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ABOUT 
 

Teacher quality is important for the educational development of any country, and India is no 
exception. However, the lack of qualified teachers for teacher training is a pressing issue that hampers 
the effectiveness of teacher preparation programs and, eventually, quality education. This paper reviews 
the current state of teacher qualification in India, discussing systemic challenges, implications for the 
teaching profession, and potential solutions. The review, based on an analysis of existing research, 
policies, and reports, identifies the need for structural reforms to address the shortage of qualified 
teacher educators in India. 
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Introduction 

The quality of education is inextricably linked to the quality of teachers. Teacher educators are 
the backbone of the teacher training system, as they prepare future educators to face the challenges of 
an evolving educational landscape. In India, however, the shortage of qualified teacher educators has 
become a significant challenge. Despite numerous policy reforms aimed at enhancing teacher education, 
the gap in qualifications, professional development, and expertise among teacher trainers remains a 
critical issue. 

This paper reviews the problem of a lack of qualified teachers for teacher training in India, its 
impact on educational quality, and possible strategies for improvement. Understanding the scope of this 
issue is essential for formulating policies that can address the root causes of this problem and ensure a 
more effective teacher training system. 

 

Current Status of Teacher Qualifications in India 

India teacher education is controlled by several institutions; universities, state boards, and 
national bodies. These efforts alone do not minimize the gap across both primary and secondary 
education. It has been observed that an overwhelming number of teacher educators also do not hold the 
requisite qualification and training in delivering quality teacher education programs. 

 

Teacher Educator Qualifications: 

One of the significant problems that beset teacher education in India is the inadequate 
academic and professional preparation of teacher trainers. Most teacher educators lack advanced 
degrees in education, like M.Ed. or Ph.D., and also are often untrained in pedagogy or relevant field 
experience. This restricts their ability to adequately advise and mentor the next generation of teachers. 

 

 
 Resident of Dhakamandi, Teh - Buhana, Distt. - Jhunjhunu, Rajasthan, India;  

 



176 International Journal of Global Research Innovations & Technology (IJGRIT), October-December, 2024 

Inadequate Professional Development: 

Even for many teacher educators qualified enough, development is not sustainable. Continuous 
retraining and renewed exposure to developments in education fields, research work, and fresh 
pedagogic innovations are needful to continually maintain the high quality of teachers' education in India. 
Development programs for such teacher educators through professional development is not always well 
planned or put into practice for them. 

 

Teacher Training and Implications for the Quality of Teachers' Education 

This, in turn, has a direct consequence on the quality of teacher preparation programs and 
consequently the quality of education offered in schools. 

 

Weakening Teacher Preparation Programs: 

Teacher preparation programs in India are so fashioned to ensure adequate knowledge, 
pedagogical acumen, and techniques a teacher requires. However, an inadequately trained teacher 
educator or someone deficient in required expertness does worsen the standards of these courses. 
Henceforth, graduating young teachers would receive inadequate training from them, meaning they will 
struggle to manage classrooms. 

 

Effects on Student's Learning Outcome 

Ultimately, it eventually results in inadequate learning outcomes from the students themselves. 
Teacher effectiveness is regarded by many as the most important input affecting student achievement. 
When untrained teachers enter into classrooms, their inability to conduct classroom management and 
subject knowledge often results in weak teaching methods leading to low involvement and learning 
outcomes among students. 

 

Increased Teacher Attrition: 

Teacher educators who are inadequately trained may find it challenging to motivate and support 
new teachers, leading to higher rates of teacher attrition. Inexperienced and undertrained teachers may 
experience burnout, dissatisfaction, and a lack of confidence, contributing to a revolving door of 
educators in schools. 

 

Root Causes of the Problem 

It is not that teacher educators are incompetent in any specific institution, but rather, this is the 
problem of a larger systemic issue. 

 

Inadequate Training Infrastructure: 

There is an overall underinvestment in teacher education in India. Well-equipped teacher 
training institutions are less in number due to underinvestment. The most important factor, which lacks 
within the institutions, is updated curricula, teaching materials, and technology, so as to efficiently train 
the teachers. 

 

Limited Recruitment and Retention of Teacher Educators: 

Teacher educators, especially in government institutions, are paid poorly and have less job 
security. This makes it challenging to recruit and retain the right professionals. Moreover, fewer training 
opportunities for teacher educators limit their skill upgrading. 

