999-94 

1014-02 

995-86 

952-56 

1907-52 

3793-69 

3511-72 

3495-07 

3913-63 

4280-94 

0-494 

0-396 

0-372 

0-270 

0-268 

0-344 

0-286 

0-166 

0-249 

0-336 

L=ksr%& ¼HEG Ltd daiuh dk okÆ"kd çfrosnu o"kZ 2013&14 ls 2022&23 rd½                                                                                                                                       

fuoZpu 

rkfydk 5 esa Ldaèk ,ao LokfeRo dks’k ds e/; vuqikr n’kkZ;k x;k gSA tks fd o"kZ 2013-14 ls o"kZ 

2022&23 rd dh vof/k rd Lda/k dh rqyuk esa LokfeRo dks’k dks crykrk gSA o"kZ 2013&14 esa ;g 0-494 

FkkA o"kZ 2014&15 esa fxjdj ;g vuqikr 0-396 ij vk x;kA vxys rhu o’kkZs esa fujarj deh ds lkFk ;g 

vuqikr o"kZ 15&16 esa 0-372 o"kZ 16&17 esa 0-270 ,d o"kZ 17&18 esa 0-268 ij jgkA o"kZ 18&19 esa o`f) 

ns[kus dks feyh] tks fd 0-344 jgh o"kZ 19&20 esa ;g vuqikr 0-286 ds Lrj rd igqWap x;kA o"kZ 20&21 esa 

lcls de vuqikr jgk tks fd 0-166 FkkA o"kZ 21&22 esa ;g vuqikr iqu% c<+dj 0-249 ds Lrj ij ns[kk x;k 

,ao vafre o"kZ 22&23 esa ;g o`f) dk vuqikr 0-336 gks x;kA 

'kks/k fo"k; ds v/;;u dh ifjdYiuk dk ijh{k.k 

bl 'kks/k fo"k; esa yh xbZ 'kqU; ifjdYiuk bl izdkj gSA Heg Ltd. dh dk;Z’khy iwath esa Lda/k 

dk va’knku lkFkZd ugha gSA 

r  =  + 0.52 

t  =   x  

t  =   1.720 

t005   = 1.860 

t    <    t005   
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voyksdu 

'kks/k fo"k; ds v/;;u esa yh xbZ ifjdYiuk Lohdk;Z gS D;ksafd x.kuk dh xbZ value lkj.kh;u eku 

ls de gS vFkkZr t < t005  (1.720<1.860)" Lda/k dk dk;Z’khy iwath esa lkFkZd va’knku ugha gS blhfy, 'kks/k 

fo"k; ds v/;;u esa yh xbZ 'kwU; ifjdYiuk Lohdk;Z gSA tcfd dk;Z’khy iwath ds Lda/k dk va’knku de ls 

de 60% ;k blls vf/kd gksuk pkfg,A 

fu"d"kZ  

• HEG fy- dh Lda/k ls pkyw laifRr;ksa dh fLFkfr larks’ktud ugha gS D;ksafd Lda/k pkyw laifRr;ksa 

dh rqyuk esa de gS ijarq HEG Ltd. ,d fuekZ.kh daiuh gksus ds dkj.k blesa pkyw laifRr dh fLFkfr 

larks’ktud ugha gSA Lda/k I;kZIr ek=k esa u gksus ds dkj.k daiuh dks mRiknu djus esa dfBukbZ gks 

jgh gSA rFkk Lda/k o`f) ls gksus okys ykHkksa ls Hkh oafpr gks jgh gSA vr% ;g O;olk; ij 

udkjkRed izHkko Mkyrk gSA 

• HEG fy- dh Lda/k ls dk;Z’khy iwath dh fLFkfr Hkh larks’ktud ugha gS D;ksafd daiuh dh Lda/k ls 

dk;Z’khy iwath dh fLFkfr O;olk; ij udkjkREd izHkko Mky jgh gS tks fd fnu izfrfnu ds [kpkZs 

dk Hkqxrku djus ds fy, ,ao O;olk; dks lqpk: :I ls lapkfyr djus esa dfBukbZ gks jgh gS 

