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ABSTRACT 
 

In today's fast-paced business world, corporate sustainability is no longer optional—it’s a 
necessity. Companies are under increasing pressure to balance economic success with environmental and 
social responsibility. Issues like climate change, resource scarcity, and social inequality have made 
sustainability a key factor in long-term business success and reputation management (Elkington, 1997). At 
the same time, the digital revolution has transformed how businesses engage with stakeholders. Social 
media marketing platforms (SMMPs) have redefined corporate communication, branding, and engagement 
strategies (Kaplan & Haenlein, 2010). When integrated thoughtfully, social media can boost transparency, 
foster stronger relationships with stakeholders, and help companies align their Human Resource 
Management (HRM) strategies with sustainability goals. 
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Introduction 

Corporate Sustainability and Social Media Marketing Platforms 

 Corporate sustainability revolves around three key pillars: environmental, social, and economic 
responsibility (Dyllick & Hockerts, 2002). More and more companies are embedding these principles into 
their business models—not just to comply with regulations, but to gain a competitive edge and build trust. 
Traditionally, businesses shared sustainability initiatives through reports and press releases, but social 
media has revolutionized this process, making communication more dynamic, interactive, and 
transparent (Lindgreen & Swaen, 2010). 

 Platforms like Facebook, LinkedIn, Twitter, Instagram, and YouTube allow businesses to 
engage directly with customers, employees, investors, and policymakers (Mangold & Faulds, 2009). By 
using these platforms, companies can share their corporate social responsibility (CSR) initiatives, 
environmental commitments, and social impact programs in real-time. Moreover, social media fosters 
direct engagement, allowing companies to address concerns, collect feedback, and build communities 
around sustainability efforts—enhancing both credibility and authenticity (Dwivedi et al., 2021). 

Enhancing Stakeholder Engagement through Social Media 

 Stakeholder engagement is the backbone of corporate sustainability. Organizations that listen to 
and collaborate with their audiences create stronger, more trustworthy brands (Freeman, 1984). Social 
media has made this engagement more interactive than ever, providing businesses with a platform to have 
real-time conversations, co-create value, and build a sense of community (Morsing & Schultz, 2006). 

 For example, brands like Patagonia and Unilever have successfully leveraged social media to 
communicate their sustainability efforts and involve customers in meaningful ways. Through engaging 
storytelling, live Q&A sessions, and user-generated content, these companies have cultivated trust and 
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loyalty while reinforcing their sustainability goals (Kietzmann et al., 2011). Furthermore, social media’s 
viral nature ensures that sustainability messages reach larger audiences, encouraging positive 
behavioral changes among consumers and employees (Pérez et al., 2019). 

The Role of Social Media in Human Resource Management (HRM) for Sustainability 

 HRM plays a crucial role in embedding sustainability into a company’s culture, policies, and 
daily practices (Jabbour & de Sousa Jabbour, 2016). Social media has transformed HRM strategies, 
particularly in recruitment, employee engagement, and training. Platforms like LinkedIn, Glassdoor, and 
Twitter have become essential for attracting talent that values sustainability, enhancing employer 
branding, and communicating corporate values (Bondarouk & Olivas-Luján, 2013). 

 Beyond hiring, social media can help organizations foster a culture of sustainability through 
employee advocacy programs, knowledge sharing, and professional development. Internal social 
networks and employee-generated content can strengthen a company’s sustainability commitment and 
encourage participation in CSR initiatives (Meister & Willyerd, 2010). Companies like Google and 
Microsoft have used social media to engage employees in eco-friendly challenges, reward green 
behaviors, and showcase employee contributions to sustainability (Benn et al., 2015). 

Challenges and Future Research Directions 

 While social media presents incredible opportunities for corporate sustainability, it also comes 
with challenges. One of the biggest risks is greenwashing—when companies exaggerate or misrepresent 
their sustainability efforts. In today’s digital world, people are quick to call out inauthenticity, leading to 
stakeholder skepticism and reputational damage (Lyon & Montgomery, 2015). 

 Additionally, the constantly evolving nature of social media—shifting algorithms, content 
moderation policies, and platform changes—can make it difficult for businesses to maintain visibility and 
engagement (Tuten & Solomon, 2017). 

 Looking forward, research should explore how artificial intelligence (AI) and big data can 
enhance social media-driven sustainability initiatives. AI-powered tools like chatbots for real-time 
engagement, sentiment analysis for measuring public perception, and predictive analytics for refining 
sustainability strategies could significantly improve communication. Moreover, cross-cultural studies 
could offer insights into how different regions and industries perceive sustainability messaging on social 
media (Dwivedi et al., 2020). 

