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ABSTRACT 
 

Gender Equality is an important element of sustainable development that cuts across economics, society, 
and environment. The overcoming of issues such as sexual violence, exploitation, gender disparity in 
unpaid labor, and food insecurity can play a role in ensuring sustainable development. This paper will 
analyze how gender equality and empowerment through such activities as women empowerment in 
green jobs can lead to sustainable development. Examples of success cases from India and the 
international context where empowering women reduces poverty and creates economic stability, as well 
as sustainability, are discussed in this paper. Furthermore, UNDP Guidelines for Gender-Responsive 
Program Implementation and issues in Global Food Systems are covered.  
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Introduction 

 The empowerment of women is viewed as an essential factor in creating sustainable 
development. On the whole, the empowerment of women results in many positive impacts on both the 
economic and social development and the environmental development of the planet Earth. The 
participation and leadership of women are essential in order to reach sustainability, as they are the ones 
who solve the global problems such as poverty, economic development, and environmental protection. 

 In order to promote sustainable development of women and girls, actions have to be taken 
worldwide. Special funds have to be dedicated to the empowerment of women and girls. Gender equality 
should be taken into account when policies are developed, implemented, monitored, and accounted for. 
Gender sensitivity is essential for transformation and Sustainable Development. 

 The concept of sustainability is built around a sense of equilibrium between economic growth, 
environmental conservation, and social equality. Gender equality applies to all three aspects and impacts 
them in different ways. Whether through increased accessibility of education and health care services or 
tackling gender-related disparities in the workplace and society, gender equality plays a role as a catalyst 
of sustainable development. The significance of gender equality was acknowledged on a global scale by 
the United Nations when developing the Sustainable Development Goals (SDGs), which includes Goal 5 
dedicated to promoting gender equality and empowerment of women and girls. Nevertheless, the 
interconnectedness of gender equality means that it is relevant to almost all the SDGs, including poverty, 
education, and health goals. 

 The issue of gender equality as one of the aspects of sustainable development can be realized 
through the efforts of organizations and governmental agencies. Gender responsive budgets, equal 
education for both genders, and supporting women entrepreneurs are some of the means of realizing 
gender equality through designing the system differently. The connection between gender equality and 
sustainable development has become a matter of interest for researchers in the last several decades. 
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Organizations and scientists across the globe have come to an understanding that gender equality is not 
only a human right but also a necessary condition of sustainable development. 

International instruments like Convention on the Elimination of All Forms of Discrimination 
Against Women (CEDAW) have been used as an aid to achieve gender equality. However, the 
effectiveness of such efforts largely depends on their realization and cultural adaptation. 

 Although the significance of achieving gender equality is well-recognized, there are several 
obstacles which prevent this from being realized. Cultural norms and society's attitude form major 
obstacles to this end. In many societies, traditional gender roles restrict access for women to education, 
health care, and employment. 

Objectives  

This research explores: 

• UNDP guidelines for gender-responsive programs, emerging challenges like global food 
insecurity, and alternatives like green jobs for women. 

• The relationship between gender equality and sustainable development by examining key 
barriers. 

• Case studies from India and globally demonstrate the impact of gender equality on economic 
growth and environmental conservation. 

• To identify the SDGs most impacted by gender equality. 

Literature Review  

• The United Nations Development Programme (2008) asserted that a woman who possesses 
self-confidence is considered empowered. She enjoys the liberty to make her own choices and 
has access to a diverse range of resources and opportunities that provide her with various 
options. She holds authority over her life, both in her domestic sphere and beyond, and wields 
the influence necessary to drive societal change, thereby contributing to the establishment of a 
more just social and economic system on a global level. 

• A study conducted by Verba, Schlozman, and Brady(1997) indicates that the political 
engagement of women can enhance the representation of their interests within the policy-
making framework, as well as elevate the visibility and legitimacy of issues pertinent to women 

• A study conducted by Kabeer and Mahmud (2004) indicates that the economic empowerment of 
women can result in higher income levels, enhanced nutrition and health outcomes, and 
increased decision-making authority within the household. Furthermore, such empowerment can 
positively influence the wider community by fostering gender equality and diminishing gender-
based discrimination. 

UNDP Guidelines for Gender-Responsive Program Implementation 

 The United Nations Development Programme (UNDP) provides guidelines for integrating 
gender equality into sustainable development programs. These guidelines focus on the following: 

• Gender-Responsive Budgeting: Ensuring that sufficient resources are allocated to address 
gender disparities, particularly in healthcare, education, and employment. 

• Participation in Decision-Making: Engaging women in policy-making and implementation 
processes to reflect their needs and experiences. 

• Capacity Building: Providing women with the skills and resources needed to succeed in 
various sectors, including agriculture and technology. 