;|fi dqN o’kkZs esa 2019&20] 2016&17 ,oa 22&23 esa Lda/k ls dk;Z’khy iwath dh fLFkfr 

larks’ktud gS D;ksafd Lda/k dk;Z’khy iwath dk 60 ls vf/kd gSA vr% daiuh dks viuh dk;Z’khy 

iwath esa ,ao Lda/k esa lq/kkj dh vfr vko’;drk gSA ftlls O;olk; vkSj vf/kd lqpk: :I ls 

lapkfyr gks ldsaA 

• HEG fy- ds Lda/k ls dqy laifRr dh fLFkfr Hkh vPNh ugha gS] dqy laifRr;ksa ds vuqikr esa Lda/k 

de ek=k esa gSaa D;ksafd ,d fuekZ.kh daiuh gksus ds dkj.k Lda/k vf/kd ek=k esa gksuk pkfg,A ;g 

orZeku O;olk; ij izfrdwy izHkko Mky jgh gSA 

• HEG fy- ds Lda/k ls pkyw nkf;Ro dh fLFkfr Hkh larks"ktud ugha gSa D;ksafd Lda/k ,ao pkyw nkf;Roksa 

dh jkf’k nksuksa gh de gS bldh orZeku fLFkfr larks’ktud uk gksus ds dkj.k ;g O;olk; ij 

udkjkRed izHkko Mky jgh gSA 

• HEG fy- dh Lda/k ls LokfeRo dks’k dh fLFkfr larks’ktud gS D;ksafd LokfeRo dks’k dh jkf’k dk 

yxHkx 30 ls vf/kd fofu;ksx Lda/k esa fd;k tk jgk gSA ;g fLFkfr O;olk; dks lqǹ<+ djus esa 

lgk;d fl) gks jgh gSA 

lq>ko 

• HEG fy- dks vius Lda/k esa o`f) djuh pkfg, ftlls fd pkyw laifRr ,ao dk;Z’khy iwWath esa o`f) 

gks lds RkFkk bl o`f) gksus okys ykHkks dks vftZr fd;k tk ldsA ;g fLFkfr O;olk; ij 

ldkjkRed izHkko Mkyus esa vf/kd lkFkZd gksxhA 

• HEG fy- dks O;olk; ij vkSj vf/kd ldkjkRed izHkko ykus ds fy, Lda/k ,ao dk;Z’khy iwath 

nksuksa esa gh of̀) djuh pkfg, tks fd daiuh dh vkfFkZd fLFkfr lqn`<+ djus esa lgk;d gSA 

• HEG fy- dks Lda/k dh ek=k dqy laifRr;ksa ds vuqikr esa c<+kuh pkfg, ftlls fd Lda/k esa gksus 

okys ykHkksa  dks vftZr fd;k tk ldsaA 

• HEG fy- dks lqpk: :I ls pykus ds fy, Lda/k dh jkf’k ,ao pkyw nkf;Roksa dh jkf’k nksuksa esa gh 

o`f) djuh pkfg,A ftlls fd O;olk; vkSj vf/kd lqpk: :i lapkfyr gks ldsaA 

• HEG fy- dks Lda/k ,ao LokfeRo dks’k dh jkf’k esa o`f) djuh pkfg, iajrq LokfeRo dks’k dh jkf’k 

dks Lda/k dh rqyuk esa vkSj vf/kd c<+kuk pkfg,A 
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lanHkZ xzUFk lwph 

1- oekZ th-Mh-] 'kekZ vkj-ds- xqIrk jkf’k ds- ¼2011½ foRrh; izca/k ¼fl)kar ,ao O;ogkj½ dY;k.kh 

ifCy’klZ 

2- 'kqDy-izks- ekrkcny ¼2015½ O;olk; foRr] fdrkc egy] bykgckn 

3- vxzoky] dksBkjh ¼2006&07½ foRrh; izca/k jes’k cqd fMiks] t;iqj] ubZ fnYyh 

4- 'kekZ ohjsUnz izdk’k ¼2010½ fjlpZ esFkMkWykWth] iap’khy izdk’ku]t;iqjA 

5- dqyJs"B vkj-,l- ¼1996½ foRrh; izca/k] lkfgR; Hkjo izdk’ku] ¼vkxjk½ 

osCk lkbZV 

6- www.wikipedia.com 

7- www.heg.com 

8- www.google.com.in 

9- Annual Report –(2013-14 to 2022-23) (HEG Lt). 

 

 

⧫⧫ 

http://www.wikipedia.com/
http://www.heg.com/
http://www.google.com.in/


Inspira- Journal of Modern Management & Entrepreneurship (JMME) 179 

ISSN : 2231–167X, Impact Factor: 7.203,  Volume 14, No. 03, July-September 2024, pp. 179-184 
 
 

fu/kZu oxksZa dh vkfFkZd lgk;rk gsrq lapkfyr  

bfUnjk xka/kh jk"Vªh; ò)koLFkk isa'ku ;kstuk dk fo'ys"k.kkRed v/;;u 

  

jkelsod ca'kdkj 

MkW- ,l-ds- [kVhd** 

 
 
 
 