 Social media marketing has become a game-changer for corporate sustainability. By enhancing 
stakeholder engagement and integrating sustainability into HRM strategies, businesses can create more 
transparent and responsible corporate cultures. While challenges like greenwashing and social media 
algorithm shifts remain, continuous innovation and strategic implementation can ensure meaningful 
sustainability communication. 

 As companies strive to align with global sustainability standards, social media’s role in shaping 
corporate sustainability narratives will continue to evolve. The key to success lies in authenticity, active 
engagement, and leveraging emerging technologies to foster deeper stakeholder connections and long-
term sustainability impact. 

Literature Review 

The Role of Social Media Marketing in Corporate Sustainability 

 The rise of social media has dramatically reshaped the corporate world, providing businesses 
with powerful tools to connect, engage, and drive meaningful change. From marketing and stakeholder 
engagement to human resource management (HRM), social media has become an indispensable part of 
corporate strategies. In recent years, companies have increasingly turned to social media marketing 
(SMM) to enhance corporate sustainability by addressing economic, social, and environmental 
challenges (Kaplan & Haenlein, 2010). This literature review delves into how social media marketing 
contributes to corporate sustainability, particularly through stakeholder engagement and HRM strategies. 

Social Media Marketing and Corporate Sustainability 

 Corporate sustainability goes beyond profitability—it integrates environmental, social, and 
economic considerations to create long-term value (Elkington, 1998). Social media platforms like 
Facebook, Twitter, LinkedIn, and Instagram offer businesses a way to communicate their sustainability 
initiatives, engage stakeholders, and showcase responsible business practices (Mangold & Faulds, 
2009). Studies indicate that organizations using social media for sustainability reporting enhance 
transparency and accountability, strengthening their corporate reputation (Schaltegger & Burritt, 2018). 
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Strengthening Stakeholder Engagement Through Social Media 

 At the heart of corporate sustainability lies stakeholder engagement—fostering meaningful 
dialogue with customers, employees, investors, suppliers, and communities. Social media enables 
businesses to move beyond one-way communication and instead create interactive, real-time 
conversations. Stakeholders can share their thoughts, provide feedback, and collaborate on sustainable 
solutions (Freeman et al., 2010). Research highlights that companies actively engaging with stakeholders 
via social media experience increased brand loyalty, customer trust, and improved corporate reputation 
(Du et al., 2010). Additionally, social media platforms promote transparency by providing instant updates 
on sustainability efforts, making corporate actions more accessible to the public (Bonsón & Bednárová, 
2013). 

Transforming HRM Strategies Through Social Media 

 Social media is also reshaping HRM strategies, particularly in areas like employer branding, 
talent acquisition, and employee engagement. Organizations are leveraging social media to attract talent 
aligned with their sustainability values (Collins & Han, 2004). Platforms like LinkedIn and Glassdoor offer 
potential employees insights into corporate culture, sustainability policies, and ethical practices, 
influencing job seekers' decisions (Backhaus & Tikoo, 2004). Moreover, social media fosters internal 
communication, helping organizations nurture a culture of corporate social responsibility (CSR) among 
employees (Henderson et al., 2010). Studies suggest that employees who perceive their organizations as 
socially responsible exhibit higher job satisfaction and commitment (Kim & Scullion, 2013). 

Real-World Success Stories 

 Many global corporations have effectively harnessed social media to advance their sustainability 
agendas. For instance, Unilever’s “Sustainable Living Plan” leverages social media to engage consumers 
in discussions about environmental conservation (Unilever, 2020). Similarly, Patagonia’s 
#DontBuyThisJacket campaign encouraged responsible consumerism while reinforcing the company’s 
commitment to sustainability (Patagonia, 2011). Research on these campaigns shows that authentic and 
transparent communication fosters stronger stakeholder relationships and enhances brand credibility 
(Smith & Wintrobe, 2012). 

Challenges and Ethical Considerations 

 Despite its potential, using social media for corporate sustainability comes with challenges. One 
major concern is “greenwashing,” where companies exaggerate or misrepresent their sustainability 
efforts to attract consumers (Parguel et al., 2011). This deceptive practice can backfire, damaging a 
company’s reputation if stakeholders detect inconsistencies between online claims and real-world actions 
(Lyon & Montgomery, 2015). Additionally, managing negative feedback and misinformation on social 
media presents risks to corporate credibility (Etter et al., 2019). 

Research Gap 

 While many studies have explored the role of social media marketing in corporate sustainability, 
there are still several important gaps that need more attention. 

