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ABSTRACT 
 

This empirical study examines methods for bridging the skills gap in professional and technical 
courses by examining how well academic curricula align with industrial requirements. With an emphasis on 
employment outcomes, the study looks at graduate performance to pinpoint major causes of the skills gap. 
Technical and Professional Graduates of four different universities are surveyed for this study, which 
provides information on the present level of workforce readiness and employability. The results offer 
practical suggestions for improving curriculum design, guaranteeing graduates have the abilities required by 
the changing labor market, and easing the transition from school to work in technical and professional fields. 
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Introduction 

 The employability gap in technical and professional courses in India stands as a significant 
challenge, reflecting the disparity between the skills acquired by graduates and the expectations of 
employers. This issue is particularly pronounced in a country where a burgeoning youth population and a 
rapidly evolving economy underscore the need for a skilled and adaptable workforce. 

 One primary contributor to the employability gap in India is the traditional nature of technical 
education. Many institutions continue to follow outdated curricula that focus heavily on theoretical 
knowledge with limited practical applications. As a result, graduates may lack the hands-on experience 
and real-world problem-solving skills necessary to thrive in dynamic work environments. The fast-paced 
advancements in technology and industry trends require a more agile and contemporary approach to 
curriculum design. 

 Moreover, there is a perceptible mismatch between the skills imparted by educational 
institutions and the needs of the industry. The rapid evolution of sectors such as Information Technology, 
Engineering, and Biotechnology demands graduates who are not only well-versed in foundational 
concepts but also acquainted with the latest tools, technologies, and methodologies [2]. This 
misalignment can lead to a situation where qualified graduates struggle to secure employment, and 
employers face challenges in finding candidates with the precise skills they require. 

The lack of industry exposure during the academic journey further exacerbates the employability 
gap in India. Internship opportunities, industry-sponsored projects, and collaborations between 
educational institutions and businesses are often limited. Practical, on-the-job experiences are crucial for 
students to bridge the gap between theoretical knowledge and its application in real-world scenarios. The 
absence of such experiences can hinder graduates in adapting swiftly to workplace expectations, leading 
to delays in their professional integration. 

 
 Assistant Professor, Future University, Bareilly, U.P., India. 
**  Professor of Eminence. 
***  Professor of Eminence. 



Mr. Mradul Sharma, Prof. Raj Kamal & Dr. Neeraj Saxena: Bridging the Skills Gap: An Empirical.... 203 

Soft skills, often deemed essential for success in the workplace, are frequently overlooked in 
technical and professional courses in India. Effective communication, teamwork, problem-solving, and 
adaptability are increasingly vital in a globalized and interconnected work environment. Graduates 
possessing robust soft skills tend to stand out in the competitive job market, yet the emphasis on these 
skills in educational curricula is often insufficient. 

 Addressing the employability gap in India requires a comprehensive and collaborative approach. 
Educational institutions must embrace a more dynamic curriculum that balances theoretical knowledge 
with practical application[3]. Industry partnerships should be actively pursued to incorporate real-world 
insights into educational programs, ensuring that graduates are well-prepared for the demands of the 
workforce. 

 Additionally, initiatives such as skill development programs, workshops, and internships need to 
be integrated into the educational system. These measures can provide students with valuable exposure 
to industry practices and foster the development of both technical and soft skills. Furthermore, efforts to 
enhance the focus on communication, critical thinking, and problem-solving skills within the curriculum 
are imperative. 

 In conclusion, the employability gap in technical and professional courses in India is a complex 
issue that demands immediate attention. A concerted effort from educational institutions, industry 
stakeholders, and policymakers is essential to reform curricula, enhance industry-academic 
collaborations, and prioritize the development of both technical and soft skills. By addressing these 
challenges collectively, India can harness the full potential of its youth population and create a workforce 
that meets the evolving needs of the 21st-century economy. 