 

lkj 

lekt esa jgus okys fu/kZu O;fDr;ksa dks ò)koLFkk esa vf/kd vkfFkZd lgk;rk dh vko';drk gksrh 

gSA ljdkj uss blh rF;ksa dks /;ku esa j[krs gq;s 2 ebZ 1995 ls bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk 

ykxw dh xbZA bl ;kstuk ds vUrxZr ,d fuf'pr jkf'k 600 :i;s izfr fu/kZu O;fDr dks lgk;rk ds :i esa 

izfrekg nh tkrh gSA ;g lgk;rk muds fy;s ehy dk iRFkj lkfcr gks jgh gSA ljdkj ds }kjk Lohd`r dh 

xbZ jkf'k ,oa O;; dh xbZ jkf'k esa vUrj gksus ds dkj.k vf/kd yksxksa dks mldk Qk;nk ugha fey ik jgk gSA 

vr% ljdkj dks Lohd̀r jkf'k dk vf/kd ls vf/kd mi;ksx djuk pkfg;s ,oa izfr O;fDr vkfFkZd lgk;rk nh 

tkus okyh jkf'k esa c<+ksrjh djuk pkfg;s ftlls fd o`)koLFkk esa fu/kZu yksxksa dks viuk thou lqO;ofLFkr 

:i ls lq/kkj dj ldsA 

 

'kCndks'k% bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk vkoaVu ¼Lohd̀r dh xbZ½] fgrxzkgh dh la[;kA  

_______________ 

izLrkouk 

 bl 'kks/k i= esa fu/kZu oxksZa dh vkfFkZd lgk;rk gsrq dbZ ;kstuk;sa pyk;h tk jgh gSaA muesa ls ,d 

;kstuk bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk gS] tks 15 vxLr 1995 dks jk"Vªh; lkekftd lgk;rk 

dk;ZØe dh 'kq:vkr ds rgr 'kq: dh xbZ FkhA ;g ;kstuk iwjh rjg ls foÙkiksf"kr dsUnz ,oa jkT; iz;ksftr 

;kstuk gSA bldk y{; fu/kZu oxksZa ds yksxksa dks ykHk igqapkuk gSA bu yksxksa esa ,sls O;fDr 'kkfey gSa ftuds 

ikl vius Lo;a ds vk; L=ksr ;k ifjokj ds lnL;ksa ;k vU; L=ksrksa ls foRrh; lgk;rk ds ek/;e ls 

thou;kiu dk dksbZ fu;fer lk/ku ugha gSA bu yksxkas dh igpku jkT;ksa vkSj dsUnz'kkflr izns'kksa }kjk dh 

tkrh gS ftldk mn~ns'; cqfu;knh Lrj dh foRrh; lgk;rk iznku djuk gSA ^^bafnjk xka/kh jk"Vªh; o)̀koLFkk 

isa'ku ;kstuk** jk"Vªh; lkekftd lgk;rk dk;ZØe dh ikap mi&;kstukvksa esa ls ,d gSA bafnjk xka/kh jk"Vªh; 

o`)koLFkk isa'ku ;kstuk ds rgr xjhch js[kk ls uhps jgus okys ofj"B ukxfjd ftldh mez 60 o"kZ ls vf/kd 

rFkk 79 o"kZ ls de gS] mUgsa dsUnz ljdkj 200 :i;s rFkk jkT; ljdkj 400@& Lo;a iznku djrh gS vkSj 

ftldh vk;q 79 o"kZ ls vf/kd ij dsUnz ljdkj 500 :i;s rFkk jkT; ljdkj 100 :i;s ekfld izfr O;fDr 

dh isa'ku nh tkrh gSA jk"Vªh; lkekftd lgk;rk dk;ZØe dk lapkyu xzkeh.k fodkl ea=ky; }kjk fd;k tk 

jgk gSA ;g dk;ZØe xzkeh.k {ks=ksa ds lkFk&lkFk 'kgjh {ks=ksa esa Hkh ykxw fd;k tk jgk gSA   

 
  'kks/kkFkhZ] okf.kT; foHkkx] cjdrmYykg fo'ofo|ky;] Hkksiky] e/;izns’kA 
**  izksQslj] okf.kT; foHkkx] cjdrmYykg fo'ofo|ky;] Hkksiky] e/;izns’kA 
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jk"Vªh; lkekftd lgk;rk dk;ZØe Hkkjr ds lafo/kku esa fufgr jkT; uhfr ds funsZ'kd fl)karksa dh 

iwfrZ dh fn'kk esa ,d egRoiw.kZ dne gS] tks jkT; dks vius lk/kuksa ds Hkhrj dbZ dY;k.kdkjh mik; djus 

dk funsZ'k nsrk gSA mudk mn~ns'; ukxfjdksa ds fy;s vkthfodk ds i;kZIr lk/ku lqfuf'pr djuk] thou 