 First, we don’t yet have enough real-world evidence on how social media-driven sustainability 
campaigns impact a company’s reputation and financial success in the long run. Most research focuses 
on short-term outcomes, leaving us uncertain about the bigger picture. 

 Second, the majority of studies center around large multinational corporations, while small and 
medium-sized enterprises (SMEs) are often overlooked. Understanding how SMEs leverage social media 
for sustainability could provide valuable insights, especially since they form the backbone of many 
economies. 

 Third, cultural differences play a huge role in how people engage with sustainability initiatives on 
social media, yet this aspect remains largely unexplored. A better understanding of these differences 
could help companies tailor their communication strategies for diverse audiences. 

Lastly, with the rise of emerging technologies like artificial intelligence and big data analytics, 
businesses have powerful new tools at their disposal. However, we still don’t fully understand how these 
technologies can enhance stakeholder engagement and improve HRM outcomes in the context of social 
media sustainability strategies. Exploring these areas further could unlock new ways for companies to 
connect with their audiences and drive meaningful change. 
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Research Methodology 

 This study takes a qualitative research approach, built on a comprehensive review of existing 
literature. It follows a conceptual research design, bringing together insights from academic studies, 
industry reports, and real-world case studies to explore the connections between social media marketing, 
corporate sustainability, stakeholder engagement, and HRM strategies. 

Rather than collecting new data, this research relies on secondary sources, including peer-
reviewed journal articles, conference papers, industry white papers, and corporate sustainability reports. 
The literature review is conducted using well-regarded academic databases such as Scopus, Web of 
Science, and Google Scholar, with a focus on publications from the past 15 years. 

 To make sense of the vast body of work in this field, the study organizes existing research into 
key themes, including stakeholder engagement, employer branding, social media sustainability 
campaigns, and the challenges of digital communication. 

 Since this is a conceptual study based entirely on secondary sources, the main ethical 
responsibility is to ensure that all original authors and sources are properly credited. By maintaining 
rigorous citation practices, the study upholds academic integrity and respects the contributions of 
previous researchers. 

Future Research and Implications 

 Future research should dive deeper into how social media metrics can truly measure the impact 
of corporate sustainability efforts. While companies use likes, shares, and comments as indicators, we 
need a clearer understanding of whether these metrics reflect real, lasting change. 

 Another important area to explore is the role of artificial intelligence (AI) and big data analytics in 
strengthening social media marketing strategies for sustainability. With AI’s ability to personalize content 
and predict trends, it could be a game-changer in how businesses engage with stakeholders on 
sustainability issues. 

 Finally, cultural differences play a huge role in shaping how people perceive corporate 
sustainability efforts on social media. What resonates with one audience might not have the same impact 
elsewhere. Future studies should take a closer look at how cultural contexts influence stakeholder 
engagement, ensuring that sustainability messages reach and inspire diverse communities worldwide 
(Langer & Beckman, 2005). 

Discussion and Conclusion 

 The findings from this literature review highlight the growing importance of social media 
marketing as a powerful tool for corporate sustainability. Businesses across different industries are using 
social media to improve transparency, strengthen relationships with stakeholders, and integrate 
sustainability into their HRM strategies. By enabling real-time communication and engaging diverse 
audiences, social media has played a key role in shaping corporate reputation and boosting brand trust. 

 However, there are challenges that organizations must navigate. Issues like misinformation, 
greenwashing, and the absence of standardized reporting make it difficult to ensure credibility in 
sustainability communication. To truly harness the power of social media for sustainability, companies 
need strong governance frameworks, ensuring their messaging is authentic and aligned with genuine, 
long-term sustainability commitments. 

 This study also points to a crucial research gap: the role of small and medium-sized enterprises 
(SMEs) in social media-driven sustainability initiatives. While large corporations have well-documented 
strategies, we still don’t know enough about how SMEs leverage social media for sustainability and what 
challenges they face. Additionally, the integration of emerging technologies like AI and big data analytics 
in tracking stakeholder engagement and sustainability impact remains an area that needs further 
exploration. 

 In conclusion, social media marketing is a game-changer for corporate sustainability, helping 
businesses engage stakeholders more effectively and refine their HRM strategies. However, for it to be 
truly impactful, organizations must adopt responsible communication practices, ensure transparency in 
their sustainability claims, and stay ahead of evolving digital trends. Future research should focus on 
developing measurable ways to assess the long-term impact of social media-driven sustainability 
campaigns and explore how cutting-edge technologies can further strengthen corporate sustainability 
efforts. 
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