Employability gap in Technical and Professional Courses  

 The employability gap in technical and professional courses in India stands as a significant 
challenge, reflecting the disparity between the skills acquired by graduates and the expectations of 
employers[6]. This issue is particularly pronounced in a country where a burgeoning youth population and 
a rapidly evolving economy underscore the need for a skilled and adaptable workforce. 

 One primary contributor to the employability gap in India is the traditional nature of technical 
education. Many institutions continue to follow outdated curricula that focus heavily on theoretical 
knowledge with limited practical applications. As a result, graduates may lack the hands-on experience 
and real-world problem-solving skills necessary to thrive in dynamic work environments. The fast-paced 
advancements in technology and industry trends require a more agile and contemporary approach to 
curriculum design. 

 Moreover, there is a perceptible mismatch between the skills imparted by educational 
institutions and the needs of the industry[9]. The rapid evolution of sectors such as Information 
Technology, Engineering, and Biotechnology demands graduates who are not only well-versed in 
foundational concepts but also acquainted with the latest tools, technologies, and methodologies. This 
misalignment can lead to a situation where qualified graduates struggle to secure employment, and 
employers face challenges in finding candidates with the precise skills they require. 

 The lack of industry exposure during the academic journey further exacerbates the employability 
gap in India. Internship opportunities, industry-sponsored projects, and collaborations between 
educational institutions and businesses are often limited. Practical, on-the-job experiences are crucial for 
students to bridge the gap between theoretical knowledge and its application in real-world scenarios[11]. 
The absence of such experiences can hinder graduates in adapting swiftly to workplace expectations, 
leading to delays in their professional integration. 

 Soft skills, often deemed essential for success in the workplace, are frequently overlooked in 
technical and professional courses in India. Effective communication, teamwork, problem-solving, and 
adaptability are increasingly vital in a globalized and interconnected work environment. Graduates 
possessing robust soft skills tend to stand out in the competitive job market, yet the emphasis on these 
skills in educational curricula is often insufficient. 

 Addressing the employability gap in India requires a comprehensive and collaborative approach. 
Educational institutions must embrace a more dynamic curriculum that balances theoretical knowledge 
with practical application. Industry partnerships should be actively pursued to incorporate real-world 
insights into educational programs, ensuring that graduates are well-prepared for the demands of the 
workforce. 
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 Additionally, initiatives such as skill development programs, workshops, and internships need to 
be integrated into the educational system[8]. These measures can provide students with valuable 
exposure to industry practices and foster the development of both technical and soft skills. Furthermore, 
efforts to enhance the focus on communication, critical thinking, and problem-solving skills within the 
curriculum are imperative. 

 In conclusion, the employability gap in technical and professional courses in India is a complex 
issue that demands immediate attention. A concerted effort from educational institutions, industry 
stakeholders, and policymakers is essential to reform curricula, enhance industry-academic 
collaborations, and prioritize the development of both technical and soft skills. By addressing these 
challenges collectively, India can harness the full potential of its youth population and create a workforce 
that meets the evolving needs of the 21st-century economy where a burgeoning youth population and a 
rapidly evolving economy underscore the need for a skilled and adaptable workforce. 

Need for bridging the employability skill gap in Employability in Technical and Professional 
Courses  

Bridging the employability skill gap in technical and professional courses is imperative for India 
to harness its demographic dividend and foster economic growth. The pressing need arises from several 
interconnected factors that hinder the seamless transition of graduates into the workforce. Firstly, the 
rapidly evolving nature of industries demands a workforce that is not only well-versed in core technical 
competencies but also adaptable to emerging technologies. Without a constant effort to update curricula 
and incorporate industry-relevant skills, graduates may find themselves ill-equipped to meet the current 
demands of employers. Bridging this gap is essential to ensure that the workforce remains competitive 
and aligned with the dynamic requirements of the job market. 

Secondly, the global nature of businesses today places a premium on soft skills such as 
communication, teamwork, and problem-solving[12]. While technical education traditionally emphasizes 
subject-specific knowledge, there is a need to integrate soft skills development into the curriculum. This 
broader skill set is crucial for graduates to effectively collaborate in diverse teams and navigate the 
complexities of the modern workplace. Additionally, the employability skill gap is exacerbated by a lack of 
industry exposure during the academic journey. Practical experiences, internships, and industry 
collaborations play a pivotal role in preparing students for real-world challenges. By forging stronger ties 
between educational institutions and industries, students can gain valuable insights into industry practices 
and enhance their practical skill set. 