Lrj dks Åij mBkuk] lkoZtfud LokLF; esa lq/kkj djuk] cPpksa ds fy;s fu%'kqYd vkSj vfuok;Z f'k{kk iznku 

djuk vkfn gSA  

'kks/k fo"k; ds v/;;u dk vkSfpR;  

e/;izns'k ljdkj }kjk fu/kZu oxksZa dks vkfFkZd lgk;rk nsus gsrq dbZ izdkj dh ;kstuk;sa pyk;h tk 

jgh gSA buesa ls ,d bafnjk xka/kh jk"Vªh; ò)koLFkk isa'ku ;kstuk Hkh gSA bl ;kstuk ds varxZr dsUnz ljdkj 

vkSj jkT; ljdkj nksuksa feydj O;fDr;ksa dh isU'ku bl ;kstuk }kjk lapkfyr djrh gSA ftlesa jkT; 

ljdkj dk vuqnku :- 400@& vkSj dsUnz ljdkj dk vuqnku :- 200@&  gS] dqy jkf'k :- 600@& izfr 

O;fDr ftudh mez 60 o"kZ ls vf/kd ,oa 79 o"kZ ls de gks] mUgsa iznku dh tkrh gSA ijUrq 79 o"kZ ls vf/kd 

gksus ij dsUnz ljdkj :- 500@& rFkk jkT; ljdkj :- 100@& dqy jkf'k :- 600@& izfr ekg izfr 

O;fDr ljdkj }kjk iznku dh tkrh gSA bl ;kstuk ds varxZr dqy fdrus ofj"B ukxfjdksa dks izfro"kZ 

fdruh jkf'k vuqnku ds :i esa iznku dh tkrh gS] dk v/;;u bl 'kks/k fo"k; ds varxZr fd;k tk jgk gSA 

;g jkf'k fu/kZu oxksZa dh vkfFkZd lgk;rk esa dgka rd dkjxj lkfcr gqbZ bu leLr igyqvksa dks /;ku esa 

j[krs gq;s bl 'kks/k fo"k; ds v/;;u dk p;u fd;k x;k gSA  

'kks/k lkfgR; dk iquZvoyksdu  

• eksgu /kqzo ¼2024½ % ^^jk"Vªh; o`)koLFkk isa'ku ;kstuk }kjk o)̀tuksa ds vkfFkZd] lkekftd 

l'kfDrdj.k dk v/;;u** & izLrqr v/;;u jk"Vªh; o)̀koLFkk isa'ku ;kstuk }kjk o)̀tuksa ds 

vkfFkZd] lkekftd l'kDrhdj.k dk v/;;u NRrhlx<+ jkT; cLrj ftys ds lanHkZ esa v/;;u dk 

izeq[k mn~ns'; o)̀tuksa ds vkfFkZd] lkekftd ,oa LoLF; n'kkvksa ij iM+us okys izHkkoksa dk v/;;u 

djuk gSA v/;;u esa izkFkfed ,oa f}rh;d fof/k;ksa dk iz;ksx dj lfopkj ,oa nso funsZ'ku fof/k;ksa 

}kjk ;kn`fPNd :i esa 153 ykHkkfFkZ;ksa dk p;u U;kn'kZ ds :i esa p;u fd;k x;k gSA fu"d"kZ :i 

esa ik;k tkrk gS fd fuEu vk; oxZ ds ykHkkfFkZ;ksa dh la[;k 45-75 izfr'kr gSA vf/kdka'k ykHkkFkhZ 

vius isa'ku jkf'k dk mi;ksx Lo;a ds miHkksx esa djrs gSaA v/;;u esa ;g Hkh ik;k x;k fd djksuk 

egkekjh ds le; ykHkkFkhZ ds vkfFkZd eanh dks nwj djus esa 88-23 izfr'kr jgk gSA ykHkkFkhZ dh izeq[k 

leL;k;sa izzlkj&izpkj dh deh ,oa U;kn'kZ ifjokjksa esa f'k{kk ,oa tkx:drk dh deh gSA v/;;u esa 

;g lq>ko fn;k x;k gS fd jk"Vªh; ò)koLFkk isa'ku ;kstuk dh O;kid izpkj izlkj fd;k tkuk 

pkfg;s ftlls vf/kd ls vf/kd o)̀tu bl ;kstuk ls ykHkkfUor gks ldsaA  

• oh- nsoh izlkn ¼2009½ % us vius v/;;u "Implementation of the old age pension scheme in 