 

Policy Gaps and Implementation Challenges: 

While policies, such as National Policy on Education (1986) and the Right to Education Act 
(2009), make a strong case for qualified teachers, there is an implementation gap at the policy formation 
level. It lacks adequate mechanisms for monitoring the implementation process. The training needs of 
schools do not match teacher training programs often. 
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Potential Solutions 

Systemic and long-term solutions to the problem of a lack of qualified teacher educators involve 
training, recruitment, and professional development of teacher trainers. 

 

Strengthening Teacher Education Institutions: 

Investment in teacher education institutions should be increased. These institutions need to be 
better funded and equipped to offer high-quality teacher training programs. In addition, teacher educators 
should be given opportunities for advanced qualifications and specialized training in pedagogy. 

 

Recruitment and Retention Policies: 

Attractive compensation packages and career growth opportunities can be provided to teacher 
educators for better recruitment and retention. Job security and incentives such as research grants and 
fellowships can motivate qualified professionals to join and remain in the field. 

 

Professional Development for Teacher Educators: 

Regular professional development programs should be included in the teacher training system. 
This will also include training opportunities for teacher educators to attend workshops, conferences, and 
training programs on contemporary pedagogical approaches, technology integration, and the latest 
research in education. 

 

Reforming Teacher Education Curriculum: 

The curriculum for all teacher education programs should be continually updated to reflect 
contemporary pedagogical practices, classroom management strategies, and subject-specific teaching 
methodologies. Addition of such aspects as focus on experiential learning, action research, and reflective 
teaching may further better their preparation toward teaching. 

 

Review of literature 

Mishra & Nayak, 2017 

This review looks at the present status of teacher education in India and its current challenges, 
which include the underqualification of teacher educators and inadequate professional development 
programs. The authors urge systemic reforms to improve teacher preparation and make India's 
educational policies successful. 

Saxena, 2019 

Saxena's review is centered around the issue of teacher quality in India, particularly focusing on 
the deficiency of qualified teacher educators. The review highlights the imperative need for an all-
rounded overhaul of teacher education and improved policy implementation, such as the National Policy 
on Education. 

Sharma & Yadav, 2018 

Sharma and Yadav discuss the implications of poor teacher training on educational outcomes in 
India. The review highlights the critical need for well-trained teacher educators who can prepare teachers 
to meet the diverse needs of students in the classroom. 

Gupta & Kumar, 2020 

This review analyses structural issues in institutions of teacher education across India. Gupta 
and Kumar point out curriculum outdatedness, poor infrastructure, and the unavailability of resources for 
training as the most crucial factors leading to the increase in the deficit of qualified teacher educators. 

Singh & Mehta, 2021 

Singh and Mehta give a detailed review of teacher educator qualification as impacted straight to 
the training programs of teachers in India. They have acclaimed the improvement made in recruitment 
and training of teacher educators for the betterment of quality education in the entire country. 
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Patel & Singh, 2022 

Patel and Singh's review discusses the limited recruitment and retention of teacher educators in 
India. They identify low salaries, job insecurity, and lack of professional development as key reasons for 
the difficulty in attracting qualified professionals to the field. 

Rai & Soni, 2021 

This review by Rai and Soni explores the systemic gaps in India's teacher education policies. 
They argue that though policies like the Right to Education Act emphasize qualified teachers, lack of 
effective mechanisms for implementation is a hindrance to progress. 

Chauhan & Kumar, 2020 

Chauhan and Kumar have discussed the effects of poor training of teachers on the learning 
outcome of students. Their review underlines the necessity of enhancing the qualifications of teacher 
educators so that trainee teachers are better prepared for the classroom. 

Verma & Gupta, 2023 

Verma and Gupta review the implications of teacher attrition in India, particularly in rural areas. 
They argue that poor teacher preparation and lack of support for teacher educators contribute 
significantly to the high turnover rates among teachers in these regions. 

 

Conclusion 

Qualification for teacher training in India lacks teachers who are qualified, and this is a 
multidimensional issue that calls for immediate concern. This is a critical factor undermining the quality of 
education and hindering the development of an effective and professional teaching workforce. 
Improvement in the quality of teacher training programs will be achieved through addressing systemic 
challenges related to teacher educator qualifications, infrastructure, professional development, and policy 
implementation in India. Teacher educators must be better prepared and supported to transform the 
Indian education landscape towards attaining sustainable development goals related to education. 
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