Furthermore, the employability skill gap is a key factor contributing to unemployment among 
educated youth. Despite possessing technical qualifications, many graduates may struggle to secure 
employment due to a mismatch between their skill sets and industry expectations. Bridging this gap will 
not only reduce unemployment rates but also contribute to economic productivity by ensuring a skilled 
and capable workforce. In conclusion, the need to bridge the employability skill gap in technical and 
professional courses in India is paramount for fostering a workforce that is not only technically proficient 
but also adaptable, globally competitive, and equipped with the holistic skill set demanded by 
contemporary industries. This requires a collaborative effort from educational institutions, industries, and 
policymakers to revamp curricula, emphasize soft skills development, and provide ample opportunities for 
practical experiences. 

Objectives of the Study 

The five main objectives are: 

• Curriculum Alignment  

• Skills Gap Analysis  

• Effectiveness of Industry Internships  

• Quality of Technical and Professional Education  

• Policy Recommendations for Improving Employability 

Research Methodology 

 The study on Employability gap in technical and professional courses in India  have been 
conducted empirically. The study is quantitative, and data was collected from primary, secondary, and 
tertiary sources. The study's data sample area is in Uttar Pradesh. A sample size of 500 respondents is 
chosen (about 100 to 250 respondents from each university). 
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 In the study, the researcher used nonprobability, convenience & judgmental sampling 
techniques. The researcher used Primary data as the study is descriptive, and the responses were 
gathered utilizing a standardized questionnaire. The researcher used several journals; books, 
magazines, newspapers; reports, and publications as secondary data collection. For the findings on 
SPSS, ANOVA analysis statistical techniques were employed. 

Results 

 As per the findings, out of 500 respondents the type of institution in which government institutes 
are 46.20%, and the private institutes are 53.80 % in which engineering stream respondents are 22.60%, 
law stream respondents are 22.20%, management stream respondents are 27.20% and the pharmacy 
respondents are 28.00%. The age group of the respondents in which 21– 24-year respondents are 
52.2%, 25–28-year respondents are 47.80%. As per the gender the female respondents are 30.80%, and 
males are 69.20%. 

Table 1: ANOVA table of Employability 

ANOVA 

Towards Employability 

 Sum of Squares df Mean Square F Sig. 

Between Groups 132.426 4 33.106 2.242 .047 

Within Groups 6736.006 495 13.608   

Total 6868.432 499    
 

Table 1 shows ANOVA is a statistical test that determines how well a regression equation fits 
the data (i.e., predicts the dependent variable). The table shows that the regression model accurately 
predicts the dependent variable. The regression model's statistical significance is 0.047, which is less 
than 0.05, indicating that the regression model statistically substantially predicts the outcome variable 
overall (i.e., it is a good fit for the data). 

Table 2: Independent Samples Test 

Independent Samples Test 

 Levene's 
Test for 

Equality of 
Variances 

t-test for Equality of Means 

F Sig. t df Sig. 
(2- 

tailed) 

Mean 
Difference 

Std. Error 
Difference 

95% Confidence 
Interval of the 

Difference 

Lower Upper 

Towards 
Employability 

Equal 
variances 
assumed 

.581 .446 2.075 498 .039 .69876 .33682 .03701 1.36052 

Equal 
variances 
not 
assumed 

  2.074 491.811 .039 .69876 .33696 .03671 1.36081 

 

The above table 2 shows the independent t-test for the two-variable employability and Skills 
provided by technical and professional courses in this table we see the sig value is smaller than 0.05. 
They are statistically significant, so we define there is a significant difference between the skills provided 
by technical and professional courses and employability (sig value is 0.039). 