Vishkhapatnam" esa vka/kzizns'k jkT; ds fo'kk[kkiVue ftys ds 18 xkaoksa ls 185 ykHkkFkhZ  tks 

jk"Vªh; isa'ku ;kstuk ls lacaf/kr ykHkkfFkZ;ksa dks U;kn'kZ ifjokj ds :i esa p;u fd;k x;k gSA bUgksaus 

vius v/;;u esa ik;k fd vf/kdka'k ykHkkfFkZ;ksa dks isa'ku dh jkf'k dks izkIr djus esa vusd leL;kvksa 

dk lkeuk djuk iM+rk gSA  

• luk gk'keh ¼2018½ % us vius v/;;u "Government Policies and programmes for elderly women 

in India a special reference to Indira Gandhi Natonal Old Age Pension Scheme in Slums areas 

of Aligarh" esa vyhx<+ 'kgj esa >qXxh bykdksa esa jgus okys o)̀ efgykvksa ij bafnjk xka/kh o)̀koLFkk 

isa'ku ;kstuk ds iM+us okys izHkkoksa dk v/;;u fd;k x;k gSA bUgksaus vius 'kks/k v/;;u esa ik;k fd 

ykHkkfFkZ;kas dks viuh isa'ku jkf'k dks izkIr djus esa vusd leL;kvksa dk lkeuk djuk iM+rk gSA 
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• Jh re jkE;k ¼2014½ % us vius v/;;u "The old age pension and his Impact on the livelihood 

chance of Fibel elderly people in Arunachal Pradesh, India" esa Hkkjrh; jkT; v:.kkpy izns'k esa 

tutkrh; o)̀tuksa ds vkthfodk ls bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk ds izHkkoksa dk 

v/;;u fd;kA bUgksaus vius v/;;u esa ik;k fd bafnjk xka/kh jk"Vªh; ò)koLFkk isa'ku ;kstuk ls 

ykHkkfFkZ;ksa esa muds thou Lrj esa lq/kkj yk;k gSA ò)koLFkk isa'ku ls tutkrh; ò)tuksa dks lekt 

esa xoZ dh fLFkfr esa igqapkuk gSA  

'kks/k fo"k; ds v/;;u ds mn~ns';  

'kks/k fo"k; ds v/;;u ds mn~ns'; fuEu izdkj gS %&  

• o`)koLFkk esa ljdkj }kjk pyk;h tk jgh isa'ku ;kstuk dk v/;;u djukA  

• fu/kZu oxksZa dh vkfFkZd lgk;rk gsrq ò)koLFkk ias'ku ;kstuk dh vkoaVu jkf'k ,oa [kpZ dh jkf'k esa 

dksbZ lkFkZd vUrj ugha gSA  

'kks/k fo"k; ds v/;;u dh 'kks/k lajpuk  

'kks/k fo"k; ds v/;;u esa 'kks/k lajpuk dh Hkwfedk egRoiw.kZ gksrh gS D;ksafd dksbZ Hkh 'kks/k dk;Z 

leadksa ,oa lkfgR; ds vHkko esa ugha fd;k tk ldrk gSA 'kks/k dk;Z dks dk;Z ds fy, i;kZIr leadksa rFkk 

lkfgR; dh vko';drk iM+rh gSA bl 'kks/k dk;Z ds fy;s f}rh;d leadksa dk iz;ksx fd;k tk jgk gS ftlds 

varxZr izdkf'kr fo"k; ls lacaf/kr 'kks/k lkfgR; ds vk/kkj ij 'kks/k dk;Z fd;k x;k gSA f}rh;d leadkas ds 

fy;s e/;izns'k ljdkj }kjk efgyk cky fodkl foHkkx vkSj vU; foHkkx ds }kjk le;&le; ij izdkf'kr 

cqysfVu i=&if=dkvksa vfHkys[kksa dk lgkjk fy;k x;k gSA v/;;u ,oa leadksa dks lkaf[;dh dh ekU; fof/k;ksa 

dk iz;ksx fd;k x;k gSA  

'kks/k fo"k; ds v/;;u dh lhek;sa  

'kks/k fo"k; ds v/;;u dh lhek;sa fuEu izdkj gS %&  

• 'kks/k i= esa f}rh;d leadksa dh fo'oluh;rk vads{k.k ij fuHkZj djrh gSA  

• fdlh Hkh fo"k; esa i;kZIr lead ,oa lkfgR; dk vHkko jgrk gSA  

• 'kks/k fo"k; dk v/;;u f}rh;d leadksa ij vk/kkfjr gSA  

bafnjk xka/kh jk"Vªh; isa'ku ;kstuk dk fo'ys"k.kkRed v/;;u  

fu/kZu oxksZa dh vkfFkZd lgk;rk gsrq lapkfyr ;kstuk bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk dk 

fo'ys"k.kkRed v/;;u bl 'kks/k i= esa fd;k tk jgk gSA ;g jk"Vªh; lkekftd lgk;rk dk;ZØe xzkeh.k 

fodkl ea=ky; }kjk lapkfyr ,d dY;k.kdkjh dk;ZØe gSA ;g dk;ZØe xzkeh.k {ks=ksa ds lkFk&lkFk 'kgjh 