Gender Equality and the Sustainable Development Goals (SDGs) 

 Achieving gender equality is central to the success of multiple SDGs. The promotion of gender 
equality has a ripple effect, accelerating progress in various areas of sustainable development. 

• SDG 1: No Poverty: Gender equality in employment and access to financial services is key to 
reducing poverty. Women in India, for example, are often disadvantaged in terms of property 
rights and access to credit. Improving gender parity in economic participation can help lift entire 
households out of poverty. 



102 International Journal of Advanced Research in Commerce, Management & Social Science (IJARCMSS) - April-June, 2025 

• SDG 4: Quality Education: Ensuring equal access to education for girls is essential for 
achieving broader social and economic development goals. 

• SDG 13: Climate Action: Women are disproportionately affected by climate [2] 

• Mainstreaming Gender in Climate Policies: Ensuring that gender considerations are 
integrated into climate change mitigation and adaptation efforts. [3] 

The Impact of Gender Equality on Sustainable Development 

• Economic Growth and Gender Equality 

 Empowering women in the workforce leads to economic growth, poverty reduction, and 
increased productivity [1]. Studies show that gender equality could significantly increase global GDP. 
According to the McKinsey Global Institute (2015), advancing women’s equality could add $12 trillion to 
the global economy by 2025 [1]. When women participate equally in the labor market, economic 
outcomes improve, benefiting households and national economies. 

Case Study: Women’s Self-Help Groups in India 

In India, Self-Help Groups (SHGs) empower women economically through access to microcredit 
and entrepreneurial training. States like Kerala and Andhra Pradesh have seen success where 
women-led SHGs contribute to local economies and improve financial independence. These 
groups also support sustainable agricultural practice, contributing to community resilience and 
environmental protection [2]. 

• Social Inclusion: Education and HealthCare.  

 Women who are educated tend to have better health outcomes, smaller family sizes, and 
improved income-earning potential [2], thereby contributing to economic resilience [2]. Additionally, 
access to healthcare empowers women to make decisions about their health, leading to improved well-
being and productivity [2]. 

Case Study: Beti Bachao Beti Padhao (India) 

The Indian government's "Beti Bachao Beti Padhao" initiative focuses on ending gender-based 
discrimination and promoting girls' education. This campaign has led to improved school 
enrollment and retention rates for girls in regions where female literacy was historically low, 
contributing to social development and long-term economic growth. [5] 

• Environmental Sustainability 

 Women play a crucial role in managing natural resources, especially in rural areas. When 
empowered, women contribute to sustainable resource management and climate adaptation strategies. 
Their involvement in jobs associated with green energy such as renewable energy, waste management, 
and sustainable agriculture will result in decreased degradation of the environment. (Barefoot College, 
2020)  

Case Study: Solar Mamas (India & Global) 

Solar Mamas program run by Barefoot College enables rural women from all across the globe 
including India to train as solar engineers. The women provide solar energy to their community 
and hence minimize dependency on non-renewable sources of energy. This program plays an 
important role in achieving gender equality and sustainability of the environment. [3] 

Facts Demonstrating the Impact of Gender Equality on Sustainable Development 

 Several examples and figures help show how gender equality and sustainable development go 
hand-in-hand: 

• Economic Prosperity: As shown in the World Economic Forum (2020) report, nations that 
perform well on the gender equality index, for example the Nordic nations, also score well on 
sustainability indexes and economic success. 

• Resilience to Climate Change: As per a UNDP study, when women were part of climate 
adaptation projects in Africa, their communities became more resilient to climate effects. 

• Education: World Bank research showed that in countries where girls have the same levels of 
education as boys, there is a significant reduction in poverty levels and better child health 
indicators. 
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Barriers to Gender Equality in Sustainable Development 

• Sexual Violence and Exploitation 

 The problem of sexual violence is still a very significant obstacle on the road to gender equality 
and sustainable development. As indicated by UN Women, one in three women worldwide faces physical 
or sexual abuse in their life time. Such form of violence does not allow women to be involved actively into 
the working process, educational process, and management. [2] 

• Unequal Division of Unpaid Care and Domestic Work 

 Worldwide, women take up an unequal share of unpaid care and domestic work, thus 
preventing them from engaging in paid work. Women perform three times more unpaid care work 
compared to men. [7]  

• Discrimination in Employment and Pay 

 However, despite some progress towards gender equality, discrimination in employment, wage 
inequality, and lack of leadership opportunities remain. Gender wage gaps are widespread in different 
sectors, which results in less financial freedom for women and lowers their contributions to the formal 
economy [2]. 