Curriculum Alignment  

To align the curriculum of technical and professional courses in India with the evolving demands 
of the job market, a dynamic and collaborative approach is essential. Regular industry engagement, 
feedback loops, and curriculum updates are pivotal. Establishing partnerships with leading companies 
enables the infusion of real-world insights into educational content. Conducting periodic surveys and 
consultations with industry experts helps identify emerging trends and skill requirements. Integrating 
practical, hands-on projects and case studies into the curriculum ensures students gain relevant, applied 
knowledge. 

Furthermore, the formation of industry advisory boards can provide ongoing guidance, ensuring 
the curriculum remains adaptive [14]. Faculty members should actively participate in professional 
development programs and industry forums to stay abreast of current practices. Emphasizing 
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interdisciplinary and soft skills within the curriculum also addresses the holistic needs of the job market. 
Finally, fostering internship opportunities and collaborative research projects with industries allows 
students to apply theoretical knowledge in practical settings, enhancing their job readiness. Continuous 
dialogue and mutual cooperation between academia and industry stakeholders form the foundation for a 
curriculum that aligns seamlessly with the evolving dynamics of the job market. 

Skills Gap Analysis  

Conducting a robust Skills Gap Analysis for employability in technical and professional courses 
in India necessitates a systematic and collaborative approach. Begin by defining the key competencies 
expected from graduates, encompassing technical proficiency, soft skills, and industry-specific 
knowledge. Engage with stakeholders, including employers, industry associations, alumni, and current 
students, through interviews, focus groups, and surveys to gain insights into the skills highly valued in the 
job market[13]. Simultaneously, conduct a thorough review of the existing curriculum, evaluating course 
outlines, syllabi, and learning objectives. Cross-reference this information with stakeholder feedback to 
identify any misalignments. 

Implementing skills assessment tools, such as practical projects or standardized tests, 
objectively measures students' proficiency in identified key competencies. It's crucial to gather direct 
feedback from students and alumni regarding their perceived strengths and weaknesses in employability, 
incorporating insights from their internships and transitions to the workforce. Comparative analysis with 
industry benchmarks and global standards ensures the curriculum's competitiveness on a broader scale. 

Facilitate collaboration between faculty members and industry professionals, encouraging joint 
research projects, industry events participation, and ongoing dialogue through advisory boards[16]. 
Establishing a continuous feedback loop involving regular surveys, employer feedback sessions, and 
industry advisory board meetings ensures that the curriculum remains responsive to changing industry 
needs. 

 Recognize the importance of soft skills, incorporating activities and assessments that enhance 
teamwork, communication, and problem-solving. Develop targeted skill development programs within the 
curriculum, including workshops and seminars, to address identified gaps. Regularly monitor the 
effectiveness of interventions, evaluating their impact on students' employability, and use this information 
to make data-driven decisions for continuous improvement. By following these steps, educational 
institutions can undertake a comprehensive Skills Gap Analysis, ensuring graduates are well-prepared 
for the evolving demands of the job market in India's technical and professional sectors. 

Effectiveness of Industry Internships  

Ensuring the effectiveness of industry internships for employability in technical and professional 
courses in India involves a strategic and collaborative approach. Firstly, establish strong partnerships 
with industries to facilitate meaningful internships. Design internship programs that provide students with 
hands-on experience in real-world settings, allowing them to apply theoretical knowledge to practical 
situations. Incorporate structured learning objectives, ensuring alignment with course outcomes and 
industry expectations. 

Implement regular evaluations, both by industry mentors and academic faculty, to assess 
students' performance during internships[17]. Encourage feedback sessions to bridge any gaps between 
academic learning and industry requirements. To enhance the impact of internships, integrate reflective 
practices where students analyze their experiences, challenges, and achievements. 

 Promote diversity in internship opportunities, exposing students to various facets of their chosen 
field. Encourage companies to provide mentorship and networking opportunities, fostering professional 
development. Establish clear communication channels between academic institutions and industries to 
adapt internship programs to evolving industry trends. 