{ks=ksa esa Hkh ykxw fd;k tk jgk gSA jk"Vªh; lkekftd lgk;rk dk;ZØe ds varxZr Hkkjr ljdkj dk xzkeh.k 

fodkl ea=ky; xjhch js[kk ls uhps thou;kiu djus okys o`) yksxksa dks foRrh; lgk;rk iznku djus ds 

fy;s bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk ykxw dj jgk gSA ;g ;kstuk jkT; esa lkekftd U;k; ,oa 

fodykax tu dY;k.k foHkkx e/;izns'k ljdkj }kjk 15 vxLr 1995 ls pykbZ tk jgh gSA  

bl ;kstuk dk mn~ns'; mu xjhc t:jrean o`) yksxksa ds fy;s pykbZ tk jgh gS tks viuh 

vkthfodk pykus esa vleFkZ gSaA bl ;kstuk esa ,sls ò) yksxksa dks 'kkfey fd;k x;k gS ftuds ikl viuh 

vk; ds L=ksrksa ls ;k ifjokj ds lnL;ksa ;k vU; L=ksrksa ls foRrh; lgk;rk ds ek/;e ls thou;kiu dk 

dksbZ fu;fer lk/ku ugha gSA  
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bl ;kstuk dk ykHk ogh O;fDr ys ldrk gS ftldh vk;q 60 o"kZ ls vf/kd gS vkSj og xjhch js[kk 

ls uhps vkrk gks vkSj blls de mez ds yksxksa ds fy;s bl ;kstuk dk Qk;nk ;k ykHk ugha feyrk gSA ;g 

;kstuk dsUnz ljdkj ,oa jkT; ljdkj nksuksa feydj pykrh gS ftlesa dsUnz ljdkj dh vuqnku jkf'k 200 

:i;s rFkk jkT; jdkj dh vuqnku jkf'k 400 :i;s dqy jkf'k 600 :i;s nh tk;sxh ftldh vk;q 60 o"kZ ls 

vf/kd ,oa 79 o"kZ ls de gksrh gSA vr% ftldh vk;q 79 o"kZ ls vf/kd gksus ij dsUnz ljdkj dh vuqnku 

jkf'k 500 :i;s rFkk jkT; ljdkj dh jkf'k 100 :i;s dqy jkf'k :i;s 600 nh tk;sxhA ;g jkf'k izfr ekg 

izfr O;fDr ds fglkc ls nh tk;sxhA bl ;kstuk esa vkosnu djus ds fy;s xzkeh.k {ks= ds vkosndksa dks 

fodkl[k.M dk;kZy; tkuk gksxk rFkk 'kgjh{ks= esa bl ;kstuk esa vkosnu djus ds fy;s ftyk lekt 

dY;k.k vf/kdkjh ds ikl tkuk gksxkA ukxfjd vius i= izkIr dj ldrs gSaA QkeZ Hkjrs le; mfpr fooj.k 

iznku fd;k tkuk pkfg;sA QkeZ esa D;k&D;k Hkjk tk;sxk tSls jkT;@ftyk@CykWd vkfn fn;k gks rks og 

O;fDr dgka jgrk gSA mldks ogha QkeZ Hkjk tk;sxk vkSj xzke iapk;r dk uke] lkslk;Vh dk uke] ykHkkFkhZ dk 

ykHk] okfjl dk ykHk] ?kj dk uEcj] fyax] o"kZ esa mez] tUe frfFk] tUe izek.k i=] okf"kZd vk; ,oa ch-ih-,y- 

dkMZ] ;g nLrkost ds vk/kkj ij fof/kor Hkjk gqvk dk;Z lgk;d nLrkostksa ds lkFk layXu djds lekt 

dY;k.k vf/kdkjh dks tek djuk gksxkA vkosnu dks lekt dY;k.k vf/kdkjh }kjk xgu tkap vkSj lR;kiu 

fd;k tk,xk] blds ckn lekt dY;k.k foHkkx ykHkkfFkZ;ksa dh flQkfj'k ftyk lekt dY;k.k vf/kdkjh dks 

djsxk] ;fn lR;kiu izfØ;k iwjh gks tkrh gS vkSj ftyk lekt dY;k.k vf/kdkjh }kjk QkeZ dks eatwjh ns nh 

tkrh gS rks vafre eatwjh ftyk Lrjh; eatwjh lfefr }kjk nh tk;sxhA  

jk"Vªh; o`)koLFkk isa'ku ;kstuk dk mn~ns'; U;wure ekudksa dks lqfuf'pr djuk gSA blds vykok 

jkT; orZeku esa tks ykHk iznku dj jgs gSa ;k Hkfo"; esa iznku dj ldrs gSaA bldk mn~ns'; ;g Hkh 

lqfuf'pr djuk gS fd ns'k Hkj esa ykHkkfFkZ;ksa dks lkekftd lqj{kk fcuk fdlh :dkoV ds leku :i ls 

miyC/k gks] vkfn bl ;kstuk dk izpkj izlkj djus ls ;g ;kstuk lHkh fu/kZu oxkZsa rd igqapuk ftlls 

mudk vkfFkZd lgk;rk ls thou FkksM+k Bhd gks lds vkfnA bl 'kks/k i= esa ;g crk;k tk jgk gSA ;g 