Problems of Food Insecurity and Malnutrition 

 Gender inequality puts women at higher risk of food insecurity because as main caregivers, 
women bear the responsibility for household food security, but face barriers such as lack of access to 
land, credit, and agricultural inputs. The World Food Programme (WFP) states that women and children 
suffer from hunger and malnutrition the most. [10] 

Emerging Challenges in Gender Equality and Sustainable Development 

• Global Food Systems 

 Food security is faced with continuous challenges from various threats such as climate change, 
land degradation, and access to food resources. In most cases, women, especially in rural settings, 
experience more difficulties in food production due to barriers in resource access, affecting their families' 
capacity to feed themselves. 

• National Strategies to Promote the Right to Food 

 The National Food Security Act in India (2013) seeks to distribute subsidized food to two-thirds 
of the people. Nonetheless, these policies tend to be effective where gender inequalities are addressed. 
Most of the women living in marginalized communities will fail to access the benefits of the policy 
because of ignorance. 

• Recommendations 

 Policymakers should embrace strategies that are gender-responsive and promote access to 
resources, including agriculture and food security issues. Also, governments need to involve women in 
making decisions on issues of climate change and agriculture. [8] 

Search for Alternatives: Green Economy and Gender Equality 

• Green Economy and Women’s Empowerment 

 A shift towards green economy presents many opportunities in the sphere of gender equality by 
creating green jobs in areas such as renewable energy and agriculture, which would help women get 
jobs while solving some environmental problems at the same time. 

Case Study: Indian National Solar Mission 

Through Indian National Solar Mission, women have been offered the chance to join the 
renewable energy industry as solar engineers and technicians. Women training in such green 
jobs not only helps them achieve gender equality through economic empowerment, but also 
helps India meet its green goals. [3] 

• Women and Green Jobs 

 Green jobs help to empower women economically while promoting environmental sustainability. 
It is important to promote participation of women in green industries such as renewable energy and waste 
management. 
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Case Study: India’s Forestry Industry  

Agriculture and forestry are crucial economic sectors in developing countries, with women 
playing a significant role in rural communities. Women are concerned with biodiversity 
conservation and sustainable forest management, providing essential resources like firewood 
and fodder. However, due to traditional patriarchy, women face gender-biased treatment and 
socio-economic stresses. In 1990, the Indian government initiated the Joint Forest Management 
Regime, requiring 50% of the oversight board and one-third of community committees to be 
women. This mandate has led to women becoming active participants in co-management of 
forests and programs, reducing vulnerability to urbanization and climate change. [11] 

Suggestions for Promoting Gender Equality for a Sustainable Future 

 Promoting gender equality can drive sustainable development by implementing policy reforms, 
fostering education and awareness, and ensuring equal opportunities for women in leadership roles. 
Below are some suggestions on how to accelerate progress toward gender equality: 

• Policy Reforms and Legal Protections 

 Governments must ensure the implementation of gender-sensitive policies that promote 
women’s rights, particularly in employment, education, and healthcare. In India, legal reforms aimed at 
improving women’s access to property rights and financial services can significantly contribute to 
economic equality and poverty reduction. [8] 

• Education and Skill Development 

 Education and skills training for girls and women should be encouraged. Scaling up similar 
schemes such as India’s “Beti Bachao Beti Padhao” in rural India can help boost literacy and economic 
activity among women. Skills training projects like that of the Barefoot College’s Solar Mamas project 
give women a chance to participate in environmental sustainability. [5] 

• Promotion of Women in Leadership Roles 

 Women’s participation in leadership positions needs to be increased in the private and public 
sector. The quota system in India, which reserves a certain number of seats for women in the local 
government, has been successful in increasing gender equality in grassroots politics. [2] 

• Advocacy for Gender Equality in Corporate Policies 

 Corporates need to have policies that will help them have gender equality in the work 
environment. Such policies include flexible work environments and equal pay schemes. Companies like 
Ariel have already started with their gender-sensitive advertisements like “Share the Load”. [4] 

Conclusion 

 Gender equality is another key component of sustainable development that affects economic 
growth, social inclusion, and environmental sustainability. Using examples from around the world as well 
as India, this paper has proved the broad impact of gender equality in achieving the SDGs. Activities 
such as the formation of SHGs among women in India, Solar Mamas worldwide, and gender equality-
based advertisements all help in making society sustainable. It is important to solve problems such as 
sexual violence, unpaid domestic work, discrimination at workplaces, and hunger for helping women in 
contributing to sustainable economic, social, and environmental benefits. New problems in global food 
systems and green economy need gender-responsive strategies for helping women especially in fields 
such as agriculture and renewable energy. In order to harness the true power of gender equality, 
governments, organizations, and individuals need to work together so that policies can be promoted and 
activities performed that increase women’s access. 
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