 Lastly, emphasize the importance of internships as a pathway to employment. Showcase 
success stories of students who secured job offers through their internship experiences, motivating 
others to actively engage in these practical learning opportunities. In this way, optimizing the 
effectiveness of industry internships contributes significantly to the overall employability of graduates in 
technical and professional courses in India. 

Quality of Technical & Professional Education  

 Elevating the quality of technical and Professional education is paramount for enhancing 
employability in technical and professional courses in India. Firstly, institutions must invest in recruiting 
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and retaining highly qualified faculty members with industry experience, fostering a dynamic learning 
environment[16]. Regular curriculum reviews, updates, and industry feedback mechanisms ensure the 
relevance of academic content to contemporary industry demands. 

 Infrastructure plays a crucial role; institutions must provide state-of-the-art laboratories, 
technology, and resources to facilitate hands-on learning. Additionally, promoting research culture within 
institutions encourages innovation and keeps faculty abreast of evolving technologies. 

 Incorporating industry collaboration through guest lectures, workshops, and joint projects 
bridges the academia-industry gap[15]. Quality assurance mechanisms, such as accreditation by 
reputable bodies, serve as indicators of educational excellence and adherence to global standards. 

 Furthermore, fostering a culture of continuous improvement is essential. Encouraging faculty to 
engage in professional development activities, attend conferences, and pursue industry certifications 
ensures their knowledge remains current. 

 Finally, instituting robust assessment practices, including practical exams and industry-relevant 
projects, evaluates students' application of theoretical knowledge. By addressing these aspects 
comprehensively, institutions can significantly enhance the overall quality of technical education, 
subsequently boosting the employability of graduates in technical and professional courses in India. 

Policy Recommendations for Improving Employability 

To enhance employability in technical and professional courses in India, several policy 
recommendations can be considered. Firstly, policymakers should incentivize collaborations between 
educational institutions and industries, promoting the integration of practical skills into the curriculum. 
Establishing industry advisory boards to provide ongoing guidance ensures the curriculum aligns with 
real-world requirements. 

Secondly, promoting flexible and interdisciplinary education models allows students to acquire a 
diverse skill set[17]. Encouraging institutions to offer industry-specific certifications in emerging 
technologies fosters a workforce well-equipped for the evolving job market. 

Thirdly, investing in faculty development programs, industry exposure, and research 
opportunities helps educators stay abreast of current trends[21]. Policymakers can allocate resources for 
faculty training and industry immersions to enhance teaching quality. 

Fourthly, incentivizing the establishment of incubation centers and innovation hubs within 
institutions encourages entrepreneurial skills and industry-linked projects, promoting a culture of 
innovation. 

Lastly, developing a comprehensive national framework for internship and apprenticeship 
programs, with standardized guidelines and support structures, ensures equitable access for all students. 

These policy recommendations collectively create an ecosystem where technical and 
professional education in India is responsive to industry needs, fostering a highly employable workforce 
prepared for the challenges of the 21st-century job market. 

Conclusion 

In conclusion, the empirical study of employability in technical and professional courses in India 
underscores the critical need for bridging the skills gap to ensure the success of graduates in the 
dynamic job market. The findings reveal that aligning curricula with industry demands, fostering industry-
academia collaboration, and prioritizing hands-on experiences through internships are pivotal strategies. 

By addressing the skills gap, educational institutions can play a transformative role in shaping a 
workforce equipped with the technical acumen and soft skills required by employers. The research 
emphasizes the importance of continuous improvement, evidenced by regular curriculum reviews, faculty 
development, and responsiveness to evolving industry trends. Additionally, the establishment of strong 
ties between educational institutions and industries creates a symbiotic relationship that benefits both 
sectors. 

 As India strives for economic growth and global competitiveness, the outcomes of this empirical 
examination stress the significance of policy interventions, investment in faculty development, and the 
creation of an ecosystem that nurtures innovation and entrepreneurship. Ultimately, closing the skills gap 
is not merely an academic pursuit but a strategic imperative that holds the key to unlocking the full 
potential of India's technical and professional workforce in the years to come. 
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