;kstuk ls fdrus fgrxzkfg;ksa dks ykHk gqvk rFkk ljdkj bl ;kstuk ij fdruh jkf'k [kpZ djrh gS vkSj ;g 

;kstuk fdruh lQy gqbZ vkfn ckrksa dks /;ku esa j[kdj bl 'kks/k i= dks cuk;k x;k gSA  

fu/kZu oxksZa dh vkfFkZd lgk;rk ds fy;s pykbZ tk jgh bafnjk xka/kh jk"Vªh; ò)koLFkk isa'ku ;kstuk ds 

varxZr [kpZ dh xbZ jkf'k rFkk fgrxzkgh dh la[;k dk ,d lkj.kh cukdj izLrqr fd;k x;k gS tks bl izdkj gSA  

bafnjk xka/kh jk"Vªh; o)̀koLFkk isa'ku ;kstuk 

¼:i;s yk[kksa esa½ 

o"kZ vkoaVu ¼:i;s½ O;; ¼:i;s½ fgrxzkgh 

2014&15 45233-00 31418-52 1423018 

2015&16 42903-00 39362-46 1362291 

2016&17 54159-00 40260-02 1579999 

2017&18 54159-70 45444-90 1771525 

2018&19 57732-05 51854-45 1569627 

2019&20 102983-87 101701-85 1569627 

2020&21 1143-53 941-94 1569627 

2021&22 1143-53 847-60 1569627 

2022&23 1143-53 836-11 1569627 

2023&24 1143-53 848-38 1575079 

;ksx 361744-74 313516-23 613692723214 

L=ksr % lkekftd U;k; ,oa fnO;kaxtu l'kfDrdj.k foHkkx ¼e-iz-½        
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fu/kZu oxksZa ds vkfFkZd ds pykbZ tk jgh bafnjk xka/kh ò)koLFkk isa'ku ;kstuk ds vkadM+s izLrqr fd;s 

tk jgs gSaA bu vkadM+ksa eas ljdkj }kjk fdruh jkf'k [kpZ dh xbZ rFkk fdrus yksxksa ;k fgrxzkfg;ksa dks ;g 

ykHk feyk gSA blesa tks vkadM+s fy;s x;s gSa og 2014&15 ls 2023&24 rd fy;s x;s gSaA 2014&15 esa [kpZ 

dh xbZ jkf'k 31418-52 rFkk 2015&16 esa 39362-46 :i;s] 2016&17 esa 40260-02 yk[k :i;s] 2017&18 esa 

45444-90 :i;s] 2018&19 esa 51854-45 :i;s] 2019&20 esa 101701-85 :i;s [kpZ dh xbZ ;g vkadM+s ;g 

crkrs gSaA ljdkj yxkrkj [kpZ dh jkf'k esa o`f) dj jgh gSA 2020&21 eas ljdkj }kjk [kpZ dh jkf'k 941-94 

:i;s ,oa 2021&22 esa 847-60 :i;s] 2022&23 esa 836-11 :i;sA ;g fiNys rhu o"kksZa yxkrkj [kpZ dh jkf'k 

?kV jgh gS vkSj 2023&24 esa 848-38 :i;s [kpZ dhA bl o"kZ FkksM+h òf) ns[kh tk jgh gSA ljdkj }kjk dqN 

o"kksZa esa yxkrkj [kpZ dh jkf'k esa dVkSrh dh tk jgh gSA  

blh rjg bl ;kstuk esa fdrus fgrxzkfg;ksa dks ykHk feyk gSA blds vkadM+s izLrqr gSaA 2014&15 esa 

1423018 ,oa 2015&16 esa 1362291 vr% fiNys o"kZ dh rqyuk esa fgrxzkgh dh la[;k ?kV jgh gS rFkk 

2016&17 esa 1579999] 2017&18 esa 1771525 vr% fiNys o"kZ dh rqyuk esa bl o"kZ fgrxzkgh dh la[;k esa 

o`f) gqbZ gSA 2018&19] 2019&20] 2020&21] 2021&22] 2022&23 eas 1569627 bu o"kksZa esa fgrxzkgh dh la[;k 

u rks c<+h gS vkSj u gh ?kVh gSA 2023&24 esa 1575079 fgrxzkgh dh la[;k esa o`f) gqbZ gS fiNys o"kksZa dh 

rqyuk esA  

'kks/k fo"k; ds v/;;u esa yh xbZ 'kwU; ifjdYiuk dk ijh{k.k  

• bafnjk xka/kh jk"Vªh; ò)koLFkk ;kstuk dh Lohd`r jkf'k ¼vkoaVu jkf'k½ ,oa O;; dh xbZ jkf'k esa 

lkFkZd vUrj ugha gSA   

 r = 0-90 

 

  

           

 t = 5-382 

 t005 = 1.86          

voyksdu  

'kks/k fo"k; ds v/;;u esa yh xbZ ifjdYiuk dk ifjdfYir eku 5-382 gS tcfd lkj.kh;u eku 1-

86 gSA vr% 'kks/k fo"k; ds v/;;u esa yh xbZ 'kwU; ifjdYiuk lkFkZd gS vFkkZr bafnjk xka/kh jk"Vªh; o`)koLFkk 

isa'ku ;kstuk dh Lohd̀r jkf'k ,oa O;; dh jkf'k esa lkFkZd vUrj gSA blfy;s yh xbZ ifjdYiuk vLohdkj 

gSA bl izdkj ;kstuk esa yh xbZ vkoafVr jkf'k ,oa [kpZ dh xbZ jkf'k esa lkFkZd vUrj gSA  

fu"d"kZ ,oa lq>ko  

bafnjk xka/kh jk"Vªh; o`)koLFkk isa'ku ;kstuk jkT; vkSj dsUnz ljdkj }kjk 2 ebZ 1995 ls ykxw dh 

xbZ gSA ;g ;kstuk fu/kZu oxZ ds O;fDr ds fy;s ehy dk iRFkj lkfcr gqbZ gS D;ksafd fu/kZu xjhc O;fDr;kas 

dks o)̀koLFkk ds le; vkfFkZd ,oa 'kkjhfjd lk/kuksa dh t:jr gksrh gSA bu rF;ksa dks /;ku esa j[krs gq, 

isa'ku ;kstuk ds }kjk vko';d fuf'pr jkf'k nh tk jgh gS tks fd muds fy;s vf/kd mi;ksxh ,oa vkfFkZd 

iwfrZ gks jgh gSA ljdkj izfro"kZ o)̀koLFkk isa'ku ;kstuk ij ,d fuf'pr jkf'k dk ctV esa izko/kku ds :i esa 

nh xbZ jkf'k dks [kpZ dh tkrh gS vFkkZr isa'ku ds :i esa o`) fu/kZu yksxksa dks ckaVrh gSA  
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lq>ko  

• ljdkj bafnjk xka/kh jk"Vªh; ò)koLFkk isa'ku ;kstuk dks fujUrj xfr ls yxkrkj rhl o"kZ ls pykrh 

vk jgh gSA ftldk mn~ns'; lekt esa fu/kZu vlgk; O;fDr dks isa'ku ds :i esa ,d fuf'pr jkf'k 

dk Hkqxrku djrh gSA bl 'kks/k fo"k; ds v/;;u esa ;g ik;k x;k fd blesa fgrxzkfg;ksa dh la[;k 

izfro"kZ c<+rh tk jgh gSA ijUrq vkoaVu ,oa O;;ksa dh jkf'k esa vf/kd ifjorZu ugha gks jgk gSA 

blfy;s ljdkj dks pkfg;s fd vkoaVu dh jkf'k dk vf/kd ls vf/kd mi;ksx dj fu/kZu oxksZa dh 

vkfFkZd lgk;rk ij [kpZ djuk pkfg;s rFkk Lohd̀r jkf'k dks iwjk mi;ksx djuk pkfg;sA  

• Lohd̀r jkf'k ,oa vkoafVr jkf'k bu nksuksa esa vUrj ugha gksuk pkfg;s cfYd buesa Lohd`r jkf'k iwjh 

rjg [kpZ dh tkuh pkfg;s vFkkZr ljdkj dks blesa fgrxzkfg;ksa dh isa'ku jkf'k 600 :i;s dh txg 

1000 :i;s nsuk pkfg;s ftlls Lohd`r jkf'k ,d vkoafVr jkf'k esa vUrj ugha gksxk] blls fu/kZu 

yksxksa dks dqN vko';drk dh vkSj iwfrZ dj ldsA  

lanHkZ xzUFk lwph 

1- /kqzo eksgu ¼2024½ ^^jk"Vªh; o)̀koLFkk isa'ku ;kstuk }kjk o)̀tuksa dh vkfFkZd lkekftd l'kfDrdj.k 

dk v/;;u**A  

2- izlkn ch- nsoh ¼2009½ ^^Implementation of the Old Age Pension Scheme in Vishkhapatnam**A  

3- lkekftd U;k; ,oa fnO;kaxtu l'kfDrdj.k foHkkx] e-iz- ¼2013 ls 2022&2023½ 

4- osclkbZV %& socialjustice.mp.gov.in. 
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